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INTRODUCTION 


THE YEAR IN BRIEF 


A-1 Early in the year, the Board underwent an organizational 
review. The first phase of the re-organization, scheduled to be 
implemented over a three-year period, resulted in a 26 per cent 
reduction in full-time staff (excluding order in council appointees) 
in fiscal year 1994-95. When fully implemented, the re- 
organization will have reduced full-time staff by 31 per cent. 


A-2 While the adjudication workload decreased, there was an 
increase in the number of grievances dealing with such complex 
matters as discrimination and harassment, which generally require 
more days of hearing, deliberation and decision-writing. 


A-3 The workload in the area of certification continued to be 
substantial, principally as a result of the establishment of the 
National Energy Board, the Canada Communication Group and the 
National Capital Commission as separate employers. In addition, 
the Board received an application from the Syndicat des 
travailleuses et travailleurs des FNP de la Base Valcartier - CSN 
seeking to displace the Public Service Alliance of Canada as 
bargaining agent for all employees of the Staff of the Non-Public 
Funds, Canadian Forces, in the operational and administrative 
Support categories at CFB Valcartier. A representation vote was 
held to determine the wishes of these employees. 


A-4 Two arbitral awards were rendered during the year. One 
award affected employees of the Canada Communication Group, 
the other a bargaining unit of employees of the Staff of the Non- 
Public Funds. The Staff of the Non-Public Funds is excluded from 
the compensation restraint legislation extending the terms and 
conditions of employment in the collective agreements of most 
employees in the federal Public Service. 


A-5 While mediation of grievances and complaints remained at 
the same level as in the previous year, there was an increase in 
preventive mediation activity. The Mediation Services of the 
Board held 27 dispute resolution workshops across the country, of 
which the majority were conducted together with the National Joint 
Council. 


ORGANIZATION AND FUNCTIONS 
OF THE BOARD 


A-6 ~The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration 
of the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) 
and the Parliamentary Employment and Staff Relations Act. In 
addition, it is responsible for the administration of certain 
provisions of Part II of the Canada Labour Code concerning the 
occupational safety and health of employees in the Public Service. 
The combined functions of the Chairperson and the Board in 
specific areas under the Act are analogous to those performed by 
Ministers of Labour in the private sector jurisdictions. According 
to the Act, the Board consists of a Chairperson, Vice-Chairperson, 
not less than three Deputy Chairpersons and such other full-time 
members and part-time members as the Governor in Council 
considers necessary. The Board reports to Parliament through a 
designated minister, the President of the Privy Council. (It should 
be noted that the Board reports to Parliament separately with 
respect to proceedings under the parliamentary legislation.) 


A-7 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, the designation of positions whose duties are of a 
managerial or confidential nature, the designation of positions 
whose duties are required to be performed in the interest of the 
safety or the security of the public, and complaints and references 
of safety officers' decisions under the safety and health provisions 
of Part II of the Canada Labour Code. By far the heaviest volume 
of cases consists of grievances referred to adjudication concerning 
the interpretation or application of provisions of collective 
agreements or major disciplinary action and termination of 
employment. The Board also provides mediation and conciliation 
services when requested to do so by parties unable to resolve their 
disputes. Many such cases are settled without resort to formal 
proceedings before the Board. 


A-8 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the government on the Official Side and 
representatives of the employees on the Staff Side. The Council 
serves as a consultation forum and a mechanism for the negotiation 
of terms and conditions of employment that do not lend themselves 
to unit-by-unit bargaining. 


A-9 At 31 March 1995, some 215,272 employees in 163 
bargaining units were encompassed by the collective bargaining and 
other provisions of the Act (see Table 2). The Treasury Board 
Secretariat represents the government as the employer for 79 units 
in the central administration, while there are 14 separate employers 
for the remaining 84 units (see Table 1). The two largest of these 
separate employers are the National Research Council, with 3,001 
organized employees, and the Staff of the Non-Public Funds, 
Canadian Forces, with 1,442 (see Table 5). 


A-10 The Public Service Alliance of Canada (PSAC) is the 
bargaining agent for 75 units, representing 159,041 employees, 
while the Professional Institute of the Public Service of Canada 
(PIPSC) is the bargaining agent for 40 units, representing 32,372 
employees. The remaining 48 units are represented by 23 other 
certified bargaining agents (see Table 2). In addition, several 
thousand public servants who are not subject to collective 
bargaining are entitled to remedial procedures before the Board. 
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PROCEEDINGS WITHIN THE BOARD'S 
JURISDICTION OTHER THAN 
ADJUDICATION AND ARBITRATION 


APPLICATIONS FOR CERTIFICATION AS A 
BARGAINING AGENT 


B-1 The Board processed five certification cases during the year 
under review, including three cases carried over from the previous 
year. In one case carried over, three bargaining agents had filed 
five applications to represent the employees of the National Energy 
Board (NEB) on its becoming a separate employer. Three of the 
applications were filed by the Public Service Alliance of Canada 
(PSAC) to represent employees in the administrative support 
category, the administrative and foreign service category and the 
technical category. The Professional Institute of the Public Service 
of Canada (PIPSC) requested the certification of a unit comprising 
certain groups of employees in the scientific and professional and 
administrative and foreign service categories. A newly formed 
employee organization, the Association of National Energy Board 
Employees (ANEBE), requested. certification on behalf of the 
economists. 


B-2 The NEB requested the Board to determine that a single 
bargaining unit, comprising all employees affected by the 
applications for certification, would be appropriate. The Board 
found that there were two appropriate bargaining units: one 
consisting of professionals and a second consisting of all other 
employees. The Board directed that a representation vote be held 
with respect to each of these bargaining units; PIPSC would be 
shown on the ballot for the professional bargaining unit and PSAC 
would be shown on the ballot for the non-professional bargaining 
unit. Since ANEBE had applied only for the 17 formerly classified 
ES employees, it would not be shown on the ballot. 


B-3 After the representation vote, PIPSC was certified as 
bargaining agent for all the employees of the NEB in the 
professional bargaining unit and PSAC was certified as the 
bargaining agent for all the other employees. 


B-4 ‘In another case carried over, four bargaining agents filed 
eight applications for certification to represent the employees of the 
Canada Communication Group on its establishment as a separate 
employer. The Professional Institute of the Public Service of 
Canada applied for certification for all employees formerly 
classified in the computer systems and purchasing and supply 
groups, but withdrew its applications prior to the hearing. The 
Public Service Alliance of Canada applied for certification for all 
employees formerly classified in the administrative and foreign 
service category, the technical category, the administrative support 
category and the operational category. The Council of Graphic Arts 
Unions applied for certification for all employees formerly in the 
printing operations (non-supervisory) group. The Association of 
Public Service Financial Administrators (APSFA) applied for 
certification for all employees formerly classified in the financial 
administration group. In response, the employer proposed one unit 
for collective bargaining, which would encompass all its 
employees. The Board determined that two units would be 
appropriate; one would comprise all employees performing printing 
production and related operations and the other would comprise all 
other employees. It directed that a representation vote be held with 
respect to each of these bargaining units, with CGAU shown on the 
ballot for the printing production and related operations bargaining 
unit and the PSAC shown for the other bargaining unit. 


B-5 Under section 27 of the Act, the CGAU subsequently 
requested the Board to revoke its order for a representation vote to 
determine the wishes of the employees in the printing production 
and related operations unit (see section B-29). The Board granted 
the application and certified the CGAU as bargaining agent for the 
employees concerned. As a result of a representation vote, the 
PSAC was certified as bargaining agent for the bargaining unit 
comprising all other employees. 


B-6 The National Capital Commission (NCC) had become a 
separate employer late in the previous year. The PIPSC applied for 
certification to represent NCC employees in the professional 
bargaining unit and the PSAC applied to represent all other NCC 
employees. The employer proposed that a single bargaining unit, 


covering all employees, was appropriate for collective bargaining. 
During the year under review, the Board determined that a single 
bargaining unit was indeed appropriate and directed that a 
representation vote take place, with the ballot showing the names 
of both applicants. Prior to the vote, the PIPSC withdrew its 
application for certification. Following the vote but before the 
ballots were counted, the PSAC filed a complaint alleging that the 
employer had committed an unfair labour practice, thereby possibly 
affecting the outcome of the vote. In response, the Board annulled 
the first representation vote and directed that a second vote be 
taken. As a result of the second vote, the PSAC was certified as 
the bargaining agent for all employees of the National Capital 
Commission. 


B-7 _In one of the two applications received during the year, the 
Syndicat des travailleuses et travailleurs des FNP de la Base 
Valcartier - CSN sought to displace the PSAC as bargaining agent 
for all employees in the operational and administrative support 
categories of the Staff of the Non-Public Funds at CFB Valcartier. 
The representation vote ordered by the Board failed to prove that 
the Syndicat des travailleuses et travailleurs des FNP de la Base 
Valcartier - CSN had the majority support required for certification; 
accordingly, the application was dismissed. In the other application 
received during the year, the PIPSC sought certification concerning 
employees of the National Film Board. It requested the Board to 
combine two groups for which the PIPSC was the certified 
bargaining agent. It subsequently withdrew the application. 


REVOCATION OF CERTIFICATION 


B-8 The Board had before it four applications for revocation of 
certification during the year. In one case, the Canadian Advisory 
Council on the Status of Women applied for the revocation of 
certification of the Canadian Union of Professional and Technical 
Employees as bargaining agent for all employees in the social 
science support group. The employer claimed that since there were 
no longer any employees in that group it no longer qualified as a 
bargaining unit under the Act. The certified bargaining agent made 
no objection and the certification was revoked by the Board. 


B-9 In another case, the Staff of the Non-Public Funds, 
Canadian Forces, applied for the revocation of certification of the 
Public Service Alliance of Canada as bargaining agent for all 
employees in the technical category employed at National Defence 
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Headquarters in Ottawa under the direction and control of the 
Director General of Personnel Services. The employer stated that 
the closure of the VIR Programming Section, which recorded 
programs for broadcasting to overseas troops, had eliminated all 
positions so that there were no longer any employees in the 
bargaining unit. The certification was revoked by the Board. 


B-10 Two applications for revocation of certification under 
section 43 of the Act were carried into the year. These applications, 
filed by members of the Public Service Alliance of Canada, alleged 
that the bargaining agent had engaged in prohibited activities by 
using members' funds to attack and support political parties. These 
cases were to be scheduled to be heard in the new year. 


DETERMINATION OF MEMBERSHIP IN 
BARGAINING UNIT 


B-11 Under section 34 of the Act, the employer or an employee 
organization may ask the Board to determine whether an employee 
or class of employees is included in a bargaining unit. The Board 
processed six such applications, two of which were carried over 
from the previous year. 


B-12 In one of the two applications carried over, following its 
certification decision with respect to employees of the National 
Energy Board, the Board was asked by the employer to determine 
the appropriate bargaining unit for some 50 employees. Early in the 
year under review the two bargaining agents concerned also applied 
to the Board under section 34, claiming that the NEB had 
erroneously allotted certain employees to the professional and the 
non-professional bargaining units. The Board appointed an 
examiner to enquire into the duties and responsibilities of the 
persons concerned. After considering the examiner's report and the 
written submissions of the parties, the Board rendered a decision 
determining the appropriate bargaining unit for these employees. 


B-13 In the other application carried over, the PSAC requested 
the Board to determine that an employee whose substantive 
position was in the clerical and regulatory group should continue 
to be in that group for the four months when he was acting in a 
purchasing and supply group position. During the acting period, the 
employer had remitted union dues to the PIPSC on behalf of this 
employee; the application requested the Board to order the PIPSC 
to transfer these dues to the PSAC. At the hearing, the parties 
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requested a postponement and the assistance of a mediator to try to 
settle the matter. At year end, the parties were attempting to reach 
a settlement. 


B-14 In one of the applications received during the year, the 
Association of Public Service Financial Administrators contended 
that the duties of an employee in the administrative services 
bargaining unit implied that this employee should be in the 
financial administration bargaining unit. At year end, a hearing had 
been scheduled into the matter. 


B-15 In another application received during the year, the Council 
of Graphic Arts Unions alleged that following the Board's 
certification decision on the employees of the Canada 
Communication Group, that employer had transferred employees 
from one bargaining unit to another. This application was settled 
prior to a hearing. 


DESIGNATION OF POSITIONS AS 
MANAGERIAL OR CONFIDENTIAL 


B-16 As a result of amendments to the Public Service Staff 
Relations Act, positions, rather than employees, are to be excluded 
from bargaining units, effective 1 June 1993. At the time of 
certification, in the absence of the agreement of the parties, the 
Board determines which positions are to be designated as 
managerial or confidential (see sections 2, 5.1, 5.2 and 5.3 of the 
Act). The employer may subsequently so identify any other 
positions. If the bargaining agent objects to the positions identified, 
the Board will make the determination, according to the evidence 
in the report of an appointed examiner and the submissions of the 
parties. 


B-17 The Board received 39 objections to such identifications. 
Seven of these were disposed of during the year: one by decision 
of the Board and six by settlement or withdrawal. The remainder 
were carried into the next year. Of these, one was awaiting 
decision, 13 were being held pending discussions of the parties or 
the report of an examiner and the others were to be scheduled. 


B-18 If the bargaining agent believes there has been a change in 
the duties and responsibilities of a position designated as 
managerial or confidential, it may file an objection to the 


designation with the Board. After hearing representations from both 
parties, the Board will confirm or terminate the identification. At 
year end, the one such objection filed was being held, pending 
discussions with the parties. 


B-19 Tables 3 and 4 give details of Treasury Board employees 
who occupy managerial or confidential positions; Table 5 gives 
details of such exclusions under the separate employers. 


CHOICE OF DISPUTE RESOLUTION PROCESS 


B-20 Under the Public Service Staff Relations Act, a bargaining 
agent may choose one of two processes of dispute resolution: 
referral to binding arbitration or referral to a conciliation board 
with subsequent option to strike. Before a notice to bargain may be 
given, a bargaining agent must specify which of these two 
processes is to apply to the bargaining unit. That process is then 
recorded by the Board as part of the certification process and 
remains in effect for the ensuing negotiations. It may be altered by 
the bargaining agent prior to a new round of negotiations. 


B-21 During the year, the Board received one notice of alteration 
of the dispute resolution process from the conciliation board route 
to the arbitration route. The request was filed by the Professional 
Institute of the Public Service of Canada for employees in the 
scientific regulation group. 


B-22 At year end, 71 bargaining units (named in Table 6) had 
specified the conciliation board route and 88 (named in Table 7) 
had specified arbitration. 


SAFETY OR SECURITY DESIGNATIONS UNDER 
SECTION 78 OF THE ACT 


B-23 The amendments to the Act established a process for 
designating positions rather than employees. "Designated positions" 
are those whose duties are deemed to be essential to the safety or 
security of the public and whose incumbents are therefore 
prohibited from participating in a strike. Where the bargaining 
agent has opted for the conciliation board process, the Act provides 
that no such board may be established, and hence no lawful strike 
may take place, until the parties have agreed upon which positions 
in the bargaining unit are to be designated. Any positions on which 


10 


the parties disagree must be referred to a designation review panel, 
which will be appointed in the same manner as a conciliation 
board. The designation review panel will make non-binding 
recommendations on whether the positions have safety or security 
duties. Where, after considering these recommendations, the parties 
continue to disagree, the Board shall make the determination. 


_B-24 There was no activity under this section during the year 
under review, as a result of the Public Sector Compensation Act 
and the Government Expenditures Restraint Act 1993, No. 2 which 
extended the terms and conditions of employment, including the 
compensation plan, embodied in collective agreements for virtually 
all employees in the federal Public Service. 


PROCEEDINGS UNDER SECTION 21 OF THE ACT 


B-25 Section 21 of the Act, entitled "Powers and Duties of the 
Board," provides the Board with "residual powers." This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose on the parties obligations that are basic to the 
purposes of the Act but for whose breach there is no specific 
remedial procedure. 


B-26 Eight such applications were received during the year. Of 
the three disposed of, one was settled and two were withdrawn. 
The remaining applications were scheduled for hearing in the new 
year. 


REQUESTS FOR REVIEW OF BOARD DECISIONS 


B-27 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. Three such requests were processed during the year. 


B-28 One application, filed by the Council of Graphic Arts 
Unions of the Public Service of Canada (CGAU), arose out of a 
Board decision with respect to applications for certification for 
employees of the Canada Communication Group. The Board had 
directed that a mail-in representation vote be held among the 
employees in the two bargaining units it had determined to be 
appropriate for collective bargaining. CGAU was the only 
applicant for certification for the employees in the printing 
productions and related operations bargaining unit. 


1] 


B-29 At the time of its application, CGAU had submitted 
membership cards, signed within the previous six months, 
indicating that it had the support of 60 per cent or more of the 
employees in the proposed bargaining unit. Accordingly, the 
CGAU requested the Board to review its order for a representation 
vote. Finding that the vote would serve no useful purpose, the 
Board revoked the order. The Board further determined that the 
CGAU be certified as bargaining agent for all employees in the 
printing production and related operations bargaining unit. 


B-30 In the second application, the PSAC asked the Board to 
reconsider the issue of remedy in its decision on a complaint 
submitted by the PSAC under section 23 of the Act. The complaint 
had alleged that the employer, the National Capital Commission, 
had violated sections 8 and 9 of the Act in its document entitled 
"Human Resources Bulletin," under the subheading "Certification 
Process Update." The Board had concluded that the bulletin 
constituted "an improper and undue influence in the representation 
vote" and, among other things, had directed that this vote be set 
aside and a new vote held. In its application for review, the PSAC 
requested the Board to direct that the ballots already cast be 
counted and a second vote held only in the event that the PSAC 
had lost the first vote. Stating its continued view that the 
certification process would best be served by setting aside the 
original vote and proceeding with a second, the Board denied the 
application. 


B-31 A third request for review, filed by the PIPSC, involved a 
Board decision on an application under section 99 of the Act. This 
had sought to require the employer to comply with Article 10 of 
the collective agreement regarding a temporary increase in 
membership dues for the auditing group. The Board decision had 
upheld the application and instructed the employer to comply in 
full with Article 10. The PIPSC, in its request for review, asked 
that the order be clarified to show that the employer must remit to 
it dues for all employees, whatever their current employment status. 
At year end, the application had been scheduled for hearing early 
in the new year. 


APPLICATIONS FOR EXTENSION OF TIME 


B-32 The Board processed 16 applications for extensions of time, 
including five carried over from the previous year. Of the 
applications, 14 requested extension of the prescribed time to 
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present a grievance at a level in the grievance procedure and two 
requested extension of the time prescribed for the referral of 
grievances to adjudication. 


B-33 Twelve applications were disposed of during the year: seven 
were withdrawn; four were settled; and one was determined by the 
Board. Four applications were carried over; at year end one had 
been heard and was awaiting decision and the other three were to 
be scheduled. 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-34 Section 23 of the Act requires the Board to inquire into 
complaints of "unfair labour practices," as set out in sections 8, 9 
and 10 of the Act, or of failure by the employer to give effect to 
decisions of adjudicators or a provision of an arbitral award. 
Effective 1 June 1993, as a result of amendments to the PSSRA, 
this section was broadened to include complaints about the duty of 
fair representation. The Board is also empowered to order remedial 
action. The Board had before it during the year a total of 65 
complaints, including 23 carried over from the previous year. 


B-35 Of these complaints, 13 were determined by the Board and 
19 were either settled or withdrawn, with or without the assistance 
of the Board's mediation services, shortly before or during the 
course of the hearing. At the end of the year, three of the 
remaining outstanding cases had been heard and were awaiting 
decisions. Other complaints were scheduled to be heard in the next 
year or were being held in abeyance, either at the request of the 
parties, to allow for the possibility of settlement through mediation, 
or pending the outcome of other proceedings. 


B-36 Decisions issued this year concerned allegations of employer 
intimidation of an employee for exercising rights under the Act; 
employer interference in the formation of an employee 
organization; allegations of a violation of the duty of fair 
representation; and failure to implement an arbitral award and 
adjudication decisions. 
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ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides 
a grievance procedure covering a broad range of matters and a 
system for the determination of "rights disputes." These are 
grievances arising from the application or interpretation of a 
collective agreement or an arbitral award or from the imposition of 
major disciplinary action and termination of employment. The Act 
uses the word "adjudication" to refer to the final determination of 
rights disputes, though most jurisdictions refer to this process as 
"arbitration." The latter term is used in the Act for the binding 
determination of "interest disputes," which are disputes arising in 
the negotiation of collective agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level 
within a department or agency to which the Act applies. The 
grievance procedure is set out under the PSSRB Regulations and 
Rules of Procedure or in the collective agreement. Only when the 
grievor has exhausted this process may the matter be referred to 
adjudication under section 92, and then only if the grievance falls 
within the categories defined below. A reference is heard and 
determined by a member of the Board acting as an adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1990 and 
cumulative totals since April 1967. Two categories of grievances 
are referable to adjudication under section 92 of the Act. One 
category, defined in paragraph 92(1)(a), consists of grievances 
arising out of the application or interpretation of a collective 
agreement or an arbitral award. To refer such grievances, 
employees must have the consent of their bargaining agent. There 
were 495 of these grievances referred in the year under review. 


C-4 The other category of grievances referable under section 92 
of the Act is defined in paragraphs 92(1)(b) and (c). In this 
category, prior to 1 June 1993 an employee could refer only 
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grievances arising out of disciplinary action resulting in discharge, 
suspension or a financial penalty. As a result of the Public Service 
Reform Act, proclaimed in force 1 June 1993, this category of 
grievance for employees in the central administration now includes 
demotion and all terminations of employment not specifically 
covered by the Public Service Employment Act. In this case the 
employee need not have the consent of the bargaining agent in 
order to refer the grievance. Also in this category there may be 
grievances from employees not represented by a bargaining agent, 
including those who are excluded from the collective bargaining 
process because they occupy a managerial or confidential position. 
There were 252 such grievances referred to adjudication. 


C-5 There were 22 grievances referred under section 99 of the 
Act; 16 such grievances carried over from the previous year were 
also processed. This section provides for disputes that cannot be the 
subject of a grievance by an individual employee. They come about 
when the employer or bargaining agent seeks to enforce an 
obligation alleged to arise out of a collective agreement or arbitral 
award. 


C-6 During the year, a total of 769 grievances was referred to 
the Board for adjudication, a decrease from the previous year. The 
decrease was offset, however, by the increase in complexity in 
many of the references received. Complex cases, such as those 
arising from the interpretation of the no discrimination clause of 
collective agreements, generally require more hearing days. Table 
9 shows the number of cases brought forward and received from 
1990 to 1995. 


C-7 In order to minimize travel costs and maximize the use of 
Board members’ time, hearing locations are limited to those listed 
below: 


Alberta: Calgary; Edmonton; Medicine Hat 
British Columbia: Vancouver; Victoria; 

Manitoba: Winnipeg 

New Brunswick: Bathurst; Moncton 


Newfoundland: St. John's 
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Nova Scotia: 
Ontario: 
Prince Edward 
Island: 
Quebec: 
Saskatchewan: 


Yukon: 


Halifax; Sydney 


Hamilton; Kingston; 


London; 


Ottawa; 


Sault-Ste-Marie; Sudbury; Toronto; Windsor 


Charlottetown 


Montreal; Quebec; 
Regina 


Whitehorse 
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ARBITRATION PROCEEDINGS 


D-1 Arbitration is one of the two options that a bargaining agent 
may specify for resolving any negotiation impasse or "interest" 
dispute with the employer. The specified method prevails for that 
round of negotiations, but may be altered by the bargaining agent 
before notice to bargain is given for the next round. At the end of 
the year under review, the arbitration option had been selected for 
91 bargaining units, covering approximately 28,029 employees. 


D-2 During the year under review, the Board processed six 
requests for arbitration, two of which had been carried over from 
the previous year (see Table 10). The requests carried over were 
filed by the Public Service Alliance of Canada on behalf of 
employees of the Staff of the Non-Public Funds in the 
administrative support and operational categories at CFB 
Bagotville. The Staff of the Non-Public Funds was not covered by 
the compensation restraint legislation. An arbitral award was 
rendered early in the year under review. 


D-3 Of the four requests for arbitration received during the year, 
two were filed by the Public Service Alliance of Canada on behalf 
of employees of the Staff of the Non-Public Funds in the 
administrative support category at CFB Ottawa and CFB Trenton. 
In the case of CFB Ottawa, an arbitration board was appointed and 
an award was rendered. In the case of CFB Trenton, the parties 
reached a settlement prior to the arbitration board hearing. 


D-4 __In another case, the Council of Graphic Arts Unions of the 
Public Service of Canada filed a request for arbitration on behalf 
of employees of the Canada Communication Group in the printing 
production and related operations bargaining unit. The Canada 
Communication Group was not covered by the compensation 
restraint legislation. An arbitration board was appointed and an 
award was rendered. 


D-5 In the last case, the Canadian Military College Faculty 
Association filed a request for arbitration on behalf of employees 
of the Treasury Board in the university teaching group, scientific 
and professional category. An arbitration board was appointed and 
an award was pending at year end. 
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CONCILIATION AND MEDIATION 


E-1 ‘The provisions of the Public Sector Compensation Act and 
the Government Expenditures Restraint Act 1993, No. 2, which 
extended the terms and conditions of employment, including the 
compensation plan, embodied in the collective agreements for 
virtually all employees in the federal Public Service, continued to 
apply. During the year under review, nine requests for third party 
assistance were received. Seven involved the Staff of the Non- 
Public Funds, which was not covered by the above legislation. The 
other two involved disputes where no collective agreement existed. 


E-2 In six of the disputes involving the Staff of the Non-Public 
Funds, a settlement was reached with the assistance of a 
conciliator. No conciliator was appointed with respect to the 
seventh such dispute. 


E-3 In a dispute reported last year, a conciliator was appointed 
to assist the employer (Treasury Board of Canada) and the 
bargaining agent representing a bargaining unit of university 
teachers. Following the submission of a factfinder's report, the 
parties returned to the bargaining table and with the assistance of 
the conciliator a significant number of the many outstanding issues 
were resolved. 


E-4 Following the creation of the Canada Communication Group 
(CCG) as a separate employer, the Council of Graphic Arts Unions 
acquired the bargaining rights for a group of CCG employees. 
There were serious difficulties in concluding a collective agreement 
and third party assistance was sought. The mediator appointed 
helped to reduce the number of issues in dispute to a handful. 


E-5 There were no requests for the establishment of a 
conciliation board. 


21 


EXAMINATIONS 


E-6 When an employer requests a managerial or confidential 
exclusion to which the bargaining agent objects, or when the 
bargaining agent proposes that a position no longer be excluded 
and the employer objects, an examination officer is authorized to 
inquire into the duties and responsibilities of the position and report 
to the Board. The officer explores the possibility of agreement with 
the parties and in the absence of agreement an examination 1s held. 
If necessary, the Board subsequently makes a determination based 
on the examiner's report and submissions of the parties. 
Examination officers were involved in ten cases this year, of which 
eight were settled by agreement of the parties. An examiner's report 
was issued in the two remaining cases, one of which was settled 
prior to being submitted to the Board for determination. 


E-7 An examiner was also appointed in connection with a 
section 34 application to inquire into a dispute involving the 
National Energy Board, the Public Service Alliance of Canada and 
the Professional Institute of the Public Service of Canada. Both 
bargaining agents had filed applications to represent employees of 
the National Energy Board, which had recently become a separate 
employer. The dispute was over which employees were to be 
covered by the bargaining units sought. The parties reached 
agreement on a portion of the dispute and a report was issued on 
the issues that remained. 


OTHER 


E-8 The number of grievances and complaints mediated during 
the year did not change significantly from the year before. 
Mediation led to the settlement of approximately 80 per cent of 
grievances and complaints. A more precise figure for the year is 
difficult to calculate since some cases are carried over from year to 
year, multiple grievors may be grouped under one file, or several 
files may be dealt with in a single case. 


E-9 The year saw an increase in requests for help in building 
relationships and in consultation programs. The workshops 
previously reported on continued to be held. In addition to six 
grievance mediation workshops held in Ottawa, 21 dispute 
resolution workshops, conducted with the National Joint Council, 
were held in 13 centres across the country. 
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F 


BOARD DECISIONS OF INTEREST 


F-1 Since 1 June 1993, a statutory duty of fair representation 
has applied to bargaining agents in the federal public service under 
subsection 10(2) of the Public Service Staff Relations Act. In King 
and Squires et al. (Board file 161-2-728), an elected union official 
argued that members of an opposing faction in his union local had 
breached this duty by withdrawing the bargaining agent's support 
for his grievance involving the interpretation of the collective 
agreement. They had done so without first consulting him with 
regard to the facts of his grievance, which alleged employer 
harassment and discrimination. Although the union officials 
involved had withdrawn the employee's right to represent grievors 
beyond the first level of the grievance procedure, the employee had 
nonetheless represented himself throughout the grievance 
proceedings but had failed to inform the bargaining agent of his 
course of action. The Board concluded that before the employee 
could complain about the quality of his bargaining agent's 
representation he was first obliged to bring his grievance to its 
attention and provide it with an opportunity to act on his behalf. 

In light of his failure to do so, the Board dismissed the complaint. 


F-2 = In Public Service Alliance of Canada and National Capital 
Commission et al. (Board file 161-29-742), the question was 
whether communication between an employer and its employees 
during a representation vote amounted to an unfair labour practice. 
The employer had mailed employees entitled to vote a bulletin 
called "Certification Process Update," which, according to the 
PSAC, suggested that, because of the statutory freeze on 
compensation, the employees in the bargaining unit would gain 
nothing by voting for representation by the employee organization. 
The Board agreed with the complainant that this constituted a 
‘ violation of section 8 of the Public Service Staff Relations Act. 
While there is no absolute bar to communication between an 
employer and its employees during the certification process, the 
employer's bulletin was deemed to constitute an improper and 
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undue attempt to influence the representation vote. The Board also 
noted that the bulletin did not mention any of the benefits that 
would accrue to the employees should the employee organization 
be certified to represent them. 


F-3 Accordingly, the Board annulled the first representation 
vote, directing that the ballots be destroyed, and ordered that a new 
vote be held by mail-in ballot. The Board also ordered the 
employer to cease all activities relating to the certification process 
which were contrary to the Act and to post copies of its decision 
in conspicuous locations throughout the workplace. An application 
to the Board to review these orders under section 27 of the Public 
Service Staff Relations Act was subsequently denied on the basis 
that the requirements for review had not been met (Board file 
125-29-64). In denying the application, the Board reiterated its 
view that the certification process would best be served by setting 
aside the original representation vote and proceeding with a second. 


F-4 = In Council of Graphic Arts Unions of the Public Service of 
Canada and Canada Communication Group (Board file 125-28-62), 
an employee organization requested (under section 27 of the Public 
Service Staff Relations Act) the variation of an earlier Board 
determination. CGAU submitted that it should be certified as a 
bargaining agent without a representation vote, on the grounds that 
it was the only employee organization applying to be so certified 
for that group and that it had submitted membership cards to the 
Board, signed within six months of the date of the application for 
certification, indicating the support of at least 60 per cent of 
employees in the bargaining unit. 


F-5 =‘ The Board pointed out that the purpose of section 27 of the 
Act was to enable it to reconsider a decision in light of changed 
circumstances, or for presentation of new evidence or argument that 
could not reasonably have been presented at the original hearing, 
or because of some other compelling reason. The Board referred 
to its policy of ordering a representation vote in cases of 
displacement applications, even where it is established that an 
applicant has the support of a majority of the employees in a 
bargaining unit. In this case, however, the applicant had 
represented most of the members in the bargaining unit before the . 
employer had become a separate employer. The Board was 
satisfied that, in these circumstances, the membership cards 
demonstrated substantial membership support and a representation 
vote would serve no useful purpose. In the Board's opinion this 
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constituted a compelling reason for review of its decision. 
Accordingly, the Board revoked its order directing that a 
representation vote be held and certified the applicant as bargaining 
agent for the relevant bargaining unit. 


F-6 An interesting problem arose in the context of a 
displacement vote in Le Syndicat des Travailleuses et Travailleurs 
des FNP de la Base Valcartier - CSN (Board file 142-18-314). 
The applicant, an employee organization within the meaning of 
section 2 of the Public Service Staff Relations Act, sought 
certification to represent two categories of employees already 
represented by the Public Service Alliance of Canada. A 
representation vote resulted in a tie. Given the wording of 
subsections 35(c) and 42(3) of the Act, the Board decided that, in 
order to be certified, the onus is upon an applicant employee 
organization to establish that it has received a majority of the votes 
cast in a representation ballot. As the employee organization in 
question had failed to meet that standard, it could not be certified. 
A new representation vote was unnecessary; the incumbent 
bargaining agent would continue to represent the employees in the 
bargaining unit. An application by the employee organization to 
the Federal Court of Canada under the Federal Court Act to review 
and set aside the Board's decision was pending at year's end (Court 
file A-41-95). 
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ADJUDICATION DECISIONS OF INTEREST 


G-1 Prior to 1 June 1993, an employer could terminate an 
employee for incompetence or incapacity under section 31 of the 
Public Service Employment Act and the employer's actions were 
reviewable by the Public Service Commission Appeal Board on 
narrow grounds. Effective 1 June 1993, section 31 was repealed 
and the scope of section 92 of the Public Service Staff Relations 
Act, which provided a right to adjudication of "disciplinary action 
resulting in discharge," was broadened. As a result, section 92 now 
provides for referral to adjudication of "termination of employment" 
under the Public Service Staff Relations Act with regard to the 
central administration of the Public Service for which the Treasury 
Board is the employer. 


G-2 In Stitt (Board file 166-2-25981), the grievor was terminated 
on a date after 1 June 1993, on the basis of poor work 
performance. At the adjudication hearing, the employer relied on 
decisions of the Public Service Commission Appeal Board and the 
Federal Court rendered under section 31 of the Public Service 
Employment Act. The adjudicator, while maintaining the 
termination on its merits, noted the statutory amendments discussed 
above and stated that the jurisprudence developed under section 31 
must be approached with caution as the issue before him was the 
broad issue of whether the grievor had been terminated for cause. 


G-3 Can an employer, by expunging disciplinary action from an 
employee's file on the eve of an adjudication hearing, remove the 
matter from the adjudicator's jurisdictional grasp? In Puxley (Board 
file 166-2-22284), the employer reimbursed a financial penalty 
levied on the grievor and removed all reference to disciplinary 
action from his file. It then argued at the hearing that the 
adjudicator was without jurisdiction to proceed. The adjudicator 
noted that the employer is at liberty to modify a disciplinary 
sanction during or after the grievance process; nonetheless, once a 
grievance has been referred to adjudication, the employer may not 
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unilaterally extinguish the adjudicator's jurisdiction by altering the 
sanction imposed. 


G-4 The Workforce Adjustment Directive, which forms part of 
the collective agreements of most public servants, provides, among 
other things, for the possibility of referring surplus employees to 
alternative positions. In Khurana (Board files 166-2-24750 to 
24752, 25270), the grievors were declared surplus as a result of 
their decision not to relocate when their office was to be moved to 
another city. In accordance with the Workforce Adjustment 
Directive, they were referred to other positions at the level of their 
substantive positions. The grievors, however, had for some time 
been in acting positions at higher levels and they demanded that 
the alternative positions should be equivalent in pay to these. The 
adjudicator found that the emphasis in the Workforce Adjustment 
Directive was on employment security rather than job security and 
noted the practical difficulties that could arise if acting positions 
were considered the starting point in the process. She found the 
grievors had not discharged the onus upon them to demonstrate that 
the employer had breached the collective agreement. 


G-5 The Workforce Adjustment Directive was also the subject 
in Public Service Alliance of Canada and Treasury Board (Board 
file 169-2-536), a reference under section 99 of the Public Service 
Staff Relations Act. Section 99 states that an employer or a 
bargaining agent seeking to enforce an obligation alleged to arise 
out of a collective agreement or arbitral award may refer the matter 
to the Board for determination. On 1 April 1993, the Canada 
Communication Group (CCG), formerly part of Supply and 
Services Canada in the central administration of the Public Service, 
became a separate employer. The bargaining agent sought a 
declaration that the transfer of the CCG from Part I (central 
administration) to Part II (separate employers) of Schedule | to the 
Act constituted a "devolution" within the meaning of the Workforce 
Adjustment Directive and thus triggered a workforce adjustment 
situation for the indeterminate employees involved. The Board 
concurred and made a declaration to that effect. 


G-6 The central question at issue in Anten (Board files 
166-2-25442, 25873 to 75, and 25971) concerned the extent to 
which an employer may restrict the union activities of an 
employee. On several occasions the employer had imposed 
progressive suspensions on the employee for alleged misconduct 
and insubordination. He had ultimately been dismissed for 
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distributing union literature during working hours. The grievor 
challenged these sanctions, which had been imposed in response to 
alleged incidents of rude and disrespectful behaviour and violations 
of instructions not to conduct union business during working hours 
without employer authorization. The grievor had first been 
instructed to provide at least 48 hours' notice of such activities and 
then to provide four days' notice of any request to be absent from 
the workplace. In addition, the employer imposed a requirement 
that the local union president should give prior authorization to the 
grievor to conduct union business during working hours. The 
evidence established that other union officials had distributed union 
literature during working hours without suffering any sanction. 
Restrictions had been placed on this employee's conduct because 
the employer believed that he was devoting an excessive amount 
of time to union activities and would not comply with his 
Supervisor's instructions in this regard. 


G-7 All the suspensions imposed by the employer were upheld. 
The adjudicator found, however, that dismissal was too severe a 
penalty and reinstated the employee. As the grievor had failed to 
adhere to the principle of "obey now, grieve later," which applies 
to all employees, including union officials, he was reinstated 
without back pay. The adjudicator also pointed out that the 
restrictions placed upon the grievor were so stringent that it had 
been virtually impossible for him to carry out his union duties, and 
strongly recommended that the employer examine these restrictions 
in light of sections 6 and 8 of the Public Service Staff Relations 
Act. 


G-8 Under section 92(1) of the Public Service Staff Relations 
Act, in relation to persons employed in the central administration, 
an adjudicator has jurisdiction only with regard to termination, 
disciplinary action or the interpretation or application of a 
collective agreement or an arbitral award. An employer's 
administrative actions may not be the subject of adjudication. In 
Nolan (Board file 166-2-25229), the grievor, a regional aviation 
medical officer, had, as a result of employees’ complaints, been 
ordered to leave the office and not to contact any employees in his 
section or anyone in the aviation industry. He was required to turn 
in his office keys, collect his personal belongings and quit the 
premises. Although the grievor asked for details of the complaints 
against him, these were not provided at that time. Several days 
later, he received a letter from the employer purporting to set out 
the deficiencies that had led to his being placed on "off-duty status" 
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and directing him to report to another city for retraining. The 
employer claimed that the adjudicator lacked jurisdiction to 
entertain this grievance as its action in relation to the grievor had 
been purely administrative in nature. Having regard to all the 
circumstances surrounding the grievor's removal from the 
workplace, however, the adjudicator concluded that the employer's 
action was in reality a suspension for disciplinary reasons and 
assumed jurisdiction. 


G-9 Paid sick leave is commonly available to employees of the 
public service upon request and with due authorization. However, 
may an employer impose involuntary sick leave on an employee? 
This question arose in Kolski (Board files 166-2-25899, 25900, and 
26020), where the grievor, a veterinarian, suffered from Parkinson's 
disease. He had been directed by the employer not to report to 
work and to claim sick leave for time away from work after he had 
refused to undergo a medical assessment. The employer had been 
of the opinion that the grievor could not perform the duties of his 
position and that he posed a risk to himself and to others. The 
grievor alleged that the employer had contravened his collective 
agreement by improperly deducting sick leave credits. The 
employer argued that the adjudicator was without jurisdiction to 
entertain any grievance because its actions had been administrative 
in nature. The adjudicator found otherwise, as the grievance dealt 
with an alleged violation of a collective agreement. Furthermore, 
the adjudicator held that, while an employer has the authority in 
proper circumstances to direct a medically unfit employee not to 
report to work, it cannot unilaterally place an employee on sick 
leave. There was no evidence that the work of the grievor was 
unsatisfactory or that he posed a danger to himself or others; thus 
the adjudicator found the removal of the grievor to have been 
premature and ordered his reinstatement. 


G-10 In Evans (Board file 166-2-25641), the grievor was 
dismissed after the employer had conducted an investigation into 
her alleged improper behaviour and summoned her to a meeting 
with her superior. Although the grievor stated that she wished to 
exercise her right under the collective agreement to be represented 
by her bargaining agent at the meeting, the superior said that such 
representation was unnecessary and that in any case he would 
report the outcome of the meeting to a union official. At the 
meeting the grievor was advised that unless she resigned she would 
be discharged. She did not resign and was _ subsequently 
discharged. The adjudicator determined that not allowing the 
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grievor to have union representation at a disciplinary meeting, as 
requested, rendered the grievor's discharge void ab initio and she 
was ordered reinstated. 
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TERMS OF REFERENCE TO 
CONCILIATION BOARDS, CONCILIATION 


COMMISSIONERS, ARBITRATORS AND 
ARBITRATION BOARDS 


H-1 Where the parties have bargained collectively in good faith 
but have been unable to reach agreement on any term or condition 
of employment, and where the relevant bargaining agent has 
specified that referral to conciliation shall be the process for 
resolution of a dispute, section 76 of the Public Service Staff 
Relations Act provides that either the employer or the bargaining 
agent may, by notice in writing to the Chairperson, request 
conciliation of the dispute. Upon receipt of such a request, the 
Chairperson is required to establish a conciliation board pursuant 
to section 77 or, on joint request of the parties, to appoint a 
conciliation commissioner pursuant to section 77.1. The 
Chairperson is required to give to the conciliation board (or the 
conciliation commissioner, as the case may be) a statement setting 
forth the matters on which findings and recommendations shall be 
reported (section 84). There are certain restrictions on these 
matters. Subsection 87(2) specifies that subsection 57(2) applies, 
with such alterations as the circumstances require, to a 
recommendation in a report of a conciliation board or conciliation 


* Subsection 57(2) reads as follows: 


57 (2) No collective agreement shall provide, directly or indirectly, for the alteration 
or elimination of any existing term or condition of employment or the establishment 
of any new term or condition of employment. 


a) the alteration or elimination or the establishment of which would require or 
have the effect of requiring the enactment of any legislation by Parliament, 
except for the purpose of appropriating moneys required for its implementation; 
or 


b) that has been or may be established pursuant to any Act specified in 
Schedule II. 


(Schedule II refers to the Government Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 
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commissioner. In addition, subsection 87(3) provides that no report 
of a conciliation board or conciliation commissioner shall contain 
any recommendation concerning the standards, procedures or 
processes governing employees’ appointment, appraisal, promotion, 
demotion, deployment, lay-off or termination of employment, other 
than by way of disciplinary action. If either party objects to the 
referral of any matter to the conciliation board or conciliation 
commissioner, the Chairperson must determine whether or not it 
comes within one of the prohibitions set out in the Act. Any matter 
that does so will not be included in the terms of reference. 


H-2 ‘Primarily as a result of the provisions of the Public Sector 
Compensation Act, the Government Expenditures Restraint Act 
1993, and the Budget Implementation Act 1994, which extended 
the terms and conditions of employment, including the 
compensation plan, embodied in collective agreements for virtually 
all employees in the federal Public Service, no conciliation boards 
were established and no conciliation commissioners were appointed 
by the Chairperson during the year under review. 


H-3 = The Public Service Staff Relations Board administers the 
process whereby an arbitrator is appointed under section 65.1 or an 
arbitration board is established under section 65 of the Public 
Service Staff Relations Act. Where the parties have bargained 
collectively in good faith but have been unable to reach agreement 
on any term or condition of employment that may be embodied in 
an arbitral award, and where the relevant bargaining agent has 
specified that referral to arbitration shall be the process for 
resolution of a dispute, section 64 of the Act provides that either 
party may, by notice in writing to the Secretary of the Board, 
request arbitration in respect of that term or condition. Upon 
receipt of this request, and where the parties have not jointly 
requested the appointment of an arbitrator pursuant to section 65.1, 
the Chairperson is required by section 65 to establish an arbitration 
board consisting of three persons appointed in the same manner as 
the members of a conciliation board. 


H-4 ~=As soon as an arbitrator has been appointed or an arbitration 
board established, section 66 of the Act requires the Chairperson 
to deliver a notice referring the matters in dispute to the arbitrator 
or to the arbitration board. Section 69 specifies certain limits on 
the subject-matter of an arbitral award: subsection 69(2) provides 
that subsection 57(2) applies, with such modifications as the 
circumstances require; and pursuant to subsection 69(3), no arbitral 
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award shall deal with the organization of the Public Service or the 
assignment of duties to, and classification of, positions in it. 
Neither shall an arbitral award deal with the standards, procedures 
or processes governing employees' appointment, appraisal, 
promotion, demotion, deployment, lay-off or termination of 
employment, other than by way of disciplinary action. In addition, 
an arbitral award cannot relate to any term or condition of 
employment that was not a subject of negotiation between the 
parties prior to the request for arbitration. Subsection 69(4) 
specifies that an arbitral award shall deal only with terms and 
conditions of employment of employees in the bargaining unit in 
respect of which the request for arbitration was made. Finally, 
sections 71 and 72 of the Act place certain restrictions on the term 
of an arbitral award and the extent to which any of its provisions 
can be made retroactive. 


H-5 As previously mentioned, legislation has extended the terms 
and conditions of employment, including the compensation plan, 
embodied in collective agreements for almost all employees in the 
federal Public Service. Although no arbitrators were appointed 
during the year under review, four arbitration boards were 
established. Two of these arbitration boards were established in 
relation to employees of the Staff of the Non-Public Funds, 
Canadian Forces, who are not covered by the compensation 
restraint legislation. One of the remaining two arbitration boards 
was established in relation to employees of a new separate 
employer and the other in relation to a group of employees in 
central administration who had only recently acquired a certified 
bargaining agent and had never before been covered by a collective 
agreement. In establishing terms of reference for these two 
arbitration boards, the Chairperson of the Public Service Staff 
Relations Board made certain jurisdictional rulings. 


ISSUES WITHIN THE JURISDICTION OF THE 
ARBITRATION BOARD 


H-6 The following proposals made by the bargaining agent and 
objected to by the employer were held to fall within the jurisdiction 
of the arbitration board: 


— A proposal that the compensation plan that had been frozen 


by the compensation restraint legislation be incorporated 
into the arbitral award. 
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Referring the frozen provisions of the compensation plan to the 
arbitration board does not violate the Public Sector Compensation 
Act contrary to subsection 69(2) and paragraph 57(2)(a) of the 
Public Service Staff Relations Act. The arbitration board is not 
obliged to include them in its award; however, if it does so, the 
provisions of the compensation plan cannot be altered in any way 
(Printing Production and Other Related Operations Job Functions, 
Board file 185-28-364). 


a A proposal regarding the duration of the arbitral award 
that might cause it to end prior to the expiry of the freeze 
period imposed by the compensation restraint legislation. 


The freeze on the compensation plan would continue to operate no 
matter what term was chosen by the arbitration board. 
Accordingly, the proposal does not violate the Public Sector 
Compensation Act (ibid). 


— A proposal respecting academic freedom. 


Sections 7 and 11 of the Financial Administration Act and the 
Conflict of Interest and Post-employment Code do not constitute a 
bar to the referral of any matter to an arbitration board. 
Accordingly, this proposal was referred to the arbitration board 
(University Teaching Group, Board file 185-2-365). 


— A proposal that past policies and practices of the employer 
that are not dealt with in the arbitral award shall continue 
to apply, providing that they could be included in a 
collective agreement under the Public Service Staff 
Relations Act. 


The fact that the proposal is expressly made subject to the 
provisions of the Act ensures that it could not encroach on matters 
prohibited by section 69 thereof. The bargaining agent amended its 
original proposal by deleting one word and substituting another for 
it. Amendments are acceptable provided that they do not change 
the substance of the original proposal. The amended proposal was 
included in the terms of reference (ibid). 


— A proposal that nothing in the collective agreement shall be 
construed to alter any rights, privileges and responsibilities 
of employees to participate in decision-making where such 
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rights, privileges and responsibilities do not conflict with 
the express terms of the collective agreement. 


— A proposal that nothing in the collective agreement shall be 
construed to alter the rights of individual employees where 
such rights are not inconsistent with the express terms of 
the collective agreement. 


As these proposals are merely interpretive provisions which do not 
confer any substantive rights, they do not violate any of the 
prohibitions contained in the Public Service Staff Relations Act. 
Accordingly, they were referred to the arbitration board (ibid). 


— A proposal respecting the distribution of teaching workload. 


The employer assigns to the positions in the university teaching 
group a mix of teaching, administrative and research duties. 
However, the particular mix assigned to individual teachers 
constitutes the assignment of duties to persons as envisaged by Mr. 
Justice Marceau of the Federal Court of Appeal in Public Service 
Alliance of Canada v. Canada (Treasury Board) (1986), 72 N.R. 
241. This proposal relates to the assignment of duties to persons 
rather than to positions and therefore does not come within the 
prohibition in paragraph 69(3)(a) and section 7 of the Public 
Service Staff Relations Act. Neither does it violate any provisions 
of the Public Sector Compensation Act. The proposal was 
therefore included in the terms of reference (ibid). 


_ A proposal that the employer shall notify the bargaining 
agent when an employee has been suspended from duty for 
disciplinary reasons. 


— A proposal that the employer shall notify the bargaining 
agent that it intends to hold an investigation by committee 
into alleged misconduct by an employee which, if 
substantiated, could lead to a recommendation for 
discharge. 


— A proposal that a copy of the report of the committee shall 
be provided to the bargaining agent as soon as it is issued 


In the context of labour relations, the predominant characteristic of 
information relating to the employer's disciplinary action against a 
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member of a bargaining unit, insofar as it 1s released to the relevant 
bargaining agent, is not personal within the meaning of the Privacy 
Act. These proposals were, therefore, referred to the arbitration 
board (ibid). 


—_ A proposal that employees shall be granted leave without 
pay to fulfil duties assumed as a member of the Canadian 
Armed Forces Reserves or to be a candidate for political 
office in municipal government or to assume the duties of 
such an office. 


This proposal does not violate the provisions of the Public Sector 
Compensation Act and therefore does not fall within any of the 
prohibitions in the Public Service Staff Relations Act. 
Accordingly, it was included in the terms of reference (ibid). 


_ A proposal that the duration of the arbitral award might be 
for a term in excess of two years. 


Subsection 72(2) of the Public Service Staff Relations Act clearly 
envisages the possibility that an arbitral award may have a term in 
excess of two years in certain specified circumstances. Therefore, 
the proposal does not violate the Act and was referred to the 
arbitration board (ibid). 


ISSUES NOT WITHIN THE JURISDICTION OF 
THE ARBITRATION BOARD 


H-7 ‘The following proposals made by the bargaining agent and 
objected to by the employer were held not to fall within the 
jurisdiction of the arbitration board. 


—- A proposal respecting severance pay on lay-off. 


As the proposal violates the Public Sector Compensation Act, it 
falls within the prohibitions in subsection 69(2) and paragraph 
57(2)(a) of the Public Service Staff Relations Act. For this reason, 
it was not referred to the arbitration board (ibid). 


— A proposal respecting copyright and awards for inventions. 


The proposal violates the provisions of the Public Servants 
Inventions Act and the Copyright Act, contrary to subsection 69(2) 
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and paragraph 57(2)(a) of the Public Service Staff Relations Act. 
Accordingly, it was not included in the terms of reference (ibid). 


_- A proposal that any statement by the employer that an 
employee in the bargaining unit is guilty of fraud or other 
misconduct in research without any formal sanction will 
constitute discipline and be arbitrable. 


This proposal attempts to expand the scope of those disciplinary 
matters that can be referred to adjudication beyond that set out in 
paragraph 92(1)(b) of the Public Service Staff Relations Act. 
Therefore, it violates subsection 69(2) and paragraph 57(2)(a) of the 
Act and cannot be referred to arbitration (ibid). 


-—- A proposal that the employer in certain circumstances will 
provide legal counsel and pay other legal costs of 
employees. 


-~- A proposal that the employer will reimburse employees 
annually for certain professional development expenses. 


These proposals were not referred to arbitration as they violated the 
Public Sector Compensation Act and therefore fall within the 
prohibitions set out in subsection 69(2) and paragraph 57(2)(a) of 
the Public Service Staff Relations Act (ibid). 


— A proposal respecting bilingualism in the workplace. 


This proposal attempts to circumvent the provisions of the Official 
Languages Act that set out the process for prescribing the use of 
one or both official languages in various regions of Canada. This 
would be contrary to subsection 69(2) and paragraph 57(2)(a) of 
the Public Service Staff Relations Act; accordingly, this proposal 
was not included in the terms of reference (ibid). 
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ARBITRAL AWARDS 


I-1 In the event of an impasse in negotiations, two methods of 
dispute resolution are available under the relevant provisions of the 
Public Service Staff Relations Act: arbitration and conciliation with 
the option to strike. As a result of amendments to section 69, the 
scope of bargaining in the arbitration dispute resolution method has 
been expanded so that it now mirrors that of the conciliation route. 
Section 69 now reads as follows: 


69. (1) repealed 


(2) Subsection 57(2)" applies, with such modifications as 
the circumstances require, in relation to an arbitral 
award. 


(3) No arbitral award shall deal with 
(a) the organization of the Public Service or the 
assignment of duties to, and classification of, 
positions in the Public Service; 
(b) standards, procedures or processes governing the 
appointment, appraisal, promotion, demotion, 
deployment, lay-off or termination of employment, 


* Subsection 57(2) reads as follows: 


57(2) No collective agreement shall provide, directly or indirectly, for the alteration 
or elimination of any existing term or condition of employment or the establishment 
of any new term or condition of employment, 


a) the alteration or elimination or the establishment of which would require or 
have the effect of requiring the enactment or amendment of any legislation 
by Parliament, except for the purpose of appropriating moneys required for 
its implementation; or 


b) that has been or may be established pursuant to any Act specified in 
Schedule II. 


(Schedule II refers to the Government Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 
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other than by way of disciplinary action, of 
employees; or 

(c) any term or condition of employment of 
employees that was not a subject of negotiation 
between the parties during the period before 
arbitration was requested in respect thereof. 


(4) An arbitral award shall deal only with terms and 
conditions of employment of employees in the 
bargaining unit in respect of which the request for 
arbitration was made. R.S., c. P-35, s. 70. 


I-2 As a result of the provisions of the Public Sector 
Compensation Act and the Government Expenditures Restraint Act, 
which extended the terms and conditions of employment, including 
the compensation plan, in the collective agreements of virtually all 
employees in the federal Public Service, only four requests for 
arbitration were received during the year. Two requests were 
carried over from the previous year. Four of the total involved 
employees of the Staff of the Non-Public Funds, Canadian Forces, 
to which the two statutes do not apply. Arbitral awards were 
rendered with respect to three of these requests, while in the fourth 
case the parties reached a settlement prior to a hearing. 


I-3 An arbitral award was also rendered with respect to a 
request involving employees of the Canada Communication Group, 
another separate employer. At year end, an arbitral award was 
pending in the other case, which involved employees of the 
Treasury Board in the University Teachers Group. 
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COURT DECISIONS OF INTEREST 


J-1 In Stubbe yv. Canada (Treasury Board) (Court file 
A-130-93), the Federal Court of Appeal dealt with the question of 
whether an application for an extension of time to present a 
grievance may be denied, even though there would otherwise be no 
significant prejudice to an employer. Prior to this decision, the 
Board had held in Rattew (Board file 149-2-107) that factors such 
as the extent of a delay, the reasons for it and the relative prejudice 
to the parties involved must all be weighed in determining whether 
to grant such an application pursuant to section 83 (now section 63) 
of the PSSRB Regulations and Rules of Procedure. 


J-2 In Stubbe, the employer had conceded that an extension of 
the time would be prejudicial to its interests, but not substantially 
so. The Board found, however, that the employee had not formed 
an intention to grieve his dismissal until after the time limit had 
expired. The Federal Court of Appeal held in that circumstance 
that the Board was not required to weigh the prejudice that might 
result from granting or denying an extension of time. In short, if 
intent to apply for an extension of time is not formed within the 
limitation period, consideration of relative prejudice is not 
necessary. 


J-3 How does an employee's discontinuance of a grievance 
affect a subsequent application for reinstatement of the same 
proceedings? This question was addressed in Canada (Procureur 
Général) v. Lebreux. The case arose in the context of two 
grievances filed by an employee challenging his suspension and 
dismissal for alleged misconduct. Two days prior to a hearing 
scheduled before an adjudicator, the employee had withdrawn his 
grievances in light of a settlement reached with the employer. 
When this settlement proved unsatisfactory, however, he had sought 
to resume the grievance process. In the interim, the Board had 
issued an order that the two cases be terminated and the employee's 
files closed. Pursuant to the Board's power to review its decisions 
under section 27 of the Public Service Staff Relations Act, this 
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order was set aside and a new date was set for a hearing of the 
grievances before an adjudicator. 


J-4. The employer applied to the Federal Court of Appeal to 
review and set aside this decision. Granting this application, 
Létourneau, J.A., stated: 


From the time the respondent discontinued his grievances the 
Board and the designated adjudicator became functus officio 
since the matter was no longer before them. The Board was not 
required either to inquire into the merits or feasibility of such a 
discontinuance or to agree to accept or reject it. The act of 
discontinuance forthwith and without more terminated the 
grievance process in respect of which it was filed. Accordingly, 
no order or decision could be or was made within the meaning 
of the Act that could be the subject of cancellation or review 
under s. 27. ° 


J-5 = In Carby-Samuels v. Canada (Treasury Board) et al.,” the 
question arose as to what constitutes a "reasonable job offer" within 
the meaning of the Workforce Adjustment Directive which forms 
part of most collective agreements in the federal Public Service. 
The lay-off of an employee is prohibited unless he or she has 
received such an offer. In this case the employer offered to extend 
the employee's surplus period to enable him to be trained for 
another position. The employee accepted this offer on the 
understanding that he would be appointed only upon successful 
completion of his training. After 14 months of training and three 
assessments, however, the employer concluded that the employee 
was incapable of being successfully retrained and laid him off. 
The employee grieved but an adjudicator subsequently held that the 
employer's actions had not violated the Workforce Adjustment 
Directive. 


J-6 In dismissing the employee's application to review and set 
aside the decision of the adjudicator, the Federal Court, Trial 
Division, affirmed that the job offer was reasonable. While two 
years is the standard training time contemplated under the 
Workforce Adjustment Directive, there is no absolute entitlement 


Canada (Procureur Général) v. Lebreux (1994), 178 N.R. 1, at 5 (F.C.A.). 
(1994), 84 F.T.R. 124, at 129 (F.C.T.D.). 
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to a minimum of two years' training. The language of the 
Directive permits an employer to conclude that an employee cannot 
be trained after a shorter, but nevertheless adequate, training period. 


J-7 On the coming into force of the balance of the provisions 
of the Public Service Reform Act on 1 June 1993, the privative 
clause in section 101 of the Public Service Staff Relations Act was 
repealed. There has since been uncertainty about the standard of 
judicial review that will be applied by the Federal Court. In 
National Energy Board y. PSSRB et al., ~ the Federal Court of 
Appeal found it unnecessary to address this question directly but 
did take judicial notice of the Board's expertise in labour relations. 
The determination of appropriate bargaining units is a matter that 
lies at the very heart of this expertise; thus, the decision of the 
Board in this respect was held to be entitled to "considerably more" 
than minimal deference. 


(1995), 178 N.R. 377 
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PROCEEDINGS BEFORE THE BOARD 
UNDER PART II OF THE CANADA 
LABOUR CODE 





PROCEEDINGS UNDER SECTION 129 


K-1 Under the occupational safety and health provisions of 
Part II of the Canada Labour Code, two kinds of proceedings may 
come before the Board. Cases under section 129 of the Code arise 
when an employee has refused to work because of an alleged 
danger and a safety officer has subsequently ruled that no danger 
exists. The employee may request this decision to be referred to the 
Board, which shall without delay inquire into the circumstances of 
and reasons for the decision and subsequently confirm it or give 
appropriate directions to the employer. 


K-2 During the year, the Board had 13 such references before it, 
including one carried over from the previous year. Of the 11 cases 
disposed of, nine were withdrawn and two were settled prior to a 
hearing. The remaining two cases were scheduled to be heard in 
the new year. 


PROCEEDINGS UNDER SECTION 133 


K-3 Under section 133 of Part II of the Code, the Board may be 
involved in cases where the employer is alleged to have taken 
action against an employee for acting within his or her rights under 
the Code. Three such complaints were received by the Board 
during the year under review. They were scheduled to be heard in 
the new year. 
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APPENDIX 
TABLES 
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Bargaining Units and Bargaining Agents in the Public 
Service of Canada 


Dispute Resolution Process 


Managerial or Confidential Exclusions, by Category: 
Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Separate Employers 


Bargaining Units Specifying Conciliation Board/Strike 
Process 


Bargaining Units Specifying Arbitration Process 
Adjudication References, 1 April 1990 — 31 March 1995 


Adjudication References Brought Forward and Received 
1 April 1990 — 31 March 1995 


Arbitration Referrals 


Conciliation, Mediation, Examinations, 1994-1995 





Note: 


Statistical data relating to 1994-95 are as of 31 March 1995. 
Data relating to the number of employees, while substantially 
correct, are not precise. Partly because of the definition of 
"employee" in section 2 of the Act, data on numbers of 
employees may differ from numbers found in other statistical 
reports on persons employed in the Public Service. 
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ABBREVIATIONS USED IN TABLES 


BARGAINING AGENTS 


AOGA Aircraft Operations Group Association 

APSFA Association of Public Service Financial Administrators 

CAPRO Canadian Association of Professional Radio Operators 

CATCA Canadian Air Traffic Control Association 

CGAU Council of Graphic Arts Unions of the Public Service of Canada 

CMCFA Canadian Military Colleges Faculty Association 

CMSG Canadian Merchant Service Guild 

CUPE Canadian Union of Public Employees 

CUPTE Canadian Union of Professional and Technical Employees 

FGDCA Federal Government Dockyard Chargehands Association 

FGDTLC (East) Federal Government Dockyard Trades and Labour Council 

, (East) 

FGDTLC Federal Government Dockyards Trades and Labour Council 

(Esquimalt, B.C.) (Esquimalt, B.C.) 

IBEW International Brotherhood of Electrical Workers 

MFCW Manitoba Food and Commercial Workers 

PAFSO | Professional Association of Foreign Service Officers 

PIPSC Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees' Association 

SGCT Syndicat général du cinéma et de la télévision 

SSEA Social Science Employees Association 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CACSW Canadian Advisory Council on the Status of Women 

CCG Canada Communications Group 

CSE Communications Security Establishment, Department of 
National Defence 

CSIS Canadian Security Intelligence Service 

MRC Medical Research Council 

NCC National Capital Commission 

NEB National Energy Board 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

SSO Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 

NDMC National Defence Medical Centre 
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Bargaining Units and Bargaining Agents in the 
Public Service of Canada 





Bargaining Unit Bargaining Agent 





(TREASURY BOARD AS EMPLOYER) 


Actuarial Science Professional Institute of the Public 
Agriculture Service of Canada 
Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Home Economics 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Purchasing and Supply 

Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services Public Service Alliance of Canada 
Clerical and Regulatory 

Communications 

Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 


5] 


Bargaining Unit Bargaining Agent 


Drafting and I!lustration 
Education 
Educational Support 
Engineering and Scientific Support 
Firefighters 
- Supervisory 
- Non-Supervisory 
General Labour and Trades 
- Supervisory 
- Non-Supervisory 
General Services 
- Superviso 
- Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
- Supervisory 
- Non-Supervisory 
Hospital Services 
- Supervisory 
- Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
- Supervisory 
- Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
- Supervisory 
Programme Administration 
Secretarial, Stenographic and Typing 
Ships Crews 
- Supervisory 
- Non-Supervisory 
Technical Inspection 
Welfare Programmes 


Aircraft Operations Aircraft Operations Group 
Association 
Radio Operation Canadian Association of 


Professional Radio Operators 


Translation Canadian Union of Professional 
and Technical Employees 
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_ All employees 


. 





Bargaining Unit 


Bargaining Agent 





Foreign Affairs 


Financial Administration 


Air Traffic Control 


Electronics 


Ships Officers 


Printing Operations 
- Non-Supervisory 


Chargehands, East Coast 


Ship Repair, East Coast 


Ship Repair, West Coast 


Economics, Sociology 
& Statistics 
Social Science Support 


University Teaching 


Professional Association of Foreign 
Service Officers 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Merchant Service Guild 


Council of Graphic Arts Unions of 
the Public Service of Canada 


Federal Government Dockyard 
Chargehands Association 


Federal Government Dockyard 
Trades and Labour Council (East) 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Social Science Employees 
Association 


Canadian Military Colleges Faculty 
Association 


(NATIONAL CAPITAL COMMISSION AS EMPLOYER) 
Public Service Alliance of Canada 
(NATIONAL ENERGY BOARD AS EMPLOYER) 


All employees other than the Public Service Alliance of Canada 


Professional Bargaining Unit 


Professional Institute of the Public 
Service of Canada 


Professional Bargaining Unit 





Bargaining Unit Bargaining Agent 





(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Service Professional Institute of the Public 
Category Service of Canada 

Scientific and Professional Category 

Administrative Support Category Canadian Union of Public 

Operational Category Employees, Local 2656 

Technical Category Syndicat général du cinéma et de 


la télévision 
(CANADA COMMUNICATION GROUP AS EMPLOYER) 


Printing Operations Council of Graphic Arts Unions of 
the Public Service of Canada 


All employees other than Public Service Alliance of Canada 
Printing Operations 


(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the Public 
Library Science Service of Canada 
Research Officers and Research Council 

Officers 
Translation 
Administrative Services Research Council Employees' 
Administrative Support Category Association 


Computer Systems Administration 
Data Processing 

Operational Category 

- Supervisory 

- Non-Supervisory 

Purchasing and Supply 

Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

Administrative Support Category 

- Non-Operators 

Operational Category 

Technical Category 
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Bargaining Unit Bargaining Agent 





Scientific and Professional Category Professional Institute of the Public 
- Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL OF CANADA AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

- Administrative Service 

- Financial Administration 

- Purchase and Supply 

Administrative Support Category 

- Clezical and Regulatory 

- Secretarial, Stenographic and Typing 

Operational Category 

- General Labour and Trades 

- General Services 

Scientific and Professional Category 

- Auditing 

. Library Science 


(SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
_ Category 

- Administrative Services 

- Computer Systems Administration 

- Financial Services 

- Information Services 

- Programme Administration 

| and 

_ all employees referred to as 

_ Grants Program Officer 
Administrative Support Category 

- Clerical and Regulatory 

- Data Processing 

- Secretarial, Stenographic and Typing 





) (STAFF OF THE NON-PUBLIC FUNDS, 

CANADIAN FORCES, AS EMPLOYER) 

Administrative Support Category Public Service Alliance of Canada 
~ CFB Bagotville 

Operational Category 

- CFB Bagotville 

Technical Category 

- CFB Calgary 
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Bargaining Unit 


Bargaining Agent 





Administrative Support Category 
- CFB Gagetown 

Administrative Support Category 
- CFB Goose Bay 

Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Administrative Support Category 
- CFB Ottawa 

Administrative Support Category 
- NDHQ Ottawa 

Operational Category 

- NDHQ Ottawa 

Operational Category 

- NDMC Ottawa 

Administrative Support Category 
- CFB Petawawa 

Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Saint-Jean 

Administrative Support Category 
- CFB Toronto 

Operational Category 

- CFB Toronto 

Administrative Support Category 
- CFB Trenton 

Administrative Support Category 
- CFB Valcartier 

Operational Category 

- CFB Valcartier 


Operational Category 
- CFB Shilo 


Operational Category 
- CFB Chatham 
Operational Category 
- CFB Cornwallis 
Operational Category 
- CFB Gagetown 
Operational Category 
- CFB Greenwood 


Manitoba Food and Commercial 


Workers, Local 832 


United Food and Commercial 


Workers, Local 864 





SS 
Bargaining Unit Bargaining Agent 
a ee 


Operational Category 
- CFB Halifax 
Operational Category 
- CFB Shearwater 


Operational Category United Food and Commercial 
-- CFB Borden Workers, Local 175 
Operational Category 

_- CFB North Bay 

Operational Category 

- CFB Ottawa 

Operational Category 

- CFB Trenton 


Operational Category United Food and Commercial 
- CFB Calgary Workers, Local 401 
Operational Category 

- CFB Edmonton 


Operational Category United Food and Commercial 
- CFB Moose Jaw Workers, Local 1400 
Operational Category United Food and Commercial 
- CFB Chilliwack Workers, Local 1518 
Operational Category 

- CFB Comox 


Operational Category 
CFB Esquimalt 


x 
| (CANADIAN ADVISORY COUNCIL ON THE 

STATUS OF WOMEN AS EMPLOYER) 
Administrative and F oreign Service Canadian Union of Professional and 
Category Technical Employees 
Administrative Support Category 
Scientific and Professional Category 






(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 
ie Support Category Public Service Alliance of Canada 


| 


| 
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re 


Bargaining Unit Bargaining Agent 





(CANADIAN SECURITY INTELLIGENCE SERVICE AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- Clerical and Regulatory 

- Communications 

- Office Equipment 

- Secretarial, Stenographic and Typing 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the Public 
Administrative and Foreign Service Service of Canada 
Category 


Commerce Group 
Administrative Support Category Public Service Alliance of Canada 
(STATISTICAL SURVEY OPERATIONS AS EMPLOYER) 


Business Surveys Public Service Alliance of Canada 
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a 


Dispute Resolution Process 





Certified 
Bargaining Agent 


Public Service Alliance 
of Canada 


Professional Institute of the 
Public Service of Canada 


Social Science Employees 


International Brotherhood of 
Electrical Workers, Local 2228 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


Research Council Employees' 
_ Association 


Canadian Association of 


_ Professional Radio Operators 


Professional Association of Foreign 
_ Service Officers 


Canadian Merchant Service Guild 


Federal Government Dockyard 
Trades and Labour Council (East) 


Canadian Union of Professional 
_ and Technical Employees 


Federal Government Dockyards 
_ Trades and Labour Council 

| (Esquimalt, B.C.) 

Council of Graphic Arts Unions 


; 


| of the Public Service of Canada 





'* less CSE Employees 


Approximate 

Number of 

Employees in 
Bargaining Units 


*159,041 


32,3792 
5,544 
2,547 
2,425 
2,308 
LJoe 
1,189 


Pi2y 
1,104 


1,098 


906 


866 


820 


Number of 


Bargaining Process 


Units Specified 


38A 
75 36C 
Ley 
17A 
40 23C 
IC 
Z 1A 
] A 
1 A 
] C 
8 8A 
1 A 
A 
1 A 
] C 
1A 
5 4C 
1 C 
1A 
Z if 


59 





Approximate 
Number of Number of 








Certified Employees in Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
Aircraft Operations Group 

Association 535 l C 
Syndicat général du cinéma et de 

la télévision 300 1 A 
United Food and Commercial 

Workers, Local 175 289 4 4A 
United Food and Commercial 

Workers, Local 864 Ped 6 6A 
Canadian Union of Public 

Employees, Local 2656 208 Z 2c 
Canadian Military Colleges 

Faculty Association 185 1 A 
United Food and Commercial 

Workers, Local 1518 144 3 3A 
Federal Government Dockyard 

Chargehands Association (East) 95 1 A 
United Food and Commercial 

Workers, Local 401 76 y 2A 
Manitoba Food and Commercial 

Workers, Local 832 a2 ] A 
United Food and Commercial 

Workers, Local 1400 14 1 A 

91A 

ee 215,272 163 ae 


A - Arbitration 
C - Conciliation Board 
? - Undecided 
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Managerial or Confidential Exclusions, by Category 
Treasury Board as Employer 


| 
| Approximate 





Number of Number of Number of 

Bargaining Employees Employees % 

) Category Units in Units Excluded Total Excluded 
Scientific and Professional 30 23,444 3,036 26,477 11.45 
Administrative and Foreign 

Service 10 65,868 8,150 74,018 11.01 
Technical | ES 25,996 1,035 26,631 3.88 
Administrative Support 5 60,329 2,288 62,617 3.65 
Operational 21 31,270 326 31,596 1.03 

TOTAL 79 206,507 14,832 221,339 6.70 
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Managerial or Confidential Exclusions, 


by Bargaining Agent and Category 


Treasury Board as Employer 





Approximate 





Number of | Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
PIPSC Scientific & Prof. 26 18,698 2.430 21,433 12.76 
Admin. & Foreign Serv. 3: 11,848 499 b2aas 4.04 
PSAC Scientific & Prof. 2 1,574 ERS 1,689 6.80 
Admin. & Foreign Serv. 4 49,596 7,109 56,705 tage 
Technical Fé 15,354 341 15,695 2.14 
Admin. Support 5 60,329 2,288 62,617 3.65 
Operational WA 29,054 242 29,296 0.82 
PAFSO Admin. & Foreign Serv. 1 1,120 50 1,170 4.27 
CATCA Technical 1 2,308 151 2,459 6.14 
IBEW Technical 1 2,947 93 2,640 3.94 
Local 2228 
CMSG Technical 1 1,104 99 1,203 8.22 
CGAU Operational I 157 a 159 1.25 
FGDCA Operational 1 95 0 95 0.00 
FGDTLC (E) Operational 1 1,098 46 1,144 4.02 
FGDTLC (Esq.) Operational 1 866 36 902 3.99 
SSEA Scientific & Prof. 1 2,987 146 ako 4.66 
Technical 1 Peano 145 2,704 5.36 
CUPTE Admin. & Foreign Serv. i 879 64 943 6.78 
CAPRO Technical 1 1,189 149 1,338 11d 
AOGA Technical 1 935 ih 592 9.62 
APSFA Admin. & Foreign Serv. 1 2,425 428 2,853 15.00 
CMCFA Scientific & Prof. 1 185 at; 222 16.66 
ee eee eee eee ee eee 
TOTAL 79 206,507 14,832 221,500 6.70 
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Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Separate Employers 














Approximate 
Number of | Number of Number of 
Bargaining Bargaining Employees in Employees % 
| Agent Category Units Units Excluded Total Excluded 
| NATIONAL FILM BOARD 
PIPSC Scientific & Prof. 1 13 4 17 pS dn fs 
| PIPSC Admin. & Foreign Serv. 1 148 26 174 14.94 
|SGCT Technical 1 300 10 310 Bh 
|CUPE Admin. Support 
(Local 2656) 1 185 31 216 14.35 
CUPE Operational 
(Local 2656) 1 za 0 23 0.00 
TOTAL 5 669 a 740 9.59 
NATIONAL RESEARCH COUNCIL 
‘PIPSC Scientific & Prof. 4 177 16 1,193 1.34 
'PIPSC Admin. & Foreign Serv. 2 65 1 66 1.51 
‘RCEA Admin & Foreign Serv. 3 213 31 244 12.70 
RCEA Technical 1 898 1 899 0.11 
RCEA Admin. Support 3 530 40 570 7.01 
RCEA Operational 2 118 0 118 0.00 
TOTAL 13 3,001 89 3,090 2.88 
COMMUNICATION SECURITY 
| ESTABLISHMENT, DEPARTMENT 
OF NATIONAL DEFENCE 
PSAC Admin. & Foreign Serv. 1 
PSAC Technical 1 
PSAC Admin. Support (Non- (Data not 
, Operators) 1 available) 
PSAC Operational 1 
PIPSC Scientific & Prof. 
(Professional Engineers) 
| TOTAL 
FFICE OF THE AUDITOR GENERAL 
SAC Scientific & Prof. 1 187 1 188 0.53 
SAC Admin. & Foreign 1 30 24 54 44.44 
Serv. 
PSAC Admin. Support 1 65 11 16 14.47 
SAC Operational 1 0 0 0 0.00 
TOTAL 282 36 318 11.32 
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a 


Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 


i 


SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL 








PSAC Admin. & Foreign 1 63 7 70 10.00 
Serv. 
PSAC Admin. Support 1 36 1 Si 2.70 
TOTAL 2 ou 8 107 747 
STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES 
PSAC Admin. Support 
-CFB Bagotville 1 7 0 7 0.00 
PSAC Operational 
-CFB Bagotville 1 16 0 16 0.00 
UFCW Operational 
Local 175 -CFB Borden 1 141 1 142 0.70 
UFCW Operational 
Local 401 -CFB Calgary 1 39 0 39 0.00 
PSAC Technical 
-CFB Calgary 1 19 0 19 0.00 
UFCW Operational 
Local 864 -CFB Chatham 1 16 1 17 5.88 
UFCW Operational 
Local 1518 -CFB Chilliwack 1 43 1 44 2.29 
UFCW Operational 
Local 1518 -CFB Comox 1 42 0 42 0.00 
UFCW Operational 
Local 864 -CFB Comwallis 1 29 0 29 0.00 
UFCW Operational 
Local 401 -CFB Edmonton 1 an 0 a7 0.00 
UFCW Operational : 
Local 1518 -CFB Esquimalt 1 59 6 65 9.23 
PSAC Admin. Support . 
-CFB Gagetown 1 11 3 14 21.42 | 
UFCW Operational 
Local 864 -CFB Gagetown 1 48 1 49 2.04 | 
PSAC Admin. Support ) 
-CFB Goose Bay 1 11 0 11 0.00 © 
PSAC Operational ) 
-CFB Goose Bay 1 47 0 47 0.00 
UFCW Operational | 
Local 864 -CFB Greenwood 1 54 1 55 1.81 | 
UFCW Operational 
Local 864 -CFB Halifax 1 104 9 113 7.96 
PSAC Operational . 
-CFB Kingston 1 {rs 0 a5 0.00, 
PSAC Operational 
-CFB Montreal 1 32 0 32 0.00. 
UFCW Operational ) 
Local 1400 -CFB Moose Jaw 1 14 3 17 17.64 
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Approximate 
Number of Number of Number of 








Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded Total Excluded 
UFCW Operational 
Local 175  -CFB North Bay 1 12 0 12 0.00 
PSAC Admin. Support 
-CFB Ottawa 1 27 0 27 0.00 
UFCW Operational 
Local 175 -CFB Ottawa 1 58 0 58 0.00 
PSAC Admin. Support 
-NDHQ Ottawa 1 32 2 34 5.88 
PSAC Operational 
-NDHQ Ottawa 1 6 0 6 0.00 
PSAC Operational 
-NDMC Ottawa 1 16 0 16 0.00 
PSAC Admin. Support 
-CFB Petawawa 1 17 1 18 5.55 
PSAC Operational 
-CFB Petawawa 1 133 0 133 0.00 
PSAC Operational 
-CFB Saint-Jean 1 24 0 24 0.00 
UFCW Operational 
Local 864 -CFB Shearwater 1 24 Zz 26 7.69 
MFCW Operational 
Local 832 -CFB Shilo 1 52 0 52 0.00 
PSAC Admin. Support 
-CFB Toronto 1 3 0 3 0.00 
PSAC Operational 
-CFB Toronto 1 6 0 6 0.00 
PSAC Admin. Support 
-CFB Trenton 1 12 0 12 0.00 
UFCW Operational 
Local 175 -CFB Trenton 1 78 0 78 0.00 
PSAC Admin. Support 
- CFB Valcartier 1 13 4 17 23.53 
PSAC Operational 
-CFB Valcartier 1 85 5 90 ne 
TOTAL 37 1,442 40 1,482 2.69 
CANADIAN ADVISORY COUNCIL 
ON THE STATUS OF WOMEN 
CUPTE Admin. & Foreign 1 11 7 18 38.88 
Serv. 
CUPTE Admin. Support 1 10 1 11 9.09 
CUPTE Scientific & Prof. 1 5 1 6 16.66 
TOTAL 3 26 9 35 25.71 
-MEDICAL RESEARCH COUNCIL 
PSAC Admin. Support 1 26 Z 28 7.14 





Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees Employees % 
Agent Category Units in Units Excluded _‘ Total Excluded 





OFFICE OF THE SUPERINTENDENT 
OF FINANCIAL INSTITUTIONS 





PIPSC Actuarial Science 1 31 0 31 0.00 

PSAC Admin. Support 1 77 21 98 21.42 

PIPSC Admin. & Foreign 1 82 9 91 9.89 
Serv. 

PIPSC Commerce 1 by af 9 186 4.83 

TOTAL 4 367 39 406 9.60 


STATISTICAL SURVEY OPERATIONS 


PSAC Business Surveys 1 Zan 0 221 0.00 


CANADA COMMUNICATION GROUP 

CGAU Printing Operations 1 663 41 704 5.82 

PSAC All Employees other 1 450 103 553 18.62 
than Printing Opera. 


TOTAL Z pW 144 1257 11.45 


NATIONAL ENERGY BOARD 


PSAC All Employees other 
than the Professional 1 105 4 | je 20.45 
Barg. Unit 

PIPSC Professional Barg. 
Unit 1 133 9 142 6.33 





TOTAL 2 238 36 274 13.13 


NATIONAL CAPITAL COMMISSION 
PSAC All Employees 1 824 56 880 6.36 








TOTAL 80 8,308 530 8,838 3.25 








Bargaining Units Specifying Conciliation Board/Strike Process 








Estimated 

Number of Bargaining 
Bargaining Unit Employees Agent 
Treasury Board as employer 
Actuarial Science 4 PIPSC 
Administrative Services | eS PSAC 
Agriculture 256 PIPSC 
Aircraft Operations as Bi AOGA 
Air Traffic Control 2,308 CATCA 
Biological Sciences 1,303 PIPSC 
Clerical and Regulatory 49,026 PSAC 
Commerce ZLET PIPSC 
Communications 290 PSAC 
Computer Systems Administration 7,342 PIPSC 
Correctional 
- Supervisory 440 PSAC 
- Non-Supervisory 4,260 PSAC 
Data Processing 2,/01 PSAC 
Defence Scientific Service 456 PIPSC 
Dentistry 16 PIPSC 
Drafting and Illustration 891 PSAC 
Educational Support 4 PSAC 
Engineering and Land Survey ete’ PIPSC 
Engineering and Scientific Support 7,331 PSAC 
Firefighters 
- Supervisory 204 PSAC 
- Non-Supervisory 828 PSAC 
Forestry 163 FIpsc 
General Labour and Trades 
- Supervisory 1,449 PSAC 
- Non-Supervisory 10,520 PSAC 
General Services 
- Supervisory 1,030 PSAC 
- Non-Supervisory 6,194 PSAC 
General Technical 3,427 PSAC 
Heating, Power & Stationary 

Plant Operation 

- Supervisory 149 PSAC 
- Non-Supervisory 999 PSAC 
Home Economics 34 PIPSC 


Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Hospital Services 
- Supervisory -t4 PSAC 
- Non-Supervisory 902 PSAC 
Information Services 1,518 PSAC 
Lightkeepers 
- Supervisory 42 PSAC 
- Non-Supervisory 100 PSAC 
Mathematics 262 PIPSC 
Meteorology 982 PIPSC 
Nursing 1,637 PIPSC 
Occupational and Physical Theraphy af FIPSC 
Office Equipment 147 PSAC 
Patent Li? PIPSC 
Pharmacy 34 PIPSC 
Photography 46 PSAC 
Physical Sciences 1,426 PIPSC 
Primary Products Inspection 2,304 PSAC 
Printing Operations 
- Supervisory 22 PSAC 
Printing Operations 
- Non-Supervisory LS7 CGAU 
Programme Administration 34,132 PSAC 
Purchasing and Supply 2,329 PIPSC 
Scientific Research 2,067 PIPSC 
Secretarial, Stenographic and Typing 8,205 PSAC 
Ships Crews 
- Supervisory 30 PSAC 
- Non-Supervisory 1,841 PSAC 
Ship Repair (East) 1,098 FGDTLC 
(East) 
Ship Repair (Esquimalt, B.C.) 866 FGDTLC 
(Esquimalt, B.C.) 
Social Science Support 2,999 SSEA 
Social Work 7 PIPSC 
Technical Inspection 1,301 PSAC 
Veterinary Science 306 PIPSC 
Welfare Programmes 1,691 PSAC 
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185,383 





Estimated 





Number of Bargaining 
Bargaining Unit Employees Totals Agent 
National Research Council as employer 
Research Officer & Research 1 Pa & PIPSC 
Council Officer 
Translation 5 PIPSC 
Bis 
Office of the Auditor General of Canada 
as employer 
Operational Category (certain employees) 6) PSAC 
0) 
Canadian Advisory Council on the Status 
of Women as employer 
Administrative & Foreign Service Category Di CUPTE 
Administrative Support Category 10 CUPTE 
Scientific and Professional Category 5 CUPTE 
26 
Office of the Superintendent of 
Financial Institutions as employer 
Administrative Support Category 17 PSAC 
iz 
Statistical Survey Operations as employer 
Business Surveys 221 PSAC 
el 
National Film Board as employer 
Administrative Support Category 185 CUPE 
Local 2656 
Operational Category 23 CUPE 
Local 2656 
208 





TOTAL 187,037 
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Bargaining Units Specifying Arbitration Process 








Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Auditing 5.02 PIPSC 
Architecture & Town Planning 290 PIPSC 
Chargehands 95 FGDCA (East) 
Chemistry Group 500 PIPSC 
Economics, Sociology and Statistics 2,987 SSEA 
Education 1,091 PSAC 
Electronics 2,947 IBEW 
(Local 2228) 
Financial Administration 2,425 APSFA 
Foreign Affairs terZ0 PAFSO 
Historial Research 285 PIPSC 
Law 52 PIPSC 
Library Science 483 PSAC 
Medicine pit PIPSC 
Psychology 195 PIPSC 
Radio Operation — 1,189 CAPRO 
Scientific Regulation 450 PIPSC 
Ships Officers 1,104 CMSG 
Translation 879 CUPTE 
University Teaching 185 CMCFA 
21,124 
National Film Board as employer 
Technical Category 300 SGCT 
Administrative & Foreign Service Category 148 PIPSC 
Scientific and Professional Category 13 PIPSC 
461 
National Research Council as employer 
Administrative Services 66 RCEA 
Administrative Support 527 RCEA 
Computer Systems Administration 126 RCEA 
Data Processing a RCEA 
Information Services 60 PIPSC 
Library Group 60 PIPSC 
Operational Category 
- Supervisory 9 RCEA 
- Non-Supervisory 109 RCEA 
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Estimated 
Number of 
Bargaining Unit Employees 


Purchasing and Supply Group 21 
Technical Category 898 


Communications Security Establishment, 
Department of National Defence as 
employer 

Administrative & Foreign Service Category 

Administrative Support Category 

- certain employees (Non-Operators) 

Operational Category 

Scientific and Professional Category 

- Professional Engineers 

Technical Category 


Office of the Auditor General of Canada 

as employer 
Administrative & Foreign Service Category 
- certain employees 30 
Administrative Support Category 
- certain employees 65 
Scientific and Professional Category 187 


Social Sciences and Humanities Research 
Council as employer 
Administrative Support Category 36 
- Clerical and Regulatory 
- Secretarial, Stenographic and Typing 
- Data Processing 
Administrative & Foreign Service Category 63 
- Administrative Services 
- Financial Services 
- Information Services 
- Programme Administration 
- Computer Systems Administration 
and 
Employees referred to as Grants 
Program Officer 


Totals 


1,879 


(Data not 
available) 


282 


ps 


RCEA 
RCEA 


PSAC 
PSAC 
PSAC 
PIPSC 


PSAC 


PSAC 


PSAC 
PSAC 


PSAC 


PSAC 


Bargaining 
Agent 
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Estimated 


Number of 

Bargaining Unit Employees Totals 
Staff of the Non-Public Funds, Canadian 

Forces, as employer 
Administrative Support Category 7 
- CFB Bagotville 
Operational Category 16 
- CFB Bagotville 
Operational Category 141 
- CFB Borden 
Operational Category 39 
- CFB Calgary 
Technical Category 19 
- CFB Calgary 
Operational Category 16 
- CFB Chatham 
Operational Category 43 
- CFB Chilliwack 
Operational Category 42 
- CFB Comox 
Operational Category 29 
- CFB Cornwallis 
Operational Category an 
- CFB Edmonton 
Operational Category 29 
- CFB Esquimalt 
Administrative Support Category 1a 
- CFB Gagetown 
Operational Category 48 
- CFB Gagetown 
Administrative Support Category iu! 
- CFB Goose Bay 
Operational Category 47 
- CFB Goose Bay 
Operational Category 24 
- CFB Greenwood 
Operational Category 104 
- CFB Halifax 
Operational Category 75 
- CFB Kingston 
Operational Category 32 
- CFB Montreal 
Operational Category 14 
- CFB Moose Jaw 
Operational Category 12 


- CFB North Bay 
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Bargaining 
Agent 


PSAC 
PSAC 


UFCW 
Local 175 
UFCW 
Local 401 
PSAC 


UFCW 
Local 864 
UFCW 
Local 1518 
UFCW 
Local 1518 
UFCW 
Local 864 
UFCW 
Local 401 
UFCW 
Local 1518 
PSAC 


UFCW 
Local 864 
PSAC 


PSAC 


UFCW 
Local 864 
UFCW 
Local 864 
PSAC 


PSAC 


UFCW 
Local 1400 
UFCW 
Local 175 


Bargaining Unit 


Administrative Support Category 
- NDHQ Ottawa 

Operational Category 

- NDHQ Ottawa 

Operational Category 

- NDMC Ottawa 

Administrative Support Category 
- CFB Ottawa 

Operational Category 

- CFB Ottawa 

Administrative Support Category 
- CFB Petawawa 

Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Saint-Jean 

Operational Category 

- CFB Shearwater 

Operational Category 

- CFB Shilo 

Administrative Category 

- CFB Toronto 

Operational Category 

- CFB Toronto 

Administrative Support Category 
- CFB Trenton 

Operational Category 

- CFB Trenton 

Administrative Support Category 
- CFB Valcartier 

Operational Category 

- CFB Valcartier 


Medical Research Council as employer 


Administrative Support Category 


Estimated 
Number of 
Employees 


oe 


133 


13 


85 


35 


Totals 


1,442 


30 


Bargaining 
Agent 


PSAC 
PSAC 
PSAC 
PSAC 
UFCW 
Local 175 
PSAC 
PSAC 
PSAC 
UFCW 
Local 864 
MFCW 
Local 832 
PSAC 
PSAC 
PSAC 
UFCW 
Local 175 
PSAC 


PSAC 


PSAC 
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Orr 


Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 


_ eee 


Canadian Security Intelligence Service 
as employer 
Administrative Support Category 447 PSAC 
- Clerical and Regulatory 
- Communications 
- Office Equipment 
- Secretarial, Stenographic and Typing 


447 
Office of the Superintendent of Financial 
Institutions as employer 
- Actuarial Science 3] PIPSC 
- Administrative & Foreign Service Category 82 PIPSC 
- Commerce Group ives PIPSC 
290 
Canada Communication Group 
- Printing Operations 663 CGAU 
- All employees other than printing PSAC 
operations 450 
1,113 
National Capital Commission 
- All employees of the National 
Capital Commission 824 PSAC 
824 
National Energy Board 
- Professional Bargaining Unit L33 PIPSC 
133 
———— 
TOTAL 28,129 
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Adjudication References, 
1 April 1990 — 31 March 1995 








Interpretations Discipline, Termination Party & 
para. and Demotion Party Total 

92(1)(a) para. 92(1)(b)(c) sec. 99 
‘ead 495 252 22 169 
1993-1994 1,169 537 14 1,720 
1992-1993 673 1,018 8 1,699 
1991-1992 589 269 23 88] 
1990-1991 1,296 415 14 1,725 


Cumulative Totals, 1 April 1967 — 31 March 1995 


16,932 9,474 3/2 26,978 


i 
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Adjudication References Brought Forward and Received 
1 April 1990 — 31 March 1995 


Fiscal Brought Overall Dispositions 

Year Forward Received Total Total 
1995-1996 F1i232 
1994-1995 1,519 769 2,288 1,056 
1993-1994 277 1,720 3,000 1,482 
1992-1993 _ 680 1,699 2,319 1,099 
1991-1992 846 881 1,727 1,047 
1990-1991] 332 125 2,057 i2a} 


* Of the 1,232 cases brought foward to 1995-1996, 899 were heard and 
awaiting decisions or scheduled for hearing, or held in abeyance at the request 
of the parties pending discussions or other decisions from the Board or the 
Federal and Supreme Courts. The remaining 333 cases, 50 of which were 
received in the last weeks of the fiscal year, were waiting to be scheduled. 
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10 


Arbitration Referrals 


Settled or Carried 
Withdrawn Over to 
Bargaining Prior to Arbitral Next Fiscal 
Bargaining Units Agent Employer Hearing Award Year 
Carried over 
Operational Category 
- CFB Bagotville PSAC* SNPF xX 
Administrative Support 
- CFB Bagotville PSAC* SNPF xX 
Filed in 1994-1995 
Administrative Support 
- CFB Ottawa PSAC* SNPF ».4 
Administrative Support 
- CFB Trenton PSAC* SNPF x 
Printing Production CGAU* CCG Xx 
University Teachers CMCFA* TB x 


* Indicates party requesting arbitration 
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Conciliation, Mediation, Examinations, 1994-1995 








A. CONCILIATORS 
Requests from employers 
Requests from bargaining agents 
Joint requests 

TOTAL 
No appointment 
Full settlement reached with conciliator 
Partial settlement reached 
Post-conciliation settlement 
No settlement 

TOTAL 
B. CONCILIATION BOARDS 
Requests from bargaining agents 
Carried over from last year 
C. MEDIATION 
Appointment made 
Partial settlement reached 
D. EXAMINATIONS 
Settled prior to examiner's report 
Completed examinations 
E. OTHER SERVICES 
Grievance mediation 
Complaint mediation 
Other 
F. FACTFINDING 
Appointment 
Report issued 
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Conciliation, Mediation, Examinations, 1994-1995 








A. CONCILIATORS 
Requests from employers & 
Requests from bargaining agents 1 
Joint requests 3 
TOTAL 8 
No appointment 1 
Full settlement reached with conciliator 6 
Partial settlement reached 1 
Post-conciliation settlement 0 
No settlement 0 
TOTAL 8 
B. CONCILIATION BOARDS 
Requests from bargaining agents 0 
Carried over from last year 0 
C. MEDIATION 
Appointment made 1 
Partial settlement reached 1 
D. EXAMINATIONS 
Settled prior to examiner's report 8 
Completed examinations ji 


E. OTHER SERVICES 


Grievance mediation 119 
Complaint mediation 18 
Other 8 


F. FACTFINDING 
Appointment 0 


Report issued 


78 


6ll 


Te NO er OF 0e. 


Sep fale aml Poke’ 


v8 


stqnd j1oddey 

S9UIUIOU sInojgnbua,p sIquION 
SALINONA ul 

sony 

soyuretd sop uoneipsyy 

SJolIs sop UoneIpayy 
SHOIAMAS SHULAV “A 
SQUIWIID} SUSIE XxX 

USWIeXd9,| JURAB SJUSUTATZOY 
SNHNVXY ‘d 

jonied yusute]30y 

SUIUIOU 939 & IND\VIPSUI UN NO sollejje,p sIqUION 


NOILVIGHNW °*D 


so9}lodal sonejyy 


Ina}yeIN039uU jUsse,] Jed sagyuoseid sopueulsg 


NOILVITIONOO Ad xXnvaund ‘@ 


IVLOL 
jusWI9[Se1 UNONYy 
UOTeI[INUOD vB] soIde syUoUIZ|ZOy 
sjotyed syuourla[30y 
IN9}eI]INUOS UN,p spre] d9Av s}oTdWIOD syUdUIa[Zey 
uoljeuIWoU ouNONY 
TIVLOL 
soyulofuos sopueulog 
SIna}e1N039uU sjuase soy Jed sogjyuesoid sapueulog 


sinoAojdura sa] ied sogyusseid sopueuleq 


SHNALVITIONOOD °V 








S661-P66] SUIWILX }9 UONVIPIU ‘UOHUITIIUOD 


LL 


(P98 2[eI0| 
uonoeas) SF UMO}9BeD 9p DAG - 
OVn.Ln uoneyo[dxy 91103918) 
(81ST 9[e90T 
uonoas) 6S yeumbsy,p DAG - 
ovnALLn uoneio[dxy 21103918) 
(LOF 2[e90| 
uojMoes) 1d uo uOWpy,P Od - 
JVNLLN uoneYo[dxy s11039}eD 
(P98 9TeI0| 
uonMoeas) 6Z ST]TEMUIOD 8p DAG - 
OVALA uonero[dxy e110391e) 
(8IST 2[e0| 
uonMoes) ZV XOWOZ 8p DAG - 
OVNLLA uoneyoldxy a110393e) 
(8IST 9[e0T 
uondas) ep WeMTTYOD IP OA - 
OVOLLN uoneio[dxyq 311039]eD 
(P98 9[e0OT 
uoTDes) 91 tuetiey) 9p Odd - 
OVn.Ln uoneo[dxy v110397e) 
61 Ares[eD 2p DA” - 
OdiV enbiuypeaL 91103918) 
(LOF 2[eI0T 
uondes) 6€ Aresfe> 2p DA - 
VOVLS uoneo[dxy 9110393e) 
(SZT 9[e90T 
uonIeS) IvlI usplog 9p Odd - 
QVALLA uoneWO[dxy s11039}e_ 
Z : aTAioseg ep DAd - 
JdiV jJneqgstuturpe usnnos sf10393e) 
oTAoseg ep DAq - 
div OI uoneWo[dxy s110397eD 
sauualpvuv)d Sadso{ ‘sayjqnd 
uou spuoJ sap JauUuosdad :Anado|dwuq 
66 
saguUOp Sep JUIWe eI] - 
otydeiso0[Ayoep 
jo sTydeiZ0U)sS ‘JeLIeJIDasS - 
S]UsWIa][3eI Xne jo SoIN{LDe xne STUIWIOD - 
JdiV 9f joensturupe usQnos s11039}e) 
seit hot Se a Naa a a EN a reer re ae 
IMa}eHossu xne10 |, s9Ao[due,p uoneboseu ep 9i1up | 
jUs3V Joeunrxoidde 


dIQUION 


CL 


JdiV 


JdiV 


JdiV 
JdiV 


JdddlI 
JdiV 


JdiV 
JdiV 


JdiV 


| 


be 


C8C 
ae 


Z81 
O€ 


(Sa]qiuodsip uou 


saauuoqd) 

628 I 
o 
09 
oy 
+ ALE 
ras 


94 


suolUsAqns 
ap sesuutueiso01d sap sjua3e,p 
WOU 9[ SNOs saUsIsap Sa9AO[dWa soa] 
a) 
SINv}eUIPIO,p Ssta}SAS Sap UOTSay - 
soullueiIsoid sop UoneNStUIUIpy - 
UONeULIOJULP SIDTAIVS - 
SIODUCUL SIDIAIIS - 
SJNCNSIMUTUIpPe SIdIAIVS - 
INIII9}X9 
TAJIS Jo UONeNSMUMUpy s1I0d91eD 
S@UIDUINY SadUaIDS 
UA SAYIABYIAA Ap ]]aSuOD ‘AneAojadwq 


SgAO[AUa SUTe}IOD - 

jJneNsturupe wsynos s1I0391eD 

d[PUUOTSSajolg Jo sNHYWUsHs 31103891eD 
S9AO[CUIs SUTe}IOD - INdl1e1xa 

ITAIVS 19 UONLYSIUMUpY s110391e5 
ppvuv np 

[DAéguab Ana\woIYUea np nveasng :Anadojdwq 


S[PUUOTSSajJOId SINsUssUI Sap adnold - 
d[[PUUOTSSajolg J9 INDYWUsDS 311039}eD 
snbiuypaf 8tosa1e5D 
(SsiImo}e19do-uou) seAo[dwis suteila_ - 
JOeNsuupe Usnos sl08e1e5D 
uoneio[dxy s11039}e_ 
INILI9}X9 
IIAJVS Jo UONeNSMIMIpy s110391eD 
a/DUuonvU asuajaqd 
DI ap ada SUI ‘SUONVIIUNWUWOIEZ]a} 
Sap 9JUNIAS DV] ap aAquayD :Anadoj]dwuq 


sa9uuop Sap JUaMaieL] 
UONCULIOJUL,P SIdTAIIS 
SJNeNSIUMUpe SadIAIVS 
SIN3}eUIPIO,p SaligisAS sap UONsSay 
jJnensturumpe usannos a1108a1e5 


Re se cnr 7 i a ae ee a leis ae aT 


| Ina}eDosIu 
| jus3V 


xnej0 L s9AO[dula,p 
Jneurxoidde 
dIQuUON 


uoneDoseU op gu) 


SS 





WodAVv 868 onbiutpe | sl1039}eD 
JdddI 09 ITMIOUOIIMION Ig 
UOsAV 601 $]UP][I9AINS-UOU - 
YOAV 6 SJUPTIIOAINS - 
uoneio[dxy sl1039}e_ 
WAV Iz JUSTUVIUUOTSIAOIdde jo JeIDV 
SAYIAIYIOA Ap [DUONDU [IasuoD -Anado]|dwq 
L9P 
AHO rd) OOE anbruypa | 31103918) 
JdAdI El d[[PUUOIsSajolg Ja eNbIyWUeHs sl4ose7eD 
OdddI SFI INIIII}X9 ITAIIS 
J9 UONeNSUIWUpY 2110891eD 
wy np jpuonvu aJo :Anadojdwq 
ja es 
Jdddl c€O S UONRIYLIIA 
Idd)S 628 uononpell 
JdddI OST onbilQuebs UONeUsUII[sIyY 
JdddI C82 onblojsty sypoIIyooy 
UddoV 681 1 oy deisa[a10Ipey 
Odd S61 s1Z0[OUDASd 
JWWD POT I dITARU OP SIODIJO 
Jdddl Cid IUDIpeW 
ditOV CcP ¢ SooueUuls Sop UONSID 
WoOdO0V SSI IIILYSIOATUN JUSWIUSTISUA 
OdiV 160 I JUSUIIUBIOSUy 
(8222 9[RI0| 

uons9s) FOI LPS 2 enbuoQoey 
SSAV 286 2 anbnsyels j29 sis0[oDos ‘anbrwouoly 
JdAdI cS yWoId 
JdAdI OOS ou 
Qsq) WOADV S6 admba,p sjayo 
JdiV €8P dO UOIIUIOTI Ig 
JdAdI 062 osusTuegIN jo 8IN}De}ITIV 
ASVdV O2ZI I SdMoIllI}]X9 SolTeJJV 
AOSAAI, Np [lasuoyD :Anadojdwq 
IMo}eHossu xnej}0 | sgAo[duls,p uoneboseu ap 9}1Uy 

1Us3V Joewurxoidde 

dIQUION 





SpUstgjjip sep 
gsuajziqav | anod 93d0 3u0 nb uoneII0SaU Vp S9zIU-) 


bL 


a 


Z€0 Z8TI TVLOL 
eee 


802 
(9S92 9[e0[ 
woes) qJOS CsI JHeQsurupe Usnnos vliog91eD 
(9S92 9[eD0| 
uondses) diOS Fs uoneo[dxy s110391e5 
wf np jpuoyvu aoiJo -:anadojdwyz 
fae 
OddV 1ZZ SastidaQues sa] Ins sajgnbuy 
sanbysyv)s 
Sajanbua sap suoyviedg¢ :Anedojdwq 
if 
JdAV rai sJhHensturipe Usynos vf103897eD 
SadAdIIUDUY SUOHN)YSUI 
Sap JUBDpuaqUuUnNs np nvadang :Anadojduq 
92 
Idd0OS Ol JheNsturuipe Ushnos sl10891e) 
Iddos G d[[PUUOISsejodg }9 esnbyHushs s11039}eD 
INII9}X9 
LdAos Il QIAIIS 19 UONR.NSIUIWUpY s110393e9 
aula BI ap UO|YNYIS VI] Ans 
UaIpDUD)I JNYINSUOD [lasuoD -Anadojdwuq 
0 
div 0 sgA0[dula sutejJoD - UoQeWO[dxy 311083}e9D 


pppuv, np 
| [DAéguab Anaj\wolUuaa np nvasng :Anadoj|dwuqz 


ree Orr 


_ Msjeposeu xne}0 |. sgAO[dula,p uoQeDoOseIU ap 9}IUQ 
WssVy Jneurxoidde 
dIQUION 


re SSS sl ss nnn sssrssnssesssmnssssicissunensesnsemepmsssueeamn 


ve 


JSdAdI 


Jdddl 


JdiV 
JdiV 
JdiV 
SSHV 
JdiV 
JdAdl 
JdiV 
JdiV 


JdiIV 
JdiV 


JdiV 
OVWNO 


OdiV 


OdiV 
JddV 


JdiV 
Jdidl 


JOdiV 

JOdddI 
JOdddI 
JOdAdI 
JOdddl 
JdadI 

(a-D ‘Weumbsy) 

WO.LWO 

(sq) 
WOLWO 
Jdddl 
JOdiV 

JdddI 


cel I 


E8E S8L 


uononpely 
Sap Ietpeal ap 

[lgsuoD Np s}Uase jo SoyPJoyPe1 vp sjUssV 

sayosayrad ap [DUONDU [lasuoD -Anado|dwuq 


sagUuUOp Sop JUIWII Wel] 
SIZAIP SUIPDTUUDI | 
anbiynuebs jo snbisofOuyoe} UsyNnos 
SaTeELDOS SIUIDS S8p UsNNOS 
JUIWIIUBIISUa,| 8p UNOS 
asuajap PT ep SeNbIJWUIDS SadTAIV¢g 
S$] UP] [I9AINs-UuOU - 
s]UeT[I9AINS - 
SiJoTTeVdsoy SId1Ales 
$)Ue][I9AINs-UOU - 
s]UeT[I9AINS - 
SIBATIP SIDTAIIS 
UONLWIOJUTL,P SIDIAIIS 
$]UeT[I2AINs-uoU - 
IMIUMTIAUIT,P SIdTAIIS 
s]UeT[I9AIMs - 
ILIUMTICUIT,P SIDTAIIS 
$]Ue]T]I9AINS-uOoU - 
S]UPTIISAINS - 
S[PUUONIIIIOD SIDTAIIS 
SJNENSTUIUIPe SIdIAIIS 
TeEDOS sIAIIS 

oTydeis0[Ajoep 
jo oTydeisousls ‘JellejaDeg 
senbisAyd saoueDs 
SITQTULIIJUL S9DUIDS 
SdIINSIIOJ SVDUIDS 
senbyssWiop SsxdUIDSs 
sanbiso[olq S9dUeD§ 


(q-'D ‘eurmbsy) soiAeu sop uonesedgy 


(sq) SetAeU Sop UOHeIedsy 
snbyQuebs syoJayppoy 

Telos 319-Uslq sp sowmueIsOld 
SjdA0Iq xne sesodoid 


a 


Ino}eDosIu 
jUI38Y 


xne}0 | 


saAo[ due, p 
Jneurxoidde 
dIQUION 


uonebosgu ep 9iuf) 


nn meee eee EEE SEER EEE 


) 
| 
| 


CL 





JdiV 8c8 $] UP] [I9AINS-UOU - 
JdiV FOZ SJUP][ISAINS - 
SIsIdulog 
JdiV OF otydeis0j0yg 
Jdddl VE sDeUlIeud 
VNOV Ses JUUVTIIe UONPSIARN 
Jdidl c8S IIBO[OIOIIIW 
Jdddl 90S dITRUTI9I9A JUDIpsa~p 
JdiV Z¥l oy deisoues3~ 
JdddI CoC sonbnewesney 
JdAV 02S OL S}ULTI9AINS-UOU - 
JdAV 6PP I S]UP][ISAINS - 
JanIW sp SsuUOY Je SatJANsouep 
JdAV LOE I gnbtuyoe) uoNdedsu] 
JdiAV PSE Z Solrewtid sympoid sap uonsedsuy 
OdddI CPE Z SINV}eUIPIO,p SItgisAs sap UONsSay 
JdddI GOL 'G asejuodie jo sua) 
JdiV OOT S]UeT[IZAINS-UOU - 
JdiV CV S]UP]IISAINS - 
oieyd ap susIpsirey 
JdAdl ZE stdelomoIsAyd jo stdei9yo8 14 
JdAV [v8 I $}Ue][I9AMs-UOU - 
JdIV O€ S}UPTIISAINS - 
dJTARU 9p sosedmby 
JddV 168 suonensnyi je ulssaq 
Sheehy 80E Z sUUeTIge UONeMIID ef esp sfomuoD 
JdiV OSZ SUONeOTUNUIUIO.) 
OdiV 9ZO 6F S]USUe[SaI XNe Jad SoINILDs xne sTuIUWIOD 
— OdAdI LZLEZ ) 90 JaWIWIOD 
) IdIV 666 $]Ue][IaAIMs-uOU - 
) JdiV 6rI S]UPTIIGAIMS - 
SIXIJ SOUTYDeUI 
| ep UoNedsdo j9 IINOU! sdJOJ ‘asejjneyD 
| JOdddI 91 dieUsp IV 
me didi 92 In [NdBy 
JOdiV CEL PE souwueisoid sap uonenstulUpy 
JdAdI P yeLIenjovVv 
DdAdI 6ZE.Z JUsUMaUUOISIAOIdde 1a yeyDV 
AOSAAL, NP [IasuoD -Anadkojdwuq 
| Mejeposou sgA0[duls,p uone Dose sp 911 
—  -yuasy jJoewrxoidde 
dIQUION 





9A915/U0HBIYIIUOD vB] Anod 33do0 3u0 Inb uoHEII0SaU ap sou 


IL 


Sr 07 


snydxo 
saAojduia, p 


cel 


T8301 


08 TIVLOL 


9¢ p78 I InsAoj dws] 
op sosBUUOIOUOJ 
so] snoL, OddV 
ATVNOLIVN 
ATVLIdVO V1 Ad NOISSINNOO 
es ee ee aren 
9. 87 C 
6 €fI I sjouuorssajoid sap 
uore1s039u op 9yU/) Odddl 
sjauuorssoyoid 
sop uoneisosou 
L@ sol I op oyun] op 
xno Jnes soseu 
-UOT]OUOJ So] SNOL, JdAV 
AIOUANAT 
dad TVNOLLVN dOIddO 
snypoxo s9fojduia,p 9 uonEPpDosgu 91108938 «= Ana BD0B9U 
sofojdwa,p ygeunxoidde op sgjrun,p wuss Vy 
J1quUloN a1quion 31q Won 


asujUusdINOg 


OL 








Sri LST I br €ll I ‘4 
stourtidun,p 
uononpold ey] 
79°81 €S¢ €0l OSb I op xnoo jJnes someu 
-UONOUOJ So] sno], OddAv 
stouttidunt, p 
78°S bOL Iv €99 I uononpolg OQVNO 
VAVNVO 
NOLLVOINQWWOO adnNoUoD 
sosudenus 
00°0 17 0 17 I - syjgnbuq Odiv 
SANOILSILVLS 
SALANONA SAC SNOLLVUAdO 
09°6 90b 6€ LOE v ILOL 
€8‘b 981 6 LLI I soJOWIWIOD) OdAdI 
68°6 16 6 78 I ‘1X9 “AJag Jo “UIUpY OdAdI 
tr‘IZ 86 IZ LL I JyeHsturwupe usijnog OdAVv 
00°0 I€ 0 I€ I yeLenjoy OdddI 
SHAFIONVNIA SNOILLALILSNI SAG 
INVON@LNINS Ad nvaund 
vIL 87 z 97 I Jiyeysturupe usiynog Odiv 
SATVOIGAWN 
SAHOUAHOAA AC TIASNOO 
IL‘S@ Se 6 97 € TVLOL 
99°91 9 I ¢ I ‘Jolg ye enbiyyustog Lddos 
60°6 Il I OI I JHeHsturupe usiynog Lddos 
88°8E 81 L IT I JX9 “AIOg 19 UTUpy LddoOs 


AWNWad VT Ad NOILVNALLIS VT 
YNS NAIGVNVO JILVITASNOO TIASNOO 





69°7 é8P I OF CrP I Le “TVLOL 


” Wx 06 ¢ 8 I JareseA 2p OAG- 

| uonepyoydxy Odiv 

a eset LI 7 El I JarpesyeA 8p OA - 
JyeHsiurwpe usynog div 


ER EE ere ce Sa Oe | a ane 
snjoxo [8701 snjoxa s9fojduia,p 9 uonEBID0s9u 9L108938) 9 Ina}BID089uU 
s9Ao[dura, p soXojdwe,p yyeunxoidde ap sazrun,p yussy 
asu}UIIIN0g J.1q UION J.1qUlON 3.1q U0 N 


69 


00°0 


00°0 
00°0 
00°0 


00°0 


69'S 


00°0 
00°0 
gs‘s 
00°0 
00°0 
83°¢ 


00°0 


00°0 


00°0 


p9'LI 


00°0 


00°0 


96°L 


8L 


cl 


(45 


9@ 


cel 


L@ 


al 


LI 


ce 


SL 


ell 


0 8L 
0 cl 
0 9 
0 € 
0 45 
(4 VC 
0 ve 
0 cel 
I LI 
0 91 
0 9 
(4 ce 
0 8¢ 
0 L@ 
0 cl 
= vl 
0 ce 
0 SL 
6 vol 


uojusllL op OAG- 
(SLT 2890] UoToes) 
uoneyojdxg = OVALN 

uojuas], op OAG- 


JHeHsUIUUpe UsIINOS OdIV 
owuOIOL ap OAG- 
uonepoldxg OdAV 
ojuosO], 9p OAA- 
JHeNsturwpe usijNog OddVv 


otys ep OA" 

(ZER BJeOo] UoIdes) 

voyepojdxq = WOVLS 
Jayemsesyg 9p OAd- 

(p9g a]eOo] UOT}OEs) 

uoneyojdxg = = OWNLn 
uvof-jules ep OAd- 


uonepoldxg OdAV 
BMEMPISG 9P OAG- 
uonepordx | OdAV 
BVMEMPIOd IP OAA- 
JHeAsIUIpe UTI]NOS OdtV 
emeyoO,P NGWO- 
uonepopdxg OdAV 
eMeyo,P NGDO- 
uoreyo[dx gq OdAV 
eMepO.P GNDO- 
JHEHSIUIWIpPe UIIINOS Oddv 
emeyo,P O4d- 


(SLI 2]e90] UoTOes) 
uoneyojdxg = OWALN 
emeyo,P O4d- 
JHeHsIuIUIpe UsI]NOS OddV 
Aegq QHON 9p Odd- 
(SLI 21890] woroes) 
vonepoydxg = OWA.LA 
Mee sSOOPY 2P OAA- 
(OOPT 2190] UOKoas) 
voynepoydxg  OVWALLA 
peonuoW ep OAd- 


uonepoldxg OdiV 
uo\ssury op OAA- 
uonepoldx gy OddV 


xeyyeH 9p Odd- 
(9g a]eO0] UOT}Oes) 
uoneyoidxg = = OvALA 


o_O 


snjoXxo 
s9Aoj duis, p 
asejUIIING| 


[e7OL 


snjdxo sgfojduisa,p 9 uoneIDosau 
s9fojdwia,p yoeunxoidde ap s937un,p 
J.1qUloN 3.1q U0 Ny 


aL108938«—s ANa3B19089U 
juss y 





13'I 


00°0 


00°0 


b0°7 


tr lz 


£76 


00°0 


00°0 


00°0 


Le 


88°S 


00°0 


00°0 


0L‘0 


00°0 


_ shyppxe 
_s9fojduia, p 
SeUIDINO 


Ss 


LY 


IT 


6P 


vl 


$9 


Le 


67 


(44 


LI 


61 


6€ 


CHI 


TSO L 


I vs 
0 LY 
0 IT 
I 8h 
€ IT 
9 6S 
0 Le 
0 67 
0 (44 
I ty 
I 91 
0 61 
0 6€ 
I Ivl 
0 oT 
0 L 


snypoxo sgfojdula,p uoyEDosou 
sgMojduia,p yueumnxoidde ap sajrun,p 
31g WON 31g UION 


89 


POOMUSAID ep O4g- 
(p93 2]e90] UOT}Oas) 
uoneyojdxg = OWALN 

Aeg 9s00y ap oyg- 


uorepoldxy OdAV 
Aeg 2s00D ep o4q- 
SHeEHSIUTUpe Ustjnog OddV 


UMOJOSeD ap DAG- 
(798 2]e90] UOT}OaAs) 
uoneyoldxy oOVvn.LaA 
UMO}OBLD Op OA - 
JHeNsturwmpe ustjnog OddV 
yeunnbsq,p O4d- 
(SIST 2]200] Wonoeas) 
vonepordxg = OVALA 
uojyuOoWpA,Pp OAd- 
(L0p 2[890] woroas) 
uoneyoldxg OVnLn 
SIJ@MUIOD ep OAg- 
(798 2]e50] UOTOas) 
uorepyordx | OVN.LA 
XOWOD ep OAg- 
(SIT 2]%90] UoNses) 
uoreyoldxq OVn.In 
WORMIIYD op OA- 
(SI¢T e]e00] UoNoes) 
uorepoldxg oOvnLaA 
weyeyD ep OAd- 
(98 2]00] UOTjoOas) 
uoryeyo[dxg OVvn.Ln 
Aresjeg ep Odq- 
enbruysay, Oddv 
AresjeQ ep OAq- 
(L0r 2[B90] uoMsas) 
uoneyoldxg OVn.LA 
usplog ep OAq- 
(SLI 2]e00] UoTjOas) 
uorepoldxg oOVn.in 
sy]IAjoseg ep O4g- 


uoneyoldx gq OdiV 
ay[iAjoseg op Odd- 
JHeRSIUIUIpe Usljnog OddV 


SANNAIGVNVO SHOUNOd ‘SOlTand 


NON SCNOd SAd TANNOSUaAd 


TVLOL 
JHeHsiurpe Usijnog OdiV 
1X9 “AIOg Jo ‘UIUIpy OdAV 


SANIVWNH SHONIOS 
Nad SHHOYAHOSA AC TIASNOO 


3L1089}8 «= ANa}yEID0S9U 
yuIsYy 


ZEIT 8Ie ot. 787 v TVLOL 
00°0 0 0 0 I uonepopdxg Oddv 
Ly'vl 9L Il $9 I JHEHsTuTUUpeE USHNOS OddV 
bbb vs ve 0€ I ‘}X9 “AJOg Jo “UIUpPY OdiV 
€5°0 881 I L81 I Joid yo anbynuatos OddVv 
VAVNVO Nd ‘TVAANAD 
UNALVOMINGAA Nd NVAANE 
SORE ae ee ne een 
S TVLOL 
I (‘joid sinorug3ut) 
‘Jorg 32 onbyynusios Odd 
I uoneyopdx gy OdAv 
I (sinoye1gdo-uou) 
(sajqiuodsip uou saguuoqd) jueHsturwpe usynog OdivV 
I enbruyoaL, OdAV 
I "PX9 “AIO Jo UTWUIPY OdAV 
ATVNOILVN 
ASNaddC VT Ad AAALSININ 
“SNOLLVOINQDWWOOATAL SAd 
ALMINOAS VT Ad AALNAO 
RS 
83°7 060 € 68 100 € el TVLOL 
00°0 gil 0 8II Z uoneyojdx gq Yoav 
10L OLS OV O€s € FHEHSIUIUIpe USHNOS wdodaVv 
I1‘0 668 I 868 I enbruyoal Yoav 
OLTI vee I€ £17 € ‘}X9 “AJOS jo “UTWIpY wdodVv 
IS‘T 99 I $9 t ‘XO “AIDS Jo “UTWIPY OdddI 
vel €6I I 91 LLI I (4 ‘Jorg ye enbiynusiog Odddl 
SHHOUAHOAA 
ad TVNOILVN TIASNOO 
Ben ee 5 ae 
6S°6 OL tL 699 S TVLOL 
00°0 €7 0 €7 T (9597 a[290] UO99) 
uoneyopdx gq dios 
ser 917 Te S81 I (9597 a]e90] UOK9es) 
FHEHsSuIUpe UsNos didOSs 
me ole ol 00€ I enbruyoa LOOS 
b6rl vLi 9% 8rl I ‘JX9 “AIO Jo “UIWIpY Odddl 
7SET LI v el I Joid ya enbiznustos Odddl 
WTA Ad TVNOILVN dodo 
snjoxe [ROL snjox9 soXojdwia,p uonrioos9u sHos3yeV9 Inoye19039U 
s9Ao]duio,p sghojdwia,p yyeunxoidde op sgyun,p quosy 
a3ryus0INog sIQUioN 2IQuUioN IQUION 


(s}2uNSIp sanaXopdurg) 31.1089}89 Aed 39 1nd}B1I089U 
quose ied ‘90uvIZUOD Op NO UONIDIIP op 33sod un juvdnsI0 
souuosiod onb juve} ud snpdxo sgAojdwy 





99 





02‘9 6EE [22 ZE8 FL ZOS 902 62 TV.LOL 

—O——————— 
99'9I C272 Lt Sst I ‘JOlg j9 enbynuatas WOdDV 
00'ST €S8 2 8cP Tit gee I ‘}X9 “Alog jo “‘UIWIpYy diIOV 
29'6 26S ZS Ses I enbruyse], VNOV 
ig BEE T 6rl 681 1 I enbruyoaL WddOV 
8Z‘9 €b6 £9 628 I ‘JXo “AIG Jo “UTWIpY IddDs 
9¢€'S POZ 2 Stl 6SS 2 I enbruyse], ; 
99'b EET E 9FI ZE6 Cc I ‘JOlg jo enbiynuatas SSAV 
66'€ 206 9€ 998 I uoneyo[dxy (bsy)WOLWO 
20'F PPL I OP 860 I 1 uoneyo[dxy (DWO.LWO 
000 S6 0 S6 I uoneyo[dxy WOdV 
S2'T 6ST ra ZST I uoneyoldxy OVND 
728 €02 I 66 POT I I enbruyoe |, IWWD 

(8222 e[eD0} 

ZS‘€ OF9 2 €6 LV G I enbruysey, uonNdes) FOL 
PL'9 6SP 2 IST 80E 2 I enbruyoa |, VIDDV 

; 

| ZO'P OZT I OS OcT TI if ‘}X9 “Alog Jo “‘UIMIpY ASVdV 
23'0 962 62 ch bSO 62 ray uoneyo[dxy 

| so'e ZI9 c9 882 2 6cE O9 S jhe stuluipe Ust}nosg 

rd $69 ST Ive PSE ST i enbruyse 

mcs cl SOZ 9S 601 Z 96S 6F P ‘JX9 “Aleg Jo “UIUIpYy 
08'9 689 I SIT PZS I e ‘JOlg je enbyynuatas OdAV 

| ¥0'P ZVE CI 66PF 8r8 LI € ‘JX9 “Ales Jo UI pY 

| 92Z'ZT €€Pp Id StZ 2 869 8I 92 ‘JOlg je enbyynuatos OdAdI 
snjoxe TRIO L snjoxe sgho]dula,p = uo e1D0Bau a110891e7) InojelD089u 

_s9Ao]duia,p sghojduia,p = jyewyxoidde ap saiyun.p juasy 

‘asejus0inog dIQUION aIQUION dIQUION 





(40S917, Np [lesuoy :anaKojdwq) 
91.1069}89 vd 39 1na}¥NO0SIU JUVSE Ld 
‘9IUBIFUOD BP NO U01IQI01Ip ap ajsod un 3uvdnsI0 
souuosiad anb juv} ua snpoxa sgdojdury 


$9 


i 


_ 02'9 6EE 1ZZ Z€8 PI 20S 902 62 TV.LOL 

I Ad eo See nae ree 

€0'T 96S TE 9Z€ 022 T€ 14 uoneo[dxy 

so‘e Z19 29 882 2 6ZE 09 S jaesturmpe Usnog 

88'e T€9 92 S€0 I 96S SZ er enbruyoeL. 
I0'tl 810 bZ OST 8 898 S9 Ol INVII9JX9 VIAIVS 


je uONesTUIWpy 


chil LL¥ 92 €E0 € PPP EC O€ o[[PUUOISsojold 
yo onbynusls 





snjoxe [e1OL sn[oxe sahojdula,p uoneiooseu 311039}e) 
sgAo[duwie,p seAojdwia,p jneurxoidde ep sejrun,p 
a8eUs0INog aIQuioN aIQuioN dIQuiON 





(a0so1y, Np flssuog :aneAojdurq) 
91.1039}8) 1vd ‘a2URIyUOD Bp NO UOTjJIAIIP 9p a3sod un 
jyuvdnss0 souuosaied anb 3uv} us snpdxo soAojdwuy 





v9 


eIORS GON = ¢ 
Gone Huay) = 0 
oBeniqry - Vv 


en 


TLTZ SIZ 
1R)0], 


tl (OOPI 21890] UON>des) 
Ss0JOW WOO np 19 uOol}e] USWI/® | 
9p SIUN SINo][IBABI] Sop UOoIUG 


zs (ZEB eed] UONDeS) eqoURYY 
np sdJoawWWos np j9 UOTPRLUSUIT]®B | 
Op SINI|[IVABI] Sop yeoIpuAS 


9L (10b 2]890] uoNsas) 
SdISWWOS Np jo UOnRLUOWTe] 
Op SIUN SIno][IVAvI] Sop UOTUL) 


66 (Qs9 9199)|elopsy JUDWIOUWIOA NOB 
np sownueW slonueYyo 
sop odinbg,p sjoyo sop uoneioossy 


bri (81ST 91890] UoKoas) 
SOISWIWOS Np jo UOHRUSWI]e | 
op SIUN SINo][IeAe]] Sop UOIUA 


S8I BpeUued Np SolIeIIW soBa]joo sop 
SInassojoid sop suusIpeues uoNeIoossy 


807 (9992 9]¥90] UONDes) onbijqnd 
UONOUO B] Op UsIpeUes yeoIpUAS 


SLZ (798 9/890] UONDes) 
SdJSWIWOS Np jo UOe USUI | 
op stun SINO|[IVA BIT sop uoluy) 


682 (SLI 9]%90] uoKses) 
sdIOWWOS Np jo UONeUDWTe | 
Op SIUN SINo][IeAel] Sop UOTUL) 


00€ rid fad bg oa 
op 19 BUIZUIO np [eIgUas yeoIpUAS 


ces suUusLISe UOeSIACU 
B] op odnold np uoneloossy 


078 epeued np onbijqnd uonouo, ve] op 
sonbiydei8 spe sap suoluy sop sjiasuos 


Cq-9 ‘yewinbsy) yelopey 
998 JUSWOWSANOS np soMmUeW sJoURYS 
SOp [IVABI] NP Jo SIOIQUI sop [Iosuod 


| OS een Eee ee es eee Oe ee ee ee eee eee 


él e9T 
JTL 
VI6 
V I 
V I 
Ve Cc 
V I 
Ve € 
V I 
| eY4 Z 
. 
| v9 y 
| 7G p 
| 
mv I 
| 9 I 
Ol (4 
Vi 
| 
! e) I 
| 
| SpUsigyjIp  uoneiso39u 
| BOP @P 59310n,p 
| yusWo]8oI oIqUION 
2p spopy 


uoneis03ou SIpss9oB Inoe1D039uU juNsYy 
op soyiun sop 
solquow sgAojdwo,p 
juewrxoidde siqwon 


——K—L 


~ 


Ov 
Vi 


V8 


Ol 
Vi 


Ove 
wit 
éT 
O9E 
V8et 


SPpuslonlP 
sop 
jUSWI9]39I 


op spoy] 


OV 


SL 


uoneis039u 
| aa gle 
oIqUuioN 


906 


860 I 


yor I 


OCI I 


681 I 


6SZL I 


80E C 


Str Cc 


Lvs ¢ 


vrs S 


CLE CE 


Ir0 6ST, 


uoneis039u 

op soylun sop 
solquow sgAojdwia,p 
jnewrxoidde siqwon 


‘L'S'O np seAojdwia suiopy | 


sonbiuys9} 39 sjouuorssojoid 
soAojdwa sop usipeues yeoipudAg 


(sq) [elopey JUSWOWOANOS 
np sownueW sionURYyo sop 
[I@AB]] Np jo SIONOW Sop [IosuoDd 


epeueg np 
opueyolew suLeU eB] Op opjiny 


INOU9}X9 SOIAIOS np sjusse 
Sop d][9UUOISsojoid UONeIDOssY 


oIpel 
uoneo0[dxo,] ap sjouuorssoyoid 
Sop 9UUDIpeUed. UONeIOOSsY 


SOYoIYOAI ap [lasuod 
np soAojdwie sop uoyneloossy 


Us9se o1fel] Np sjolUu0S 
np suUusIpeUued UOTNBISOSSY 


enbijqnd uonsuo, e] op sisloueury 
SOIVUUONSOS sop uOnRIDOssy 


(8Z7ZZ 9]B90] 
UOI99S) 9}IDLS9T9 US SIOWANO 
Sop s[BUONBUIIUI 9}1UI9} eI 7 


So]B1d0s 9dUDdIOS US 
s(9)9Ao]dwia sop uoneioossy 


epeueg np onbijqnd uonsuoy 
B] Op [ouuorssojoid ynNsuy] 


epeuesg np 
onbignd uonsuo, eB] op souely Vy 


PIpgs9oe 
Ino}VIN089u juss Yy 





SPUdIIJJIP Sop JUIWIIISI1 Vp Bpoy| 


c9 


epeues np 
anbiqnd uonouoy ey op souelpy sostideus say ins sojgnbuyq 


(SHNOILSIIVLS SHLGNONA SAC SNOILVYAdO “ANAAO TIANA) 


epeurg np 
enbijqnd uonouoy ey op souelpy JHeNSIUIWIpe UsT}NOg s11089}e—a 
JOIOWIUIOZ 
INdII9}X9 
epeuerg np onbijqnd DOIAING J9 UONLISIUIWIpYy 911039}e— 
UOT}OUOJ P| 9p [oUUOTISsojold ynyYsUT yelIenjoy 


(SHYXIONVNIA SNOILOLILLSNI SAC 
INVONALNINS Nd NVAINE “ANAAO TdWNA) 


stydesso[ Ajoep jo atydeiZoug}s ‘yeriej9100¢9 - 


stydeizourssyy] - 
| SUOT}BOTUNUWIUIOD - 
| epeues np SJUSWO[ S91 XNv Jo SOIN}IINN XNv STUIUIOD - 
-anbijqnd uonouo,y ey ap souel[y JueNsIuIUpe UsT}NOg 911039}e—a 


(ALIMNOAS AC LNAWANDIASNAY 
Nd NYIGVNVO HOIAMHS “ANAAO TAWA) 


| epeueryg np 
_enbiqnd uonouo, ey] ap sourlyy JueSIUIWIpe UsINOGg s11089}e—a 


| (SHTVOIGAW SHHOUSHOAN AC TIASNOD “ANAAO TAWA) 





Ino}e1I90Z9U JUNBY UOT}BID0Z9U ap 9}IU) 





JeSIUIWIpe UsT]NOg 911039}e_ 
Q][QUUOISS9JOIg jo oNbiIyWUsINg 911039}e_ 

sonbruyo9} 39 syauuotssojoid INOII9}X9 IOIAIIS 39 
sofojdula sop usIpeurs }eoIpuAS UOHPISIUIWIPY s11039}e_ 


WANA VT ad NOILVOALIS VT dns 
NAICVNV9 AILVLINSNOO TIHSNOOD ‘ANHAOTAIND 


yeutnbsy,p Od - 
uoneo[dxy s11089}e_ 


XOWO,) 9P OHH - 


(S11 [B90] Wor99s) uonRyo[dxy at10389}e5 
JdIOWIWIOD Np jo UONeUSUI]P | WORMI[TYD 9p OA - 
op stun sIna][leAel] sop UOTU() uoneTo[dxq 911039}ea 


(OOPI eTB90] Woro9s) 
JOIOWIWIOD Np 39 UOTRUSUII[R,| Mee IOOW eP DA - 
op sIUN sINno][IeAvl] Sop UOTUL) uolje}Io[dxq 911039}e— 


uoyuoupyP Od - 


(LOP 2]890] WoT}098) uone}o[dxyq o110389}e9 
JOIOUIWIOD Np 39 UOT}eJUSUTITR,] Aie3je9 op OA - 
op sIuN sIno]]IeAe] sop UOTULE) uoneo[dxyq o110389}e— 


uowosll, op OA - 
uolje}O[dxq 911039}e_ 
BMBHOP OF | 
uolje}O[dxq 911039}e— 
Avg YON op OAd - 


(SLI 9[B90] WoT}OaS) uoljeyo[dxy s11039}e— 
JOIOUIUMIOD NP 39 UOT}eJUOUII]L,| usplog op OA - 
ap sIUN SINd][IVAvI] Sop UOIU uolje}0[dxq 911039}e—d 


JoyemIeoys ep OA - 
uole}o[dxq s110389}e9 
Xejt®@H 8P OAM | 
uoneo[dxyq 9110389}e9 
PoomuUsalyH op OA - 
uolje}O[dxyq s11039}e9 
UMO}BBRH 9p DA - 

uoneo[dxq 911039}e9 

SI[BMUIOD 9p OA 


(798 [B90] WOT}OaS) uole}o[dxq 911039}89 
JOIBWIWIOD Np jd UOT}eJUSUTT]R,| weyeud op DA - 
ap stun sINd][IeAel] Sop UOTUA uoneyoldxq a11089}89 





Ino}e19039uU JUNBY uoljeIN039U op 9}1UQ) | 





(JER 9[BOO] UOT}D9S) BqoyIURPY Np 
9OIOUIWIOD Np jo UOTR}JUDUT]R,| 


op SIno]]IeAeI] Sop yeorpuAS 


epeuesd np 


enbijqnd uonysuo, ev] op souel[y 


09 


SLMS. SP. O48 = 
uoley0[dxq o11089}ea 


JONTeIBA 9p OA - 
JuesIUIWpe UdsTjNOg s11039}ea 
sot COTPA, OP ate ~ 
uoleo[dxy o11089}e> 

uowsll, op OA - 

JUeISIUIWIpe UsTjNOg 911039}ea 
OJUOIOT, 9p OA - 

JHestuIMpe ustjnog 911039}e—a 
OJUOIOT, Op OA - 

uole}o[dxq o11089}ea 
Ubef-seres SP odd 
uoT}e}IO[Axy 9110389}ed 
BPMBEMPIOg IP DA - 
JHeISIUIWIpe UdsT}NOg 911039}ea 
BMEMPIOg IP DA - 
uolj}e}O[dxy 911039}e_ 

BMEHO NAUWD - 

uolne}oldxq a11039}e> 

BMEVO NADO - 

JUeSIUIWIpe UsTjNOg s110Z9}ea 
BMENO NADO - 

uolje}I0[dxq o11039}e5 
BMEVO.P Odd - 

JUeNsIuIMUpe UsTjnNog s11089}e—a 
[Poy Poe = 
uoljeo[dxyq 911089}e— 
uoyssuly op OA - 
UoT}e}IO[AXY 9110389}e- 

Aeg 9800 op DA - 
JUeSIUIUIpe UsTyNOg a11089}e_ 
Aeg aso00yD ap aq - 
uoleWo[dxyq s11089}e9 
UMO}IBPH 9p DA - 
JUeISIUIUIpe UsTjNOg s110Z9}e—q 
Are3[eDy op OA - 

anbruyoey, 911039}ea 
a][tAjoseg op OA - 
JHeNsIuIUpe UstIjNog 911089}e9 
a[IA}OZeg op OA - 
uoljepyo[dxq s11039}e9 


(SANNUIGVNVO SAHOO “SOITANd NON 
SCGNOA SAd TANNOSUAd ‘ANAAOTAND 


In9}e19039U JUN 


WoHeI9039U op 9}1U/) 





So9UUOp Sop JUSUIO}IRIT - 

otydeiZolAjoep jo o1ydeiZoug}s ‘yele}9199¢g - 

SJUSUI9[39I XN 19 SOIN}IIN9 XNB STUIWIOD - 

JHeNstuIWIpe UaTNOYg s11089}ea 

SIOIOUBUIJ SOOTAIIS - 

UONPULIOJUL,P S9OTAIOG - 

SJIBIISTUTUIPe SODIAIOG - 

SIND}VUIPIO,p SouIg}sAS Sop UOT}SayH - 
SUOT]JUDAQNS op souTUeIZOId sap s}uaBe,p 
WOU 9] Snos s9uBIsep sgAo[duwia say sno} 


39 
soumueisoid sop uoleysuIUpy - 
epeues np INO1I9}X9 
onbiqnd uorjouo, ev] op s0uell[y QOIAIOS }9 UONRISIUIWIPY s11039}e_ 


(SHNIVNNH SHONAIOS NA SHHOWAHOAA AC TIASNOD :wNaAO TINA 


o1ydeiSo[Ajoep jo otydesZoug}s ‘yetiej9I0a¢g - 
SJUSUIO[S9I XNB JO SOIN}IIND XN STUTUIOD - 
jJHesturpe ustynog 911039}e_ 
BOOHOE aS 
srumouolgONqte = 
I[[SUUOISSaJoIg jo onbijyMUaTOG 911039}e_ 
SIQAIP SOOTAIOG - 
Io1j9UI op souWOoY 39 solAnsouR|y - 
uoneWoldxy o11089}ea 
SJIVVIISIUIWIpPe SOdIAIOG - 
SOUBUIJ Sop UOTISIH - 
yuowsuUOIstAoIdde j9 yeyoy - 
epeues np INOTI9}X9 
enbijqgnd uolouo, ev] op souellpy QOIAINS 19 UOTRISIUIWIPY 911039}e—a 


(VGOVNVO Nd TVEANAD YNALVOMINAA NG AVANNA ‘WNAAO TAWA 


epeuers np onbijqnd s[ouuoIssojoid sinotug3ut - 
UOT}OUO}J &] 9p [9UUOISsazjold ynyYWsUT J[[PUUOISSaJoIg jo onbiyNUSIOg 911039}e_ 
onbiuysay, s11039}ea 
sinoje19do-uou - 
JueNsturmpe ustjnog a11089}ea 
uolje}O[dxY s11039}e9 
epeues np INOII9}X9 
anbiyqnd uonouo, ke] ap souely[y JOIAIOG }9 UOHRIISIUIWIPY 911039}e_ 


(ATVNOILVN ASNAAAC VT AC AYALSINIW ‘SNOILVOINQWNOOA TAL 
SHd HLTANOYS WT Ad AMLNAD ‘ANYAO TAN) 





In9}e19039uU JUNBY uol}eIN039U op 9}1UGQ 





8S 


saguuOp sop JUSUIO}IeL], 

JNesIUIUpe UsT]NOg 911039}ea 

SJIVIISIUTWIpe SOdIAIIS 

SIN9}eUIPIO,p soulg}sAs sap UoT|saH 

S]UB][I9AINS-UOU - 

sjUv]]IOAIns - 

uoljeyIO[dxyq a11089}e9 

SoyodIYOoI ap onbruysay, a11089}e— 

[lIosuo_d np sgAojdura:'sap uoNRIOOssy yuouoUUOISIAOIdde ja yeyoy 


uolonpely, 
UOTPULIOJUL,pP SOOIAIIG 
sTurouoIgyONQre 
epeuesy np onbijqnd SoyoIIYooI ap [lasuod 
UOTOUO}J P| Op [QUUOTSsajold jnj{I}sU] Np s}uoBe jo soyoIOyooI op syussy 


(SHHOUAHONY AC TVNOILVN TISSNOOD ‘WNAAO IANA 


epeuerg np onbijqnd stiounidui,p uoronpoid 
UOT]IUO BP] op soURII[V BI OP XNVO Jnes soeUUOT}IUO] So] SNOT, 


epeues np onbijqnd 
uoljoUuo e] op sonbrydei3 


SWe sop suoIUL]) Sop [IasuOd sIIOWIIdUIL,p Uoljonpolg 


(VGVNVO NOLLVOINQWNOD AdNOUD ‘WNAAO TAWA 


WOplAgis! 
BI Op 39 BUIDUIO Np [e993 JeoIpUAS onbruysay, 911039}e> 
(9697 9][e90] WoT}D9s) onbij;qnd JHeNSUIWUIpe UdsT]NOG 911039}ea 
UuOT]OUOY Bl op UsIpeuvo jeolpudg uoleyo[dxq o110389}e— 


I] [PUUOISsoJoIg jo onbiMUatog a11089}"q 


epeury np onbijqnd INOII9}X9 
UOTIUO} vB] Op [QUUOTSSoJold ynj{I}sU] DOIAIBS }9 UOTVIISIUIWIPY s11089}ed 
(NTI NG TVNOILVN FOIddO “UNAAO TAN 
epeued np onbijqnd 
UOT}IUO} BI Op [QUUOTSsoJold ynysU] S[OUUOISsojold sop UOTVeID039U 9p 9}1U.) 
epeues np s[oUUOISsajold sop UOTVeID0Z9U Op 9}1UN,] 
onbijqnd uo1jsu0, ev] op souellypy op XNdd JneVs SoITRUUOT}IUOJ So] snoy, 


(AIOUANAT AC TVNOILVN SOO “ANAAO TIANA 


In9}eI9039U JUIBY uol}e1I9039U op 9}1UG) 


epeues np 
onbijqnd uo1jouoy ev] op s0uel[[y 


InoAo]dula,] op solTeUUOTJOUOJ Soy SNOT, 


(ATVNOILVN ATVLIdVO VT Ad NOISSINNOD ‘ANAAO TINA 


epeursd Np SollezI[IUL soBgI[oo 
sop sInassojoid sap uoT}eID0ssy 


So[BIoOs soousTOS Ud 
s(2)9Ao[dula sop uoleIoossy 


Cd-'D ‘yeurnbsq) 
[elopay JUSUMTOUIOANOS 
Np Soull}WeUl sIoUReYyo 
Sop [IeARI] NP }9 SIOI9UI Sop [IosuoDd 


Qsq) [elepey JUoWIOUTOANOS 
Np Soulljliew sloyueyo 
SOP [IVAVI} NP 9 SIOI]9UI Sop [IosSUODd 


[e1apej JUUTOUIOANOS 
Np Soup WeUW sIotUeYyO 
sop odinbg,p sjoyo sop uoljeloossy 


epeues np 
onbrjqnd uonouo,j e| op sonbrydes3 
Sv sop suOTUL) Sop [IasuOd 


epeues 
Np opuryoleul SULICU eT Op spiny 


(QZZZ 9 B90] WOI}99S) 9}19TI}9919 UD 
SIOLIANO Sop d[PUOTUIDJUT 9}IWI9}e1 


udlI9e o1yel} np 
9[OIJUOD Np oUuUSIpeUed UOT} eIDOSSY 


onbijqnd uonsuo,y eb] op sioloueuly 
SOITBUUOT}S9B Sop UOT]VIOOSsSY 


INOII9}X9 IOIAIOS Np syusse 
Sop o][oUuUOIssojold UOT}eIDOssy 


sonbruyoe} }9 syauuotssajoid 
sgAo|dulo sop usIpeues yeoipuds 


oIIe}ISIOAIUN JUSUTOUBIOSUA 


SO[BIDOS SQOUDIOS SOp UDdT]NOS 
onbysye}js 39 
s180To1DN0s ‘anbrurouc[q 


Qsono 9309) sollAeu sop uoneieday 


(js9 9399) sollAeU sop UoT}eIeday 


(Qs9 9399) edinbe,p syoyD 


S]UR][I9AINS-UOU - dTIOUITIdUIT,p SddIAIag 


OITARU OP SIOIOIJO 


onbruos9[4q 


QUUDTINe UONR[NIIIO B] op sToMUOD 


soouRuly sop uolseH 


SOINIII9}XO SOMVIJY 


uoljonpely 





Ino}e19039u JUNsY 


uolj}eI9039U op 9}1U 





9S 


OIpel 
uolje}0[dxa,| 9p s[ouuorssojoid 
Sop ouUsIpeUuRd UOTRIOOssy o1ydeiZ9[9}01Ipey 


ouudli9e UOTeBIAvU 
ve] op odnoi3 np uoneloossy QUUdTIDe UOTRBIACN 


Sso9UUOp Sop JUSWIO}IVIT 
SIOAIP SUSTOTUYDOT 

onbijyjustos jo onbiZoj;ouyse} uatynog 
JUSWISUBIOSUa,| 9p UdT}NOS 
S$JUB][I9AINS-UOU - 

SJUB][I9AINS - 

SIor[eyidsoy So0IAIag 
$JUB][IoAINs-UOU - 

SJUB][ISAINS - 

SIDAIP SIOTAIOG 

UOTJBWIOJULP SIOIAIBS 
SJUR]]IOAINS - 

SIIOWIIdUII,p SOdTAIIS 
S]UB][I9AINS-UOU - 

SJUP][IOAINS - 

S[SUUOT}99IION SOOIAIOS 
SJIVVI|STUIWIPe SOOTAIOS 
stydeiZoAjoep jo o1ydeiZo0u9}s ‘ye1Ie}9199¢ 
[el90s 91}9-USIQ op soUTWIRIZOIgG 
SJUB][I9AINS-UOU - 

SJUP][IDAINS - 

srorduiog 

otydei3o0joyg 

a1ydeiZoursay 

S]UB][I9AINS-UOU - 

SJUB][IOAINS - 

JoI}9UI op SOWWOY 39 SoJANooUR/[ 
onbruyse} uoroodsuy] 

soneutid sjinpoid sop uonsadsuy] 
S]UB][I9AINS-UOU - 

SJUR][IOAINS - 

oieyd op susIpiey 
SJUR][I9AINS-UOU - 

SJUP][IOAINS - 

sollaeu op sosedinby 
yuouIsUBIOsUA 

SUOT}eIISNIII 19 UIssoq 
suol]BoIUNUIWOZ 


Inoje19039uU JUIBY UOT}VINOZ9U Op 9}IUG) 





Ss 


epeued np 
anbijqnd uonouoy ev] op souelity 


epeuesy np onbijqnd 
UOTDUOJ kL] 9p [9UUOIssazold ynq1ysUT 


S}USUI9[391 xnv Jo SoINjIIO9 Xne sTUIUIOD 
$]UB][I9AINs-uoU - 
SJUB][TOAINS - 

SOXIJ SoUTYORUI op 
uoljeIgdo ja 9OINOUI J0I0j ‘oBeyneYyD 
SHAOUOOSUION I 
soutuvisoid sop uoljestUTUIpy 


RO STTES A 

asusjap Pk] 9p sonbijUsIOs sadIAIag 
[BI00S ddIAIAg 

sonbisAyd saouateg 
SOISTULIIJUI SOOUDTOS 
SOIVIJSOIOJ SQOUDTOS 
sonbysoulop saouars¢ 
sonbiZo0][o1g saouat0g 
anbinusios uole}UNUIZ[3Oy 
anbynusios ayorayooy 
onbi10}s1y syoIOyoOy 
s180[04oAsg 

SJOA0IQ xne sgsodaig 
s1ovuleyd 

9I1BOTOION IY 

QITVULIDJ9A SUTDOpPI|\I 

shod had St | 

sonbijeusyeyy 

SIN9JVUIPIO,p sourg}sAS Sap UOT|saH 
aBejuodie jo s1uayH 
aideigyjorsAyd jo otdelgyjo31q 
as 

s01NUIWIOd 

sateen ts 19, 

ollejuop jy 

sUISTURGIN Jd dINJOO}IYOIY 
sIn}[NoUsy 

yeLIeNjoOVy 

juououUOTSIAOIdde jo Jeyoy 


(YOSHUL NA TIASNOOD ‘WNAAO TAWA) 





Ing}e190B89uU UDB 


uoHetIo039u ap 9}1Ul} 





vpeuey np enbyqnd uonduoy ey] ap 
UIVS NY S.1NIJVIIOSIU S}UISE Jd UONLIIOSIU Bp SazIU 


g[euoljeU osUdJaq] PB] Op [eI9UgS JoNIEN?) 
g[euOTeU asUdJIC] BI Op [ROIP9UT sIJUI_ 
SOUUDIPRURD S9DIOJ Sop aseg 


Q}LINDIS Op JUSWIOUBIOSUSI NP UsIpeURd BdTAIIG 
squusIpeuRd sooo, ‘soljqnd uou spuoj sap [euuosIog 
[lj np [BUoT}eU SOTFIO 
s1BI9U9,| Op [BUOTLU DdTJJO 
sonbysijejs sajgnbus sop suonvigdoO 
epeued uoneotunuUo”g odnoin 
Iosg1], np [lasuod 
g[eUuoI}eU ssUdJIC{ BT OP 
JIDISIUTUL ‘SUOTFBOTUNUIW0D9]9} SOP 9}LINIgS B] Op s1}U9D 
SOUIBUINY SOOUSIOS UD SOYoIOYIII ap [lasuod 
SO[BOIPSW SOYSIOYOOI op [Iasuo|_ 
epeurs Np soyoIoyool op [vUuOT}eU [IasuOD 
g]euoljeu ojeyides ve] op UOIssIuIUIOD 
UID] Bl Op UOT}ENIIS BI INS UsIpeULO JI}e}[NSUOD [I9SUOD 
epeues np [ei9ugs IMo}VolJII9A Np neoing 
SOIQIOULULJ SUOT}N}ISUI Sop JURpPUS}ULINs np neoing 


JOIDUIMIOD Np jo UOTRJUSWI[R,] Op sTuN sIMoT[TeAvI] Sop UOTUL) 
eqoyuRyy np 
Q01DUIWIOD Np 19 UOIeUOUTI][R,| Op SIMNo][IeARI] Sop yeorpucg 
UOISIAY[9} BI Op 19 BUIDUTO Np [eI9U9S ywoIpUAG 
anbijqnd uorjouo, ev] op usIpeurs yeorpudg 
sonbruyos} 39 sjouuotssojoid sgAojduia sap uspeues jeorpudg 
epeues np onbiyqnd uonouoy e] ap [ouUorssajoid ynysU] 
epeues Np spueyoIeUl SUTIeW eT Op oplInyH 
QI1N1I]NI[9 US SIOIIANO Sop s[BUOTVUIO}UT 9}IUIO}eL 
epeurs np 
onbiqnd uonouo,j ev] op sonbrydei3 sje sap suotuy] sop [lasuo|D 
(Cgq-'9 “yeumnbsy) [elope JuUoWOUIDANOS np 
SOWNIIVU SIOTJULYS Sop [IVARI] Np jd SIoI}9UI Sop [IasuoO|D 
(sq) [e1apay yUOWOUIOANOS np 
SOUNIIVUT SIOTJULYO Sop [IBARI} Np jo SIOT}9UI Sop [IasuoO|D 
epeuRs Np Solle}I[IU soBe[[oo sop sInossojoid sop UoT}eIOOssY 
INDII9}X9 VOIAIOS Np sjuaBe sop a[[aUUOIssajoid UOT}eIOOSSY 
QuUdTI9e UOeSIAvU e] op odnols np UoT}eIDOssYy 
onbijqnd uonouo e] op siorouRUly SoIeUUOT}S9B Sap UOT}VIOOSSY 
epeues np onbijqnd uonouo, ev] ep souel[[y 
saTeIoos soouatos us s(9)9A0[dWIa sap UOT}BIDOSSY 
soyoIeyoel op [Iasuog np sgAojdula sop uoleIoossy 
OIpes UONeyI0[dxaJ ap s[auUOIssajoid sap sUUaIpeURS UOT}BIDOSSY 
[elapaj JUSWIOUIDANOS Np 
SOUN}IIVU sIoURYO sop sdinbg,p sjayo sep WoTeIoossy 
UdII9e O1Je1] NP s[QNUOS Np sUUSIpeURS UOT}eIDOSSY 


vs 


NdGDO 
NAWO 
OA 
SUFAIC 


AIS a 


SUNAAO TdNA 


OVOLN 


WOVLS 
LODS 
dHOS 
IdHO$s 
OddadI 
ININD 
HOA 


OVNO 


Cbsq) WOLNO 


Qsq) WOLNOD 


JIWOdV 
AS VdV 
VNOV 
ditADV 

OdiAV 
SSHV 
dOdV 
dad OV 


WOHOV 
VLOOV 


SUHUNALVIOOOAN SLNADV 


XNVATAVL SAT SNVG SAASITILN SNOILVIATHEV 


es 


“XNVIOPIJ SOIIVUUONIUOJ So] Ins juRJIOd sonbysye}s 
syioddel somne,p suep juoinsiy inb sajjsd op JoIOjjIp 
jojje us JusAned saguuop seo ‘IOT kB] ap Z 9[OIe,] B JURINSIY 
,C1TBUUOTIUOJ, JOW NP UOIIULJep eB] op “JUoUIWIeJOU ‘UOSIvI 
uq ‘sostoeid sed juos ou “‘o[quiosud,| SuBp SojJoexd JUe}O Ud 
jno} ‘seAojdwio,p siquiou 9] Ins soguUOp SsoT ‘S66 SIvUI [¢ 
Nv jU9j9IIV,S C66 [1-766] BUUL,| INod sonbystjej1s soguUOp So] 


6661-766] SUSWeXO Jo UONeIPoU “UOTeI]IOUOD 


aseIIIGIe,| B S9AOAUDI SPUSIOJJIG 


S66 Stew [TE Ne O66T [HAP ,.| 
np ‘sende1 je segyodel sollejyy — sjous op o8eniqiy 


C66, SIeU TE 
ne 0661 [HAe,,[ np ‘oseiqre, e saAOAUdI sSjolID 


SpURIos!P 
sop aseiyiqie, inod 93do ju0 mb uonelosou ep soyuQ 


SAQIS/UOTEI[I9U0d ev] Inod 93do JUO Inb UONeID0S9U Op sozIUA) 


(s}ouNsIp sinoAo|durq) 911039}e9 
Jed jo Inoye1IN039u juese sed ‘oouRIJUOD Op NO UOTJIEIIP 
ep ajsod un juednd90 souuosied onb jue} ue snjoxe saAojdwiq 


(10s91J, Np [lesuod :inoAojduiq) a11039}e9 
Jed jo Ineye1oosau juese sed ‘oouvlyuod op no uoNoelIp 
ep ajsod un juednd90 souuosiod onb jue} ue snjoxe soAo|durq 


(40se1], Np [Iesuod 
IneAojdurq) su0s9}e0 sed ‘soueljuod op no uonNoolp 
ep o}sod un juednd00 seuuosied onb jue} ue snjoxe soAojdwiq 


SPUdSIOJJIP Sop JUSWIO][Ze1 op spopy 


epeueyd np onbijqnd uonsuoj 
RB] Op Ules ne sInoJeIOOseu sjuase jo UONVIDOSOU Op solu 


BION 


at 


Ol 





XOVATEAVE 
HOIGNAddV 








14 
; 
14h 
fy ft 
' 
é 


hod 


—— 


ae 


[¢ 


‘souue suleyoold ev] op Ssinod ne sonpudjus 
oljg JUsIvASpP Sol[q ‘oepnia., & s9UUe] JUepUod UOTISsIWIUIOD 
Bl red senda 919 JUO d1UdS 99 Op SojuIe]d SIOIL “Opod 9] d1eyUOoD 
In| enb s}io1p sep nyeagid 4sa,s 19-Injad onb sored sireuuotoUO; 
un,p }IOIpUd,] B sonsaul sap sud ev InsAojdua,, aonb gnseqT]je 4se ]I 
se[jenbsea] suep sorrejje Sop oistes o1j9 Jnod uOIssIWIWIOD BY] ‘[reAe} 
np usipeued spod np {Tj sed ey] op EE] O[ONIe] op nyceA uUq ss ¢- J 


€€l WIOLLYV.T WOAS SAAGNOd SAATVAAV 


‘99UUe 9[J9ANOU BI JUBINP sjinysuI oe 
JUSIVASP S}ULISII SIOAUDI XNOp So'T ‘sdUSIPNe oUN.p onud} e] JURAP 
S99[391 919 JUO XNOP Jd S99INOI 919 JUO JnoU ‘SogSSBIO SOIIeJJe [] SO] 
Ing ‘ejuapsosid s9uue | op 9110de1 un jUOp ‘oiNnyeU 93390 Op SIOAUAL 
€[ 9p sIsIes 919 & UOISSIWIWIOD vB] ‘eqUUe.| Op sINOD NY 7-H 


‘soonbipur osnf 
e][2,nb suoyonysul sey Inahojdusa,] & JOUUOP NO 19-a]]99 IOWIIyUOS 
sind ‘UuOISIDX9p B[ Op SJHOW Sop jo sIIejje] op soduR}sUODIIO 
Sop UsWexa] & Ivjep sues Jepedoid sioye yop inb ‘uorsstwu0s 
B] & B9AOAUAL JOS 9}LINDES Op JUdSe,| 9p UOISID9p ev] onb Iopuewop 
jned sireuUOOUOJ aT JosSuep sp sdUESqe] ek JUOWUIONbesqns 
jnjouod 9ylIndes ep juese un no jo JosSuep sunsoid unp 
OSNvd & IO][ICACI} Op YSNJol sITeUUOTJOUOJ UN NO Sed So] INS jUd}I0d 
Inb ‘epoD np 6Z[ 29NJe,] Ins sspuoj sIOAUSI soy Nol] IJetWoId 
uo e A [J “UOISSIWIWIOD ke] B& SagAOAUSI oJQ9 JUdANEd solIejye,p 
solues xnep ‘[IeAevl] Np UsIpeued spod np J] onsed ey op jreaey 
nv 9}1IND9s B] Jo 9JUeS BT Ins suONIsSOdsIp sop sows} xny I[-¥F 


6cl WIOILYV.T YNS SHAGNOH SIOANAY 


TVAVUL 10 NYIGVNVD AdGOD nd 
I] WILYVd WI WAS SHAGNOA SAMIVAAV 





6V 


LLE “UN 8LI (S661) 


‘yoodsol op winuiuru un enb snjd dnoonesg e 1101p yueAe SUIWIOD 
sosnf 919 & pIeSO 199 B UOISSIWIWOD L] SP UOISIDep ey] “Juonbgsuod 
Jed ‘osyiodxe 9011399 op swour ins00 ne osoder inb uojsonb 
oun jso sooldoidde uojeiosou op soyun sop UONeUIULIOJOp 
BT ‘[I€Avl] Op SUONLIOI Op SIOTJVUI US UOISSIWIWIOD Be] Op osIedxo,| 
Op 9d1IJJO,p souRSsTeUUOD SId B O][9 SIU ‘JUDUIOJDOIIP UOTSONb 933909 
Jopi1oqe,p o1lessooou osnl sed vu oyelopoy jodde,p inog ek] ‘ saunv 
12 dH LUD (2 a18saua,] ap jouoyvu aoif{E sueq ‘o1reripnl a]onu0s 
op opuewiop op sed soy suep ionbijdde yop syjelopey inod ey] onb 
919119 ne je] @ Inb 99 US OpNjIIOOUI OUN sjSISQNs [I “USWIOW 99 
sindeq ‘s9so01qe 939 & onbijqnd uodUo}j ev] Suep [IeAvl) Op SUOTIEOI 
So] Ins 10] PB] Op [OT some] e onusjUuOd SANVALId osned Pe] 
‘onbijqnd uonduoj ev] Op SWIOJOI LB] INS 10'T eV] op SuOTISOdsIp sone 
sop ‘¢66] unl ,,[ Oo] INenSIA US SSIW eT] Op JUOWOW NY L-f 


‘QUIIOF O1J9 nod 9U sIIeUUOTOUOJ UN Nb 
‘oyenbope surlowurou seul ‘oyINOD snjd UOHeULIOJ op sported oun 
soide sinjouod op InsAoj;dwise un e& JouLIod SATJOSIIP B] Op 9IJOqI] OT 
‘SUB XNOP OP S[PWIUIW UOTJEWIOF ouN & NjOSge JIOIP UNDNe 94STX9,U 
[I ‘Sue XNop op 4S SJIIO9JJO Sop JUDUIOSVUSWISI 9] INS SATJIOIIC, B] 
ied onAgid oyewsoOU UOTeWIOJ op spolod ve] Is sWIOPY ‘o[qeuUOSIeI 
yie}o 1o]dwa,p s1jjo,, onb suse e ‘oouRjsuI oloIWoId op uOTjIeS 
‘gjelopey INOD kL] ‘oMjIqse] op UOISID9p ke] JO;NUUe jo JOUTWIeXxe 
VJ IP ONA US SIIVUUOTJIUOJ Np spuewep ey] juejofol uq 9-f 


‘SJIIOJJO SOP JUDWIOSLUSWILOI 9] INS SATJIOIIG 
Re] & sed yuoreusAeUOS ou IndAO;dwW9a, op suoyse sey onb sprioep 
juowWoenbesqns & o1jIgIe UN slew ‘Jos op sI0A Jed UOISIDEp P| 





SV 
‘C4SUl TT (AO) 6ZI O8ed Be ‘pZI UL 8 (r661) 


CHV) $d BT UN 8LI “(h661) XnadgaT ‘9 (JvAguaH Anaanz04q) vpouvnyD 


9}S9}U09 B OIIBUUOTJOUOJ OT ‘9}I[IqluOdsIp US SIW By] [I 190 9AO;dWw,] 
Ia[IANVI Op s[qIssodut j1e39 [INb npouod e ineAojdwa,| ‘suoyenyeag 
S101} 10 UOTJeWIOJ Op sIOW p[ SoIdy ‘UOTJeWIOJ eS so9ddNs 
DAB SUIWIIO} IIOAR SoIdenb ojsod nesAnou 99 & 9400FJe JIvIOS OU 
[nb strduroo rear [I,nb sored a1JJo 91399 91d9908 & OIIBUUOTJOUOJ OT 
‘ajsod oijne un Jodno00,p yrejouod inj nb UONeWIOJ oUN IIOADIOI 
ep uUoIsvd00] JIoUUOp In] INOod olIeJUBp9dxEe gIe[Iap gAO[dWA,p 
oy10l1d B }IOIP JueIANO 9polled es JosuojoId op sileuUONdUOJ 
ne yojjo ve InoAojdurs,| ‘sdedso,J Uq ‘o1JJO 9]J9} oUN NdeI jIe,U ZITO 
no 1,nb surour & o}IpiojuI yso 9AOTdWO UN,p s4I[IqIluOdsIp ua oSIW 
eB] ‘aelopoy onbijqnd uonsuojs ev] sp SoAt}d9][OD SUOTJUsAUOD Sap 
yednyid ev] op onied jez opjonbey] ‘sjnoojjo sop JuoWeseUusWIe9I 9] Ins 
SATII VB] Op SUIS Ne «oTQuuUOSIVI Io[dUWI9,p s1JfO» 9UN 9Nj1}SsUOd 
Inb 99 IIOAes ep uOT}sonb eT Ins seyoued jsa,s Ino) ev] | ‘saunv 
Ja (AOSIAT, NP jlasuoD) vpouvDd ‘9 Ssjanupg-dqavy sueq  S-f£ 


LT 8fouse,| SNOS UOISIAgI OUN,p 
no uoye;nuue oun p jofqo,, o1rey ossind inb 107] e] ep sues ne 
enpuel 919 BU Jo O1}9 IRANOd 9U UOISID9p NO sdUBUUOPO suNONe 
‘souonbesuos uq ‘jinpoid ynj [I sojjenbsep pies9,] e soinpgodoid 
Xne W193} uN ‘sn{d SUBS }9 JUSWIOJVIPSWIUII ‘STU B JUSWIOJSISEP Op 
9108,J ‘JasNjol 9] op no Jo}d900",, 9p Joploep B Iu JUSUTO\SISEp 
[9} un,p oyunyoddo, sp jo oyI9W Np Ilenbuas e IU jIeARU 
UOISSIWWOD PIT ‘OSI}I] NP SIstessop sioye 939 JuO sjI,nbsind 
o19yfo snjaunf{ SNUZASP JUOS 9UBISIP aI}IQIe] 19 UOISSIUIWIODZ 
B] ‘SJalIs sas ap 9}SIS9p jse,s 9WHUL] NO JUoWOW np Inied vy 


yins nb 99 9sWuye 
B® neouinojeT osnl a] ‘opuewap 03399 JuR][IoNd0v UA ‘“UOISSIUIWIOD 
B] Op UOISIOOp ev] Jo[NUUR jo IJOUIUIEXO OI] OP SNA Us a[vIOPoJ 
jedde,p inod ev] & spuewoep oun 9}uosoid e& InsAojdwis,T = p-f? 


‘OIJIQIe 
un jUeAOp sjols sop uoTIpney] Imod saxIJ 919 B 9}ep s[[eANOU 
9UN jo UOISIDOp BR] s[NUUe B DIZIUIOP 93199 “SUOISID9p Ses IOSIAZI 
op I10Anod 9] UOISSIWIWIOD BT B& sp1Od0R Inb enbijqnd uonsuo; P| 
SUEP [IVARI] OP SUOTJLIOI So] INS 1OT BT Op (7 BpIe,| op uoNeordde 
Uq  ‘SIOISSOP So] JOWIOJ op jo Suodsns us sjelis xnep xne 
SOALIOI SoINPpSIOId xne Ulf 9I}JOW OP QUUOPIO JIA UOISSIWIWIOD 


LV 


ey ‘sduio} onuq ‘oseIqiep oinpgooid ev] oipuoide1 op 9yud} 
B SIIVUUOTJOUOF 9] “JUBSIVJSIJSUI B[DADI 4SO,S JUSUIO]BOI 90 onbs107TJ 
IneAo;dura,] X9Av N[IUOD JUSUI9]S91 UN,p sdUENbesuOd Ud SjolIS sas 
S101 B SITBUUOTJOUOF 9] “o1jIQIe UN JURASp oNnAgid sdUsIpNe,] op ayep 
eB] JuRAe Ssinof xneq ‘o}InpuOoUI sguNs9id oun Inod jUsWIdIpPesUOd 
uos }@ UOTSUadsnNs Bs Jo}Se}U0D Op UJ dITeUUOTDUOJ UN Ied sasodep 
919 JUSTVAR SJolIs xNep “ollejye 990 SuUeq ‘xNalgaT ‘9 (joAQUas 
ANIANIOA) Dpouv, Suep seploge 939 B UONseNb oy0q Ysomnpsood 
SOWIQUI Sop INSTI9}[N ostida1 e] JURSIA spuBeWOp ouN Ins 9AojduIa 
un,p Jolis un,p uopuege,| ap ssduenbegsuod so] jUOS soTjene ss ¢-E? 


‘Jepe1 sdipnfoid 
np o}duioo 11u9} ep eilessed9u sed jso,u [I 4uoseid rejep a] suep 
ogulIoF sed jso,u Iefep esp uoNeSo101d oun JIopueWep ep UONUDIUT] 
IS ‘Jolq Uq ‘Iejep op uonesolo1d oun Josnjol op no Iop1090KR p 
yief Np Jaynoogp jre1inod nb soipnfoid 9] sJonyeae,p onus} sed 
}1819,U UOISSIWIWIO, ®] “SeduUB}SUODIID S99 Suep ‘onb 9pldep & o[vIOpay 
jedde,p nod eT ‘siejsp sep uoneidxa,| e oinori9jsod j1e}9 Jous ap 
SI0A Jed JUSWISIPSSUOD UOS 19}So}U0D sp oIIeUUOTOUOJ Np uUOISIOap 
By] onb nyouod stojeyno} & UOISSIMWOD ey ‘ojuRyIOdwI uOodsey 
op UOU sTeUur ‘S}919}UI Sos & a[qeIdIpnfoid jIeI9s Iejap Np uoYeSo101d 
eunnb nuuosel jreae inoAojdwie, ‘agqnig o1ejje sueq  7-¢ 


di Led ®] ep einpgooid ap saso1 jo JUOWIO|SOy 
np (¢€9 eponIe] JUBUSJUIeUT) ¢€g dJOIIe] INS sepuoy spueWOp 
sun UOU NO JepIOINe,P JOplogp ep jise,S [INbs10] 9}dwio9 usa sud 
9.119 SNO} JUSATOP osned Ud SeTjIed sa] JUaTeIIQns onb Jyeyjo sorpnfoid 
9] 39 JuoTZHSNf ay Inb sjnour so] ‘spuewep iejep np soinp ey] onb 
S]9} sinoyoej Soy onb (LO[-Z-6p] UOISSIUIWIOD ke] Op JoIssop) mayoy 
O1IVJJe,| SUBP SPID9P }IVAV UOISSIUIWIOD kL] ‘UOISID9p 93199 oIpUdl 
op jueay ‘jueyodui soipnfoid unone jreligqns uau imeXojdure 
un no uoljen}Is oun suep sgsnjel og ynoed jJous un Jojuasoid 
Inod rej9p ep uoyeso101d op spueulep oun Is I10Aes op uONsenb BY 
Ins 9gydued jso\s efes1opes jodde,p nog BY “(€6-O€1-V ,U INO Be] op 


IOISSOP) (4OSAA], Np J1aSU0D) vpouvyD ‘9 aqqnjg olreyye | sueqst-¢? 


SHINVLYOdWI SAYTVIDIGNL SNOISIDAG 


; 
| 
; 


OV 


‘OIVJISIOAIUN JUSWOUSIOSUq OdnoId np onjied juesiey IOSOIT, 
np [lasuog np seAojdule soy osned us jreyoul Inb ‘ojuejso1 o1lejje | 
suep onpusl jIOS 9]eiIqie UOoIsIX9p ouN.nb sinofno} jepusjye 
uo ‘sguue | op Ulf ke] WY ‘UNsIP InsAojdwe one un “epeuey 
uoneoIUNUIWIOD edno1n np seAojdure soy] JURUIDDUOD spuRWep oun _p 
pieso | & ONpUSI 919 JUDWO[edSO & O/eIIIGIe UOISIDOp suL) €-] 


‘Q0UdIpNe | 
jUBAR 9]U9}Ud 9UN eB SonuUSAIed jUOS soled so] o1IeJye oWOTIYeNb 
Re] suep onb sipue} ‘sopuewep sod op sIol} op pies9 | & sonpudl 
919 JUO SojeIjIqie sUOISIDsp soq ‘sed jusrenbijdde.s su sooy1001d 
SIO] xnop so] sjonbxne ‘souusIpeued soolog ‘so1jqnd uou spuoj 
sop JeuUOSIog np sgAo;dulo so] oesnvd us jUSTeyYOW SepueWep xXIsS 
Soo op oljyengd ‘oJUNpsdeid souuR | op soojodel 919 UO SopueWOp 
xnoq ‘s9uUe.| 9p sINnOd ne sondol 939 JUO VSeI}IGIe Pp SopueWop 
oyenb juoWwsNes “xnvlopey SolIeUUOTJIUOJ Soy] sno} onbsoid op 
SOAIJIO[[OD SUONUSAUOD So] SURP JULINSIZ “UOT}RIOUNWIDI Op SUIS! 
9[ JUOp ‘1o;]dWI9,p suOTJIpUOd se] 9suOTOId JUO soTjonbse] ‘sonbijqnd 
sosuodep sop uolssoldwioo ev] Ins I1OT ke] op je d1[qnd inoj}des 
np uojeiounWisl ev] Ins 1o7T ve] op uoydope, ep syns Jeg 7-1 


OL “He ‘se-d “U9 “W'S ‘epueursp 
939 & oSRI}IGQIe | s]jonbe] e JUSWIOATLVIOI UOTeIDOSOU 
op sylun,| op onsed juesiey solreuuonouoj Sop 1o;durie,p 
SUOI}IPUOD So] Inod onb ynea ou seIjIGse UOISIDEp ou (+P) 


‘yolns Ino] & oseIIgIe | spueWop 

wos ou onb jueae sored soy oijuo suoleIs0sou 
ap jolqoy] yey sed jyueAeu 1ojdwe,p suoyipuos sey (9 

‘OIIVUI[CIOSIP 9INSOW 9UN,P 9}[NseI oU 1D-IN]oO 

enb suroul & ‘solIBUUOTJOUOF Op JUSWIOTOUSSI] 9] NO 

9}[IqruodsIp Us SSI BT ‘UOTJEJNUI Ly ‘UOTepeISOIOI 

RB] ‘JUusWISDDURAR] ‘UOTJEN[eAD] ‘UOTBUIWOU 
B] JURSSISOI SopoyJouU NO soinpsdoid ‘souIOoU sey] (q 


SV 


(‘anbyqnd uoyauof vj ap uoisuad vj ans 107 ®| 19 anbygnd uoyouof vj suvp 10; dwa,] 
Ans 107 0] J015,] ap sjuasp sap uoypsiuwapul,] ans 107 e| 9UUOUOW J] 9xoUUR,T) 


|] oxouuey] B O9UUONUOU IO] OUN d9AB g}IWOJUOD Ud ‘94]9,] JUBANOd I1o;duWI9,p 
UOHIpUCS sUN II[qRI9 NO ‘al]qeI9 1o[dwWo,p UoOnIpuoS oun Jowtiddns no JoyIpow (q 


‘uoneoldde uos & SOIIBSS9D9U S}IP9IO SO] JUBJIOJJB SIO] Sop oyley UONds0x9 
‘g]elOpay IO] oUN,p UOHneoIpow ke] no uondope] jeJoUleNUS NO jIBIO}ISSOO9U 
vj90 onb olJoluew op 1ojdwo,p uonipuos oun sqej9 no Jowuddns ‘ioyipow (e 


[Op JOOIIPUI NO JOOIIP JoJJo Inod JIOAe ynod oU 9ANDI][OO UONUSAUOD 9UE) (Z)L¢ 


ISUIB O][OqGI] 189 (Z)L¢S oYydeiBered a7 


‘SIOIUIOP S90 Op UONPIIJISSeID 
B] 19 10-9]]99 op ules ne sojsod xne suodUoy op 
uoynqiuye,| ‘onbijqnd uoyduoj ve] op uONesIuRSIO] (& 


‘soyuBAINS SuOTsoNb 
So] SoyeijIqie SUOISID9p sop dureyd np sonjdxe 4UOS (¢) 


‘Q0UBISUODIIO Op SUOTIEJdepe sop NUD} 9jdWIOD ‘soyeI}IGIe 
suoisisap xne onbiyddes (7)z¢ eydeiseied of (Z) 


9301qV (1) 69 


OUTS TOM eres ree Od Sees 
‘uoleIINu0d «ap sefqudeosns so]jed judjo[Jo1 sojonb sos 
9][9} op osevijiqie ed spudlojjIp sop JUSWIO[S91 9p 9pOW 9] UOTES 
uoeI9039U SUN p j9fqo,| yURSIey SUOTJSOND so] ISIe[S JUO 69 9IITIL,| 
eB sooyiodde suonjesijIPOW So] ‘OAQIS OP JIOIP DOAR UOTLI[INUOD BT 
wos ‘esesjiqie,] jos ‘onbijqnd uonouoj ve] Suep [IeAed) op suoneyol 
So] INs 107JT eB] Suep snAgid jUOS INb spuUdIOJJIP sop jUSWd]SoI 
op sopowl xnep op o1jne] no uN] op IO[eAgid 9s ynod INnoJVIDO039U 
juose,, ‘suoyeiosou soy suep ossedwi e A {InbsioT I-I 


SWIVULIAUAV SNOISIDAG 


vY 


‘(uwapiq1) eseIIGIe,p [IeSuOD Np Jepueul 9] 
suep osnjoul ojo sed vu o]J9 “juenbesuod sed ‘4a onbijqnd uoyouoj 
B] SUBP ]IvALI] OP SUONeIOI Soy] INS IOT ke] 9p (H(Z)LS evouTle] ze 
10 (Z7)69 OYydeiseied ne jreIpUsIAdIUOD UOTISOdoId o}09g ‘epeuURD 

NP SUOISSI SOSIOAIP SUBP SOI[OIDIJJO Sonsue,] XNop sop no sun] 

ep osesn JoJUOWO]SO1 Op UOdeJ BT 1[QuI9 IND so][SIDIJJo sonsur] 

$9] Ins 10TJ &] op suoIsodsip so] Jopnys ev sstA uOoTIsOdold 99090 
‘JIDADA] 

ap nalj1u a] SUDpP aUSINsUlj1g a] JUDUAJIUOD UOIJ1SOdodd Buy) o 


‘(wapig1) enbijqnd uonsuos e] suep [reared 
9p SUOTLIOI So] Ins 10T Be] op (H(Z)L¢ vouTle,] B 19 (Z)69 SYydeisered 
/ne soljqeja suoIsn[oxo so] Jed sSogsIA juOoS so][o “juonbosuod sed 
y2 d1;qnd in9}99s Np UONeIOUNWISI eB] INS 1OT eB] & JUSUUSIADIUOD 
| Perle, nb soied osejiqie,| @ sooAOAUSI 939 sed jU0,U suontsodoid sag 


| yauuoissafodd Juamauuoysafiad nv saat] Sasuadap sauivjsa2 
sup saj sno] sadojdua xno asanoquiad Anadkojdua,] ano — 


‘saaipiaipnl sivaf 
‘sauno say sadojdua xnv asAnoquiad J2 JDIOAD UN, p SaI1Adas 
$a] asstuAnof ‘sadUuDISUODALD SAUIDJAII SuDp ANakojdua,] anC — 


‘(uiapiql) aseiIqie,| @ s9AOAUOI 
one jnod ou jo 107T ev] Op (HM(Z)LS vouTye, & 19 (7)69 oydesSesed 
ne judIAeNUOD a[9 ‘“juonbesuod Jed ‘onbijqnd = uonouojs 


eV 


B] SUBP ]IBALI] OP SUONLISI So] Ins 10T Be] op (9(T)Z6 vOUTIe,] 
B 1[QeJ9 DIPed Np vyjop-ne oseIjIqsie,,] eB SogAOAUdI 9119 JUaANed INb 
Solleulldiosip sosejye Sop soyod ev] IISIe]O B 9SIA UOTISOdoId aed 


‘Q/QDAIIGAD DAas nb adiwui[d1asip 
adlof{p aun vAaNj1JSuod ‘ajjaulsof UOIIUvS aunN,p jalgo,] assof 
adojdua jad anb sups ‘ayodayoad ap adaijDul ua ajinpuoouUl 
a4jnb aun no apnodf aun sImwod A10AD,p ‘UOIlv1II0B9U 
ap ajiun ap adquau ‘atojdua un jupsnoov Anadojdwa,] 
ap uolbavjaap aun azjanbpoj uojas uoyisodoad aur a 


‘(wapiq!) yepuew np 
UOHIUIJep B] SUBP oSN[UI 939 sed dUOp eu aI[q ‘“onbijqnd uonNoUO; 
B] SUP [IVARI} OP SUONLIOI SO] Ins OT kT op (H(Z)LS voUTe,] Bp 30 
(Z)69 oydeiseied np suortsodsip so] S[OIA o]][9 “BousNbgSUOd Op 9IOA 
red ‘inojne,p }IOIp 9] INs 1O'T B] Op 19 SOITBUUOTJOUOJ Sop SUOTUSAUI 
So] Ins 107 ke] Op suoIsodsip xne jusIAdIjUOD uOTISOdold eT 


‘SUOIJUAAUL Sa] ANOd saudazap 
xud xnp ja dAnajnv,p j10A4p no aaypjad uoyisodoid aug — 


‘(wapig1) V8eIIGIe,p [Iesuod ne sdAOAUDI 939 Sed BU 
a]]2 ‘JuOW 39d INog ‘onbijqnd uoNsuo}j ek] suep [eae op suoNeyel 
So] Ins 1oT ve] op (M(Z)LS voulle & 10 (Z)69 OYdeIseIed ne sonAgid 
SUOISN]OXE Sey Jed seSIA jso 9IJ9 “OI[Gnd In9}o9s Np uONneIOUNWOI 
BR] Ins 10JT ke] B JUSTAOIUOD UOTISOdoid vy onb suUOp jue}q 


‘ajjigiuodsip ua asi aun D 
aAljnzasuod jAvdap ap ajluuMapul,] YB adljpjad UoyIsododd auy — 


‘OSeIJIGIL,P [IOSUOD UN,P sdUDJOdUIOD BT] 
op sed jUsAgIOI OU INsAOTdWIS,| ed Ss99}S9]U0D Jo INDJVINODOU JUSS | 
Jed soo[nwoj sojuvAins suolisodoid soy onb sproep 939 B []T ~=—s L-H 


AOVULIGUV.d TASNOOD NO.d AONALAMNOD 
V1 9d SVd LNAAVTAY AN INO SNOLLSANO 


(wap!) esexiqie,p 
JIosuod ne sdAOAUDI 919 B O]]9 19 IO By] sed oj[oOIA ou UONIsOdold 
vB] ‘Juonbosuod eg ‘sue xnop op snid op uoeoljddep soinp oun 
IIOAB ossind o[e1jIGIe UOISID9p ouN ‘SasIdo1d SodURISUODIID SOUTe}IS 
suep ‘onb o9yjIqIissod ev] JUsWOIIe]O osestAua onbijqnd uoyouojs 
B] SUBP [IVARI] OP SUOTJE[OI SO] INS 1OT ve] Op (Z)ZL sudeisesed oF 


CY 


‘sup xnap Aasspdap 
assind ajpajigéD Uuolsi2ap aunp jaffap aainp DI ano — 


‘(wapig1) IseIjIGIe,p [IoSUOD Np JepueU 9] 
suvp oSN[dUI 939 SUOP kB aI[q ‘oenbijqnd uoyduUO}j ev] Suep [IeAed op 
SUOIJC[9I SB] INS 1O'T B] & SenAgiId SUuOISN[Dxe sep suNone Jed s9SIA 
jso,u o]]9 ‘juenbesuod sed ‘jo o1[qnd Inojoes Np uOoNeIOUNUIOI BP] 
Ins 10'T &] ap suontsodsip xne sed jUusTAdUOD ou UOTISOdold 93399 


‘UONIUOf ajjaj auNn,p Sayav] sa] 
AOUNSSD, Pp NO ajvd1I1UNU UOIJDAJSIULUIpD,] SUBp UOYIUO{s aun 
D adnjopipuvo Anal Aajuasadd ap ‘sauualpouvd SaddO.J Sap 
SAJSIAAISAA AP AAJ] D SAYID] Sap Aajndaxa,p adjjausad Ana] 
dnod sakojdua xnv aps0oon 108 adQUNUAA UOU ABUO0I UN,NO —— 


‘(wapig1) sseljIGIe,p [Iosuod ne segAOAual 939 JUeNbesuoOd 
Jed yuo suontsodoid sod ‘o9Atd OIA Be] Op UOT}DE}0Id B] INS OT B] 
ep suds nev s]jouUOSIod UOTJeWIOJUI oUN sed jUSN}SUOd dU S]I ‘esneo 
ud IndjJV1IN0d9U JUase,| & SoNnbIUNUIWIOD jUOS S]I NO oINsoU By] SUP 
‘anb suas 99 ud Sonbiysli9}oRIed JUOS UONeID0S9U Op o}IUN oUN|p 
sIquUisW UN 91]U0d IndAO;dws,| Jed osud o1reuldiosip oinsour oun & 
SJNV[OI SJUDWIIUSIOSUSI SO] ‘[IVALI} OP SUOTJY[OI SOP 01X9}U0D 9] SURG 


yAoddpa np jodap aj sap Anajpiz08au 
/u28D,] D asiWad 10S aj1moo np j40oddpa np aidod aunnO — 
| JuauMaipasuod 
ap UOIJDPUDUWOIAA «aun Dp dAauau jipdAANod ‘aapuof 
1s ‘inb ajinpuoout ‘adojdua un,p ajinpuooul aaunsadd aun,p 
jatns np aj1mosd un Avd ajanbua aun Aauau adivf{ ap uoyuajul 
uos ap Anajp120B8auU jJuasn,] audoful Anaxojdua,] and — 


‘SadIDUul]d19sip 
‘Sfylou sap Anod suoyauof sas ap npuadsns aja v adojdua 

unnbsio] Anajpiz0zsau juasp,, audoful Anadojdua,] ano — 
| ‘(uapiq1) VBeIIGIe,p [Iasuod np 
yepuew 9s] suep osnjour 939 yUonbesuod sed e uonIsodoid ey ‘o1jqnd 
In9}9es NP UOTVIOUNWII B] Ins 1O'T v] Op UOTISOdsIp ouNONe sI[OIA 
ou a][o ‘snjd oq ‘onbiyqnd uoysuoj ev] suep [eae ap suoney]el So] 
Ins oT &] op / spose] & 19 (o(¢)69 voUTTe,| e onAgid UOISN]Ox9,| Jed 
99SIA sed jso,u “Juonbgsuod sed ‘yo sojsod sep e,nb joyn;d souuosiod 


Iv 


Sop B Seyoe] op uOEIDEJJe,] Ins 910d uontsodoid 099 “Tp7 UN 
ZL (9861) (40S8a4], Np j1asuoD) vpvuvy 9 vpouvy np anbyqnd 
uoyouof vj ap aouvijp suep s[elopej [odde,p inoD ve] op nesoiepl 
asnf a] puojue,; no sues ne souuosied sap & Sayde} Op UOT}EJOFJe | 
anjysuod jueusiesuo jouuosiod np eiquieu enbeys e& 9snquye 
Jarjnoied yUusWISIUISR,| ‘SIOJOINO]T, “OYOIJOYIEI op jo SOATJVIJSIUIWUPe 
SOYOe] op ‘JUSWIOUSIOSUa,p SOYyde} Op JUSWIEOUNSe UN O1Ie}ISIOATUN 
yuowseusIesua,p ednois np soajsod xne onqiuye ineAojdwo,T 


JUAWUAUB1aSuUa,p 
asupyo vy ap uoyijévdas vl wv aaywjad uoyisodoad auy) — 


‘(wapig1) 9seI\IGIe Pp [Iasuod 
ne sa9AOAUal 939 JUO Solfo uenbesuod Jeg ‘enbijqnd uoroUO; ey] 
SUep [ICALI] OP SUOTILIOI SOT Ins 1O'T |] op SuOHIsodsip sep ounone 
JUS[OIA OU SoT]a “xnejUoWepUoJ s}ioIp ep sed juerefzuoo ou Inb 
soAnejaidiojut suoyisodsip sop onb juenyysuo9 au suonisodoid sep 


‘9A1]99]J09 UOIUIAUOD VI 
ap sassaadxa suoyisodsip sa] 2aav sajquodwuoout sod Juos au 
sjlodp sao anbsaol sakojdua sap sjiosp saj Aayfipow p uodsnvf 
ap ajaAdAajul J108 aU 2A1]99[J0I UOIJU2AUOD HD] SUDp Uald ANC) — 


‘9A1J99]JOD UOIUIAUOD 
pj ap sassaddxa suoyisodsip saj Jaan yfuoo ua sod Juadjua,u 
sayyigosuodsad Ja sasapiatd ‘sjio4p sao anbsao] uolsizap 
ap asd vj v uoyndioyavd Anaj ap paosed no sadojdua 
sap saiyignsuodsad Ja sasaziatd ‘sjlodp Sa] Aayfipow vp uodspf 
ap aJatdAajul 10S BU AAIIa]JOI UOIU2AUOD b] SuBp Uald ANC — 


‘(wapiq!) 
oseIjIqie,p |IosuOdD Np yepueU a] SUBP aSNOUT 939 B S9IJIPOW 
uonisodoid ey ‘ayeulsiio uontsodoid ev] op sdueysqns ve] sed 
JUSSULYO OU SoT]o NO sINSOW ev] Sup seTqeidaooR JUOS SUOTBIIJIPOW 
soy ‘one un sed jouw un juedsejdwies uo ojeursi0 uonrtsodoid 
BS IJIPOW B InoJeIN0S9U JUSSe,T ‘1O] SUIQW 93409 OP 69 9ISTLIR] 
B SagouoUs Senjoxe suoTjsonb soy Ins Jo}g1dute yresinod ou a]]9 “10T 
ev] op suorrtsodsip xne omjefnsse jusugssoidxe jueje uoTIsodold eT 


‘anbygnd uojauof vp] Supp [1DADA] ap SUOIJDIAad Sa] 
ANS 10'T DB] AP AULBIA A] SNOS JA1J2a]JOI UOIUaAUOD auN Subp 
sasnjoul adja Juaipadnod sajja no ainsau bj supp sanbyddp,s 
ap JuanulUuod ajpAjigav Uuolsi2ap aun,p jalgo,] sod juof au inb 
Anadojdua,} ap sadnaisgjup sanbypsd ja sanbyyod saj anG — 


OV 


($9€-Z-SBI UOISSIUIWIOD kB] Op IOISSOp ‘olIeyISIOATUN 
JUsWIAUSIOSUS,| Op sdNOIH) sseIJIGIe,p [IosuOD Ne ssIUINOS 9390 B 
uolisodoid 93399 “Juonbgsuod Jeg “9SeIJIGIe,P [IOSUOD UN FB 4I0S 99 
enb uonsenb enbyenb JoAOAusl op uodIpsojuI oun sed juonjsUO0d 
OU JepUeUI-saIde,| 19 S}J9I9JULP S}I]JUOD sey ouIoDUOD INb 90 UO 
enbijqnd asivyd op sollejnj sop ojInpuod ke] JURSSIZO1 OpOd Np je 
sonbijqnd sadueuljy sap uoljsed B] Op IOT BP] Op [] 10 L SopoIe soy 


Juauausiasua,] ap aj4aql] vb] Ans Juvjsod uoyisododd auy) — 


‘(wapiq1) d1;Qnd Ind}oes np uoneI9UNUIEI 
B] Ins 107T ve] & sed JusTAIUOD ou UOTISOdold ev] “juonbesuOD Ieg 
‘OSLIJIGIL,P [IeSUOD 9] Jed 9OxIJ soINp ve] j10s onb ojonb sonbiyjdde's 
op jwIonuNUOD UOTJeIOUNWOI Op SUWIIDSI 9] INS 9gsodull jes oT 


‘oygnd Anajoas np 
UOIVAIUNUIA DI ANS 10T vb] ADd aasodul jas ap apolsad v{ 
ap uolpsldxa,] JuvAD ULf adpuadd Jipsdnod ajvAJ1gAD UOIS19ap 
aun, p jaffa,] ap aainp wi ajjanbvy uojas uoyisodord aun — 


(P9E-87Z-S8I WOISSIMIIOD B] ep JoIssop 
‘SOXOUUOD SUOTJOUOJ Sop JUBSIOXS SOITVUUOTIUO}J Sop jo GIOWTIdWIp 
uononpoid op SsdIAIJOsS sop soleuUOToUOJ sop odnoi3) j10s 90 onb 
uosey oUNINe Ud SOdTJIPOW 919 JUOIINOd ou UONLIDUNUSI Op SWIS9I 
Np suontsodsip soy ‘ef 9] [IS “SIOfoINO], “UOISID9p BS SUP sINOUTI 
S8] op nus} sed jsou osvijiqiep [lesuod oy ‘onbijqnd uoysuos 
eB] SUep [IVARI] OP SUONe[OI Soy] Ins IOT ve] op (H(Z)LS voUT]e,] 
ap 19 (Z)69 oYydeisered np ouOoUs e.jIe11 IND 99 ‘o1;qnd in949es 
np uonelounwisl vl Ins 107] ke] sed s[OIA ou 9]9S UOTeIOUNUIOI 
Op SWISSI NP SUOTJIPUOD sop oseIJIGIe,P [IOSUOD Ne& IOAUSI OT 


‘QJDAJIGAD UOISIZap vB] Suvp gAOdAOIUI 


| 10S SUOIJDAJUNUAA SAP SUOIJILAJS IA XND SaAlfv] ad SUOIJ1SOds1p 
_ Sap ajins pb] b aja8 aja D Ind UOIYAJUNUAA AP AUL1BIA A] ANC -= 


(OSVIJIGIL, P [I9SUOD UN,pP sdUS}9d WON 


BT op jusAgjor ‘InsAojdwio ed soojsojuod Jo INdJeIN0S9U JUDE] 
_ Jed soojnwioj ‘soyuRAIns suotisodoid sey enb epioep 939 B |] ~=—« 9-H 


WOVULIEAV.d WASNOD Nid 
AONALAMNOOD VT Ad LNVAATAY SNOILLSANO 


6€ 


‘JouuondIpunf sIp1O,p SUOISID9p SsoUIe}I9O Npuo & 
enbijqnd uonouoj ev] suep [IvAvI} Op SUOTJL[9I SOP UOISSIWIWIOD kB] Op 
juspIseid 9] ‘osv1jIQIe,p S[IosuOd xNop Sod op JepULU 9] JUBSSI[GeIO 
UY “SAI}I9][OO UOTJUSAUOD oUN Ied 9SIA 939 9100U0 STeWwel jIeARU 
IND 39 S}IPSINNV JUSUIWUDIEI 939 IBA INoJeINOS9U JUSSe UN jonbo| 
inod ojeyued uoTesIuIWIpe,] op soAojdwo,p odnois un e& uOT}eIO1 
ud ‘aljne, 10 “OUuNsIP InoAoj]dws [sAnou un,p soAojdwis sep piesol 
ne 1qej19 939 B& UN ‘SjUR\SOI OSRIJIQIeP S[IoSuUOD XNOp so] IWIeg 
‘SUOT]VIOUNWISI SOP SUOTJILISOI So] INS SoARISIs9] SUONIsOdsIp 
so] red sosta sed juos ou Inb ‘souusipeues soos0, “so1jqnd uou spuoj 
Sop [euUOSsIOg Np soAojdwis sep pedo ne SI[qe}9 939 JUO OSRIIGIe,p 
s]lasuod xnoeq_ ‘SI[qe}9 939 JUO 9BLIJIGIe P S[IosuOd oeNb ‘opnjs,| & 
s9uUUB,| Op SINOD Ne SUIWIOU 939 }Ie,U PUdIOJJIP op ojIqie uNoNe nb 
UsIG ‘“XNVIOPSJ SOITBUUOTIUOJ Sd] SNO} JUSWIOT[ONIA JURSSISOI 
SOAIJIO][OD SUOTJUBAUOD se] Jed sonAgid ‘UONeIOUNUIOI Op SWISS 
3] stidwoo A ‘1ojdwia,p suoyipuod so] ssuojoid juO SoARISIs9] 
SoINsoul Soy ‘JUsWIWIOpsdei1d uoTsenb 9}9 B Ud [I SWWIOD S-H 


‘JHIVONSI 
JOJJO UN IIOAR Jnod s]eI}IQIe UOISID9p oUN,p UOTISOdsIp oun s]jenbe] 
Suep oINSOW B] & 40 O[BIJIQIe UOISIO9p OUN |p jojjo,,] Op soINp ev] e 
SUON]ILISOI SOUIL}IDO JUSSOdUII IO'T B] Op ZZ 10 [L Soo soy ‘ulyU_ 
‘opuewoep 919 & oseRI}IGIe | o[jonbe] ev JUDWIOAe[91 UOTWeIDOSOU Op 
s}1un,| op oljsed yuesiey SolreuUOToUOJ Sop IO[dWId,p SUOTIPUOD So] 
inod onb ynea ou syedjigie uOIsSID9p oun nb ssodsip (p)69 oydeiseied 
VJ ‘ssvIjIGIep spuReWop kv] JURAR sored So] oIJUS SUOTJeIDOSOU 
op yolqo] yes sed eu mb tojdwap uojipuods sun ins Joy0d 
jnod ou 9yeIIGIe UOISIOSp oun ‘o1jnNO UY ‘o1IeUI[dIDsIp oinsoul ouN,p 
o}[NSseI OU 19-INJ9d onb sSUIOW & ‘SOIIBUUOTJOUOJ Op JUSWIOIDUDDT] 
9] nd oyyIqruodsip ua osim e] ‘uoneynU ev] ‘UOnepeISONE 
Be] ‘JUsWISOUBAR] “UOHeN]eA,, “UOTRVUIWIOU kB] JURSSISOI SOpOoUJOUl 
no soinpgdoid ‘sowuou soy onb oweuUl op ‘soyesIqse SUOISID9p sop . 
dwieyd np sonjoxe JUOS SIOIUIOP S9d Op UOTJBIIJISSE[D BY 19 19-9]][99 
op ulos ne sojsod xne suojouoj op uoNnquye,y ‘onbijqnd uonouos 
B] op UONLsTueSIO,] onb ossodsip (¢)69 9YydeiSeIed 9] ‘soouRjsUOdIIO 
op suoljejdepe sop nus} ojdwiod ‘soyeiqie suoisisep xne onbiydde,s 
(Z)LS eydeisered a] onb osodsip (7)69 oydeisesed 9] ‘soyenique 
SUOISID9p sep dweyd np suonsenb sourejiod ynjOxo 69 ODI, T 
‘Sed 9] UOTSS ‘oseIJIGIep |lesuOd Ne NO PUdIOJJIP op sIJIQIL] 


Be 


B osI}I] ud suoNsenb se] 31199 red 19AOAUOI Op nud} sa JUepIsold 
9] “OseIVIGIe,P [IOSUOD UN,p UOIINNSUODd eB] NO PuUdlOJJIP op anique 
un,p uoneUIWOU eB] Sep ‘enb asodsIp Io7T ke] op 99 9/NIe, To p- 


UOHIINUOD 9p NveINg UN,P SeIqUIOW Sd] 9UIBDUOD INb 99 UA 
enrgid uosej &] ap SoguIUOU SaUUOSJod SIO.) op gsodwiod oseI}IGIe p 
[f9suOd UN JON}SUOS sp NUd} 4se “[°¢g aOR, Op 9144) Nv pudIaszIp 
op o1jIgie UN,p UOT}eUIWIOU op djuIOfuod spuBWep ouUN 9jUesaId sed 
JUO In] ou Setjed say enbsio] Jo osejIQIe,p opuewop oun,p uoNdessl 
Ins “juoptseid 9] ‘Cg ee] 9p sowss} xny ‘1oj;dwe,p uonIpuos 
01199 INS OSRIJIGIe] JOpueWEp ‘UOISSIMIWIOD ke] ep arIei9IN0S 
nv gssoipe judg stave Jed ‘ned onsed one] no oun] ‘puasesyip 
UN,P JUSWIS[Se1 op oinpgd0id ke] vIONNSUOD oSeIIGIe], B IOAUOI 
e] onb gsiogid & asned Ue INayeID0S9uU JUSSe,] onbsio] 30 ‘oyerIque 
UOISID9p BUN SUBP 9SN[SUI 91}9,p 9[qudsdsns 1ojdwis,p uoyIpuos oun 
Ins o1puojue,s nd juo,u steur toy ouUO0G ap JUSUIBATJII[[ON 9ID0B9U 
yuo sonsed say enbsioy ‘anb asiogid 107 ev] op p9 opoWIe,T 10] 
SUIQUI 91399 Op Cg 9IIT}IV,| op UOOI[dde us 9njISsUOd so OBLIJIQIC,P 
Jlssuod un no onbiyqnd uonouoy ey] suep jreaey op suoneyel 
So] Ins 10T BF] 9p [C9 foe] op NIZA UD SWIWIOU Sd SpUdIazFIp 
ep eljiqie un jenbe, uojss snssadoid 9] ostulupe onbijqnd 
UOTJOUOJ L] SUBP [ICAL] OP SUOTILJOI Sop UOISSIMWIOD eT ¢- 


‘opnj9,| 8 souUL,| ep SINOd Nv juspIsoid 9] Jed swWOU 
919 BU INS}VI[INUOD-dITBSSIWMIWIOD UNINL 49 I]QeI9 919 BU UOTJeI[INUOD 
op nvoing unone ‘xnelepey solleuUuoljoUOJ se] sno} onbsoid 
JUBSSIS9I S9AT}O9[[OD SUOIUSAUOD soa] Jed senagid ‘uoNeIAUNUIEI ap 
OWIS9I 9] SIIdulo0d A ‘1o[dula,p suoipuods sey esuojoid yuo nb p66] 
Jospnq Np uolyNdexe,p IO] LP] OP 30 E66] Op sonbiyqnd sesuadap 
Sop UOISSeIdUIOD kB] INS 1OT ek] 9p ‘oI[qnd 1n9}99s np uoNeoUNUI9I 
R] Ins 1oT eB] ep suonIsodsip sep ynojins sduenbesuod uq = 7-H 


‘IN9}VI[INUOD-d1IVSSTWIUIOD 
ne no uoljelIsu0d op neeing ne sed sIOAUeI eB] OU |I ‘sed 9] 
}S9 0} IS ‘1O'T &] Jed soyipsayur yuos Inb sa][99 op onsed yey UoNsenb 
91199 IS IOUIWIOJ9P Op jJuapIseid 9] “INojeI1]1IOUO0d-d1IeSSTUIWIOD 
ne no uoyjeliou0d ep nesing ne onbuosjenb uonsonb oun p 
1OAueI nev esoddoss sensed sep oun Ig ‘olleulfdiosip oinsow oun,p 
9}[NSoI ou 19-InJed enb surow kw ‘SolTeUUOTOUOJ Op jUOWETOUdDT| 
9] no 9}[Iqiuodsip us ossIW ke, ‘uOneINW ke] ‘UOTepeISONI 
B] “JuoWoOURAR,] “‘UOTJeN[BAI,] ‘UOT}VUIWIOU Be] JURSSIZ91 sopoyjoW 
S89] NO sainpgdoid sa] “sowsOU so] JUBUIODUOD SUOTepUeWIWIODEI 
Op 11u9}U09 Jned OU IN9}eI[INUOD-sIIeSsIWIWOD UN,P NO UOTJeI]IOUOD 
ep neoing ep yodder unonenb yoasid (¢)Lg oydeiseied 9] ‘snjd 


Ee 


‘(anbygqnd uoyouof vj ap uoisuad vj Ans 107 e| 19 anbygnd uoyouof vj suvp 1ojdua,] 
Ans 107 DB] J017,] ap sjuasp sap uoypsiumapul,] ans 107 8| 9UUONUOW [|] oxoUUe,T) 


I] oxouuey & OQUUONUSW IO] OUN 99AB 9}IULIOJUOD Ud ‘aq9,[ JUBANOd Io]dWIs,p 
UOTIPUOS oUN II[qGe}9 No ‘ol[qei9 Iojdwe,p uonIpuocs oun Jowuddns no JoyIpow (q 


‘uoneoldde uos & SOJIBSS909U SIIP9JO So] JUBJOOJJe SIO] Sop ojIeJ UOIds0xe 
‘g]eI9poyJ IO] oUN,p UOneoIpow ke] no uoNdope jeloUleNUS NO jIeIO}ISSO9U 
ej20 onb ojgluew op lojdwo,p uonipuos oun sjqej9 no Jowuddns ‘Joyipow (8 


[OP JOSIIPUI NO jO9IIP jaJJo Inod I0Ae ynod dU 9AND9][09 UOUSAUOD sUL) (Z)L¢ 


‘9][2ql] Isure yso (Z)L¢ oydeiseied a7 


OC INozel[INuOd-dIIeSSIWIWIOD UN,P NO UONeI[INUOD op NeeiInq uN,p 
SUOTJEPUBUIUIODEI XN ‘9dURJSUODIIO Op SUONLIdepe sep nus} ajduI09 
‘onbijddes (7Z)z¢ oydeisered oa, onb ssodsip (Z),g oydeisered 
aT ‘suonsenb soo 6e@)=oyuonbijddes suonoiujsol  soureyiad 
‘(pg ojomse) suolepUueUIUIOSeEI 349 SUOISN[OUOD ses oseUIsSUeI} 
IN] }IOp 19-Injod soyenbsey Ins suonsonb so] yuedsuou9 JUsUINIOp 
un ‘svd 9] UOTES “INojeI]INUOD-sIIeSSIWWIOD Ne NO UOTeI[IOUOD 
op nvoing ne o1JoWloI op nud} Jso JuSpIsoId oT [LL ape] 
ep uoyeoydde uo Inojelplouod-ollesstww0d un JeWWOU 
‘somsed sop ojurofuos spuewop ve] & ‘no oJgnbua, ep ssieyos nesing 
un ‘10'T 8] ep LZ epowie,] op uoneoidde ua ‘I1[qej9 yWOp Jusptsoid 9] 
‘spuewiep e][9} ouN,p UONdsd01 ING ‘UONeLI[INUOD B] Jed puslosjIp np 
JUSWI9[S9I 9] JopueWop “UopIsoid ne 41199 sae Jed ‘nod inoJe1IDN0S39u 
juose,] no imoXAojdwisy ‘puslsjjip unp jUusWs][se1 op snssodoid 
o] vION}SUOD UOTJeI[INUOD eT] B IOAUSI 9] onb gstoo1d eB osned 
ud IndjJe190S39uU JuSse,| onb jo ‘10o]dw9,p UOTJIPUOD oUN INS dIpUd}U,S 
nd 3u0,U SIV IOJ 9UUOG sp 9ID0S9U JUO SOAT}OO[[OD SUOT}LIDOSOU 
sop B soled soy no sed 9] suep ‘onb osideid onbijqnd uonsuoj 
B] SUBP [IeALI] OP SUOTJe[OI SO] INS IOT e] OP Of 9PONIV,T I[-H 


AOVULIAUV.d STIASNOD 

LA SGNAWAAAIG AG SAWLIGUV 
*“SYNALVITIONOD-SAUMIVSSIININOD 
‘NOLLVITIONOD 

qd XNAVaAWNAA SAG SLVAGNVIN 





ye 


Se 


“UOTIVISOJUISI BS QUUOPIO B [I }9 ‘O1JIU1 GD [NU JUSW9IPesUod 
Q] Wepusl ‘spueWOp HRAR | 19-9]]99 OUIWIOD ‘olIeUI[dIOSIP sdUSIpNe 
oun & jeoIpuAs jJuejUssoIdel uN .p s9usedwodoR oe .p sIIeUUOTOUOJ 
B] & oowsod sed ou op yey 9] onb njouOd B oIJIGIe.T ‘o9IPasUOd 
juowiuenbesqns 939 & 39 QUUOISSIWOp sed &.U OI[q ‘JIRIOIPSsUOd BP] 
insAojduis | sed JeUUOISSIWOp OU 9][9 IS oNb sIIBUUOTJIUOF L] & HIP & 
uo ‘uOIUNe eB] WY ‘[eoIpuAs juRjUSSSIdoI UN & UOTUNSI B] Op Je}[NSOL 
np ped osrey yreyye [1 ‘uosez 03n0} op ‘anb jo o1ressadeu sed 31e19,U 
ejoo onb npuodoel ve Inoledns 9] “uOIUNSI ke] B& INo}eINOS9U JUDE 
uos Jed 99}UdSeIdol 9119,P SATJOO[[OD UONUSAUOD BR] WepIODNe IN] 
onb }IOIp np I0yeAgId 9s JIe[NOA sI]O Nb IIOARS JRF Je sITEUUOTJOUOJ 
e] onb uslg sInoodns uos ds0Ae UOTUNSI sUN & seNnbOAUOD 3nd] 
[I.nb 10 o[qisuoysidel oyInpuod ssuInsoid vs jueUIBDUOD o}enbuse 
aun 9uoW jno InsAojdwo | onb sgide sgAOAusl 919 B OITeUUOTOUOF 


B] ‘(1P9SZ-Z-99| UOISSIUIWIOD BI Op JOISSOp) supay sueq OQI-9 


‘UOTJeISOJUIOI VS QUUOPIO F [I 
jo “oInyeW9Id 939 HRA SITBUUOTOUOJ Np jteIo1 9] onb njouos. suOp 
B oIyIqie.J ‘sone soy nod no sweuUl-In] nod JosSuep un j1esod 
19-In[9d onb no jURSIeJsHesUI }Iv}9 SITEUUOTJOUOJ Np [IeAvI) 9] 1oNb 
9UIWIOD sANoId ouNOne jIeAe AU |] ‘OIpe[eul op 9SuO0d us sI0W 
9] JUOWOTeIOJe]IUN jnod OU [I ‘[IeAvI) ne IojUdSoId os sed ou op 
Joy[ieaed e oydeur gAo[dwio un & IOUUOPIO Pp S9dULISUODIID SOUTeIIIO 
suep 110Anod 9] j1e InsAojdwo un nb usr ‘enb nyjouod e {I ‘snjd oq 
‘QATJIO[[OD UOIUSAUOD V] Op UOTRIOIA JueNSOT][e Jos 9] ‘JUOWOIWNe 
asnl v oIjIQIe.JT ‘“SAJVIJSIUIWIPS oINJeU Op 919 JUDTeAR Sostid }1eAR 
[I.nb soimsouw soy onbsind o1rejye | o1mysut nod sduc}sduroo sed 


ve 


}IVAB U djIqie | enb nuejnos ev InaAojdwisa,J ‘sIpeyew ep asuod op 
S}IP9IO SOP 10} B JUBSINPEP Ud 9AI}99[[09 UOIUSAUOD B] B NUSASI}UOD 
weave inoXojdwe., onb nuojurew e olieuUOtOUOJ oT ‘sone 
so] Inod enb swigui-in] inod jue} onbst un jiesod |jI,nb ja ajsod 
UOS BP SUOTJOUOJ So] I9dJ9xe JeANoOd ou sIIeUUOTDUO}J 9] ONb sIAe_p 
yiejo InsAojdwia J + ‘s[evoIpsw ssysodxo oun JIgns op gsnjor yno 
[i.nb seide [reavi] np sduesqe Inod oipeyew sp osuo0d un Jopueurep 
op jo [IeAei ne Jajuesgid os sed su op uolonijsur guuOp jeAe 
In| Inskojdwia "JT “UOSUIyIeg Op sIPeleU ek] Op jeIJJNOS ‘oIIeULIDIOA 
un ‘o1BUUONIUOJ 9] NO “(0709 39 NN6ST “668S7-Z-99I UOISsIMIWIO| 
B] OP SIOISSOPp) 1ys]0y suep s9gAd[nos 939 e& UONsenb apes 
g9Ao[duie un & s1IeJUO[OAUI dIpe[eW sp 93u0d uN JosoduI yuepusdas 
[I-jned inaAojdula ,J ‘sestiojyne yusWNp opuewep Ins soXed oipeyew 
ap S9SUO0d Sep B HOIP JUSWIWLINOD JUO SolIeUUOIDUOJ SOT 6-H 


‘90u0}oduI09 
suinsse & [I Jo “Solreul[diosip sjyow sop nod uorsuedsns oun 9}1/e91 
ue j1e}9 IneAo[dwia | Jed ostid oinsow ey onb nypouod e oIIGIe.| 
‘uepusded ‘[IeAel} op Nol] Np s1TeUUOTJOUOJ Np j1eI91 9] JURINOJUS 
SQDULISUODIIO SO] S9jNO} op sIOIWIN] VB] Y “SoATeNSTUIWIpe jusWOINd 
919 JUSIRAR OIIeUUOTJOUOJ Np jOIpus | & Sastid soinsow say eanbsind 
Jous 99 o1INNsuI e& sy[Iqey sed jIe}9.U oNIGQIe.] onb nudynos ev 
Inskojdwisa J ‘9foAoo1 og Ap Ulfe O][IA oINe SUN SUep IojUaSeId 
9S OP JULUUOPIO IN] 19 SUONIUOJ SOS Op IOADI[OI 9] OP UOISIOSp ey] & 
nol] suuop justeaAe nb sounder] soy JURSUOUD 91330] oUN IndAO;dUID | 
ap ndol v [I ‘pre snyd sinof sinoisn[g ‘e][-juUoWOU 99 & UNONe QUUOp 
® Ue IN] 9U UO ‘IN] 91jU09 sod}JJOd sojuIe[d so] JURUIODUOD s]Ie}Ep 
Sep spueWop jie oleuUOTOUOJ 9] onb UusIg ‘xNor] Sey JoWINb ke 40 
Sjeuuosiod sjajjo sos o1puoid & “‘nvsIng op S9I[d Sos dI}JOWISI B 9BI[GO 
8. UQ ‘onbyneuUOlSe OI1JSNpUI.| op }10s 99 onb nb deae IU UOTIDES 
es suep 110s 90 onb Inb d0Ae UOTeDIUNUIWIOD Ud JoIjJUS sed dU Op je 
nevsing 9] J9yInb op ‘ssAojdwis .p sojureyd op oyins ve] & ‘oIp10.| ndol 
year ‘onbiyneuoloe DUIDOPSW US [BUOIDSI JUSSe UN ‘OITPUUOTJOUOF 9] 
‘(67ZSTZ-Z-99| UOISSIWIWIOD B| Op JoISsOp) UDjoNy SURG “oSeIVIQIE |e 
IOAUSI UN .p J9f[qoO | s1IeJ JUDANOd OU INSAO[dWIS UN Pp SOANLIYSIUIWIpe 
SOINSOUI SOT ‘s[LIJIGIe UOISIN9p 9UN.P NO dAT}D9T[OD UOUSAUOD 
eun p uoneoydde | no uonjejyoidiojul., no oireulfdiosip soinsow 
9UN “JUSWISIOUSII] UN JUBUIODUOD SIOAUSI So] onb s1INIYsUI & oI[IGeYy 
jso.U oljIqie UN ‘oyeIjUND UOTeIJSIUIWIpe | op Ulos ne sosAo;dulo 
Ssuuosiod sop jso inb 99 inod ‘oenbijqnd uonouoj ev] suep jieary 
Op SUOT}L[SI So] INS 1O7T Be] Op (1)Z76 Ydeiseied np NuOA Uqs B-N 


‘onbijqnd uoysuojs e] suep [IeAvy op suoneyel 
So] INS 10T &] Op g 19 Q SO[IIe Sop sIOIWIN] B] & SUOTJIIINSO1 


ee 


soo IOUIWeXO p INdAO[dWIS | & SPUBWIWIODSI JUSUIOJIOJ B [I Jo 
‘soyeorpuds suoloUoj ses op JoyInboe.s op afqissodui enbseid 949 
}IBAB IN] [I.Nb soxo1ys JUSWO][9} JUSTeJ9 OTeUUOT}OUOJ Ne segsodull 
SUOTJOIINSOI So] oOnb Jonbsewd yey sinoq[re ed & aIjIqie JT ‘JuoVoNs 
JUSUO}IVI] SUBS 9IB9JUIOI 939 B [I ‘-- xnvoIpUAS sjueJUeSeIdel Sey 
JUOp ‘SoIeUUOT}OUOJ Soy] sno} e onbijdde_s mb -- «eyinsue sipureyd 
as ‘pioge.p i19qgo» odiouud sf] 9300dso1 sed jeAR.U JOIUIOp 29 
SUIWIOD ‘SIIVUUOTJOUOJ 9] 9199}UIOI B [I J9 DIQAVS dos} UOTOURS OUN 
}I2]9 JUDWISIPSSUOD 9] ONb N[DUOD SIOJojNO} & sIJIQIe JT ‘Senud}UIBU 
9139 yuo IneAojdwi | Jed soosijjul suotsuedsns say seyno, = L-y 


‘pieS9 199 & INOsIAJodns UOS 9p suOTIONsUI xne 
sed }IVUIIOJUOD 9S OU [I Nb 49 SayeoIpUAS SOITATIOV xne JISSsoxe Sdule} 
un jIeIOBSUOD 19-INJ99 onb jrewyse [I.nb sored s1reuUoTIUOJ 99 Op 
o}INPUOD BL] & SUOTIOIISOI Sop gsodull yieAe InsAojdule J “uoTOUeS 
ap Jigns sues [IeAvI] Op SoINoy So] JUBINpP syedIpUAS UONe}JUsUINIOp 
®] Op sNqujsIp juoreae xneoiIpudAs sjuejueseidel seine .p 
enb 1jqej9 & cANoId eT ‘[IleAeI] Op SoInsy sey JUueINp seyeorIpuAS 
solrejje.p iodnoo0.s e olleuUONoUOJ os] 9[Qe[eoId ne sstIOjNe 
yeoipuAS np oyeooy uoNdes eB] op juopisoid 9] onb 9sixo jIeAe 
[I ‘ono Uq ‘[IeAeI) Op Nol] np JoJUesqe Ss IOAsp WeAOAgid [I,nb 
sloj onbeyd soueae | & sinof onenb MusAgid 9] op sind ‘sayIAyoR 
So][9} Op SsoInoy gp SUIOW ne_p sIAvoId UN IJIUINOJ sp UONONINsUI 
QUUOp P1Oge.pP AR IN] IOIWIOp 9g ~INoAOTdWIS.| op UONeSTIOIN | 
SUBS |IBARI] Op SoINoY So] JUepuod soyeoIpUAS solIesye p 19dnd90/s 
Op JURSIPIOJUI IN] SUOTIONISUI.p 91JUODUD.| B s][e jIeIOS [I NO jo 
‘xnonjodsolll 39 ISISSOIS 9IJUOUW }IVIOS 9S [I NO S}USpIOUI SoUNsoId 
ep e esuods1 uo sogsodwi 939 JusIeAe Inj Inb ‘suoloues sod 
9}S9]U0D & SIIVUUOTJOUOJ OT ‘[IVAvI] Op SoInoy so] jUeINp o[edIpUAS 
UuOTJeJUSWUNIOP VL] Op sNqIsIp 110Ae Inod gAOAUSI 9}9 JUDWTeUIy 
HeAe I9-INJoQ ‘o}INPUOD 9p sSojneJ jo UOTJeUIPIOqNsuUI.p sojoR 
sounseid ep ojins ev] & oITeUUOTDUOJ Ne SoAIssoi1sO1d suoIsuodsns 
sop ssodull yreae InoAojduis | ‘Suolsed90 sinoisn{d y ‘o1reuUuoTIUOFJ 
UN __p SaTvoIpuUAS SoJIAT}Oe So] eIpUIo.so1 ynod ineAojdure un ojonbey 


Suep oINsoul BR] WeUIeDUOD ([L6SZ 39 “SL & ELEST ‘THHST-7-99I 
UOISSIWIWIOD B] ap SISISSOP) uajup Suep s[eIJUNN UONsoNnbe]T 9-9 


‘JOJJo 399 
B d11OJVIV[IOP UOISIO9p oUN NpUdI B Jo SUBS SWIQUI 9] SUBP N]IUOD B 
UOISSIWIWOD BT “SOUTULIOJOpUI spotiod oun Inod sswiWoOU SssUIBDUO09 
SOIIVUUOTJOUOF So] InoOd sjNdoJJo sop JUOWIOSeUSUIeOI Op UOT}ENIIS 
9uN & NOI] QUUOP IUOP }IVAB jo SJI}DOJJo Sop JUSUIOSeUDUIROI 9] 
INS SAIOIIG B] OP SUBS NB KUOISSSd» OUN jIeN{SUOd [ 9xoUUL | OP 


ce 


(s}ouNsIp sinoAojduis) [J omied ev] & (9]eJUS UOTRIYSIUIWIpR) | oNIed 
BR] 9P OOD Np yojsuey 9] onb juejiod uoyesejsop oun spuewop e 
INdJwVIN0S9U Judse J ‘JOUNSIP IndAo;dwo uN nusAsp jso ‘onbijqnd 
UONIUOJ LV] OP J[eIJUSD UOTIVIJSIUIWIPe | Op UIOS Nv epeUeD SODIAIOS 
J9 SJUDWUIOUUOISIAOIddy .p sed srojorne yesiej nb “(99D) epeueg 
UOIVIIUNWIWOD sdnoOIy 9] ‘EG 6G] [WAP ,,[ BJ “oydUeI) o[]9,. nb inod 
UOISSIWIWOZD P| B o1Iesye | JOAOAUSI JNod s[eIJIGIe UOISID9p 9uN_p No 
9AIJII[[OD UOTJUSAUOD 9UN.p s[NOdEp ‘In| UOTES ‘Inb uOTesI[Go oun 
J9jnNd9X9 IVF INVA Inb InojJw1I90S9euU jUNde UN no IneAo;dws un.nb 
Up 66 gpoMse.J ‘onbijqnd uonouoy ey] suep [rears op suoreyol 
So] INS 1OT BV] OP 66 V[OWIe.] IMs 9puoJ IOAUSI UN ‘(9¢C-7-69] 
UOISSIWWOD BB] Op JOISSOp) 4OSa4— Np flasuoy ja wpouvy 
np anbyqnd uoyouog vi ap aauvijjp Suep osned ud OSTUI JUOWIOTeS9 
yIe}9 SJNIOJJo Sop JUOWIOSvUSUIVOI ZO] INS SATIIDIIG eI sS-9 


‘QAIJIO[[OD UOTJUSAUOD P| 
Q[OIA eae InsAO;dwis | onb -- jrequiooul Ins] sAnoid ev] op od1eyd 
RB] -- JoUOU B ISSNoI sed JUSIVAR.U S9S9] JUBUIT]SO Ss SOITBUUOTDUOJ 
so] onb njouod & oI[/q ‘sollewis}ul sojsod so] snssosoi1d np 
yedop op jurod swwod jieusld uo Is IIdIns JUsTe1INOd Inb sonbyeid 
SOINIIJJIP SO] 9UBI[NOS & s]][9 19 “JoIfNOWIed 93sod un suep 91INIeS 
ve] Ins onb jojnjd [eiouss us 1o;dwo.p os}INdes eB] INS jU99NR | 
HOU SJNIIJJo Sop JUSWOseUSWIVOI 9] INS 9ATOOIIG ve] ONb osnl 
B oNIqie JT ‘oJUSTVAINbs UOTJeIOUNUIOI SUN JUSP1IODIV INI] JIeSsoIpe 
So] uO sjonbxne sojysod so] onb 9SIxo jUO s|I J9 ‘sinotiodns xneoAlu 
Sop & SolleWtIsjUuI soysod sop 9gdnoso0 sduwic} ureyiso un sindop 
juoTeAe ‘juepuodsd ‘esned US SOIIBUUOTJOUOJ SOT ‘oYyoR}e.p soysod 
SINI] 9p NIAIU Nv sojsod soIjNe Pp SIDA SIBLIIP 919 JUO S]I ‘SJIDEIFJO 
Sop JUSWISPUSWILSI 9] INS SATIOIIG BP] & JUSWIOWIOJUOD ‘OI|IA 
o1jnev oun suep 99e] dap nj neoing Ins] onbs1o] Joseuswiep op osnjol 
JuoINS sjI_nb soide soirejUsp9dX9 SoIL[IOP 939 JUSIVAR SOIIPUUOTOUOJ 
So] “(OLTST ‘TSLHT B OSLHT-Z-99I UOISsSIMIWIOD ek] Op SIdIssop) 
pupanyy sueq  ‘sojsod somne.p inod solejuspsoxe soAojduie 
So] Jojuosoid ossind uo nb o941]IqQIssod ey] jJUoWUWe}JOU WOASId 
‘SsollvUuUOTJOUOJ sop yednyd ev] op SAID9[[OD UOTJUSAUOD BI] Op sted 
yey inb ‘sjydajjo sop JUSWIOSVUSUIROI 9] INS SATOOIIG VT Ff-9 


‘sosodui uooues 
B] JURIJIPOW Ud 9dUDJOAUIOD BS SIJIQIL | B OIIVIJSNOS JUSWIOTVI9}e]IUN 
jnod ou sinoAojdwo | ‘oseiqie | @ SAOAUSI 939 & JOS UN.Nb 
SIOJ 9uN ‘juBpUddsd ‘sJolID Sop JUSWId[SO1 Op snssodo1d 9] soide no 
JuBINp SIIVUI[CIOSIP UOTJOUBS BUN JOIJIPOU Op II] }Ie}9 INdAO[dUID | 
enb gyeusis & OIjIqIe. J ‘o1lejje.] olInsysul e oy[Iqey sed j1e}9.U 
eijiqie | onb sdusIpne | & NUSJNOS o}INSUD B [] ‘o1IeUI[dIOSIp oinsoul 


le 


] OP UONUSU 9]NO} JoIsSOp uos op s1NJeI Jo ogsoduut peak Inq [INb 
airerunoed uoyoues oun oleuUONoUOJ ne gsiInoquial B IneAo[dwA | 
‘(p8ZZ7Z-T-99| UOISSIMIWIOD BI Op JoIssop) dajxng SUB LEIQIE | 
ap souajeduioo ey e oddeyse osrejye | anb oj10s uo ores “OSeIVIQIe Pp 
9ousIpne oun.p aieA ev] gAOjdwa un.p JoIssop np osreul[diosip 
ginsow oyno} jueuniddns uo ‘[I-ynod insAojdwe uy ¢€-9 


‘a[qejeA JNOW uN Inod 9IDUaDdI] 939 }RAR 
SIIVUUOTJOUOJ OJ IS JOUIWISJEp & }ISISUOD Jo OBIe] snjd j1e}9 ISTeS 
11239 [I JUOp uONsonb ey] Jed ‘TE spe] ep uoNeorjdde | sp onsst 
souepnidsunf ev] op uswexe | e UoNdedsuONIIO ap dnooneeg Joj10dde 
eye} [I.nb guepep 39 SaguUOUSUISNS SoATeISIS9] SUOTBOIFIPOU 
So] g[eusIS e ‘spUOJ-UdIq UOS INS JUSWISIDUSSI[ 9] NUS}UTeUI 
suiowuesu e& inb ‘eniqre.y ‘onbijqnd uonouos ve] suep 1ojdurs.| 
INS 10'J B] OP [E BfoNJe.| op NJI9A us SoNpud JUSIVAR 9[eIOP9J INO) 
ev] 30 onbiyqnd uonouoj e] op uoIssIuMUOD ev] ep jodde p gywO0D 
9] enb suorstoep sop ins gAndde jso.s ineAojduis | ‘osesyIqie p 
sousipne, | YW ‘[Ieaes} ne jUsWIopuel sIeAneu uos juenNboAul 
us €66| UII | 2a] Seide o1reUUONDUOJ 9] 9IDUEOT] B InaAojduls | 


‘(186SZ-Z-99[ UOISSIMWIOD kB] ep JoIssop) wug sueq 7-9 


IOS9I], NP [Iesuog 9] Sse inoAo;dwia J anbssoy enbiyqnd 
UOT}OUOJ L] Op o[v.JUSD UOTVINSIUIWUPR | SUIBUOD IND «jUS9TIDUBII]» 
yno} op ‘enbijqnd uonouof ev] suep jleAvl, op suorjelel 
SO] INS 10] B] Op NPIOA uo ‘oSvIIQIe | & 1OAUAI 9] JUBUDJUTeU 1OAQId 
Z6 sPouse.| ‘Isuly ‘sIsIe[9 919 B -- «KJUEWIPesUOd 9] JURUTeUS 
aileuldiosip oinseu ono} s[qeijiqie yepusr inb -- enbijqnd 
UOOUOF V] SULP [IVALI} Op SUOT}EIOI Sey INS 1OT B] OP 7G 9[IIHe | 
ap sayiod ey] Jo aBoige 919 B TE BfOINe | ‘C66] Unf ,,[ BT ‘S}UIoNSOL 
sjyow sep inod enbijqnd uoysuoj ev] ep uoIsstuWIOD ev] op jodde .p 
aIIWIOD a] Jed sogstAo1 og JUeTeAnod IneAojduis | op SUOISID9p 
so] yo ‘onbijqnd uonouoy ev] suep tojdure,| Ins 107T e] op [E 9S ,| 
ap moA ua oyoedeour no s9duaj9dwioour sinod o1leuUuodUOJ 
un J9AOAual eAnod inoAojdwie un ‘¢g6], unt ,,[ os] jUeAY = [-9 


SHARD Ad 
ADVULIAUV,.d SNOISIDAG SALINVLYOdWNI 


ae J a) 





eel acenany er eried, 


; i | 


i ash ote asin i swurp mendes a 




























ae ye eet | 
. ov Ai ey, te by tai r 
ee pa ff rhe i. tebciae ny 
a one "el epi, “Roe | CoH Ah ili i 
Mi! tri ria pina) Oey airey 
— Rib i a ois ae Let Wey BRENT EG 
an pie Blremiod mk pit agen: eile 
i sl seat ef Bie C4) Wet ‘ a a dict :. 
paste a Dalees ek Ae ye aN MINA Ke. Gt iEpate 
v ne bappdid Ties pecan. gtr es Teh Be ccnhentatt 
| ering berth SROUES ITD fel cas bite He he. >) Syirranne: 46 76 
i Mar biniidn:: SHelavehe eo We ce WHY Det, mend | ; 
sah 96 rt ter | by in Waa ds ae LT) * 


wits ’ ; F 
ie pean peat | a yy ips te lisa = tr o? a) ; ~aty aA; 


aerate IDS A GE (Ske HE aed 
ral dl * ss ; 
era cones SNe | Phi 7 MA bees ba WA 


>” Fido! He eeahtiee “y nhs tet ea 
A Wore te > | 


wou" ae ante ron"? oe sbi 


Rae fi CLS a fic MSI ‘ OCCA. Qe: | Marry i, 

a io ate bre, AOA Bul is jour Oy fii TA epi bt ‘gt Let te Tair iy "1% 
4 an G1 ate ee gr iz ae es! Ponseytrit ao vd ote : ie 
RAED LS 26 Bu iaton A Ou Re Cee COME (Mra, Hy (OTT, SajOGLYs 

Bern ge ¢ cba aon o¢ thy eight Hentai fou)! me ecient 


Boniepetc2" dine joe caitGe ga SSN Bt chi HteNE ath cee 
it rok CHE Gres ad 4 bn Hin $ha} uk. ec anaye joer ire 
Y AGy Bie ‘ark 4 ye) tress sen arc SA Arie 3 ii BS vim oe a a 
Hreuce’ Penta i taines: tie 4 Dud ths en . Ife it dat pb 
S gee ontyonte psi Le Te iG ¥ Trt i Dh, Sssetad A pe, 
j 4 cult GESpir ai PF La RES gmk ge) See ae ie 
Biphe ARALE TEL AGRA col se artpetiom a Balk} “Wie 
Seca hr Ach; Ua a shih elk dln Sibi 
MEE ab ANP S! BbHeitio® bby Uihitece bn a 
Wapptcievy Yule SME y. Feit Va iat" AY 9 
rane — secant ‘cir Sani Ghebs le es niet: 


i: ij - Ue 
i t wa J ‘. 
‘i RSA S- i 


7 y T 4 - Ps ) fl | ‘ 
ao ais : a ?,. 7, 7 ; i 


= 







‘cgiecmaie amd oprtsec9 Hery” 


p Tyees ai 
(0 6 noe ie 


6C 


‘(S6-1b-V ou 
InOd ®] op JoIssop) s9uUe | Op Ulf BT & BdUBJSUI Ud }jIe}9 DIIJJe | 
‘UOISSIWIWIOD B] OP UOISIO9p ev] sfnuUe INO_D ve] enb Inod uolstAgI 
op opuewiop oun ‘o[elopay INOD kv] INS 1OT B] ep NYOA ua “oye1opej 
jedde p inoy ve] e gJuesoid & ojueIonbel oyeoIpuAs uOoTesIUeZIO |] 
‘UOTBINOSOU Op O}IUN | OP SOIQUIOW SoJIeUUOTIUOJ Se] Jo}Uasgidel 
op pielonuUos sdvyd US INsJVINOS9U Juase | ‘o1lessoo9U sed }1e}9 U 
uoyejuessidel op ulnios nesAnou uy, ‘s9lIpsi008 og yeAnod 
au aja ‘eAnoid oy09 Ijqeio nd jeae.u uonsenb ua efeoipuAs 
UOHeSIULSIO | SUIWIOD ‘uUOT}e}UeSeIdeI ep UlNIOS UN SUP XIOA 
sop oyofew ev] ndol eae o]J9 Nb I1[qQej9 .p UONLIP9i90v Pp spuewop 
eB] ojuosoid yuede oyeoipuAs uonestues1O | & yrequioout [I,nb sproep 
® UOISSIWIWIOD kB] ‘1OT ve] op (¢)Z7p 9ydeisered np jo (9¢¢ vOUTTe | 
op 9s][9ql] np sgtuny ve] Y ‘XIOA sep oseyed 9] 9ulerus 
e uonejuessidel ap unnios uA ‘epeuedg np onbijqnd uonsuog 
eB] op souel[y | Jed sojuosoider efop solreuuonsuoj ap Sal10d9}e9 
xnoep Jayuesoidel inod 9}1pe19908 o9 & 9pueWep e ‘anbijqnd uonouos 
B] SUP [IVARI] OP SUOTJLIOI Soy INS IOT B] ep Z 2[Ie.| op sues ne 
ajeoipuds uolestuesio oun ueionbol oT ‘(pl €-81-Zpl UoIsstuu0Z 
B] Op IoIssOp) NSD - 4ayAvajD4 asvg v] ap dNeJ Sap SANafjIwAavdT, J 
SasnaffIDADA], Sap Joaipudy aT oitejye | Sup UOTININSsqQns op UTyNIOS 
un e y10dde1 red onusains jso oJURSSOIDJUI UONeNYIS ou, «9-H 


‘uoysonb us uoleoseu 
op o}lUN | op IMnoye1OSou jusse p 31) & JUBIONbel 9] 9}IP9IOOe 
yo uolejuessidel op unos uN.p onus} ev] yueAoAgId adueUUOpIO 
uos onboagl & a]]9 ‘Juenbesuod eg “UOISIDEp BS OSIA9I 9][9 Nb Inod 
xnoueduit JOU UN }IeN{YSUOd BI9d “SIAR UOS Y ‘uoneueseidos op 
UNIDOS UN I1U9} op ayQNUT j1e}9 [I.Nb yo NjNoa indde_.| ap yrer1o1zousq 
juvionbal 9] onb justeAnold uoIsoype .p $oJ1v9 So] onb ‘saduey}suodIIO 
So] suep ‘sopensiod j1e}9 UOISSIMIWIOD BY yOuNSIp InsAojdwe un 
uuslAop InoAo;dulo | onb juUeAR UOTJLIDOS9U Op 9}1UN | Op SOIQUIOW 
sop yednyd ev] sjuosoidos jreae juvionbel 9] “Wuepusdsd ‘adue1INd90 || 
uq ‘UOTJeIN0S9uU Op s}iuN | op onsed juesiey soAOTdwo sop ayofew 
ve] op indde.; op ymof ojueronbor ey onb I[qeja 4so [I,S sWIgUI 
‘one oun & IoNnjIsqns 9s jNsA syedIpUAS UOTJeSIUeSIO oUN NbsIO] 
uolejussside1 op ulnios un ouuoplO 9o]j9a,nb ynoA inb onbiy1jod 
es & soyIOdal jSs9.S UOISSIMUIWIOD BY ‘“xnolIodu Jyuow ojne 4no} 
op osned & NO ‘ojeI}IUI sDUSIPNe | B S9OURAL JIJQ JUSWII|qeUuUOSIeI 
juoreAnod ou nb sjuowmnsie no oAnoid op sjuswel9 xneoAnou 





8C 


ap Jojuesgid essind uo.nb snod no ‘sayjaAnou sodue}suodi19 
Op sIQIUIN] B] & UOISID9p SUN Pp UBWeXd9dI 9] oIJOUWIOd Op j1}9 107] 
RB] Op LZ spose | op yol[qo., onb gyeusis e UOISSIMIWIOD eT = sS-y 


‘uoTJeINOSOU Op 9}1UN | suep sIdWIO. 
soAo[duwia sap juso Inod Qg sulow nv_.p indde | year {1,nb yuenbipur 
‘UONLIIPsINIV Pp spuKUOp ve] 9psdoi1d jUueAe SIOW XIS Sap siINOd 
Ne So9UBIS ‘UOISSYPe .P SOILD Sop UOISSIWIWIOZ ke] & oJUdSOId jIBAR 
[i.nb 39 sdnois 90 Inod 99}IpPsi90R oIJ9 B WepUeWEp Inb syeoIpuUAs 
uOnesIuesIO 9[NZs ke] 4IeJ9 J[I.nb suUOp juR}o ‘UONe}UESoIdOI 
Op UNNIOS SUBS INO}VIDOB9U JUSSe.P 9111} & OJIPSIONe O19 JIeIAOP 
[i.nb I0]eA yey e& [losuoD OT ‘oenpudsl yeAe o{[9,.nb oIMorI9}Ue 
UOISIS9p 9UN JoTjIpow op (enbijqnd uoysuoj ey] suep jreavi op 
SUOTJBIOI SO] INS 1O'T LP] OP /Z VII ,| OP NIA UD) UOISSIUIWIOZ Pe] & 
gpuewiop e& ajvoIpuAs uolestuesIO oun ‘(79-87-SZ[ UOISSIWIWIOZ PB] 
9p JOISsSOp) DpounD uoywoiunuMUoD adnody Ja ppouvy np anbygqnd 
uoYIUuo, vj ap Sanbiydpas SjAv Sap suOolUN Sap jlasuoy suUeq’s p-f 


‘UINIOS SUIOTXNOp UN_p onus} ve] Jed jo yeNIUI UNNIOS 
np uonejnuue | Jed AOS XNOIW }1e1OS UOT}R}IPSINIV Pp snssodo1d 9] 
anb IIOARS & SIAR UOS 919}I91 B UOISSIWIWIOZ ev] ‘epuewop ev] juRjoloI 
Uy (P9-67-STZI UOISSIWIUWIOD BL] Op IeISSOp) so9}oedso1 939 sed 
JUSIVAR U UdWIX99I NP S9dUdSIX9 So] aonb Jou! 9] Inod sIsies 939 & 
9]]29 JUOp onbijqnd uoyoUOo;J eB] suep [IvALI] Op SUOTILIOI So] INS IOT 
RB] Op LZ 9[OIe | INS S9pUOJ UOISIASI Op opueWop v] o}efo1 oyINS PB] 
Jed & UOISSIUIWIOZ BT [IARI Op XNdI] Soy INS ONA US UdIQ S}IOIpUS 
Sop B UOISID9p VS op SoIdod Sop IOYIIFFe .p jo 1OT BP] Op oUODUD | 
BR juoreyye nb uoleIpsis0e p snssoooid ne SdATje[ol sopATOR 
SO9S IOSssed op INnsAO[dWId | & FUUOPIO JUSWIS[eS9 B UOISSIWIWIOD eT 
‘ayeysod o10A Jed nus} 9139 & UNNIOS NesANOU UN_p onuUd} ve] sUUOpIO 
J9 SjINIJop JUSTIOS sUTJeT[Nq soy onb sguUOpIO ‘UOTJeJUSSeId91 op 
uIJNIOS I91WOId 3] s[nNUUe B UOISSIUIWIOD ev] ‘Uenbesuod Ieg ss ¢-f 


‘Iojuoseidel soy Inod 99}Ipes90v j1e}9 
ayeoipudAs uonesiuesso | IS S9AO[dWO So] JUSIVIPUST}GO Nb sosejueAL 
So] JIRUUOTJUSW 9U UO UTjJo][Nq 9] suep jied ojjnu onb sJonbiews! 
yey ono us & Iq ‘UoNRUssoIdoI op uNNIOS so] Io.UONTJUI.p 
eyeuoue jo sAISnqe dsATje}U0} oUN jIeJUeSsoIde1 InoAO[dud || 
ep uoynq os] onb osnf e UOISsSIWWOD) Rk] ‘“UOT}eJIPSIDNR Pp 
snssoooid of jueinp§ soAojduio ses d0ae  Jonbrunwwos 
9p inoAojdws | & jIpiejUI juoWNjosqe sed jos ou jI.nb uslg 
‘onbijqnd uonsuoj ev] suep [IeAel] op suUOT}e[o1 So] Ins IOT ve] Op 
Q O[DIe | Op UOTLIOIA oun jIeNj}YSUOd B99 oNb N[DUOd jo ojURUSIE]d 
Be] & UOSIeI QUUOP & UOISSIWIWOD BY ‘sfeoIpuAS UOTeSIURSIO | 


Le 


Jed Jojussoidol oly oS Inod jueJOA Ud UdII jJUSIvIOUSeS OU 
uONeINOS9U ap 9jIUN | SuBp STIduIOD saAO[duIa so] 10] eB] Jed ssoduit 
UONeIDUNUIEI BT ap [9d Np ssned ve nb jresip ‘souel][y | uoTes “inb 
KUOTJeJIPSIIIV Pp Snsssdoig - Inof e ssIP_» 9[NIWUI UNdT]NG uN 930A 
ap HoIp sf yuede soAojduia xne 9}sod jreae inoAojdwie,T ‘[IeAey 
ep efeAojsp enbyeid oun jyrenjysuod uonejyussoidel op uljnios 
un jueinp sgAojdura sas ja InosAojdwie un sue UONedIUNUIUIOD 
eB] IS IIOAeS op je}9 uOoNsenb ev] “(ZPL-67Z-[9] UoTISstuIUIOD 
B] Op JoIssop) sagnv Ja ajouoypvu ajojidpd vi ap uolssimuo) 
ja vpoupoy) np anbyqnd uoyouoy vi ap aouvyjp sueq 72-4 


‘ojureyd e] 
gjofo1 & UOISSIWIWOD PB] “OlIef O] OP OSI[SOU JIeAR [I OWIWIOD “WOU 
UOS Ud ISB .P PUBYO B] IOUUOP IN] Vp jo IOIUIOp 9d Op sdUBSSTeUUOD 
eB] & jous of Joyod ap asSI[qO proge.p je}o oIeUUOTOUO; 
8] “Ineye1Ioossu jusse uos sed soinsse uonejussoidol ev] ap 
ayiyenb ev] op oipureyd os 110Anod op jueAe nb nyjouos & UOTSsIWIUIOZ 
BJT ‘o}INpuod ep sUsIT BS Op jUeINOD ne INo}JVIDN0S9U jude] 
SI}JOW SUBS SIeUI ‘aInpgd0Id 9] 9p SUC] Ne 43NO} OUIEW-IN] 9}USdSoI1daI 
SUIOWIUBSU 4Ie}9,S ID-IN[9d ‘SJolId sop JUSWIO[GeI ep oinpsdold 
eB] ep Joyed sorwoid np ejep-ne soso] JUeWISsE.s soleuUOTOUOF 
Se] Jojuesoidel op yop 9] sileuUOTOUOJ Ne 911}01 JUassne 
esned ua xneoipuds sjuejuesoidel soy onb uslg ‘yOIpue uos ke 
UOTJVUIWILIOSIP ap Jo JUSWI9T9dIeY Op sANoId jIej yreAe InoAo;dus | 
enb jenseye jt jenbs, suep ‘Joris uos op syiey sep sodoid 
B Id}j[NSUOD 9s] SUBS ISUIG ISB JUSIVAR ST] “SAT}OO][OO UOTJUdAUOD 
Be] ep uonezoidisjul., JUeUIIDUOD JolIs UuOos Inod Inozye1ID0S9U 
juese | op indde | jueiNe1 ud MOASp 99 & onbueuU JUdTeAR ‘aTeD0T 
uolses es suep ‘sasoddo uonoey oun.p soiquiow sey onb nuejnos 
B® njg [eorpuds juejuesoidel un “(gZ/-Z-[9[ UOISsIWIWIOD ke] Op 
IaIssOp) sadjnpv ja sadinbg ja Bury sueq ‘ejqeyinbo uoyejuassidel 
ep IlOAep un ayelapey oenbifqnd uonyouoy ke] op sinoje1oosou 
sjuose xne ssoduit enbijqnd uonsuoj ev] suep [IeAvly op SuONe]al soy 
Ans 10'T B] op (Z)OT eydessesed 9] ‘Ego unl, of sindeq = T-y 


NOISSHTNINNOD 
V1 dd SALNVIYOdWI SNOISIDAG 






17 ed ek 
ib ep " ee 
n 7 7 ' - 
aiae Dd . 


anes s acini ono} 

: oly’ as ‘jee bos ieiye 
LD ATE, ted ‘ene any Poors 
Lay? aso. ty “eohcepen, RAP wosotd ny =, Se, 
PD’ specs as Gg. Oh Ag) wheapety f sou» 
> eagorvay Te Ol Ghia tro UE riven ap 
mal spss aed ae wy a we s32088 aid Oot. ga 
























Sa IAGSS SS4EALi1¥ 


i p C* - oy Ae, % ° i ¥ , “ee : 5 y A j 
wOnsanl 2a! ios asrdiand eM Lica oF ES ERA ¥ 


S : 4 My 7 ; y ot 

Ae ets ee (WOK! B?. CANS GE eRe Feats ae), ee 
Rectal gal Sati mae a , Si site twes.) wh 
prone tf ae PIIVAE PURSE EL AN PRA Link OLED 


sid id val i 1: SRO: 4 RR) BW et) aD Pe Aw Tata 
ff too ROG OP UYe kOpuUEmep Sap cHOgD MT Gane Nodal 
(x8 oD hs } Spey ' PY TJ a iz, ALY . eA wait [erie Pe ~ i: } 
4 } ‘ i 
mi. hia ee ae eh) VAP NaF ADD of , ep ee 
rie fv) (RUSTE Ob )| | a! , Me FERTIL) OAT 
ae Zot e L 100% » a4 dh tbh St : ; " ' wl ‘6 a) hey ,) pt } oP Polit 
RUG a G7 {aia TIO ru [ 
ni 4 € 
oS “hide? [) SAG Viel Oe Fur: MOP FEO NIGP A aT bf 
Ot fH TH INGIOULUNERI Ode: try, see aq, 2) iY 
: a4 Pee Bl BS baeiogs Fee WA ath UA) “SOP TTY. 22) 
SWoieiboly ap wePy Ry “AgaLy Fhe, Se ]) SUE | 
ne wt itt er “jsCudel 45. 205 Sep! eMseign ai oh 
“~ @ a j 
a (439351 uu , j es , t j oo a 21g sew 
4 aj <iVD ) ea) ery 1S.* ; iat ree a! AR a tpoU al 
Os On artis . S A’ a} Te s) é y 2) a & tL ) .¥ A 
b Ckaasttg2 CN) Seip Te Qi and SHI Phe RRR ‘0 ¥e na ed 


| AGAS se. GU2e OMe sy vet Hues fewne ttre 
patie cyvenir Fiompg eee angdyeyeau ay adhe cnet usteslods 
Meuiie! pe life sybase dix Tuyo(matatn. ee bog ntgeteqee: Ratep 
REN Tethesicny aah for rae bigs NS: OOP Loree atipe 1b 
PSPS INICUTRE fel ueyRPOLS. get. ep erpiiaone. Te. 
cme qoe tiofieumpes go cowempsron be qea baie: din 


Calis saugs" 79 fompie ge qeummige: gorge hagaupegen- game 


Sc 


‘sAed np o][9y499,] & Sous. ¢| 
suep snud} 939 jUO ‘O}XIW! JeUOTJVU [IOSUOD 92] DEAR 4190U09 
op sQUOU ‘SPUSIOJJIP Op UOINJOSEI op SIOI[aIe [Z “EMENO & SNud} 
SJolls Sop UOTVIPSU BY] INS sIOI[9NJe XIS sop snjd uq ‘JeUUOp as 
ep onuuUod juo sjuspsdeid sj1odde1 so] ye19 JUSTeSTe} JUOP SIOI[O}e 
soyT ‘g}uoWIsne & SoT[o o1JUD SUOTJL[9I So] JoIOI[9UIe B JUdYdIOYS 
inb soyied sop sed uoyeyjnsuod op sowwelsoid sop sped 9] 
suep soojueseld opie p sopuewop op siquiou 9] ‘oouUe 9}}0 «= 6 -'—F 


VC 


‘sduio} owoUw 
ud S9[s91 91J9 JUDANOEd SIOISSOp sinoIsn[d onb no JeIssop swew 
un suep sodnoise1 319 JUsANed S9s9] JUBUIIISS,S soeUUOTOUOJ 
sinoisnjd onb ‘olney e& ssuUue suNp sodjIode1 jUOS solrejye 
soulejiao onb guuop juejo oouuey Inod soasis9id snjd soouuop 
Sop IIUINOJ Op SIIDIJJIP Iso [J] ‘UOKeIpsw ey op usAOW ne so]sol 
919 1U0 SojUIe]d Sop jo SJolls Sop % QB UOIIAUY ‘oJUNp9d91d oguUUR,] 
sindep gsueyds dnoonesq sed eU snuUdAIOJUI JUOS UOTeIpew op 
SODIAIOS SO] Sjonbso] suep sojureyd op jo Sjolls op sIqUIOU OTs -'—F] 


SHOIAUHS SHALNV 


‘suodsns 
us suolsenb so] ins giedoid 939 & y1odde1 un jo pusl9jjIp np uonsod 
9un Ins senpusjus juos os sonied soy ‘uoNsonb us uoneID039UuU 
op soytun soy ied sostA jusrelos soAojdwae sjonb I10Aes op 
uoysonb ve] ins j1ej10d puslajjIp oJ ‘JOUNSIP InsAo;dwioe un onusAep 
JUSWIWIS991 jIv}9 INb oISIOUD] Op [BUOTeU Sd1JJQ,] Op seAo[duie 
So] JojUoso1d9o1 op ulje SopueWep sop ssodep jusIeAR sINoJeIDO0S9U 
sjuose xnoep soy ‘epeuey np onbijqnd uonsuoj ev] op jouuorssojoid 
nyYWsUuy,] 10 epeueDy np onbijqnd uonouoy ke] sp souRly[y] 
‘9ISIOUS,| Op [eUOTwU Sd1JJO,] BSNeD US jJUR}WOW PUdIOJJIP uN/p 
UusWIeXd,| B Jopsd0id op ule pE [NIV] Ins s9puoy opueUOp ouN,p 
Seo 9] SUBP SUIWOU 939 JUDWIO[eS9 & UOTIVIPOW op juose UML -F 


‘UOISSIWIWIOZD BI & 
SIUINOS 9119,P JURA 9[S9I 939 & UN JUOP ‘S¥d SIOIUIOp XNOp So] Suep 
yinpold 939 & InoJeUIWIeXE,p JIoddel uA ‘soed so] oud 9}U9}U9 
9UuN,p ojINs ev] B SOO[d91 939 UO jINY JUOp ‘solIeJye xIp eB ped sud 
JUO UOIJVIPSW op sjuose so] ‘oquUB 9}}09q) ‘SoljIed sop SUOTIRAIOSgO 
So] Ins onb owew op ‘oddel 99 Ins sspuoJ UOISID9p suUN 9j}INSUO 
pudl UOISSIWIUIOD ke] “UIOSeq NY ‘UsWIeXx9, B spedold |I ‘o1le1UO0D 
seo oO] suep ‘Jo oipuojuass Be soied soy Jouswep siqissod jso 
[LS IIOA Op plOge,P 9}Ud} [I ‘O1}1] 99 YW ‘“UOISSIWIWIOD Be] & 19-So][99 
Ins y10ddei un airey ap jo 93S0d ne sai] soyjIqesuodsai Jo says") sop 
UusWIeXd,| & Jopsd0id B 9SIIOJNe Jso UOTJeIPSU op JUSse UN ‘osoddo 
As inoAojdwiay onb yo njoxe snjd jos ou ojysod unnb ssodoid 
Inojye1o0s9u jusse] onbsioy no ‘esoddo As Insje1s0s9u juss] 


—enb jo uoneIN039U op o}IUN oUN,pP snjoOxe jUSTOS BdUBIJUOD op No 
| UOTJVIIP op sojsod sop onb spuewep IneAojdue unnbsioqJ 9-7 


SNHNVXa 


€C 


‘UONeI[IOUOD Op Neoing uNn|p 
JUDUASSI[QuIJO,P OpueWOp ouNoNe ndol BU UOISSIWWIOD WPT = S-F 


‘eSII] Uo SUOTJsoNb op siqwiou 9] UST onbsoid e& o1INpdl 
op stwiod & SUSISOP INoJVIPOW oT ‘sepueWOp 9oj9 e oTIeEd 99190 
9UN,P Spley] 30 “OATJOB][OO UOIUSAUOD 9UN dIN[IUOD kB soj[NIIJJIp 
sesnelieas op sAnoids yuo sonied soy QOH np saAojdwep 
ednois un inod 1919089uU op JIOIp 9] NuS}qo & epeuLy np sonbiydeis 
sue sep suolugQ, sep jyeoipudAg 9] ‘JounsIp inoAojduiap on ke 
(QOD) epeuey uonevotunwiWwog sdnoin np uoyesis ej soidy ss p-"—] 


‘Son[OSe1 939 UO Suedsns 
uo suoysonb op o1quiou pueis UN “Inojel[INU0D UN,p opIe, dOAe ‘Jo 
UOHeINOSOU Op 9[Qe} BT B SOOUINOJOI JUOS SoTjIed Soy ‘Insjonbus,| op 
ywoddel np jodep os] soidy ‘o}ISIOAIUN,pP SInessojoid op 99Nj}1}SUOD 
uoyeisosou op oyun oun juvjussoIdel InoJeIoOs9Uu jUuNse] 40 
(epeuesd np Iose1L, np [lesuog 97) IneAojduie,| Jopre,p ulye swuo0U 
919 B INd}VI[INUOD UN “IoTUJOp ue] sJOddeI puslojjIP uNSsueq ¢-¥ 


‘QUIWIOU 949 BU INoyVI]IOUOD UNONe ‘pudrIejjIp owodos ne je} & INb 
99 UG ‘INd}eIj[IOUOd UNpP opIe,] IBAv S9[S91 939 UO XIS ‘soI;qnd uoU 
SPUO} Sop [OUUOSIO 9] OSNVd Ud JULJOW SPUSIOJJIP So] WUIegG  7%-F 


‘QAIJIO[[OD UOTJUSAUOD op sed jIe}SIxXO,U [I NO SUOTJeN}IS sop 
SUBP SPUSIOJJIP Sop Ins jUoTeIOd sone xnop soy ‘soouUOTjUSIUSNS 
SOATJVISISST SUOTJISOdsIp soy Jed gstIA sed jsa,u Inb soljqnd uou 
SPUOJ Sop JOUUOSIOg 9] OSNeD Ud JUSIL}JOW SoT[o oJUS,p }dag ‘sondol 
919 JUO SIOI}] UNP UONUSAIOJULP SopueWOp Jnou spnjo,, & soUUR,] 
juepusg ‘Jonbiddes sp snunuod yuo xneIopoj SoIeUUOTJIUOJ SO] 
sno} onbsold op SdAI}d9[[09 SUOTJUSAUOD So] Jed snAsid uoNeIoUNWOT 
OP SOWISII So] 19 IO[dUIO,p SUOTJIPUOD So] 9doI10I1d JUO INb sonbijqnd 
sosuodep sop UOISsoIdWOd B] INS E66 OP Z ,U IOT B] Op Je 1[qnd 
in9jo9s Np uoyeIOUNWI9I BT Ins IOT ve] op suoNIsodsip sey [-| 


NOLLVIGHNW LA NOLEVYTIONOO 


| 
: 
: 
/ 


cc 


Pou ep eo EY aoiemep 
BS Npusl a10due sed jIeAe_U 9WWOU 9}9 & INb oSeIVIGQIe Pp [IOSUOD OT 
‘9[[PUUOISSesO1d 19 ONbIJUSIOS 911099}¥9 ‘OIIV}ISIOATUN JUSWIOUSIOSUA 


ednois 9] suep stidwiod 10se1f, np jlesuod np seAojdure sap wou 
“Ne oSeI}IGIe Pp spueWEp oUN 9JUDSOId B SUBIPBULD SdIIL}I[IW SOSeT]]OO 


Sep sInossojoid Sop UONeIDOSSY ,|[ ‘olrejje OIOIUJOp ek] sUeq s-q 


‘anpuel 939 & UOISIO9p ouN jo oWWIOU 
919 & BSeIIIGIe Pp [IasuOd U_) ‘senbijqnd sesuedap sep uorsseiduros 


tc 


ve] Ins 107 ev] B mofnsse sed jIe}9,U BpeURD UONeoTUNUIUO) 
adno1y a] ‘sexouuos suoneiodo sone jo olowtiduil p uonsnpold 
uoneoseu op oyun, op otsed juesiey epeued) uolyeoruNUIUIO) 
adnoiy np soieuuoysuoy sop wou ne oseijiqie.p spueulop 
aun gjuesgid & epeueg np onbijqnd uonouoy e] op sonbiydeis 
sje sap suolun sop [Ilosuod 9] ‘olrejye oljne oun sueq p-d 


‘g0udIpNe 9UN SUDO) OSeIIIQIe .P [IaSUOD 9] eNb yueAR JUSWO[SEI 
un njouod juo sonsed so] ‘UOJUSIL, OA B] JURUIDUOD SITE | 
SUB] ‘ONPUSI 919 B UOISIO9p 9UN J9 9UIWIOU 99 B OSLIJIQIL _P [IOSUOD 
uN “EMENO DA ®] JUBUIODUOD oIIeJJe | Sue ‘“UOJUSIL, OA B] 2B 39 
BMENO JAG ®] & JULT[IEALT] Jo JNRISIUIWIPe UdT}NOS a11089}e9 B] Op 
sorquiaw so1qnd uou spuoj sep jauuosied np s9Aojdule sop wou ne 
epeuey np onbijqnd uonouo, e] op souel[y | Jed seoyuesoid 939 UO 
99uue | JueINp sondol oseIIGIe .p sopuewap ayyenb sop xneq ss ¢- 


‘epnje | & soUUe | Op INqep Ne enpudl 939 B s[eI}IGIL 
uoIsIoep eur) ‘senbijqnd sosuedep sep uorsselduioo e] Ins 10T PB] 
v jelnsse sed j1e}9 ,u INokojdwis Jog ‘aI[IAJOSeg DA Be] B sorqnd 
uou SspuoJ sep JoUUOSIog 9] INod jueT]IeAeL yo uONEO[dxq 39 
JVISIUILUpe UsTNOS SerJ039}e9 xne yuvus}edde seAojduie sop wou 
ne epeues np onbiqnd uonouoy ve] ep souely[y.| Jed segjuesoid 
919 JUSTeAR SegyOdel SopueUop so’ “(Q NeeTqQe} 9] 110A) oJUSp9d9I1d 
a9uUe | op seojodel 939 JUSTeAe xNop JUOP ‘eseI}IQIe Pp SopueWop 
XIS NUILUXO & UOISSIWIWOZD P| ‘opnjye ., B s9UUe | opsInoo ny 7-d 


‘oseiqie | Inod 93do 
JUSIVAR SOITBUUOTOUOJ 6ZO BZ JUedNOIseI UOTJeIOOSEU Op So}IUN [6 
‘opnjo | & ooUUe | Op UJ B] WY ‘“opuol sureyoold ev] Inod guuop }10s 
Ia1I9039u op SIAv.] onb yuRAe JeSueyo 9] ynod inoye1ooseu jusse | 
SIRUI ‘SINOD Ud SUOIJLIDOZ9U Op SpuUOl k] InOd ynBA ISTOY JUSUIO[sEI 
ap epouwl oy ‘«s}gI9}UD>,p Si]Juod say no IMeAojdwie.] I0AeV 
SUOI}VIDOSEU Sas SUP SesseduII So] dIpNosel Inod inoye190s9u jusse 
un 11stoys ynoed onb suoydo xnop sep oun,| jso oseIyIqie.JT I-d 


SCNAUAAAIG 
Sad ADVULIGUV. SAULVAAV 





.. , 
. 
yas oy 
i 
7 
H 
py 
jor 
mi ( - 7 
i 
i 
beer: ty . 
u 
046 », ; ’ : 
’ 
> , sb, , : ‘ r f 
BS wove 
‘4 > 
ic Paki ist iG RSE 
BWM ahs f : 
‘ Sth? Agee t ; 4 : 
apy : iY SiS! wretsaly. 
a, AG y HEUDG? 106 ae | val 
\e oJ A ie sh: Se? a) 

G Jou , Cale iii 1h S y 
ig Aartlae' hada Sees": SRP AEE Oe 
mp wea qe WUTiLS of Uris Hye uy (ee Ter 

‘ 





» 
4 
/ 
s.¢@ 
] 
“> 
> 
el tl) 


C16 - Les 


dd, SCL | Hi BS bt 


our LUGE 11 ie 


rf 


61 


OSIOYSUY A, 
Sihbe BA eS Pe. 

eUuIsOYy 

doqengd ‘esNUOs/y 


IOSPUIM, 
‘oyUOIOy,, «=©6AIngpng = Sole -91S-}[NVS 
‘EMEYQ UOpuoT ‘fuojssury ‘uOTTUIe_ 


AsupAs ‘xejiey 
uoJOUOP “JsINYye | 
Sodiuul 
UMO}9}}O[IVYD 
BIIOJOIA “JOANOOUBA, 


JeY{ OUIDOpoy| ‘uOJUOWIpY ‘fAresyey 


UOyN, 
QANON-O1IIL, 
‘UBMOYIICYSES 


9aqgeng) 


:O1IeJUQ 
‘OSSO9q-9][[OANON 
‘YOIMSUNIg-nesAnoN 
eQo}UL| 
‘plenopy-sdUlIq-np-9]] 
‘onbiuue}lig-sIquiojo) 


eUOqly 


‘SOJUBAINS S9}I[BIO] So] Suep onb soousrIpne sop siewsosep 
JUST] SU UOISSIWIWOD ek] ‘Solresstuu0d sop sdwid} 9] JosIjyn xno 
op j9 JuoWSOR|dop op sivjj Soy] WNWIUIW Ne slINpsl ep ulfy L-—D 


8 


C661 & 0661 AP Senda jo Sad}1OdoI sollejje p 
oIquIOU 9] O1JUOW 6 NvZI[qQe} BT ‘sOUsIpNe.p sinof op snyd je19Ues 
US JUS}ISSOI9U “S9AI}I9[[0D SUOUSAUOD Sop UOTJUIWILIOSIPyUe osne]o 
RB] op uoneyoidiojul.| 9p jJUB[NOdEp so]Jeo onb sajjoi ‘saxe;duros 
sollejje SoT ‘opnjyrqey.p enb soxe[duroo snjd sg[gAoJ JUOS OS SIOAUAI 
Sep d1quiou UO UN ‘aYyduUeAZI UY ‘oJUNpsdeI1d sguUP | e& yOdde1 Jed 
UOT}NUIWIP SUN d}Uesgidel Inb 99 ‘aseIqse Inod uOIssIWIUWIOD eT B 
S9AOAUSI 939 JUO SJolIS 69/ OP [e}0} UN ‘oQUUR | Op sInoOONy 9-9 


‘O[PIIQIe UOISIO9p 9UN,P NO 9AT}I9TI[O9 
UOT}JUSAUOD 9UN Pp a[Nodep ‘sIAe UOsS B ‘INb UONeSI[GO oun Iayndexe 
Olle} B 9YOIOYO Ineye1oosau jusse | no inoAojdwie | enbs1o] seo 9] 
SO. ‘[ONpPrArpul fous un.p jolqo.| o1rey yUoAnod ou inb sasy1] sep 


| JUSWA|SOI Op spOUu 9| WOASId G6 9JONI,T ‘sjINYsuI 939 JUOUIOTeBO 
_ yuo ojuapedeid eguue | ap s9yode1 s1Uu9s 99 Op Sjoll3 Q| ‘IT e] op 


66 9[9WIv | Op NYOA ua S9AOAUSI 919 JUO SJolIS XNOP-}SUIA = G-D 


‘OSLIVIQIL | & S9AOAUDI 9}9 JUO OINJeU 93399 Op SJolIs ZCZ 


| ‘Je10} NY ‘sduURIJUOD ep No UONeIIp ep ajsod un yuedno90 sjI.nb 
— gdsed 9A1]99][09 UOTVIDOS9U BL] Op SN[Oxe yUOS INb xned jUeUTUIeIOU 


‘Ineye19039u jusse p sed juo.u Inb solreuUuOTdUO} sa] Jed soyuaseid 


 Sjelis sey jusweyesa pusiduiod s1089yeo ood = oS BIJIQUE| 
_ ® Jos uos JaAOAual Inod Inoye19089u JuSse UOS op UOTeqoldde | 
_ J1u9}q0_.p uloseq sed &.U sIleUUONDUOJ 9] ‘sed [Iored uq ‘onbijqnd 


UuOTOUOF LT SuBp I1o;duId.[ Ins IO] ev] Jed gsIA jUoWssoIdxe sed 
}so.U IND JUSWIAIOUSOT] JNO} INs }9 UOTepeIZONSI B] Ins yud}I0d Inb 
O[P1JUSO UOTJCIISIUIWIPL [| OP SOITBUUOTJOUOJ Sop SJalId soy pusidu0d 


| ar108eyeo oy00 ‘eget unl. 9] enbiyqnd uonouoj ev] ap suT0jor 


| ®] Ins 1oJ ke] sp uonesinusold ey stindsq ‘orlelunsed uooUues 


oun no uolsuadsns ev] ‘jUusWIsIPssuOd 9] JUBUIeNUS oITeUT[dIOSIp 
oINseul 9UN.p jJUB[NODSEp sJolIs soy] onb oseIqse. | eB IOAOAUDI 
yreAnod ou slleuuoNduoy un ‘¢g6] unt |, oj ueAY ‘(2 30 (9(1)Z6 
SPOUI[E XNV SIUIJap JSo SO[qeIJIGIV SJOLIS Op o1IOS9}v9 oINe. JT Ss p-*D 


‘OSVIJIGIe | & SOAOAUSI 939 JUO 


| 91U8S 99 Op SJoLIS C6p OpNjo.| & ooUUL | Op SINOD NY ‘INoyeIDOSeU 


juose uos sp uoNegodde | 11U9}q0 JIOp s1IeUUOTJOUO; 9] ‘OSeIVIGIL | 


Li 


B o1Uua83 90 op Jous un JaAOAUAI INOg ‘s]eIJIQIe UOISIS9p ouN_p NO 
9AIN9][[OD UOTJUSAUOD OUN _pP UOTeI9IdIOJUI,| op No uoTeoI{dde | op 
JuB|NODEp sfolId So] puordwiod ‘(m(1)Z| B9UT]e | & OTUIZEp “ogTWIOId 
BT] ‘Solqeiqie sjolis op solodsayeo xnep suUOT}USW 76 BITE] 
‘LO6[ JuAe sindop synejnuind xnejo} sep onb Isure “O66 
[Ae sindep sguue onbeyd 107T &] ap sepoie sJUsIOjJJIP Sop NYOA 
Ud OSVIVIQIL.| & S9AOAUOI SJolIS Sop je}19 WRF Q Nesjqe} oT ¢€-D 


‘OIIGIL Pp 
SoljjO jJuRsIeJ o1lesstwWWOD un sed sgyouel) jo Snpudjus s1o]e 
JUOS SJolId sey ‘soide-19 soluljgp solodeyeo xne juepuodsel109 
SJolis soo Is yuowonbiun ‘99 49 7G S[OIe.| 9p NJOA Ud ISLIJIGIL | 
B SjJous sino] 1aAOAUSI yUANEd SEs9] JUBUII}SA.S SoITBUUOTIIUOJ 
so] onb oainpsooid ev] op sioljed soy sno} sed gssed ang soide 
JUDUIO[NIS }S9,.d  “SOATJIO[JOD SUOTJUBAUOD se] suUBP NO qALYAOD PI] 
ap sinpsooid op so[Se1 Jo JUDUIO[SOY So] SUBP sI[qQe}9 }Se SJolIs Sop 
JUSUI9|Z9I Op sInpgdoid eT ‘10T eB] & salnsse yUOS INb souIsTUBSIO 
NO SOJOJSIUIUI So] SUep JUSWO[SeI op osinpgd01d ke] ep Jorjed 
Joulop ne Jotwoid np jous un JojUuaseid ap “SUOT}IPUOD SOUIe}II9 B 
‘JIOIP 9] SOITEUUOTJOUOJ XNev WeUUODEL OT BP] ep [6 9fIHWe.J 7D 


‘SOATJOO][OO SUONUSAUOD Sep UOTJBINOS9U ke] JUBpUed JUDUUSIAINS 
Inb S}I]JUOd So] SIIP-e-jS9,9 ‘«s}gI9QJUD» Sop Ins jueyod s}I]fuo0d 
SOP S110]NI9X9 JUSWIO]SeI1 NP sed 9] SULP SPUSIOJJIP Sop sseIIGIL .p 
yuepuedso oped 10J ey ‘“WNOd 4jno} «KAseNIGQIe» sinpgoold 
aye0 eajjedde uo souajedurod ep sinojoos somne sop yednid P| 
suep onb uorg ‘s}IOIp sop & j1e1} JuUBAR SOBIII] Sop JNIUIJEp JUSWIE|SeI 
9] IousISop inod «sjolis sop sseNIqie» uUorsseIdxe.| a1o[dure 
OJ BT ‘JUOWSTIOUSOT] Ne jo sInofew sireul[dIosIp oinseu oun .p 
uonisodur.| @ o100Ud NO sjeIIIGQIe UOISIOa9p aUuN.p NO sATd9T[09 
uoWuUsAUOD 9UN.p UOneJoIdIOJUI.| B No uoTeoTdde., e je JUO 
Inb sjolls op W1Be_S |] “KS}HOIP» Sop B SJNBIOI SJolus Sap sseIIqIe .p 
ewisel un.nb sure ‘sosioAIp sot} suoysenb sop ins jueyod 
sJous Sop juoule|se1 op oinpsd0id oun y1oAgId onbijqnd uonouojs 
B] SUBP |IvALI] OP SUOTIRIOI SO] Ins 1OT Ve] Op AT sed ey =[-| 


SHUIMND SAG AOVULITAV.d SAAPVAAV 





oh prc 
“sua 
nb Rik “her teat 
; 7 ‘ea’ Iv = Seyi vad 
Ad: ap a y woudyptit, y stmpuod #5 
Unscae oh TaRpON! sp Hrtw< hit LUPISSY 4 
egies WD c9ajses, PF ae swag]. 2h wpe 
2 Ey ats roe ma apres r Valésitawio$s 7 “eey 
















ee : : , te] ; 
_ a} a0 PRIA Qawie | of seater. s 


yor 7: pole vert ¢ ko Dp Sterea Thy UKM WisOD uy “epg | 
eet ny “jeraidasan Pp 23 uf 3 2708634 ep By? a AT. 

» By jeraea ea 13 YORE yw ad Lp stuP Literate) vr 
M95 sinjouy e Peyiawuk Sp bi ¢ Sortie $09 “b65) Lot, | 
“ Oa a Bpn0e wry ey SP Boe IE .* TA oo 
; 4 au baked) ae Poi bali 1 Y ty {048 wt © 
ager Fj Hit ose ¥ ase Wh FDS Par NEA) 
musth sayz et rai ol OT | sisi i id 
. of be) lis oTOARS an Ril: p70 egrh! [eae y’ ‘ 
PaMesel © Boissiraiy; %} Segu wry S| OP ET BLAM ces 

















\ 


ga ie ahs oes § thi ie ek i SALA VY id 
: re Pie 34 #3 ivaall 2th; pike tT Lat. SS Bw? SiO coi ke | 
grange iS a 0 GHAitet< Tes ie CAGED eh 

uy) 
sed Sul; ITE ' Seo | SOO B CTeeiescs Sie i eel ito dant 
piles ‘eayun.t MEHL (age O10. Oi AU  eaptets] ALE 











be 2 7 7 7 ? TL 7 i] ed ww q ’ 
2 ay i ‘ : a 2-4 ’¥ 3€] t * a } ‘ i é ; i 4 : 


i 
se st 
' : cal : « > a “2 ° © e * 
wes tiy | Ww BUC! SS ret ae Sialr’ 6G ale? tay 4 
7 ; _ G > 2 9 ° + r 
- Oar Neday: ‘ j AL) > iz ) (tf ) fs wa i is wou) Ti > ri of 4@ 
aoe | 7 S Ses ¥ 
Pas rts SEP Ey GP OBS SUO UG B, FOy Ftp eos Fees mit erat ¢ ) 


ROU MPFR) Braces ia ee gu iy ¢ AU a> reiat - »' 7 ie 


Aso aReshbpceioy og sasccnaneamaaiciiin zoe 
eeredgin Rages" j? AKjsHOU Ga GeAon ge Lebigesyranon 


Bey, ace = at corer asenceere we 
EAA, GP RB Wi 
sania aa CHR 


f 





‘a4 / 


Satna TAR tae 








| 


‘SJouls op oseVIjIqIe Pp SUOISIO9P 
sop 39 o]eNIqie UOISIO9p ouN.p uoNeoi[dde-uou ke] jo efqeyinbg 
uonrjusssidel op MOASp Np uoNRIOIA ev] ‘ayeoIpuAS uORSTUeSIO 
aun .p UOeUIOJ ve] Suep InsAO[dula | ep OUSI9SUT | “1O'T |] Op N}IOA 
Ud S}IOIP Sas gd10XeE JuBAR OITBUUONIUOJ UN .p pses9 | & InoAo]dwIs ,| 
ap wed ve] op uoneprunur.| juenseyje soyureyd sep ins 9}10d yuo 
UOISSIWIWUOZ eB] Jed sonpudsl SUOISIOgp So] “opuUL.| JURPUSq 9¢E-F 


vl 


‘SOOULISUI SOIJNV P SUOISIDOP 9p 9]U9}e | 
Suep }10Ss ‘uoneIpou ev] Jed Jo[s901 soy 110Anod justesued nb saryred 
sop opuvwop ev] e 10s ‘suodsns uo jusIej9 no sauUe suUTeYyoold 


8] Op INgep ne sonpudjus 91j9 JUSTRASpP sojUIe[d sone qq “UOISIDEp 
ep SdURISUI US jJUDdIeID JO SOJINIJSUI 9}9 JUSTRAR JO[d9I & 9109U 


Sollejje Sop sio ‘oquue | op uly ke] WY ‘sdUsIpNe |, jUepusd no 
JURAL Nod ‘UOISSIWIWIOZ B] OP UOIVIPSUI OP SODTAIOS SOp 9dURjSISSE | 


sues no d90Ae ‘sogIIoI NO So9[391 939 JUO SojUIe]d 6] ONb sipue} 
 ‘soqureyd soo op ¢| INS UOISIOOp oUN NpUdI  UOISSIWIWIOD BT SE-F 


‘ojuopsdeid souue | op sooyodol 
€Z JUOp ‘[e}10} ne sojuIeld Cg op SISIeS }1¥}9 UOISSIUIWIOZ BP] “eguUP | 
ep SINOD NY ‘JUSWIOSSOIPSl op SoINsoUl Sap JoUUOpIO _p 10OANOd np 
OISOAUI JUSUIO[VSO JSO UOISSIWIWIOD VT ‘o[qejinbe uoNe}Usseidel ap 
IOASP 9] SINJOUI B SIOTURU Op IBILI[9 919 & Ope 399 ‘EGG] unl ,.] 
9] INONSIA Ud 991]UO IOT LI OP UOTOIfIPOW 9UN.P Jojjo.] SNOS 


 eyeijiqie uOIsIO9p ouN.p uoT}ISOdsIp sun no JelIs uN INS sI}IQIe 
UN.pP UOISIN9p B] UOINIEXS B OIJOW op SIWO jeAe InaAo[dWe .| 


enb jueji0od sojjoo onb Isure ‘oT e] 9p OT 3° 6 ‘8 Sepote xne 


| puojue | uo.nb ojo} ‘«jreAey op soyeAolsp senbyeid» ep sejureyd 


SO] OIINIJSUI B UOISSIWIWOD BI 9SI[GO 1OT &] op EZ 9fINIe. JT PE-F 


10'l 


W1 Ad €7 ATIOILYV,T WAS SAAGNOH SALNIV Td 


‘Q[OI NV SO}LIOSUI 91}9 JUSTBASP SoI]Ne SION] So] Jo UOISIOEpP 


OP SOULISUI Ud }IR}9 JO O}JININSUT 919 VAR SoTJo oJUa.p oUN ‘eguUR | 


ep uly e] & ‘sogjiodo1 939 JUO SopuRWep o1jyeNQ) ‘“UOISSIWIWIOD 


ey] red o9youel 939 & OUN jo ‘sog[d01 939 JUO send ‘sage 939 
yuo jdos :oquue | jUeINP SoossR]D 919 JUD SopuBeUIEep 9zZNOqG ¢¢-F 


‘OSVIVIQIL | & SJOLIS 


OP IOAUAl oO] JUSTeUIDDUOD Sone XNop So] }o SJolId Sep JUSWIE[seI 
ep oinpgooid ev] op soled un e jous un.p uonejuesgid ev] inod 


}INse1d rejap np uoyesuojold x] Ins JusTeyIOd sal[a a1jUa .p 9ZIOJeNC) 
‘ajuapooeid o9uue | ep soojiode1 939 yUaTeAe Inb buro juop ‘iejep 
op uoNesuUOjOId op sopueWoep 9O[ 9UTWeXe B UOISSIWWIOD &T 7E-F 


IV1TAd Ad NOILVONO1OUd Ad SHANVNAG 


‘99UUL | Op INgep ne oyINIjsul 91}9 JIeAVpP Jo BOUBISUI UD 
yiejo ollejye | ‘oquue | op Ulf BP] YW “oJUvINOD 1O;]dWe.p UOTJEN}IS INI] 


el 


B pedo sues ‘soAo] dua Sa] SNO} ap SUOHSI}OS So] o1}JeUIeI op NUE} 
j10s inaXojduia | onb ue sgije]d 10s soueUUOpIO | onb gpuewoep v 
‘UOISIASI OP OpULLAp BS sUeP “JNIYSUT.JT ‘Of 2[9We.| Op SODUDBIXO 
Sd] Sono} B JOWIOJUOD 9s ap INsAo]dwe | & 9UUOPIO Jo spUBLIOP P| 
99138 HAR UOISSIUIWIOD BT ‘UOnRdIZLI9 A adnois 9] Inod sejesipuAs 
SUOTJESIOD Sep s1IIVIOdUIS} UOLJUSWISNe OUN JULUIOIUOD 9AI}I9]]09 
UONUDAUOD BF] Op O[ BOWIE ,| B J9WIOJUOD as B InaAO]durd ,| 1OSI[GO B 
QYOIOYO WAR INIYSUT,| ‘SIVIUJAp 93399 SUB ‘10'T BE] OP 66 PIS] 
INS sepuoj OpueWOp oUN.p pieS9,| & ONPUSI JIVAR UOISSIWIWIOD B] 
enb uolsio9p oun ins yreyod ‘onbiyqnd uonsuoj e] op jouuorssejoid 
injYsuy,.| Jed sesodep ‘UOISIASI Op OpUvUOp SUWISION OUT) T¢-F 


‘opuvwlep ve] sjolo1 & aT[e 30 
‘UNOS NesANoU UN Pp onus} ek] Jed jo [eu UNIDOS Np uUONe[NuuUe | 
red 1AJOS XNOIU }IVIOS UOTeIIPes99¥ ._p snssedoid a] anb UOIdIAUOD BS 
9191191 & UOISSIWMIWIOD BY “UNNIOS JorWeld 9] Npsod year soueT|[V | 
Is onb nol] He ,U UNIS puodas uN Nb jo sgijinodgp jusros si{[lende1 
efop suneljng sey onb JouUOp1O.p UOISSIWIWOD eB] & gpuBWep B 
SOULII|V | ‘UOISIASI Op opuelap es SUR Nel] je UNIDOS nesAnoU 
un nb 39 gjnuue 410s uNIOS 9] enb ‘seine 91jUe “QUUOPO jIVAB 9/9 
Jo ‘Ko[eULIOUR jo SAISNQe dUENIJUI 9UN UOT}eJUSS9Ide1 Op UNIS 9] 
Ins 9019xe» [RAB ‘UaT[Ng 99 Jed ‘asso1opuajep otjed ey] enb npouos 
}IVAB UOISSIWIWIOD BY ‘SoUreUINY SedINOssoYy Sep UNje][Ng UOS ap 
«KUOTe}IPss90v Pp Snssodolg - Inofe astp_» onbiiqni e] snos 107T ke] op 
6 19 B SA[IIIe Soy O[OIA jeae ‘ojeuONeU o[e}Ided e] Op UOISSIWIWIOD 
ey ‘IneXojdwia | onb jzrenseije souell[y.| ‘oyureyd es sueq 10] 
B] OP CZ ef] Op NjIoA us oesodgp peAe souel]Y,| enb ojureld 
B] & OANLIOI UOISIOOP BS SUBP 9PIODOR HeAB O{[9 Nb JUSWESSeIPSL 9] 
IQI9PISUODSI SP UOISSIUIWIOD kv] & 9puRUep B epeueD np onbijqnd 
UOHOUOT Pe] Op dURIT]Y.[ “epueulop owWeIxnop eB] sueq O¢-F 


‘saxouuod suoljeiodo sone jo oOWwIdUII .p 
uolonpolg uoyeIMoseu ep 9siiun., ap seiquieut sgAojdule so] 
SNO} ap INdye1Ioou JUSse _p 911 B [IOSUOD 9] StIpe1D9R B ate ‘snyd 
aq ‘eouvUUOPIO | eNbOAdI & UOTSSIWIWIOD Fk] ‘9}I[N suNONe p }1e1Es 
au UNIDOS 9] enb juRj}ejsuoD + ‘UONeJUESeIde1 Op UNIOS UN,p onus} 
B] JUBUUOPIO UOISID9P VS JOUIWIEX99I OP UOISSIWIWIOD Pv] & 9puReWOp 
quop B® |[Iesuod ey ‘egsodoid uoneidos9u op siiun.| ep ened 
juesiey soXojdute sop snjd no yued nod gg ep indde_,| zeae jI,nb 
juenbipul ‘sjuepsooid SIOW XIS Say] SUBP SegUDIS “UOISPYpe .P So}IBd 
sop ojuosoid yrRAe HYD 2 ‘opueulep es op juoWIOW NY 67-4 


‘soxouuod suoneiedo seine sop jo olowdwi .p uonosnpoid 
vB] ep uoNeINoseu op g}uN.| op seiquiow sgAojdwe sey inod 





cl 


SHpei99e8 o1}9 & JlepueWep Inb juesgnbel [nes 9] 3Ie}9 [IeSUOD oT 
‘JUSWSAI}I9][OO JoINOB9u & sojiqey segsnf year o][9.nb uoneIN0seu 
op soylun xnep se] suep jejsod uoneiuessidel op ulynios un.p 
onus} B] QUUOPIO }IVAB UOISSIWIWIOD BY ‘epeueD UOROIUNWIUIOD 
ednoiy np sgAojdwie say jueuI9DU0 UOTIe}IPsI0Ne p sepueWwep 
op joins ne uolssiwWo) ke] oNnpusl jeAe.nb uolsiI99p oun.p 
g[nosep & “(HYVND) epeueg np onbijqnd uonsuo, ev] op senbiydess 
sv sop suoluN sap [lesuog es] Jed sgsodop ‘opuewiep sur) g7-gq 


‘o9UUR | SP SINOD NB SojINIjSUI 939 JUO BIUDS 99 Op sopuRvUEp 
SIOI[ ‘SodUvUUOPIO NO SUOISIDep Sas JelJIPOW sp NO Jo;NuUe_p 
‘IQUIWIBXO9I Bp “SUS 99 US S9PULWP 9UN__p SISIeS jSO aI] IS “AIOANOd 
O[ B UOISSIWIWIOD BP] ‘IOT &] 9p LZ 9[ONIe.| Op Sows} xnY L7-g 


NOISSININOD V'T 
4d SNOISIDOAdG SAd NOISIATA AG SHAGNVNAG 


‘9QUUB S]JOANOU | SUBP soqyINIySUI 
9119 JUSIBASP SoJUR}SOI SOpUBUIOP SOT ‘S991I}O1 949 JUO SoIjNe xnap 
S98] 19 99/591 939 B OUN ‘sagsse]d 939 JUO INb SIO] so] ING ‘souUR.] 
ep sInod ne sensei 919 JUO oINJeU 91300 OP SopuRWOp JIN, = 9O7-g 


‘onAgId sou 
elgl[noyied JUsUlesseipel sp sinpsdoid sunone sojjenbsey| inod stew 
‘IO'T &] op uoneorjdde | op suly xne soyeyUuswepuoj suOoTeSI[go sop 
sonjied xne juesodui inb 1o0'7T e] ep suotsodsip sop joedso1-uou op 
SUOTIYS9|[e Sop IIsIes 9s nod 9]dVIe 199 INS 9pUojJ 9S UOISsIWIUIOD 
BJT ‘«S[ENPISeI SIIOANOd) sap 19-d][99 B SIOJUOD ‘KUOISSTUTWIOZ 
B] OP SUOTJOUOF Jo SIIOANOY» 9INIYUI ‘IOT Ve] Op [Z 9JIWIe. JT + Sz7-g 


10’! 
VI ad ic WIOLLYV.T YNS SHAGNOd SAMIVAAV 


bd cog oa 
enbijqnd uoneysturmpe | op solleuuolouoy say sno} onbsoid 
OP S29AI}De][OD SUONUSAUOD sez sUep sonaAsid ‘UONeIOUNWIDI op 
SUIISEI 9] JUOP ‘TO[]dW9_p SUOT}IPUOD so] ssuOToOId jUO INb ‘senbijqnd 
sesuedsp sop uorssoldwoo ev] INS ¢66]1 OP Z ,U IOT BI Op je 
o1jqnd Inojdes Np UuOoTeIOUNWII B] INS 1OT Bk] Op osneo ke ‘opnja | & 
equue | JUvINp snbiiqns 93399 snos s}IAIOV p nosede AU] p7-q 


‘ayoued} Inb UOISSIWIWOZD B®] 1S9,9 “‘p1odovsep 
Ine] suep juojsisiod ‘uowexXe p 9}1UI0D Np suOoNepueWUOde! 


[I 


So] 9Ipnjo OAR soide ‘soysed soy Ig ‘9}INDeS BT] Jo UOTJSeNb 
uo sojsod sop suolouoj Soy ojuo y1odde1 ne yuenb soi10jyndexe uOoU 
SUOI]VPULUIWIODEI Sop VIOJ UDWLXI P 9}JIWIOD OT “UORI[INUOD Op 
nvoing 9] Inod nAogid spow 9s] UOTES 9UIWOU “USIeX9 Pp 9}IUIOD UN B 
SO9AOAUDI JUOIOS OSI}I] US SUOTJLUDISOpP So] ‘P10d9Nv Pp o1W}OWI Os & Sed 
JUSALLIe U Soljed So] Ig ‘SoUSISSp jUOIOS INb UONeIDOSEU Op 9yIUN | 
op sojsod so] Ins p1090e _p sosiw sed juos 9s ou SojIed say onb jue} 
-- 9[ed9] SAQIS Op OAR A nod ou [I ‘Yuonbgsuod sed ‘jo -- 1[qQR}9 
d1}9 Jnoed oU UONLI[INUOD Op NeoINQ UN ‘spUdIOJJIP Sop JUSUIO[SO1 Op 
QPOW SWWOS UOeI[INUOD Be] INod 9}do & INoJeID0S9U JUNSe | oNbsI0] 
‘onb esodsip 1oJ eT ‘aAgIs oun & Jodionsed yusAnod ou ‘jIej} 99 op 
‘solle[nj1} Soy yUOp jo dI[qnd np 9j1INd9s ve] Inod sollessedou soosnf 
JUOS SUOTJOUOJ SO] JUOP XNBd JUOS «KSOUTISEp Soysod» say ‘souuOsiod 
Soe] Ins onb 340ynj;d saysod so] Ins spuoj UONeUSsISOp op snssodo1d 
un ginejsul JuO IOT ek] B Sogodde suonyedjipow soy ¢7-q 


10'T VT ad 82 WIOLLAV, I 
ad OLAHA NY SHLSOd AG NOLLVNOISAG 


‘(ZL nes]qe} 9] 110A) 
aseniqie | Inod 93do Juatwar gg j90 (9 Nvd][Qe} 9] IIOA) UOTLI[INUOD BT 
ISIOYD JUSTVAR UONLIDOSEU Op SojIUN [/ ‘soUUe | OP UFR] WY 7Z-F 


‘onbijMnUsIOs UOeJUSWO[Soy odnols np 
otyied juestey spAojdwa sop wou ne epeuesd np onbijqnd uonsuoj 
eB] ap jeuuorssajoid jnjysuy.] Jed s9}usso1d 939 & OpueUIOp eT 
‘OSVIJIQIL | B UONLI[INUOD LY Op Jossed yIe[NOA Inb Inoye19039u JuNse 
un .p SIA® UN ndol B UOISSIWIWIOD BR] ‘souUe.] ep SINOD NY [7-q 


‘SUOTJLIDOSOU OP SpUOI 9][oANOU 
oun .p jngep ex] JuRAR spoW syne uN Inod 1J9}do jned InoyeIN039uU 
juese JT ‘jusAIns inb suonerossu soy Inod inonsIA usa oinourep 
Inb 39 uOHeIpei90v | op omsed sioje yey nb ‘x1oyo 990 asIdo1Ua 
UOISSIWWIOD eT ‘UOHeIN0S9u op sjlun.| e& vionbijdde.s sepow 
xnep seo ep jenbe] Jesiogid yop inoye1sosou juese | “InoAo;dui | 
B I9IN039U Op SIAR UN JOIJIUSIS IIOANOd op jURAY ‘UOTJeI[IOU0D 
op neoing un & ‘dAegIS ap IOIP Np WOSse ‘IOAUdI 9] NO 9110}NdExe 
OSPIJIGIE | & IOAUDI 9] ‘SPUSIOJJIP Sop JUSWIO]se1 op sopou xnep 
op o1jne | NO uN.| }ISIOYys Inaje1IN039u Jusse | ‘onbijqnd uoyouojz 
B] Sup |IVARI] Op SUOTJe[OI Soy] INS IOT kB] Op NYOA uq OZ-q 


SCNAUAATATA 
Sad LNAWATSAY Ad AGOW Nd XIOHO 


Ol 


‘syousIp sinoAo;dwe 
So] ZOYd SUOISN]OX9 So]Jo} op INS soensoyeue sjUusWsuUsIesusl 
sop ouuop ¢ neo{qe} 9] ‘aduvIJUOD 9p NO UOT}DOIIP sp ojsod 
un juedns90 Inb Jos91[, Np [IosuOD Np JURADIEI SOITBUUOTJOUOJ So] 
INS S9]]IeJOp S}JUDWIOUSIOSUSI Sop JUsUUOPp fF 19 € xNvZIGeISOT 6I- 


‘soljied Soy] 99AB SUOISSNOSIP So] 
juepuoye uo ‘suodsns uo j1e}9 uONIsOddo 9]][9} sun ‘aouuUe | op UF 
eR] WY ‘uo iyenb ev] oynuue nO SUWIIJUOD UOISSIWIWIOD ev] ‘sated 
xnop Sep s}UsUINSIe so] NpuajUS OAR SoIdy ‘UOISSIWIWIOD Fv] Op 
soidne uoneusisep 009 e& uoIsoddo oun Jesodep jnod {I ‘asueys 
JUO 9dURIJUOD Op NO UONIdIIP sp ojsod sWWOD 9gUdISap ajsod 
uN_p suOTNye sey] onb swiss InoyeIN039U JuNse | onbDsIOT gi-g_ 


‘Q[OI NV SO}LIOSUI O1}9 JUSTVADP Sone So] 19 WOddes uos ssInpold 
Inoyeurlwiexd | onb no uoysonb ev] op jusynosip sensed sey onb 
juepus}e uo suodsns ud jUSIeI9 ¢|[ “UOISIO9p Op 9dUeISUI Ud }Ie}9 OUN 
‘I0-So]]oo 1uIVg ‘o9uUR sUIeYysOId eB] & Sa9jIOde1 939 JUO SojUejsaI 
solrejje soy ‘uottsoddo | op ye01 np no sonied sa] aue 9jUE}Ue 
9UN Pp d}INS B] & SOI{Ne XIS Sd] 39 UOISSIWIWIOD L] 9p UOISID9p sun .p 
o}Ins B] B oUN ‘oQUUe | JURINP Sod[d91 919 JUO Jdag ‘suOT}eUdISEp 
so][o op e suonisoddo 6¢ ndol eB UOISSIMWOD B®] LI- 


‘somsed soy sed sogjuosoid suoleAlasqo 
So] Ins jo INoJVUIWIeXS UN_p sAnoId BI Ins JURpUOJ as US UOT}soNnb 
B] oyouel} UOISSIWIWIOD ve] ‘UONsenb us sojsod sep UONeUsISep P| 
e asoddo.s inoje1s03ou Jusse | If ‘oinyeu 93399 op soysod sane .p 
Jousisep ‘oyins ve] red ‘ned inoAojdwa,.J ‘(107 eB] ap ¢'¢ 19 7S 
‘I's ‘Z SO[oe SO] IIOA) SOUBIZUOD Op NO UOTJDOIIP op So}sod aUuIUIOD 
SQUSIS9p jUOIOS sojsod sjoenb suUIWIO}9p UOISSIUIWIOD ke] ‘Sserjyed 
SO] 91JUD 9}Ud}US OUN.P BdUSSQR | US jo UOTJL}IPSINIV | op JUSWIOW 
ny ‘uOoHeIN0Z9uU op soyluN sop snjoxo JUOS INb soirejnj1 sine] enb 
yOyn|d soysod sa] yUOS 99 ‘EGG UN! ,,[ a] ‘onbi;qnd uoNoUOJ ev] Suep 
[IVARI] OP SUOTILIOI SO] INS IOT ek] syIpow e uo.nb sindaq 9I-g 


HONVIHNOD AG 
NO NOLLOAYIG Ad SALSOd AG NOLLVNOSISAG 


‘Q0usIpNe oUN_p onuUd} B] JURA 
99/391 919 B OpUeWIOp 910) ‘oIjNe oUN B UOTJLIDOS9U 9p 9}IUN 9UN .p 


soAojdule sop olojsued} yreae IneAojduis .| “epeued uoes1uNWWOD) 
adnoiy np solleuuolsUOy So] JURUIBDUOD UOT}e}IPZIIIV _P UOISID9p 
B] op ojyins ey] e& ‘onb onsale ev sonbiydeis sje sap suorun sep 
[lIasuod 9] ‘oouue.| JuvINp ondel spuvWep oljne sun sueq SI-g 


‘QJOI NV S}LIOSUI 9}9 RAB o1lesfe | ‘oqUUL | Op Ulf B] Y ‘SoouRUly 
sop uonsed) syun.| ep siquiowr o9 yOIN[d yresAop ‘pressi[duwiol 
[I.nb suonouoj sop nus} ojdw0od ‘sjneSIUIWIpe SdTAIOg UOTWBINOS9U 
ap oyun, op onied juesrey oireuuoNouoy un nb nusjnos Be 
anbijqnd uonouoj ve] op SioloueUly SolleUUOTISed Sep UOTJBINOSSY || 
‘squue.| op sinod ne sonsol sopuewep sep oun sueq pfI-q 


‘JUSWIO[SOI UN B IOALIV Ud _p 
sinofno} juartejUs} somsed soy ‘oguue | op Ulf VP] Y ‘ollesje | Jo[991 
9p 10]U9} 8p ONA US INdIVIPSW UN,p doURIsISse,] 30 JUOWOUINOfe 
un 9puewop juo sored so] ‘sdusIpNe | WY “‘SUOTISI}OD Sed JoIoJsue 
IN] OP INjNSUT, |  JOUUOPIO _p UOISSIWIWIOD LI] & HepuBWep sduRT|V | 
‘gpueulep Bs Sup folIeUUOTDUOJ 99 op WOU Ne epeueD np snbijqnd 
UOTJOUOF BI Op JoUUOISsejoId jnyNSUT,, @ SaTeodIpUAS suUOT}esT}O9 
SO] 9SIOA HeAR INDAOTdUIS | “WHI9}UI.| JUePUdg “JUaWIOUUOTSIAOIdde 
yo yeyoy odnois 9] suep ojsod un oewsjul on e gdnoo0 
® [I sjanbsap sinoo ne stow! oyenb soy yuepuoed odnoiz 90 ep onied 
o1Ivj Op IONUUOD Np jIVINe SJUSW]sEI XNe 9 SOIN}LID9 XNB STUIWIOD 
ednoi3 9] suep jie} oyoeye p ojsod 9s] yUuOp osIeuUOTOUOJ UN Nb 
IOUIUIIO}OP Op UOISSIWWOD ev] & 9pueWep e& epeUeD np enbrjqnd 
uo}OUOT Bl Op sdURIT[V | ‘osJJodo1 opuvUep one | suUeq F¢I-gG 


‘SollvuUOTJOUOJ SOO Inod setIdoidde uoNeIs0dau 
op 9}uN.] JUBUIWIO}9p UOISID9p oUN NpUel ke UOISSIWIWIOD 
ve] ‘sonuied sap sjliI99 sesodxo soy 19 INoJeuIWeXs | op jodde1 
9] SIpnjo OAR soIdy ‘se9UIZDUOD souUOSIOd sep sUOTINIYe so] 
Ins ojgnbue o1ley Inod Inoyeulwiexs uN 9JepUeW & UOISSIWIUIOD eT 
‘sjouUOISsojoid-uOU Sep jo S[oUUOISSeJoId sep soyruN xne saAo;dule 
SUIR}IOD 94990JJe J10} B WRAL SOTJO.] onb juensoal[e “pe spose] 
INS s9puoj SpuvUTEp OUN UOISSIWUWIOD ke] B 9}UESoId ISssne jUO 
SOUIOIUOS SINdJVINOSEU S}USSe XNop So] ‘opnid.| B soUUL | Op Ingep 
ny ‘solreuuoyouojJ op oureyuenburo oun Inod JomMosau ke 9]IGeYy 
UO}eINOSEU op oj1UN | UIWIOJOp o]]9 Nb inod inoAoj[dwoe | op wed ev] 
op OpueWop OUN Pp SISIeS 939 B UOISSIWIWIOD BP] ‘oIdIOUD | op [euOTeU 
201JO.] op SeAo[duis sop pies9 | & oNpusl B o]J9 Nb UONeIPss90R /p 
UOISIDEp B] Op o}INs vB] B ‘SooJIOdel sopuvUlop Sop oun; sueq ZI-g 


‘ajuspsdeid souUR | 
ep soeoyiodsl 939 JuoIeAe Inb xnop juOp ‘olUes 90 Op sopuRUep 


8 


XIS JINIJSUI & UOISSIWIWIOD BT ‘“UONeIN0S9U 9p 9j1UN ouN_p orjed 
}IVJ SOIIVUUOTJOUOJ OP SSSeIO 9UN NO SIIUUOTJOUOJ UN IS IOUIWIO}Op 
op UuOISSIMWOD Be] & JapueWwep jnod osyeoipuAs uonesiuesi0 
gun no InsAojdulo un ‘1OT ek] op pE OOIe.| Op Sowa} xnyY [I-|g 


NOLLVIOODIN AG SALINA 
XONV DONVNALYVddV,T AG NOLLVNINYALAG 


‘99UUL O[[OANOU B] Op SINOd ne sonpudjuUe 
91j9 JUSIVADP sollejye sod ‘sonbyijod syed sep siaAndde no 
Jonbeyjye Inod saIquisW Sop SPUOJ Sd] JUSITIJN US SO}JIPIO}UI SOPIATIOR 
sop & IAI] JIeJ9.S Inoje1IN0s9u jJuose | onb juorensolje “epeues 
np onbijqnd uonsuo,J ev] op souely[y | op solquiow sap ‘syuvronbel 
So] ‘Sopuvulep s9d sueq ‘sooIOdo1 939 JUO IOT B] OP Fp ODL] 
INS SO9PUOFJ UONLIIPSINI | SP UOIJVIOASI Op SopueWop xnoq OI -F 


“UONL}IPSINIV | 
snboAsl e UOISSIUIWOD eT ‘soIquioul op snd 4teyduroo 
ou UOTVIDOS9U op 931UN | onb 910s op ‘sojsod so] SNO} SUTUITS JIRAe 
Josuvijo | & sodnod} xne uolsnjjip inod sonbidossojousew sopueq 
Sop IOSI[vol Op sasdIVYO UOTJIES B] Op SINJOW IOs vy] onb swe & 
InsAojdwis "J ‘[ouuosiod np sdI1AIVg - Je19UNS IN9jd91IG NP sfoMUOD 
9] 19 UONISIIP VT SNOS eEMEIO & s[VUOTJeU sSUZJOq FL] Op [eloUSS 
Josiend ne jue]peary onbiuyse} 911099389 v] op solquiow! soAo;dwe 
SO] SNO} op INdjJVINOS9u JUNSe .p 91} B epeuLyD np onbijqnd uonouo7 
RB] Op SOURII[V,.| 9p UOYRIOADI LV] spueWOp kv ‘soUUdIpeUed Sod10 
‘so1jqnd uou spuoj sop JoUUOSIOg 9] ‘ollejje one ouN suUeRq ss 6 - 


“UOTIL}IPIIIOV | 
enboAsl eB UOISSIUIWOD ke{ 39 9gsOddo sed jso,s oU ds}IPoIDOR 
IngJV1I90S9U JUSSe.JT ‘IO'T B] Op SUSS Nv UOTJeIDOS9U 9p 9}1UN SUN 
SUIWIOD SI9PISUOD 9139 Snyd jIeANOd OU [I SoIquIoW op snyd 41e}duI09 
9u oednois 99 onbsind onb s10jea jrey & InoAojdwisa,J ‘soyeisos 
S9dUSIDS Sop UsIINOY odnols np osed juesiey soAO[dWId soy] sno} op 
IngJV1I90S9U jUSSL .P 9111} B SonbIUYIE) 10 sjauUOISsejoid soAo;dws 
Sop UsIpeUed JeVOIPUAS Np UuOR}IPesN0R | sanbOAgI j10s onb spueulep 
B® SUIWIOJ B] Op UOTENIIS eV] INS USIPeURD JIye}[NSUOD [I9SUOD 9] 
‘ollejye oun Sued ‘99[NOD9 sOUUL | SULP UONLIPSINIe PP UONBIOADI 
op sopuewiop oyenb JoyouelN ke JIRAR UOISSIWWIOD PIT g-g 


NOLLVLIGHYOOV.T AG NOILLVOOAAY 


‘opuewiep 
BS 9101 JUOWIUIENbesqns e& 4NIYWSUT,J ‘speI09R INo}ye1IN03OU 


juose | jIe}9 [I JUOp sodnoIs xnop JOUIQUIOD ep UOISSIWIWIOD 
ve] & opuewlop e& [[] ‘Wily np jeuoyeu sd1JO.,| ep sgAojdurs 
So] Jojuosoido1 inod 9jipeisoe og & gpuBeulop e& epeUueD np 
enbijqnd uojsduoj ev] op ouUOIssosoid jnjYsSUT | “ogUUR | 9p SINOD Ne 
onsol opuewiep o1jne | sUINDUOD INnb 99 uq ‘sojefol 919 & OpUuBUAp 
vB] ‘yuonbgsuos Jed ‘oyipoi90e 9139 Inod sinbo1 o1reywofew indde | 
op yressinof NSO B] op JeoIpuAs 9] onb ganoid sed &.U UOISSIUIWIOd 
ve] Jed guuopio uonejussoidol op unions oJ JoMeeA JAG 
RB] & JUeISIUIWIpe USTINOS Jo UOTIEJIO[dxY sollos9}e9 Sop SoIquIOW 
soAo[dulo soy sno} op inoyersosau juose nb jue} uo epeuedy np 
enbijqnd uonouo, &] op sduel|[V,| @ Jonjysqns os & sYydIBYO & NSO 
- JOIeVoyeA oseg e] OP GN Sop SiNo]][Ieaed jo sosno][reAey sop 
yeotpuAs 9] ‘oouue | jUeINp sondo1 sopuvulep Sopoun |sueq -q 


‘gjeuoljeU ofejIdeo ve] op UOISSIWIWIOD ke] op SsoAoj[dulse 
SO] SNO} Op INd}VIDOSOU JUSTE P 91}1] B DO}IPOINOV 919 B SOURT[YV,| 
‘unos puodes Np o}INs ek] WY ‘UNIDOS sWeIxnep uN_p onud} 
B] QUUOPIO & 39 UNIONS JorWeId 9] 9[NUUR & UOISSTUIWIOD Be] ‘esuodal 
uq ‘“UlNIOS Np ye}[NS9I 9] Ins Jon{Jur.p yrenbsi inb 99 “‘InoAojdwie || 
op wed e] op jieaey op oyeAojsp onbyneid oun juensoyje ojureyd 
aun gsodep e& sdUeI[V.[ “9J0A np jUsWo{Inodsp oy jueAe sTew 
UIJNIOS NP ONSsI.| WY ‘UOYRIpPsi90e p spueWop vs SITJOI & INSU], | 
‘UINIOS od] JURAY ‘SUNAT[NG Say Ins JUSTeJOINSIy sjueIonbe xnop 
Sop SUIOU Sd] SUOTJe}USS9IdSI Op UINIOS UN Pp 9NUd} B] SUUOPIO B OII9 
J9 “JUDWIDATIIO[[OI IOINOBOU B I[IQeY JUDWISATJIOJJO J1R]9 UOTVINODOU 
9p 9}1un o[nes oun nb spldep & UOISSIWIWOD ke] ‘opnjs | & soUUP | 
9p sin0d ny ‘Jelooseu ke sIIqey jUe}9 SWIUIOD ‘SolIeUUOTIDUOF 
So] sno} juednoise1 ‘oylun o[nes ouN.p uoTjesID ey] gsodoid ve 
insAojdwuia "JT ‘NOO ®] ep solleuuoTduoj sorjne soy sno} Ioyueso1do1 
8 gpueulop eB epeued) np onbijqnd uonouog ve] op souel[y,] 3° 
‘sjouuoIssajoid sop uoeIs0s9u op oj1un | op osed juesiey ND P] 
OP SEIIVUUOTIOUOJ So] JoJUSSeIdel Op ONA Ud UONL}IP9INNR pp opueUOp 
sun gjuesgid e& epeued np onbijqnd uonsuoyj ev] ep jouuorssojoid 
jnjJYsUy,JT ‘aUepsdeid souue | op Uly ey B JOUNSIP InoAO;dwe un 
ONUSASP }1k}9 (NO) eyeuoneu oyejides ev] op UOISSIMWIOD PT =—s«Q-g 


‘SOIIVUUOTJOUOJ SoIjNe So] sno} JURUSIdUIOD UOTWeIDOSOU 
ep s}1UN | Op s}IPeI90v IneyeINOSauU JUSS | ONUDAOP jSO SOURIIV, | 
‘uol}eJUsseIdol 9p UNIS UN _p o}INS B] W “SOUIODUOD solIleUUOTIDUOJ 
Sop Inoje1ooseu yusse.p on & HWAD 2 elpes09e 19 spuewop 
B] 9olse & UOISSIWWOD BT (67-q UONIES Bk] IIOA) saxoUuUO0d 
suoeisdo sone sop jo olowiudwi.p uoyonpoid ey op 9qiun_] 
op otjied juesivy SolleUUONDUOJ So] JUSTe}IeEYNOS onb 99 IJOUIUIOJOp 
ep ulye uonejuessidel op ulnios un.p onud}, ve] jJUeUTEDUOD 


goueuuOplO uUuOoS JoNbOADI 9p ‘IOT Bk] Op LZ BJdWIe,] ep nNyOA 
Ud ‘UOISSIWIWOD B] B OpueWIOp jUoWWIONbesqnsk®HYQD2%T S-q 


‘UOTVINOSOU Op o}1UN sIyNe | 
op sed o] SUBP SOURI[[V,] OP IN[sd Jo ‘soxouUOD suONeIodo sone 
Sop }0 SIIOWIIdWI.p S9dIAJOS Sop SaAO[dUIe Sop saWIIOF UONLIDOSOU 
op o}1UN | op UNs][Nq 9] Ins jURINSIJ HYD Np wou 9g] ‘uoNeIMosau 
ep soylun sod op ounoeyd sinod uoyejusseidel op unnios un 
9uusl} uo nb 9uUOpO kv oI[q ‘seAO[dula sone sa] Sno} ap ‘opuodes 
RB] ‘soxouuos suoyeiodo soijne xne jo stoWIdWI.p uoNonpold vy v 
soyoosye SOAO[CWIS So] SNO} Op S9WIOJ JIeJOS oJOTWIOId ev] ‘sootidoidde 
juoielos soyiun xnop onb osnf ev uolsstmWOog ey ‘seAojdwe 
S8S SNO} jIeIOdNOIBoI o]jonbe] “oAyd9[[00 UOTWVIDOSOU L] Op SUTOSEq 
So] Inod 931un oun ._p JusWessI[qe}9 .| gsodoid & inoAojdwio | ‘“asuodas 
uy ‘SooUBUIy Sop UOTISeH odnols 9] suep soljISse[D JUDWIOUUSTOUR 
SOMVUUOTJOUOJ Sd] SNO} 9p d}IPpeIN9e INeJeIN0d9U jUese] sae 
® 9puewoep e onbijqnd uonsuo, ve] op Sio1oUeUI SolIeUUOT}SES Sop 
UOHLINOSSY,J *(S}UBI[IOAINS-UOU) SLISWLIdWIp SedIAIog odnols np 
otied juourouusroue juoresies Inb solleUUONUOJ So] SNO} Op pies9,] 
B® UOlLIpPsi00e,p opuewoep oun gjuesoid eB (Hyd) senbrydeis 
sue sop suoiun sep jlesuog oY —‘uorRo[dxg Jo JueNsiulWpe 
udTINOS ‘enbiuyse], “INd1I9}X9 DOTAIOS 19 UONLIISIUIWIPY S911039}e9 
SO] SUP SOIJISSL[D JUSWIOUUSIOUL SOITRUUOTJOUOJ So] SNO} ap pies9 | 
B UOlJe}IPsi90® p opueulep oun ojUosoId eB epeuReD np enbijqnd 
UOHIUO Vl Op DdURII]V J ‘dUSIPNe | JURAL SOPURUAp Sos 9IIOl B 
[I stew ‘yUoWOUUOISTAOIdde jo JeYOY 19 SINOJeUIPIO Pp Saua}sAs sap 
UOI}SOLH) SOdNOIS So] SUBP SOTJISSLID JUSUIOUUSTOUB SOIIBUUOTIUOJ SO] 
sno} Inod 9}Ipeis0e oo B OpuRWOp B epeUeD np onbijqnd uonsuojs 
B] op jeuuorssojoid ynjysuy,J yuysip insAojdwe un nusdep 
So [I nbsio] epeuegj uoyestunwwo) sdnoiy np seileuuolouoj 
So] Jojuesoidel op ulse UOTIe}IPSINNR p SopueWep Jiny 9}UaSeId JUO 
sInojye1o039u sjuese oyenb ‘ogj1odel o1lejye oljne oun sueq ss p- 


‘SOITBUUOTJIUOJ SoljNe 
So] Sno} Ja}uaseide1 inod o9jIpsi99e 9}J9 & oOURTT[Y., enb sipue} 
‘sjJaUUOISsajoid sop UONeIDOS9U op 9}IUN | op sted JuLSIeF DOJO, | 
OP SOIIVUUOIIUOJ SO] SNO} Op INdJVIDOSEU JUSSe _P OI}I} & 9}IP9IDNe 
939 & yNysUT,] ‘UOHe}JUeseIde1 op UNNISS Np oNss!.| Y €-A 


Sugelnq 
So] Ins sed jreloinsiy ou wou uoS ‘Sq SPIfISSB]O JUSUAUUSTOUL 
soAojdwia /[ sop pieso | e.nb opuewep oun 9juaseid jIeAe.U 
AGANV.] onbsing ‘sjouuorssesoid-uou sop 9y1un | nod j1e1s10;dure 
uo nb uyeljng ey ins souRl[Y.| ep Imysod jo sjauuorssesoid sep 


sesoduioo oyun] Inod 9ssijyN uNs][Ngq 9] INS }eJoINSIZ JN}YSUT,| Op 
WOU 9] ‘UOT}eINOSeU Op soyluN sod sp suNdeYS Inod uOTe}UeseIdoI 
op ulnios un.p onus} ev] guUOpIO eB daI[q ‘seileuUoldUOj 
sone soy sno} juednoise1 9j1un one oun ja sjauUOTssesoid 
soXojdura sep ogsoduiod jun sUN {JUSWIAATJD9][OD I9TINOS9U 
B sojiqey soyun xnop yeaAe A [Inb npouod & UOISSIWIWIOD BT 
JUSUWIDATJII{[OI JOINOSOU & JIIQVY jIe}9 “UOTILJIPGINN Pp SopuBWep 
soy] Jed soyono, seAojdwie sep seulioj “uoTJeINOs9U ep 9}IUN 9]NeS 
aun nb IOUIWIS}JOp Op UOISSIWIWOD B[V 9pueUIOp BW 9OIJO.JT 7- 


‘SOJSIUIOUODS Sop pIeS9 | 
B® UOTIeIPSINN® p opueulop oun gjuosoid & “(GqqANY) saadosdiuy 
pavog Assiauy jouoIHN fO UOlpIIOSSP [ “S9WIOJ JUSWO][sANOU 
ayeoipuAs UOTJVSIULSIO SUL] “INDII9}XO DOTAIOS NP jo UOTIEIISIUIWIPR | 
ep oll0s9yeo ev] op onb sure ojouuorssejoid jo onbijnuaros 
911089}89 v] ep SolleuUOTJOUOF Op SodnoIs surejis0 ap sesoduros 
9j1un oun Jojuesoidel Inod 9jIpei99e 91J9 & 9pUueWEp & (3N}1}SUT.]) 
epeues) np onbijqnd uonouoy ve] op jouuorssesoid ynyysuy,T 
‘ONDIUYIE} 911039}e9 BI] OP 19 INSII9}X9 SOIAIOS NP jo UONLIJSIUIWIPR | 
op o0s9}v9 ev] op ‘Jueystulwpe uolnos np al0s9yeo ek] 
op o1ied yuesiey SolleuUuoldUO; Sop pieS9 | & (QdUeTI[Y .[) epeueD np 
onbijqnd uonouo, e] op sduel|[y ,| Jed sogjusseid 939 }UO SepuBUEp 
sop SIO1], ‘jouNsIp inoAojdwio un nuosasp jso 19-Injed oenbsio] 
(291JJQ,[) sISIOUS | Op [eUOTIVU SdIJJO.[ Sp SeileUuUOTJOUOJ So] 
Iojuesoidei op ona ud sopuewep burd s}ussoid JUSTeAR SIN9}eIDOdaU 
sjuose stoi} ‘sooyiodel solrejye Sop oun sueq ‘ojJUepedeid s9uur | 
ep sooyiodel 939 JUSTeAe INb s101} JUOp ‘epnye.| B s9UUL | JUeINp 
UONe}IPsII0v Pp SopueWop Huld 9} B UOISSIWWOD eT I[- 


WAALVIODOOYUN LNADV.G 
AULIL VY NOLLVLIGHYOOV.d SHANVANAG 


SGNAYAHAIG SAd 

La SHAN SAd AOVUALTAAV. a SAMTV AAV 
SaT 400 SAWLAV ‘NOISSININOD 

VI V LNVSSILYOSSAY SHYMIVAAV 












1 woe maorioets 
pop via: wiwanyp op 
Due epbryzr? ep etsy 


He peer crs 





agian 
nae = bane 3) pit vi er jee 
liad mugs. 20; seb oti see teiai sa ieee 
as ot ‘eMisdaditei't os 
i Jat ae bea ote Gap di, 


Hed Me Wesdisilt Lee aT sink hee 


ni t eit Poapiviinisy nv waar ys" iy res 
man He inc 92 Lee 2atcay a atte u i vt wy nC, 4 : 


43 sy 7) "ae ss Meee ae Rit, Sula HE Tap eyig-Oor4 
iPod Preiurians ge ers Be yoni ists) 
Cereus ee hr of Ne COR [ves 1 Ah! iv 
|, > UMA “ie ; 
eee 515 DORM ghee 1.4 ge | i 


an Vi} “te 

Si v aur: {9 ‘¢ Ovar i al POU CBA ats KG > noe ye a rm 
i iin OU le EBtede 1). Fe ee Rian 
ane eae tee. at, t Bithe: ahs S et ‘ OG. P ? 

pe Me ‘art c at i) oyu 
Au te g es ye? * Mile? re iat ajrOu! ite 
eh 4 ar} a be. ~* eA < | 4 Te rT % . 7 
Thy Vhs ae 















‘> 


| cs seh TM Gi ¢ . unety n . fie | Pi ike 
2 ca c elie e rion a rat Kies | COUCH \G AO 

ee Ber saiy Fra Mh sipie a, Be, 
t Aa im ea : sata es fie ane a1. b> MERA Ry Phe TEU 
eu ¥! ately "ye AW) SY TAM Re as yeh: DieignaIoly 1” 


i 
a 
4 


* Owe Ge usasn Univus ze bagrouy bee y¥ js 7 Usvocrstic bar 
Rieory {Gx bsitice bon). Gut e6 CURIS) of iFG seus bt si be 
bine UisdcHe Spi Gdbleambisik Ges nnd bRee Th oe Nb 
Beers ec; LoLurss qe wehigecupiia ye ) eu? CaO 8 ny; cE uy 
mtstetten) 1 Copzsl] uapous) ure J ottieaieiiie’ ery vee ly b wephi 
piss pelo Bash ysen) eee TG cattle, a ts qc hi rist) 
} fabian Sos: PAL SUMS? SF | iy SHAIOtSN op Meron ye nt . 
Cn Bo ae) ee is Ce ALIS 34°] “adgteagid 
| ; Stree ayy} aint We seeedite ‘qa (el ies ea 
ie bal oii? i Prats quissige pike ae oe ‘ihe ae 
i Gne u} hunt ( nubteeor tie ds PBacient riprets chic d 
io eIztOL FANG GES SHLAICS? Ge WGEtHFOG Gy Te COMET SOL 
ett ~ J i (a" 13 bye Siayas Hawes qe coe Sitti ee ay Hi yt 
PHY cp RnR SE and ek FEI Sntaane he 
ite eatin sal eafeeaaee 8H PgR Gea Wthaney 


i : ; v4 


_ ! : - 4 en = 


rl 





‘UOISSIWIWIOZ B] Op JUSAQTOI 
iInb jUsWIESseIpel op Seinpgooid xne ILNODeI yuaAnad 9sAIj09][09 
uoneinoseu ev] op sed yueroigueq ou seAojdwia so1yne,p siolppiw 
sop ‘sinaypie 1eg “(Z nes[qe} 9] 110A) SeyIpes998 SINdjJVINOSou s}usse 
sone ¢7 Jed soojuesgide1 yuoOS soyluN soljne gp SOT ‘so A0[duro 
ZLE TE yuRjuaseides soyiuN Op 9p WOU Ne s19089U (DdddI) epeued 
np onbijqnd uonyouoj ek] 9p joeuuorssejoid ynjyysuy,] enb sipue} 
‘sokojduro [pO 6S| JueUesgidel soyluN ¢/ Op Inoye1s0s9u jUISe,| 
180 (QdAV) epeueD np enbijqnd uoyouo, e] op couRr|y,T OI-V 


(¢ neeiqey 
9] JIOA) Zpp [ a}dwI0o usa Inb ‘souusIpeued sedIOT Sop sorjqnd 
UOU SpuoJ Sep JoUUOSIog 9] 39 ‘SenbipuAs seAoj[dwe [00 € 31d w09 
inb ‘soyd1oyoe1 ap [euUOT}eU [I9SUOD 9] }UOS sjueyiodut snjd xnep 
So] ‘slotuJep Soo 1ueg (] NBs]qQe} eo] IIOA) s}oUTISIP sino Ao; dw 
pl ep jUeAD]OI soyUN sone pg Soy “o[e1}USD UOTeIISIUIWPR | 
ap uonenoseu op soyun 6/ 9p sed ef suep ineAojdwie,p 
a1} & Se IOSSIL Np [lesuoD Np yeuRy9I9eg 9] (Z neslqei 
IIOA) BAIETJOI UOHeINOSEuU ke] Ins juejIOd se][9d JUSLULUL}OU ‘OT 
ev] ep suoHIsodsip xne sijofnsse jusIe}9 UONeIOOS9U op S9}IUN E9| 
suep sjiedoi soAojdwis 717 ¢{Z enbyjenb ‘c66] SHeWTE NY 6-V 


ede 
red uonemodou ve] e sed juajgid os ou Inb [leAel ap suonipuos 
sop jofns ne Jo100%9u jo Joy[nsuod as jueAned sonied so] “[Iesuo) 
ne 9o0vity ‘seAojduio sep sjuejussoider op “oyeoipuAs omied vy] 
19 o[eIopey UONLISIUIWIPR,] Op S}uB}USSgIdeI Op S9ULIOJ 1SO eyeuoed 
oied ev] JUOp oUsTUBSIO ‘a}XIUI [RUOTJeU [IOSUOD Ne Jye‘jsTUIWIpe 
USIINOS OP SOITAIOS SOP 39 XNLIO] SOP JIUINOJ UOISSIWWIOD VT 8-VW 


“UOISSIWIWIOD BP] JURASP SO][STDIFFO 
soinpesoid sep JowejUe,p ollesseo9gu jos [INb sues s9]s91 1UOS 
91U08 99 ap SO Sep UsIg ‘opuRWop zB] JUOJ UO IN] IND jo “spusIOJZIP 
sINd] JUSWIOIINe sIpNosel op 9}1]Iqissoduut,| Suep juOs Inb sensed xne 
UONBI[IOUOD OP 19 UONVIPSU 9p SODTAIOS Sop 9INSSB UOISSIWIWIO, P| 
‘snd oq ‘soilejje soo op onsed opueis snyd ev] “ulo] op “JueNzI}sUo0d 
Inb ‘yuowelousdl] ey] ims onb sure ‘soinofew solreulldiosip 
SoINseUl Sep INS NO SeAde][Od SUONUeAUOD sep sUOTIsOdsIp 


Cc 


sep uonroijddey no uonyejeidiojuy ims jueyiod jo oseiqiey e& 
S9AOAUDI SJOLIS S8] JUOS 9+) [IBARI] NP uaIpeued opog np J] oned 
B] Op [IARI] Ne g}LINDIS B] Jo 9JUBS B] INS sUONISOdsIp sep NEA 
us sagsodep sojurejd sey enb Isuie 94LInd9s ap sjuese,p suoIsi99p 
sep 10Auel 9] “o1]Qnd np 9}1IN9d9gs Be] Inod saressad9U JUOS sUOTOUOJ 
S38] JUOp sojsod sep uoneusisep ek] ‘aouRlyUuOD Op No UOTDaIIP ap 
sojsod sep uoneusisep ev] ‘leave op oyeAojep onbyeid ap sojureyd 
S98] “UOHL}IPZIIIV,P UOVIOASI Op jo UOTeIIPsII0e,P soepueUap 
SO] JUSUUSIAUIOD SISIeS JSd UOISSIWIWIOD B] JUOP sollejye soy —sL-W 


(‘9}9UN)SIp 
uosey Op SoyAyoB ses ap puodsl [jo ‘juowIsjIeg ne [IeAey op 
SUOT}B[9I SO] INS [OT B] ouIBDUOD IND 99 ua,Nb JoyeusIs op nal] & A IJ) 
‘gALid [IosuoD np jueptseid 9] ‘susIsep ojsIUIW UN,p oIeIPaWI9UL,] 
ied juowlojieg ne ajqe}duioo jso ol[q ‘soliessooou a8nf j1esuos 
us INsuIOANOS a] onb jerjsied sduio) ev jo sduioy urojd e sorquiow 
ep jurjne jo sjuegjddns syueptseid sion surow ne ‘juapisesd-a9o1A 
un “juepisoid un a}duroo uolssimUOD ke] ‘IOT eB] & JUOWIOWIOJUOZ 
‘gAlid Inojoes np piesa] & [IeAvIL, Np sojsturM say jUsdI0xe,nb 
So]J99 eB Sonsoyeue juos IOT ev Jed siuljop sourewop sureyi99 
Suep UOISSIWWOD BF] op jo JUepIssid np solunsl suooUOJ soy] 
“XNBIOpEF SOMIVUUOTJIUOJ So] 1USSIA INb [IeAvd] Np usIpeued apod np 
I] onsed ev] op [ieavy} ne 94LIND9gS B] 9 9JULS B] INS suONISOdsIp so] 
Jonbijdde,p sesieyo Issne jso o[[q UoUdTIVg Ne [IeAeI} op suONR]aI 
So] Ins 10'T e] ep jo (107 e]) anbijqnd uonyouoj ey] suep jreaey op 
SUOI}¥IOI SO] INS 1O'T B] Op UOTJNIXe Us SI[qQuI9 SJolId Sop 93eIVIGIe p 
}9 9ATJOV][OD UOTJeVINOB9U Op SOUIIdEI Soy Jonbijdde,p oBreyo je 10] ev] 
Jed 9919 o1teroipnf isenb jeunqi un 4so (UOIssIUIWIOD e]) onbi;qnd 
UOT}OUOJ B] SUBP [IVALI] OP SUOTILJOI Sop UOISSIWWIOD eT 9-V 


NOISSINWOD 
V'l Ad SNOLLONOA LA NOLLVSINVOUO 


‘O}XIU [BUONLU [IOSUOD 9] JSAP 
JusWe}UIOfUOD sgueU 939 Jedn]{d ve] Inod juO sJoI[9}e spanbsay ‘shed 
NP SUOIS9I SOSIBAIP SUBP SOSI}I] OP UOTN[OS9I Op SJOT[Oye /Z NUD} JU 
UOISSIWIWIO) B] Op UONVIPSUI Op SBDTAIOS SOT ‘sAtUSASId UONeIPeUl 
OP SoA Sop JUSUESSIOINN® UN Nd sIOojoyno} ev A {I ‘oJUapsoeid 
e9uue | Op IN[90 & oI qe[qUIaS [IVARI] Op oWINJOA uN djUeSaIdal 
We sojurejd sep jo sjous sop uoneipow ey] onb uslg = cs-y 


‘eye1opey onbiyqnd 
UOHBISIUIWIPe | Op SaileuUOT}OUOF sap yednid ev] ap saandaT]oo 
SUOI}USAUOD Se] SuBp sendAgid Io;dW9.p suOIPUOd so] esSsuojo1d 


e inb sonbijqnd sesuodep sep uolssorduio0d ke] Ins uOTeISIs9] ey Jed 
9yono} sed jso.u so1jqnd uou spuoj sep jouuosieg a] ‘so1jqnd uou 
Spuoj Sop [oUUOSIOg Np uOTeIOOS9u ep oyun oun ‘one | “‘epeued 
uoeoIUNWIWIOD sdnoID Np soleUUOTdUOJ So] WeUIZDUOD sIeTUIOId 
eB] ‘oouUP | JULINP SoNpUd 949 JUO So[BI}IGIe SUOISIDap xNeq = =e -Y 


‘soAo]duis soo op S}IVYyNOsS so] JOUTUIOJEp 
Inod nud} 939 & UONe}USSoIdeI Op UNIONS UT, JoNIeIeA OA ®] 
B JULISIUILUIpe UdINOS Jo UOTJR}IO[dxgq sol0s9ye9 sep otjed juesies 
‘squusIpeued Soo10,J ‘so1jqnd uou spuoj sep jouuosieg np seAojduie 
So] Sno} op Inoye1iooseu juose.p 31) e& epeued np onbijqnd 
uoIOUOT eB] Op sdURTTTV.] @ JonyySsqns os e jreyoieyo Inb ‘NSO 
- JoeoyeA oseg e] 9p GNA Sep SINo][IeAeI] Jo Sosna][IVAvs} sap 
yeoipuds np ospuewep oun ndol & UOISSIWIWIOZ Be] ‘snjd 9q ‘sjouNsIp 
sinsAojduie p 141} & oyeuONeLU s[e}Ided LI Op UOISSIWIWOD PL] ap je 
epeuey UOTeOIUNUIWIOD odnolyH np ‘sldIous | ep JeUOTIeU SOTIJO,| 
op JUSUESSI]qQvRI9 | OP INOoINS o}INS ev] e& ueJIOdWII oe.p snuTUOD 
B [BARI] Op SUINJOA 9] ‘UOTJRIPsINNV | op ued sf ING ¢-V 


Oro rae 
Op SJIJOU Sep UOTOepsl B] 19 SUOTJIOQI[Ep So] “soUsIpNe | Inod sinof 
op snjd jeloues ud JUS}ISSod9U INb ‘JUSWIOT9IIVY 9] 19 UONBUIWILIOSIP 
Be] onb soajj9} sexoyduiod suoysenb sop ins jueyod sjas sap 
assney oun no & A [I SYOURADI Ud SIVW “ONUIWIP & UOISSIWIWOD P| 
Op [IeAvI] Op OBIeYO VI ‘SJolIs Sop oseIjIqie | op oideyony 7-V 


% LE op ulojd sduisy eB Jno9jJ9 | INP 
BING UOeSIUBSIOSI B] “OIANGO US OSIW JUSIDIOIJUS 939 BIN o][9 Nb 
SIO} SUT. ‘“S66I-P66I 9910I0XE,[ Inod (jo1D9p Jed suonNeulMOU 
So] Juenjoxo) urlejd sdwis} e jouuosiod np % 97 Op UOTONpel 
oun 9ureijue & ‘sue SIOI} ep opoliod oun Ins IoUUO]EYIE_S JIOp Inb 
‘uoneINjONNSS! Ve] op oseyd sigIWold eT JoUUONLSIUBSIO UDUIeXxO 
un p j0[qo.| He} & UOISSIWWOD ke] ‘ooUUe., Op Ingop ny I[-V 


AHUNNV.T Ad SHLIATLLOV Sad FNOSAY 


NOLLONGOUINI 





J . : -_ 
ames oan \ 
ee hie 
















a, ener SNOT ISG t 
rte. levees 02 
Si ae SS IVGLINEY SNOISIOIG r 


é 
| - aBtesia mr \jinenos tinh 
© gphingclans Li 7” PO OUSAN A GY 1D HuCYsarny/) 
i Eeia) aS i Pre ij 1 


‘ 4 / 
i) PPC UIY. SB) OD ubAQiae Grocer fy 
7 STIVaELINN YO STT2Sas 
I Sth 7 aici ati Y are | : tir. ® 
SUV NAO SR aI IBA 
"NO ; 8a. FR 
ae > i a y.* ; t ve 
Pe 3a TOVRs Ia 
‘ 13) 3 fi 2.7% Ra re 3 
¥ f f- > & * ~ : oy 
BRPEADICE UVBTEVEZ)- 
M 7 ee" t> ‘ a 
SHINY INGOT SNOINL IIE 72 
. a ERDIP| GE? ante peti: os sy era ee ai 
ReUAOre UG Se Vet LaMICis 134 7 o] 


Df Levevir | | shades 33 
bYELIE LL DE CODER C¥MUYDIEY 
VER oe tas Ot og MOREE * REP YUNG 


—— 
ae = — ——— 


ive 








—— a Cgse-aw 


4 | : p¥ORr 


EG7-giimiaie & acm sta) aps (XAVATAVL) AOIGNAddV 
acne ty Spl oetud wie OP genbbiRslua se ueeRee 
[s. eer eee EE] SPOUIe,] INS SoppUOF SOIILIFV 
Fe ink sae ON bette iis een cur one 
ek on ghia ae eaten Be ae 


NaIGVNVO AGOOD Nd I ALLAVd 
V1 UNS SAAGNOM SAAIVAAV 


OO 


ADVd 


Be te trates ty crete tid STLNVLYOdI 
SAUPVIOIGd Ar SNOISIDAG 


oe 6 6VERVINES SHTVULIGuVv SNOISIOAd 
Ch Sa Mie ticuette seta i Ven ine ie Beet be Ly eal OSeI}IGIE,p [Iasuos un,p 

99ua}9duI09 ev] op sed JUsAgToI ou INnb suoseng) 
Or Sona is rs leat ai Nid a pain ia pumnirarey elie? nes tuck ast ae Ss ae OSvI}IGIe p [lesuos 


uN,p sdua}9dWI09 BI op JURADTOI SUOTISEN? 


A oe ale GO ie GOVULIECUV.d STIASNOD 
Lo SGNGWYAH44Id Ad SAUMLIGUV 
‘SUNALVITIONOD-SAUNIVSSINNWOOD 
‘NOLLVITIONOD 

4d XOVaANNA SAG SLIVGNVI 


ce [J eSIKUgSS fs SHATAD AG AOVALIAAV,.d 
SNOISIOAG SHLNVLIYOdWI 


ES Ree ueirorera tarde NOISSINIWOD VI Ad 
SHULINVLYOdWI SNOISIDAG 


OE iia tines bi geide uj wliee SooIAles sonny 
Re ti arte yee suowexq 
t ~'** NOILVIGAW LA NOLLVITIONOD 


4OVd 


xI 





ft erent SaNaUAAAIG SAG 
AOVULIGUV.dG SAATVAAV d 





rh aaaeaaanaaeemiaiaeeaaemaeaneee SHA) saa 
AOVULIGUV.d SAMTVAAV OI 





pie es 10'J &] Op €Z B[OIw,] Ins sogpuo} soqUre]d 

plo asenone iy : Iejap op uoyesuojoid op Ssopuvlulod 
7 or eoweRp mine tet sm uoIssIWIWIO) 

B] OP SUOISIO9P Sep UOISIASI op SopuBUEd 

Ate 10'T &] Op [Z 9[osw,] Ins sogpuo} sollejyy 
1T (POURETPS DCFRRELEVOCR 107] BY ap 

Q/, sfolyie,] ep NyoA ua saysod ap uoleUusIseg 

Lt > (A SpUdIOJJIP Sop JUSWIO[Se1 op Opoul Np xIoY) 

OL  ° gouRIyUOS ap NO UONeLIP op saysod op uOeUsISEd 
p< Sterne Re BRE VID uonein0seu 

ap sojlun xne souvuoyedde op uoneuluey9q 

San ariciameat piace acetal 0 UOTL}IPI1998 | ap UOTJLIOADY 
eee Ve et rape aera? sar ae ais inaye19039U 


JUNse P oN) & UONRIIPEI90e,p sopuBwWlod 


ce Roken geen acme mee: SCNANAAAIG SAG LA 
SHARD SAG ADVULIGUV.d SAUAPVAAV 
SAT ANO SAUMLNAV ‘NOISSININOD 

V1 V LNVSSILYOSSAY SAMPVAAV a 








Zot UOISSIWIWOD B] Op SUOIUOJ Jo UOTESIULZIO 

I ) « rena sheiog Sore 1s souur | op SOPATIOV sep guUINSsYy 

[ be ads & ee Se eS 8, ale to & aa NOLLOAGOUWLNI V 
HOVd 


SAUALLIVIN SAd ATaVL 





Ontaginie MeaR Ty Meeuake 


FOUCLIO“ BNBTIONns Dh CYUYDY 
COYVZEIT VYLIOMYY ATE LE DEY 


A RE SF a te ee mm i me — — 


aE peat ML. QS) PELAICE? fis BQ T Gs iA Hstucion 
Balai b' cite $6 ° ( Ay ij ih * "? Cire 
. tanh CGE j + ie miinipew 


bKIMGCIDV AL CYDEES DE TY COVDAI?ZSIOM 


0 © wheerh es ae Peete Hiprenantt meen fabinbhemetblsp e—*9 —— 


| 
{ 


"lAr C3Sri 


sail i | apyst - kk oes) br, O55 et | itp, 
et ‘ct 44 7A. A >is {;* ry | 
a b | h . fy > y) a) ¥ 4 | \ 
AE AIDA ALARA? Aa ae ew + - A SOO GOP Pie I ol —— SSD Se eS 


one AROS j} CPOnds F pee’ Wi Yowrtorg A SACL 


9 


— 





es aan il —_ SE A A Rm 
* 


merece, (oR Tsui pts S| Mets yy psc 


SS SS ee i i oe 





2 —= 


wn 34 IR DAZ 
DYK2TY LOUCLIOU LNBIGNE 
OWN I22I0K DEA BELVLIOVE DE Lsvartr 


7 





7 
is ; 4 











1A 





osplareg qd {JDAQUIB AID] ZAIAY 


VAVNVO Nd ANOITANd NOILONOA 
V1 4d ALXIN TVNOILVN TISSNOO 





uId}SUIOg “N ‘UOIVIPIU ap SAI1AAIS Sap ANaJIAdAIG 
IsoIH ‘*d UOISSIUULOZ) DI Aap adIDJadIag 
YOIWIODIT “Af ‘[DAQUIS JDIOAP 


NOISSINWOD VT dd SdaUdV)O XNVdIONTad 





Jouiny, ‘qr ‘uosduig “yY ‘oyjeqeT “y ‘neodiey W-W 
‘saying “Sy ‘UMOIg ML ‘sduaj ulajd ob sSadquay 


IO[XOM Pl[OSUIOY ‘Pl “ouUeL “A ‘sopoyD q_ -syuvajddns sjuapisaad 


sovudy, WI] yuapisadd-ao1y suevog Ue] JUuapisadd 


S66] Sivul TE ne 
ANOIIANAd NOILONOA VI SNVG 
TVAVUL AG SNOLLVTAU SAG NOISSINWOO 


INBOIST a SA 





suevoq ue] 


Se 


‘yuopIseid oT 


‘UOTeIOPISUOS 
ainey Sol} eu op UOISsoIdxa,] “INeISUO|{ “Ia9I1Be ZoT[INEA 


‘JUOWS[Ieg 9] JUBASP 
gsodap ong wop inb 39 C66] SIVW TE Ne PEGT [HAP ,,[ NP espoused 
Be] ins oy10d inb ‘enbijqnd uonouoj ev] suep [IeAvl} ap suoneyel 
Sop UOISSIWIWIOD e] op jonuue yodde1 sweniny-jsulA 9] ‘onbiyqnd 
UOTJOUOF L] SULP [VARI] Op SUOT}IOI So] INS 1OT BF] 9p pT] I/We] 
B yUoWI9UTIOJUOD ‘oIjoWsUeI] SNOA op isiejd 9] les 


‘OISIUIP 8] INSISUO/T 


VMVLLO 
SOUNUWIWIOD sop siquieyd 


enbijgnd uonsuojy 

B] Op JUSWIO][oANOUSI Np s[qesuodsal a1}SIUIU 39 

SO[JUSWIOUIOANOSIO}UI Sollejfe Sep oIjsTUIUW “epeued) 
9] Inod ouloy ev] op sAtid [Iesuod Np JUSpIsoid 
assey [OdIVPY 9TQeiouoy, TJ 


J9uUIN, “gf uosdullsg *y 919qP'T 





UMOIG “AA 





SHAPVSSTAINOOD 


JI[XIAA P[OSUIOY “A 


el x sopoy,) ‘d 








SINVATddNS SINAGISANd 


208ud |, “IT suvag UP] 





INAGISHaUd-HOIA INAGISdad 











Cea 
faa HEKee! 





yy yoLwtnyy cree 


« 


LMECIDEVL 


I-€11c9-799-0 NdSI 


S66I-LUS 389 9p .N 
C661 BPBURD SODIAIIS jo sjUsWIOUUOISIAOIddy sop ssTUI\, © 






































© Minister of Public Works and Government Services Canada 1996 
Cat. No. SR1-1996 
ISBN 0-662-62651-6 





CHAIRPERSON VICE-CHAIRMAN 





d 


Ian Deans L.M. Tenace 








P. Chodos Y. Tarte M. Korngold Wexler 


BOARD MEMBERS 





A.S. Burke 





R. Labelle R. Simpson J.B. Turner 


The Honourable Stéphane Dion, P.C., M.P. 
President of the Queen's Privy Council 
for Canada and Minister Responsible for 
Public Service Renewal 
House of Commons 
OTTAWA 


Dear Mr. Minister, 
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INTRODUCTION 


THE YEAR IN BRIEF 


A-1 The Board processed 877 cases during the year under 
review; they include adjudication, certification, arbitration and other 
disputes filed under the various sections of the Act administered by 
the Board. The work is described in the appropriate sections of this 
report. 


A-2 The adjudication workload remained comparable to that of 
fiscal year 1994-95. The complexity of the cases, however, has 
increased, especially for grievances relating to harassment, 
discrimination and termination for incompetence. In such cases 
more time is required for hearing days and decision writing. 


A-3 Thomas W. Brown retired in September 1995 after 10 years 
with the Board. Louis M. Tenace, Vice-Chairperson of the Board since 
1990, retired in February 1996. 


ORGANIZATION AND FUNCTIONS 
OF THE BOARD 


A-4 The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration of 
the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) 
and the Parliamentary Employment and Staff Relations Act. In 
addition, it is responsible for the administration of certain 
provisions of Part II of the Canada Labour Code concerning the 
occupational safety and health of employees in the Public Service. 
The combined functions of the Chairperson and the Board in 
specific areas under the Act are analogous to those performed by 


Ministers of Labour in private sector jurisdictions. Pursuant to the 
Act, the Board consists of a Chairperson, a Vice-Chairperson, not less 
than three Deputy Chairpersons and such other full-time members and 
part-time members as the Governor in Council considers necessary. 
The Board reports to Parliament through a designated minister, the 
President of the Privy Council. (It should be noted that the Board 
reports to Parliament separately with respect to proceedings under the 
parliamentary legislation.) 


A-5 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, the designation of positions whose duties are of a managerial 
or confidential nature, the designation of positions whose duties are 
required to be performed in the interest of the safety or the security of 
the public, and complaints and references of safety officers’ decisions 
under the safety and health provisions of Part II of the Canada Labour 
Code. By far the heaviest volume of cases consists of grievances 
referred to adjudication concerning the interpretation or application of 
provisions of collective agreements or major disciplinary action and 
termination of employment. The Board also provides mediation and 
conciliation services when requested to do so by parties unable to 
resolve their disputes. Many such cases are settled without resort to 
formal proceedings before the Board. 


A-6 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the employees and management. The Council serves 
as a consultation forum and a mechanism for the negotiation of terms 
and conditions of employment that do not lend themselves to unit-by- 
unit bargaining. 


A-7 As of 31 March 1996, some 198,955 employees in 156 
bargaining units were encompassed by the collective bargaining and 
other provisions of the Act (see Table 2). In addition, several thousand 
public servants who are not subject to collective bargaining are entitled 
to remedial procedures before the Board. 


A-8 — The Treasury Board Secretariat represents the government as 
the employer for 79 units in the central administration, while there are 
13 separate employers for the remaining 77 units (see Table 1). The 
two largest of these separate employers are the National Research 


Council, with 2,758 organized employees, and the Staff of the Non- 
Public Funds, Canadian Forces, with 1,338 (see Table 5). 


A-9 The Public Service Alliance of Canada (PSAC) is the 
bargaining agent for 74 units, representing 145,569 employees, while 
the Professional Institute of the Public Service of Canada (PIPSC) is 
the bargaining agent for 40 units, representing 31,181 employees. The 
remaining 42 units are represented by 23 other certified bargaining 
agents (see Table 2). 
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PROCEEDINGS WITHIN THE BOARD'S 
JURISDICTION OTHER THAN 
ADJUDICATION AND ARBITRATION 


APPLICATIONS FOR CERTIFICATION AS A 
BARGAINING AGENT 


B-1 The Board processed one application for certification 
received from the United Food and Commercial Workers Union, 
Local No. 832 for employees of Canex employed at the Canadian 
Forces Base (Wing Westwin, Winnipeg) Manitoba. The application 
was received on 11 March 1996 and was carried over to fiscal year 
1996-97. 


REVOCATION OF CERTIFICATION 


B-2. Two applications for revocation of certification under 
section 43 of the Act were carried into the year under review and 
another application under section 43 was filed during it. All three 
applications were filed by members of the Public Service Alliance of 
Canada and alleged that the bargaining agent had engaged in 
prohibited behaviour by using members’ funds to attack and 
support political activities. On 19 October 1995, the Federal 
Court - Trial Division issued a judgment declaring that paragraphs 
40(2)(a) and (b) of the Public Service Staff Relations Act are of no 
force and effect. The Court further declared that subsection 43(2) 
of the Act is of no force and effect insofar as it relates to 
paragraphs 40(2)(a) and (b). The applications were consequently 
terminated. 


DETERMINATION OF MEMBERSHIP IN 
BARGAINING UNIT 


B-3 Under section 34 of the Act, the employer or an employee 


organization may ask the Board to determine whether an employee 
or class of employees is included in a bargaining unit. 


B-4 In one application carried over, the Association of Public 
Service Financial Administrators contended that the duties of an 
employee in the administrative services bargaining unit implied that 
this employee should be in the financial administration bargaining 
unit. The parties were able to negotiate an acceptable resolution to 
the matter prior to the hearing date. 


B-5 In another application carried over, the Public Service 
Alliance of Canada requested the Board to determine that an 
employee whose substantive position was in the clerical and 
regulatory group should have continued to be in that group for the 
four months when he was acting in a purchasing and supply group 
position. During the acting period, the employer had remitted union 
dues to the Professional Institute of the Public Service of Canada 
on behalf of this employee. The application requested the Board to 
issue an order to the Professional Institute of the Public Service of 
Canada to transfer these dues to the Public Service Alliance of 
Canada. The parties were able to resolve the matter prior to the 
scheduled hearing date. 


B-6 One application was filed at year end by the United Food 
and Commercial Workers Union requesting the Board to make a 
determination as to whether employees working at mess locations 
in Ottawa are members of the applicant organization's bargaining 
unit. The application concerned the refusal of the employer, in this 
instance the Staff of the Non-Public Funds, to recognize the 
employee organization as the bargaining agent for all employees 
currently working in the mess location in downtown Ottawa. At 
year end, a hearing into this matter had been scheduled. 


DESIGNATION OF POSITIONS AS 
MANAGERIAL OR CONFIDENTIAL 


B-7 As a result of amendments to the Public Service Staff 
Relations Act, positions, rather than employees, were excluded 
from bargaining units, effective 1 June 1993. At the time of 
certification, in the absence of the agreement of the parties, the 
Board determines which positions are to be designated as 


managerial or confidential (see sections 2, 5.1, 5.2 and 5.3 of the 
Act). The employer may subsequently so identify any other 
position. If the bargaining agent objects to the positions identified, 
the Board will make the determination, according to the evidence in 
the report of an appointed examiner and the submissions of the 
parties. 


B-8 The Board received 36 objections to such identifications and 
carried over 32 objections from the previous fiscal year. Of these, 
45 were disposed of during the year, one by decision of the Board . 
and 44 by settlement or withdrawal. Of the 23 objections carried 
over to fiscal year 1996-97, 15 were being held pending the report 
of an examiner and eight were to be scheduled for hearing. 


B-9 If the bargaining agent believes there has been a change in 
the duties and responsibilities of a position designated as managerial 
or confidential, it may file an objection with the Board. After 
hearing representations from both parties, the Board will confirm or 
terminate the identification. 


B-10 Tables 3 and 4 give details of Treasury Board employees 
who occupy managerial or confidential positions; Table 5 gives 
details of such exclusions under the separate employers. 


CHOICE OF DISPUTE RESOLUTION PROCESS 


B-11 Under the Public Service Staff Relations Act, a bargaining 
agent may chose one of two processes of dispute resolution: 
referral to binding arbitration or a conciliation board with 
subsequent option to strike. Before a notice to bargain may be 
given, a bargaining agent must specify which of these two processes 
is to apply to the bargaining unit. That process is then recorded by 
the Board as part of the certification process and remains in effect 
for the ensuing negotiations. It may be altered by the bargaining 
agent prior to a new round of negotiations. 


B-12 At year end, 67 bargaining units (named in Table 6) had 
specified the conciliation route and 89 (named in Table 7) had 
specified arbitration. 


SAFETY OR SECURITY DESIGNATIONS UNDER 
SECTION 78 OF THE ACT 


B-13 The amendments to the Act established a process of 
designating positions rather than employees. "Designated positions" 
are those whose duties are deemed to be essential to the safety or 
security of the public and whose incumbents are therefore 
prohibited from participating in a strike. Where the bargaining agent 
has opted for the conciliation board process, the Act provides that 
no such board may be established, and hence no lawful strike may 
take place, until the parties have agreed upon which positions in the 
bargaining unit are to be designated. Any positions on which the 
parties disagree must be referred to a designation review panel, 
which will be appointed in the same manner as a conciliation board. 
The designation review panel will make non-binding recom- 
mendations on whether the positions have safety or security duties. 
Where, after considering these recommendations, the parties 
continue to disagree, the Board shall make the determination. 


B-14 There was no activity under this section during the year 
under review, as a result of the Public Sector Compensation Act 
and the Government Expenditures Restraint Act 1993, No. 2, 
which extended the terms and conditions of employment, including 
the compensation plan, embodied in collective agreements for 
virtually all employees in the federal Public Service. The Board did 
meet with officials of the Treasury Board secretariat and officials of 
several unions to clarify certain issues prior to the resumption of 
collective bargaining. 


PROCEEDINGS UNDER SECTION 21 OF THE ACT 


B-15 Section 21 of the Act, entitled "Powers and Duties of the 
Board", provides the Board with "residual powers". This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose on the parties obligations basic to the purposes of 
the Act but for whose breach there is no specific remedial 
procedure. 


B-16 The Board received 16 applications during the year in 
addition to five carried over from the previous year. The Board 
disposed of 15 applications, of which 12 were withdrawn, one was 


settled and two were dismissed by a decision of the Board. The 
remaining six cases were carried over to the next fiscal year. 


REQUESTS FOR REVIEW OF BOARD DECISIONS 


B-17 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. 


B-18 One application, filed by the Professional Institute of the 
Public Service of Canada, arose with respect to a decision obliging 
the employer to remit union dues to the Institute for all employees, 
whatever their current employment status. The employer 
maintained that dues had been collected from employees still on the 
government pay-roll and that it had no obligation to collect dues 
from individuals who were no longer employees. The Board 
determined that the employer was responsible for remitting the dues 
owed to the Institute. 


B-19 The second case dealt with an application to review a 
decision of the Board which denied an application to extend the 
time to file a grievance. In a previous decision (149-2-149), the 
Board had denied the applicant's request for an extension of time to 
file a grievance relating to events alleged to have taken place some 
15 years before. The applicant took issue with the earlier decision 
of the Board on the basis that it contained "inaccuracies" and that 
circumstances had changed since the previous decision. The Board 
found that nothing turned on what the applicant referred to as 
“inaccuracies”; it also found nothing in the material filed by the 
applicant that established changed circumstances or any other 
compelling reason for reviewing the previous decision. The 
application for review was dismissed. 


APPLICATIONS FOR EXTENSION OF TIME 


B-20 The Board processed nine applications for extension of 
time, including four carried over from the previous year. Of the 
applications, six requested extension of time prescribed for the 
referral of grievances to adjudication and three requested extension 
of the prescribed time to present a grievance at a level in the 
grievance procedure. 


B-21 Six applications were disposed of during the year; One was 
withdrawn, two were settled and three were determined by the 
Board. Of the three applications carried over at year end, two had 
been heard and were awaiting decisions and one was held pending a 
Federal Court decision. 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-22 Section 23 of the Act requires the Board to inquire into 
complaints of "unfair labour practices", as set out in sections 8, 9 
and 10 of the Act, or of failure by the employer to give effect to 
decisions of adjudicators or a provision of an arbitral award. 
Effective 1 June 1993, as a result of amendments to the P.S.S.R.A., 
this section was broadened to include complaints about the duty of 
fair representation. The Board is also empowered to order remedial 
action. The Board had before it during the year a total of 61 
complaints, including 29 carried over from the previous year. 


B-23 Of the 61 complaints, 23 were heard and determined by the 
Board and 20 were either settled or withdrawn, with or without the 
assistance of the Board's mediation services, shortly before or 
during the course of the hearing. At the end of the year, the 18 
remaining cases were carried over to be scheduled in the next year 
or were being held in abeyance, either at the request of the parties, 
or pending the outcome of other proceedings. 


B-24 Decisions issued this year concerned compliance with 
regulations, discrimination against an employee organization, 
discrimination against members, employer interference in the 
formation of an employee organization, failure to implement an 
adjudication decision or an arbitral award and the duty of fair 
representation. 


ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides a 
grievance procedure covering a board range of matters and a 
system for the determination of "rights disputes". These are 
grievances arising from the application or interpretation of a 
collective agreement or an arbitral award or from the imposition of 
major disciplinary action and termination of employment. The Act 
uses the word "adjudication" to refer to the final determination of 
rights disputes, though most jurisdictions refer to this process as 
"arbitration". The latter term is used in the Act for the binding 
determination of "interest disputes", which are disputes arising in 
the negotiation of collective agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level 
within a department or agency to which the Act applies. The 
grievance procedure is set out under the P.S.S.R.B. Regulations and 
Rules of Procedure or in the collective agreement. Only when the 
grievor has exhausted this process may the matter be referred to 
adjudication under section 92 and then only if the grievance falls 
within the categories defined below. A reference is heard and 
determined by a member of the Board acting as adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1991 and 
cumulative totals since April 1967. Two categories of grievances 
are referable to adjudication under section 92 of the Act. One 
category, defined in paragraph 92(1)(a), consists of grievances 
arising out of the application or interpretation of a collective 
agreement or an arbitral award. To refer such grievances, 
employees must have the consent of their bargaining agent. There 
were 429 of these grievances referred in the year under review. 


1] 


C-4 The other category of grievances referable under section 92 
of the Act is defined in paragraphs 92(1)(b) and (c). In this 
category, an employee could refer only grievances arising out of 
disciplinary action resulting in discharge, suspension or a financial 
penalty. As a result of the Public Service Reform Act, proclaimed in 
force on 1 June 1993, this category of grievances for employees in 
the central administration now includes demotion and _ all 
terminations of employment not specifically covered by the Public 
Service Employment Act. In this case the employee need not have 
the consent of the bargaining agent in order to refer the grievance. 
Also in this category there may be grievances from employees not 
represented by a bargaining agent, including those who are 
excluded from the collective bargaining process because they 
occupy a managerial or confidential position. There were 283 such 
grievances referred to adjudication during the year under review. 


C-5 There were 12 grievances referred under section 99 of the 
Act during the year under review. In addition 14 such grievances 
were carried over from the previous year. Section 99 provides for 
disputes that cannot be the subject of a grievance by an individual 
employee. They come about when the employer or bargaining agent 
seeks to enforce an obligation alleged to arise out of a collective 
agreement or arbitral award. 


C-6 During the year, a total of 724 grievances was referred to 
the Board for adjudication, basically comparable to the total of the 
preceding year (769). Table 9 shows the number of cases brought 
forward and received from 1991 to 1996. 


C-7 In order to minimize travel costs and maximize the use of 
Board members' time, hearing locations are normally limited to 
those listed below: 


Alberta: Calgary, Edmonton, Medicine Hat 


British Columbia: Campbell River, Castlegar, Kamloops, 
Nanaimo, Prince George, Prince Rupert, 
Vancouver, Victoria 


Manitoba: The Pas, Thompson, Winnipeg 
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New Brunswick: 


Newfoundland/ 
Labrador: 


Northwest Territories: 


Nova Scotia: 


Ontario: 


Prince Edward Island: 


Quebec: 


Saskatchewan: 


Yukon Territories: 


Bathurst, Fredericton, Moncton, 
Saint John 


Cornerbrook, Gander, Goose Bay, 
St. Anthony, St. John's 

Yellowknife 

Antigonish, Halifax, Sydney 

Hamilton, Kenora, Kingston, London, 
North Bay, Ottawa, Owen Sound, 
Sarnia, Sault Ste. Marie, Sudbury, 
Thunder Bay, Timmins, Toronto, 
Windsor 


Charlottetown 


Chicoutimi, Gaspé, Montreal, Quebec, 
Rimouski, Sherbrooke, Sept Iles 


Regina, Saskatoon 


Whitehorse 
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ARBITRATION PROCEEDINGS 


D-1 = Arbitration is one of the two options that a bargaining agent 
may specify for resolving any negotiation impasse or "interest" 
dispute with the employer. The specified method prevails for that 
round of negotiations, but may be altered by the bargaining agent 
before notice to bargain is given for the next round. At the end of 
the year under review, the arbitration option had been selected for 
89 bargaining units, covering 26,192 employees (see Table 7). 


D-2 During the year under review, the Board processed five 
requests for arbitration, one of which had been carried over from 
the previous year (see Table 10). The request carried over had been 
filed by the Canadian Military College Faculty Association on 
behalf of the University Teachers. An award was rendered early in 
the year. 


D-3 Of the four requests for arbitration received during the year, 
one was filed by the Public Service Alliance of Canada on behalf of 
all employees of the National Capital Commission, which is not 
covered by the compensation restraint legislation. At year end no 
arbitration board had been appointed. 


D-4 In another case, the Public Service Alliance of Canada filed 
a request for arbitration on behalf of all employees of the Canada 
Communication Group other than those employed in the printing 
operations. The Canada Communication Group is not covered by 
the compensation restraint legislation. At year end no arbitration 
board had been appointed. 


D-5 The Staff of the Non-Public Funds is likewise not covered 
by the compensation restraint legislation. The Public Service 
Alliance of Canada filed two other requests for arbitration on behalf 
of employees of the Staff of the Non-Public Funds in the 
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administrative support and operational categories at CFB 
Bagotville. At year end no arbitration boards had been appointed. 
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CONCILIATION AND MEDIATION 


E-1 The provisions of the Public Sector Compensation Act and the 
Government Expenditures Restraint Act 1993, No. 2, which extended 
the terms and conditions, including the compensation plans, embodied 
in the collective agreements of virtually all employees in the federal 
Public Service, continued to apply. During the year under review, four 
requests for third party assistance were received. Two involved the 
Staff of the Non-Public Funds, a separate employer which was not 
covered by the above legislation. The other requests involved disputes 
where no collective agreement existed. 


E-2 A settlement was reached with the assistance of a conciliator in 
each of the disputes involving the Staff of the Non-Public Funds. 


E-3 Following the creation of the Canada Communication Group 
(CCG) as a separate employer, the Public Service Alliance of Canada 
acquired the bargaining rights for a group of CCG employees. The 
assistance of a conciliator was sought to aid in the negotiations of a 
first collective agreement between the parties. The conciliation process 
had not been completed by the end of fiscal year. 


E-4 — Similarly, the Public Service Alliance of Canada was certified to 
represent a group of employees of the National Capital Commission 
after it had become a separate employer. A conciliator was appointed 
to assist the parties in concluding a first collective agreement. The 
conciliation process had not been completed by the end of the fiscal 
year. 


E-5 Following the mediation reported last year involving the 
Canada Communication Group and the Council of Graphic Arts 
Unions, the parties submitted their dispute to arbitration. After the 
arbitration award had been handed down, the parties again sought the 
assistance of a mediator in helping them resolve certain issues. The 
mediator appointed was successful in doing so for most issues. 
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E-6 There were no requests for the establishment of a conciliation 
board during the year under review. 


EXAMINATIONS 


E-7. When an employer requests a managerial or confidential 
exclusion from the bargaining unit to which the bargaining agent 
objects, or when the bargaining agent proposes that a position no 
longer be excluded and the employer objects, an examination officer is 
authorized to inquire into the duties and responsibilities of the position 
and report to the Board. The officer explores the possibility of 
agreement with the parties and in the absence of agreement an 
examination is held. If necessary the Board subsequently makes a 
determination based on the examiner's report and submissions of the 
parties. Examination officers were involved in 29 cases this year, of 
which 24 were settled by agreement of the parties prior to an 
examiner's report being written. A report was issued in the five 
remaining cases. 


OTHER 


E-8 The number of grievances and complaints mediated during the 
year was reduced considerably from the number in the two previous 
years. The reduction was primarily due to the cessation of the 
grievance mediation program with Transport Canada and the Canadian 
Association of Professional Radio Operators (CAPRO) after 
employees represented by CAPRO were transferred to the Department 
of Fisheries and Oceans and NAVCAN. Discussions were underway to 
revive the program with Fisheries and Oceans. 


E-9 Mediation Services of the Board continue to respond to 
requests for help in building relationships and implanting effective 
consultation systems. Several dispute resolution workshops were 
conducted during the year. 
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BOARD DECISIONS OF INTEREST 


F-1. ‘In Public Service Alliance of Canada and National Capital 
Commission et al. (Board files 148-29-218 and 161-29-761), the 
Board was faced with two complaints by the bargaining agent. They 
arose out of the employer's decision to lay off approximately half of 
the employees in the bargaining unit and to contract out their work 
to the private sector, including some employee take-over 
corporations. The first complaint was submitted under section 21 of 
the Public Service Staff Relations Act; in it the bargaining agent 
alleged that the employer's decision, which had been announced 
after notice to bargain had been given, constituted a fundamental 
alteration of the terms and conditions of employment of the 
employees in the bargaining unit, contrary to section 52 of the Act. 
In the second complaint, submitted under section 23 of the Act, the 
bargaining agent alleged that the employer and two senior members 
of management had engaged in conduct contrary to section 8 of the 
Act. 


F-2 The evidence established that the employer had over the 
years been subject to various reductions in its budget, the last 
resulting from a program review by the federal government. These 
significant reductions had led to the employer's decision to lay off 
half the employees in the bargaining unit and to contract out their 
work to the private sector. The employer was, however, precluded 
from advising the employees of the budgetary reductions arising out 
of the program review and of its plans for dealing with them until 
the federal budget was tabled in Parliament. This took place after 
the statutory freeze contained in section 52 of the Act had been 
triggered by the bargaining agent’s giving of notice to bargain. 


F-3 The Board concluded that the proper interpretation to be 
given to the statutory freeze provision was that, once notice to 
bargain had been given, the employer was required to carry on its 
business as it usually did. In other words, the Board had to 
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determine whether the changes proposed by the employer were part 
of its normal practices. The Board concluded that they were, 
because the employer had laid off people in the past; moreover, the 
employer had contracted out work before, for example, in the case 
of seasonal employment. The employer was not prohibited from 
exercising express management rights which were preserved by the 
statutory freeze. Accordingly, the employer's actions did not 
constitute a violation of section 52 of the Act. Furthermore, the 
bargaining agent had failed to establish the existence of any 
anti-union animus on the part of the respondents. There had been, 
therefore, no violation of section 8 of the Act. An application by the 
bargaining agent under the Federal Court Act to review and set 
aside this decision was dismissed by the Federal Court of Appeal 
((1996), 192 N.R. 394). An application for leave to appeal to the 
Supreme Court of Canada is pending. 


F-4 Among other things, the proper interpretation to be given to 
sections 50 and 52 of the Act in light of the provisions of the Public 
Sector Compensation Act, as amended from time to time, arose in 
Canadian Association of Professional Radio Operators and 
Treasury Board (Board files 148-2-227 and 169-2-581). In its 
decision, the Board determined that the effect of the Compensation 
Act was to extend the term of a collective agreement containing a 
frozen compensation plan and not just the terms and conditions of 
employment embodied in the collective agreement. Accordingly, 
while the provisions of the Compensation Act were still in effect, it 
was not open to the bargaining agent to give notice to bargain 
pursuant to subsection 50(2) of the Act and thereby activate the 
statutory freeze prior to the last three months of the extended term 
of the collective agreement. 


F-5 The complainant in Begley and Public Service Alliance of 
Canada (Board file 161-2-759) alleged that his bargaining agent 
had breached the duty of fair representation, contrary to subsection 
10(2) of the Act, when it refused to support his grievance against 
the employer for terminating his employment for incapacity. The 
evidence established that, when his employment was terminated by 
the employer, the complainant had been on disability leave and had 
not paid union dues for a considerable period of time. The Board 
dismissed the complaint because the complainant had failed to 
establish that the bargaining agent had acted in a manner that was 
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arbitrary, discriminatory or in bad faith. It pointed out, however, 
that the duty of fair representation is owed to all employees in the 
bargaining unit; it is not dependent on the payment of union dues or 
membership in the union. 


F-6 In Miller (Board file 149-2-149), pursuant to section 63 of 
the P.S.S.R.B. Regulations and Rules of Procedure, the applicant 
sought an extension of time to present a grievance relating to a 
compensation matter that had arisen some 15 years before. The 
applicant cited, among other things, harassment by the employer 
and the fact that he suffered from schizophrenia as reasons for the 
delay. The evidence established, however, that the applicant had 
been well enough to return to work for some seven years after the 
events of which he complained. In deciding to exercise its 
discretion, the Board stated that it is not sufficient for it simply to 
balance the injustice of denying the applicant a hearing on the 
merits against the likely prejudice to the employer from being 
obliged to meet the applicant's case. 


F-7___ This is not to say that the Board must not endeavour to 
strike that balance in arriving at its decision. The Board must first 
determine, however, if the applicant has shown why a grievance 
could not have been filed in a timely fashion. Once that threshold 
has been crossed, the applicant must show some diligence in 
seeking an extension of time or a cogent reason explaining the 
length of the delay. The Board determined that the applicant had 
failed to provide it with a reasonable explanation for his failure to 
submit a grievance within the specified time limit. Furthermore, he 
had failed to show diligence in seeking the extension of time or to 
provide a cogent reason for the delay. The Board stated further 
that, even had he done so, the prejudice to the employer arising out 
of the delay would probably have outweighed the prejudice to the 
applicant had the matter not been heard on the merits. For all these 
reasons, the application was denied. A subsequent application to 
the Board under section 27 of the Act to review its decision was 
dismissed (Board file 125-2-65). 


21 


- _ 49 y S : 4 
ie aaaat hel ate ee tes 


ix i fay, _ Om 

cae? agente. A pe ial esi 

mae i) SER Parra a tel Pre, 5 a 

_" ,* afasslignalon oniagontuPineo Ni bhpleyladt Oe eae aaa 9 

z at Mere. Nos ; reer Salida 

sahaiie Naa SS SS Tee fale ir Anite joa 
tonite: ; | bab aocinniee iiidedtt ea at afte 


| arts Aenea tr reat tye ii : 
pes anveshes, ah abiding Sales elec Milalee " ras J 


perenne cm . 
| eerie Ws Ke Ae CoRR cidgutesisalinieihd Rar de 
1 PRO a, ne Jd; Ubatindced,. ds dpidppr Die aiees 
gol ~— ar aeyt petit, Casi. nye eke Kaa eel enh 
) NY tie ee Mera 6 i? Mier 46 Siiavisi fit Sinabet 
$515 <r tied Sac) aaNet 2p) ora Orc eres, s eo 
hed | ot ths Age (teat nh eee 
| | tC Mi ae NAS O ley (ey ENSUE 
CRP eS Po. NL FEN v1 ae b tibia | Cf icniyee 2a) Gr 
Saige Seas SL PGS PTS Be va, Salieri: ibiacied 
SP ohh ce opie] hea le caeeld Mapa hile “pon postexierah 
Shoring, ee ngs patiee Ny li pele Tetae: eo cree ete aha: 
; Las ast MOR staip ye Lot inwodtte Cok Joe a a 
af; ar caer ey eae a ta BL hae (ioe eters een ial opie 
ries talyte.a steht. “ati po dirtteny neeved bx oh aitiads Sadia | 
bbe 1 feu haess 29 sid, waived pee w'abheciy Targeae 


| iret edy ee pO 68 Jes? wees tk ene 
ot ae yor nei “i tt yeaLe, NC ee AL st x Ue peri ¥ 
othe: Gyouflredd, xoleb Sd) Wa goen7 ete b ane | 
: iy | ST] (1) Airey, Cru 1 oh 57 bel ad ‘uri? 

Les. Lee ere | usion Ke aye Vier, ou Doda Ai 
ee als Aerie dy ae) oreo iiercant Sanstdeastioga 
ti) uci odaianis Ger cure, ae ae ft 
i) wharvicoe ad bal ee at eng ne tee 
ox Harajnitilng tau Adapt UR neces 
| | roe! se; earch aplile titan seo on). 
; : Val AC aay athe a Lig y avers arg ned 
4 SUIS RM OS ie 4 aa ae Betuk 
Peock ( Hogans Ted ore “aa 


ea Btiuiya ees a, ag | reece + es a 






























: bh nore 











ADJUDICATION DECISIONS OF INTEREST 


G-1 Can an adjudicator reinstate a terminated employee on the 
basis of events subsequent to the termination? The Supreme Court 
of Canada has provided guidance on this question in Québec 
Cartier.’ In this decision, the Court stated the general rule that an 
arbitrator reviewing an employer’s decision to terminate an 
employee should uphold the decision where just cause existed at the 
time of termination. Post-termination evidence is admissible only if 
it “sheds light on the reasonableness and the appropriateness” of the 
termination at the time it took place. The Québec Cartier decision 
was relied upon in the case of Funnel! (Board file 166-2-25762) 
and in the case of McCormick (Board file 166-2-26274). 


G-2 In Funnell, the grievor had displayed strange behaviour at 
work. He had attributed this behaviour to stress and anxiety. The 
performance of his duties had subsequently deteriorated and he had 
become defiant and hostile. He had also instructed his doctor not to 
release information to the employer. He was terminated after an 
incident in which he had been arrested for making threats and had 
been committed to an institution. Subsequent to his termination, the 
grievor was diagnosed as suffering from bipolar manic depression. 
It was also revealed that he had stopped taking the medication that 
controlled his behaviour roughly one year prior to his termination. 
The adjudicator found that the employer had acted reasonably in 
concluding that at the time of termination the grievor was incapable 
of performing his duties and that he would not be able to do so in 
the foreseeable future. He ruled that post-termination evidence 
should not be used to alter this finding and denied the grievance. In 
McCormick, the grievor was terminated for chronic absenteeism 
and was subsequently diagnosed as suffering from manic 
depression. As in Funnell, the adjudicator found that at the time of 
termination the employer’s assessment that the grievor would not 


1 
Cie Miniére Québec Cartier v. Quebec (Grievances Arbitrator), [1995] 2 S.C.R. 1095. 


23 


be able to perform his duties in the foreseeable future, had been 
reasonable. An application for judicial review of the adjudicator’s 
decision in McCormick was pending at year’s end (Court file 
T-371-96). 


G-3_ There are also limits on the post-termination evidence an 
employer seeks to admit. In Law (Board file 166-2-26646), the 
employer terminated the grievor, alleging attempted extortion. The 
employer also attempted to introduce evidence of other alleged 
misconduct by the grievor which had been discovered subsequent 
to the termination. The adjudicator found that the employer had not 
satisfied its burden of establishing that extortion had indeed taken 
place. With regard to the evidence of the other alleged misconduct, 
the adjudicator noted the rule set out in Burchill’ that a grievor 
cannot at adjudication alter the nature of the case presented on his 
behalf during the grievance process. Conversely, the adjudicator 
concluded, the employer cannot justify a termination at adjudication 
on grounds different from those discussed during the grievance 
process. While relevant evidence of misconduct discovered after 
termination may, in a proper case, be used to corroborate the basis 
for a termination, post-termination evidence will not be admissible 
if the actual ground on which the termination was based has not 
been established. 


G-4 In situations where the employer has a duty to 
accommodate an employee who is subject to adverse effect 
discrimination, there is a corresponding obligation on the part of the 
employee to take reasonable steps to facilitate the search for 
accommodation and its implementation. In Guibord (Board file 
166-2-25249), the grievor became ill and was away from work 
sporadically for a period of approximately one year as a result of a 
chemical spill at her place of work. Her offer to return to work half- 
time was rejected by the employer on the basis that this would not 
meet its operational requirements. The grievor, in turn, rejected the 
employer’s offer of a full-time position at the same level and salary 
at another location. When she ultimately returned on a full-time 
basis almost two years later, she filed a grievance seeking 
compensation for half days for the period during which she had 
been away. The adjudicator found that the employer had made a 


* Burchill v. Attorney General of Canada, [1981] 1 F.C. 109 (C.A.). 
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reasonable offer of accommodation and, in the absence of a 
reasonable explanation from the grievor for her refusal, the 
grievance was denied. 


G-5 In Richmond (Board files 166-2-23653, 23862, 24140 to 
24151, 26000 to 26012), the grievors’ request for discretionary 
(paid) leave to celebrate Jewish high holidays Rosh Hashana and 
Yom Kippur was denied. The employer offered options to permit 
the grievors to be absent without loss of pay, such as the use of 
annual leave, compensatory leave and the opportunity to work 
extra hours (make-up time). The grievors ultimately used annual 
leave to cover their absences but filed grievances alleging 
discrimination on the basis of their religion, contrary to the 
provisions of the no-discrimination clause of the collective 
agreement. They maintained that, in offering the options it had, the 
employer had placed the burden of accommodation upon them. The 
adjudicator, however, found that the options put forward had 
constituted reasonable accommodation and denied the grievances. 
An application for review of the adjudicator’s decision to the 
Federal Court, Trial Division, was denied (Court file T-1293-95). 
An appeal of the Trial Division’s decision to the Federal Court of 
Appeal was pending at year’s end (Court file A-197-96). 


G-6 A terminated employee has an obligation to mitigate his or 
her damages but the employer bears the burden of proving that the 
employee has failed to live up to the obligation. In Kulczycki 
(Board file 166-2-25766), the grievor, a contract management 
officer of an airport, had been terminated for allegedly accepting a 
bribe from a person bidding for a contract from the employer and 
for other conduct during the period of call for tenders that the 
employer maintained was incompatible with his position. The 
grievor freely admitted that since his termination he had not sought 
another position, feeling that he could not explain to a prospective 
employer that after 24 years of service he had been dismissed for 
demanding a bribe of $25,000. The adjudicator concluded that the 
grievor’s admission that he had not attempted to find another job 
did not lead to the conclusion that he had failed to mitigate his 
damages; in view of the grievor’s experience and reasons for 
termination, the employer had failed to establish that the grievor's 
efforts to find another position would probably have borne fruit. 
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G-7 In Yarrow (Board file 166-2-25034), the employer denied 
the grievor’s request for bereavement leave following the death of 
his male partner on the basis that such an entitlement did not extend 
to a common law spouse of the same sex. The grievor claimed that 
the denial violated the no-discrimination clause of the collective 
agreement as well as the Canadian Human Rights Act. The 
employer objected to the adjudicator’s jurisdiction to entertain the 
grievance on the basis of section 91 of the Public Service Staff 
Relations Act (P.S.S.R.A.), which provides that an employee may 
present a grievance in relation to any matter affecting his or her 
terms and conditions of employment “in respect of which no 
administrative procedure for redress is provided in or under an Act 
of Parliament”. The employer relied on the decision of the Federal 
Court, Trial Division, in Chopra ? in its assertion that the Canadian 
Human Rights Act contained such an administrative procedure. The 
adjudicator distinguished the Chopra matter on the basis that, in the 
case before her, the grievance was not wholly based on the no 
discrimination clause. She found that the essential character of the 
grievance before her related to the interpretation and application of 
entitlements under the collective agreement and the question of 
discrimination was incidental to the grievor’s claim. In addition, the 
Chopra matter dealt with appointments and promotions, matters 
falling within the ambit of the Public Service Employment Act, 
rather than the P.S.S.R.A. 


G-8 The adjudicator concluded that the Canadian Human Rights 
Act did not constitute an administrative procedure for redress as 
neither the Canadian Human Rights Commission nor the Human 
Rights Tribunal had the jurisdiction to apply the collective 
agreement; nor was the Commission compelled to refer a matter to 
the Tribunal. In contrast, an adjudicator under the P.S.S.R.A. must 
entertain a properly referred grievance. The adjudicator found that 
sexual orientation had been added to the Canadian Human Rights 
Act by the courts and that provisions of that Act are paramount 
Over inconsistent provisions of the collective agreement, 
nothwistanding section 96(2) of the P.S.S.R.A., which bars an 
adjudicator from amending a collective agreement. Thus, the 
grievor was entitled to the bereavement leave requested. The same 


> Chopra v. Canada (Treasury Board) (1995), 100 F.T.R. 226. See also Twenty- 
Seventh Annual Report, paragraphs G-2 and G-3. 
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arguments were put forward and the same result was arrived at in 
Sarson (Board file 166-2-25312), where the grievor was denied 
leave for relocation of her same-sex partner. 


G-9 The application of the Work Force Adjustment Directive 
(WFAD) was the subject of debate in Chevrette (Board File 
166-2-25375). In this matter, the grievor was a primary products 
inspector with the Canadian Grain Commission in Montreal. As a 
result of the collapse of the Soviet Union and other changes in the 
market, the volume of grain exports destined for the east coast had 
decreased, resulting in less demand for grain inspection. In 
situations of decreased demand in the past, the Canadian Grain 
Commission had resorted to placing employees on “off-duty 
status”. In this case, the grievor was told that he was on off-duty 
status as of a fixed date and was called back to work two months 
later. The grievor claimed that his off-duty status was a result of 
lack of work, and thus his situation was in reality a declaration of 
surplus status by virtue of the WFAD. Accordingly, the WFAD 
should apply and provide to him the wages and benefits lost during 
the two-month period. The employer maintained that the WFAD 
had not come into play; the practice of resorting to off-duty status 
had been upheld on two occasions by the Federal Court in Lysac* 
and Gray.’ The adjudicator noted, however, that these two cases 
had been rendered before the WFAD came into effect in 1991. She 
also noted that, in contrast to the fact situation in those two cases, 
the employer in the matter before her had not specified a date for 
return to work. The adjudicator concluded that the employer had 
had a right to “lay off’ the grievor temporarily; however, such 
constituted a declaration of surplus status under the WFAD. The 
grievor was entitled to the salary and benefits denied him during the 
two-month period. 


4 Public Service Alliance v. Canadian Grain Commission (1986), 5 F.T.R. 51. 
> Attorney General of Canada v. Gray, [1978] 1 F.C. 808 (C.A.). 
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TERMS OF REFERENCE TO 
CONCILIATION BOARDS, CONCILIATION 
COMMISSIONERS, ARBITRATORS AND 
ARBITRATION BOARDS 


H-1 Where the parties have bargained collectively in good faith but 
have been unable to reach agreement on any term or condition of 
employment, and where the relevant bargaining agent has specified that 
referral to conciliation shall be the process for resolution of a dispute, 
section 76 of the Public Service Staff Relations Act provides that either 
the employer or the bargaining agent may, by notice in writing to the 
Chairperson, request conciliation of the dispute. Upon receipt of such a 
request, the Chairperson is required to establish a conciliation board 
pursuant to section 77 or, on joint request of the parties, to appoint a 
conciliation commissioner pursuant to section 77.1. The Chairperson is 
required to give to the conciliation board (or the conciliation 
commissioner, as the case may be) a statement setting forth the matters 
on which findings and recommendations shall be reported (section 84). 
There are certain restrictions on these matters. Subsection 87(2) 
specifies that subsection 57(2) applies, with such alterations as the 
circumstances require, to a recommendation in a report of a 
conciliation board or conciliation commissioner. In addition, subsection 
87(3) provides that no report of a conciliation board or conciliation 


* Subsection 57(2) reads as follows: 


57 (2) No collective agreement shall provide, directly or indirectly, for the 
alteration or elimination of any existing term or condition of employment or the 
establishment of any new term or condition of employment. 


a) the alteration or elimination or the establishment of which would require or 
have the effect of requiring the enactment of any legislation by Parliament, 
except for the purpose of appropriating moneys required for its 
implementation; or 


b) that has been or may be established pursuant to any Act specified in 
Schedule IL. 


(Schedule II refers to the Goverment Employees Compensation Act, the Public 
Service Employment Act and the Public Service Superannuation Act). 
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commissioner shall contain any recommendation concerning the 
standards, procedures or processes governing employees' appointment, 
appraisal, promotion, demotion, deployment, lay-off or termination of 
employment, other than by way of disciplinary action. If either party 
objects to the referral of any matter to the conciliation board or 
conciliation commissioner, the Chairperson must determine whether or 
not it comes within one of the prohibitions set out in the Act. Any 
matter that does so will not be included in the terms of reference. 


H-2 Primarily as a result of the provisions of the Public Sector 
Compensation Act, as amended from time to time, which extended the 
terms and conditions of employment, including the compensation plan, 
embodied in collective agreements for virtually all employees in the 
federal Public Service, no conciliation boards were established and no 
conciliation commissioners were appointed by the Chairperson during 
the year under review. 


H-3 The Public Service Staff Relations Board administers the 
process whereby an arbitrator is appointed under section 65.1 or an 
arbitration board is established under section 65 of the Public Service 
Staff Relations Act. Where the parties have bargained collectively in 
good faith but have been unable to reach agreement on any term or 
condition of employment that may be embodied in an arbitral award 
and where the relevant bargaining agent has specified that referral to 
arbitration shall be the process for resolution of a dispute, section 64 of 
the Act provides that either party may, by notice in writing to the 
Secretary of the Board, request arbitration in respect of that term or 
condition. Upon receipt of this request, and where the parties have not 
jointly requested the appointment of an arbitrator pursuant to section 
65.1, the Chairperson is required by section 65 to establish an 
arbitration board consisting of three persons appointed in the same 
manner as the members of a conciliation board. 


H-4 As soon as an arbitrator has been appointed or an arbitration 
board established, section 66 of the Act requires the Chairperson to 
deliver a notice referring the matters in dispute to the arbitrator or to 
the arbitration board. Section 69 specifies certain limits on the subject- 
matter of an arbitral award: subsection 69(2) provides that subsection 
57(2) applies, with such modifications as the circumstances require; 
and subsection 69(3) provides that no arbitral award shall deal with the 
organization of the Public Service or the assignment of duties to, and 
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classification of, positions in it. Neither shall an arbitral award deal with 
the standards, procedures or processes governing employees 
appointment, appraisal, promotion, demotion, deployment, lay-off or 
termination of employment, other than by way of disciplinary action. In 
addition, an arbitral award cannot relate to any term or condition of 
employment that was not a subject of negotiation between the parties 
prior to the request for arbitration. Subsection 69(4) specifies that an 
arbitral award shall deal only with terms and conditions of employment 
of employees in the bargaining unit in respect of which the request for 
arbitration was made. Finally, sections 71 and 72 of the Act place 
certain restrictions on the term of an arbitral award and the extent to 
which any of its provisions can be made retroactive. 


H-5 As previously mentioned, legislation has extended the terms 
and conditions of employment, including the compensation plan, 
embodied in collective agreements for almost all employees in the 
federal Public Service. Primarily as a result of this fact, no arbitrators 
were appointed and no arbitration boards were established during the 
year under review. 
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I-1 The issue of the level of judicial deference owed to the 
decisions of the Public Service Staff Relations Board following the 
repeal of its privative clause on the coming into force of the balance 
of the provisions of the Public Service Reform Act on 1 June 1993, 

was again considered by the Federal Court of Canada.’ In Attorney 
General of Canada vy. Wiseman (Court file T-2094-94), the Federal 
Court, Trial Division, had before it on judicial review the decision 
of an adjudicator appointed under the Public Service Staff Relations 
Act. According to that decision, the collective agreement required 
the employer, when considering a shift change to accommodate a 
request for vacation leave, first to consult with the employees who 
might be affected. The Court reviewed at length the relevant 
jurisprudence of the Supreme Court of Canada on the standard of 
review and, in particular, the following decisions: Canada (Attorney 
General) v. Public Service Alliance of Canada, [1993] 1 S.C.R. 
941; Pezim vy. British Columbia (Superintendent of Brokers), 
[1994] 2 S.C.R. 557; Dayco (Canada) v. CAW-Canada, [1993] 
2 GR 230. 


COURT DECISIONS OF INTEREST 


I-2 This jurisprudence established that the standard of review 
encompasses a spectrum ranging from the standard of 
reasonableness to that of correctness. In particular, even in the 
absence of a privative clause, deference must be shown to decisions 
of specialized tribunals on matters that fall squarely within their 
expertise. Accordingly, the Federal Court, Trial Division, found that 
the decision of the adjudicator should be accorded considerable or 
significant curial deference in this case, particularly since it 
concerned a matter squarely within the scope of the adjudicator's 
jurisdiction and special expertise. The Court ruled that only 
decisions not supportable by the evidence were subject to 
intervention. Since the adjudicator's decision was supported by the 
evidence, the Court dismissed the application for judicial review. 


* See Twenty-Eighth Annual Report, paragraph J-7. 
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Subsequently, the Court reviewed the same jurisprudence and 
applied the same principles in dismissing two other applications for 
judicial review of decisions of adjudicators involving the 
interpretation of a collective agreement: Canada (Procureur 
général) v. Séguin (1995), 101 FT.R. 64; Ouimet et al. v. Canada 
(Ireasury Board) (1995), 106 FT.R. 161. In The Canadian 
Museum of Nature v. Bélanger et al. (1995), 107 F.T.R. 241, the 
Court, in setting aside the decision of the adjudicator, stated that 
correctness is the standard of review applicable to an adjudicator in 
the interpretation of a general public statute. 


I-3 Subsection 91(1) of the Public Service Staff Relations Act 
provides that an aggrieved employee may present a grievance at 
each level of the grievance process in relation to any matter 
affecting the terms and conditions of employment “in respect of 
which no administrative procedure for redress is provided in or 
under an Act of Parliament”. In Chopra v. Canada (Treasury 
Board), [1993] 3 F.C. 445, the grievor sought judicial review of an 
adjudicator’s decision that he lacked jurisdiction to entertain a 
grievance because the Canadian Human Rights Act provided 
another administrative procedure for redress. In his grievance, the 
grievor sought to rely on the “no discrimination” provision of the 
collective agreement to challenge the decision not to appoint him to 
an acting position; he had also filed a complaint arising out of the 
same incident with the Canadian Human Rights Commission. The 
Federal Court, Trial Division, agreed with the adjudicator's finding 
that since the Human Rights Act provided another administrative 
procedure for redress he had no jurisdiction to entertain the 
grievance. The Court dismissed the application for judicial review 
accordingly. An appeal of this decision is pending before the 
Federal Court of Appeal (Court file A-591-95). 


I-4 In Francoeur v. The Attorney General of Canada (Court 
file T-382-95), the adjudicator had been faced with an inconsistency 
between the French and English versions of a provision of the 
collective agreement dealing with an employee’s entitlement to 
acting pay. The grievor, who was a civilian employee with the 
Royal Canadian Mounted Police, had been required to perform, on 
an acting basis, the duties usually performed by a corporal; thus she 
had sought acting pay at that level. For the purpose of the acting 
assignment, the employer had classified the position at a level 
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within the federal Public Service, which paid less than the salary 
accorded to a corporal in the Mounted Police. The adjudicator 
dismissed the grievance. In his consideration, he preferred the 
French version of the provision as being more specific than the 
English version; it made clear that the relevant provision of the 
collective agreement applied only when an employee was required 
to perform, on an acting basis, the duties of another federal public 
servant. The English version, on the other hand, specified that an 
employee was entitled to acting pay when he or she was required to 
perform the duties of a higher classification level. The Federal 
Court, Trial Division, however, pointed out that the collective 
agreement gave equal value to the French and English versions. 
When an adjudicator is faced with an apparent conflict, it is not 
necessary for him or her to choose the most restrictive version; 
rather, the provision should be considered in the context of the 
collective agreement as a whole, in order to determine the intention 
of the parties. The Court set aside the adjudicator's decision and 
referred it back for reconsideration on the basis that the English 
version of the collective agreement was more in keeping with the 
intention of the parties as revealed in the collective agreement as a 
whole. An appeal to the Federal Court of Appeal is pending (Court 
file A-224-96). 
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PROCEEDINGS BEFORE THE BOARD 
UNDER PART II OF THE CANADA 
LABOUR CODE 


PROCEEDINGS UNDER SECTION 129 


J-1._ Under the occupational safety and health provisions of Part 
IL of the Canada Labour Code, two kinds of proceedings may come 
‘before the Board. Cases under section 129 of the Code arise when 
an employee has refused to work because of an alleged danger and 
a safety officer has subsequently ruled that no danger exists. The 
employee may request this decision to be referred to the Board, 
which shall without delay inquire into the circumstances of and 
reasons for the decision and subsequently confirm it or give 
appropriate directions to the employer. 


J-2 During the year, the Board had six such references before it, 
including two carried over from the previous year. Of the five cases 
disposed of, four were withdrawn prior to the hearing and one was 
dismissed by the Board. The remaining case was scheduled to be 
heard in the new year. 


PROCEEDINGS UNDER SECTION 133 


J-3. Under section 133 of Part II of the Code, the Board may be 
involved in cases where the employer is alleged to have taken 
action against an employee for acting within his or her rights under 
section 129 of the Code. The Board processed six references under 
section 133 during the year, including three carried over from the 
previous year. Of the six cases, three were settled prior to the 
hearing and one was dismissed by the Board. Of the remaining two 
cases, one was heard and the decision pending, while the other was 
scheduled to be heard in the new year. 
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APPENDIX 
TABLES 





1] 


Bargaining Units and Bargaining Agents in the Public Service of 
Canada 


Dispute Resolution Process 


Managerial or Confidential Exclusions, by Category: ‘Treasury 
Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent and 
Category: Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent and 
Category: Separate Employers 


Bargaining Units Specifying Conciliation Board/Strike Process 
Bargaining Units Specifying Arbitration Process 
Adjudication References, 1 April 1991 — 31 March 1996 


Adjudication References Brought Forward and Received: 
1 April 1991 — 31 March 1996 


Arbitration Referrals 


Conciliation, Mediation, Examinations, 1995-1996 


i E 
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ABBREVIATIONS USED IN TABLES 


BARGAINING AGENTS 

AOGA Aircraft Operations Group Association 

APSFA Association of Public Service Financial Administrators 

CAPRO Canadian Association of Professional Radio Operators 

CATCA Canadian Air Traffic Control Association 

CGAU Council of Graphic Arts Unions of the Public Service of 
Canada 

CMCFA Canadian Military Colleges Faculty Association 

CMSG Canadian Merchant Service Guild 

CUPE Canadian Union of Public Employees 

CUPTE Canadian Union of Professional and Technical Employees 

FGDCA Federal Government Dockyard Chargehands Association 

FGDTLC (East) Federal Government Dockyard Trades and Labour Council 
(East) 

FGDTLC Federal Government Dockyards Trades and Labour Council 

(Esquimalt, B.C.) (Esquimalt, B.C.) 

IBEW International Brotherhood of Electrical Workers 

MFCW Manitoba Food and Commercial Workers 

PAFSO Professional Association of Foreign Service Officers 

PIPSC Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees' Association 

SGCT Syndicat général du cinéma et de la télévision 

SSEA Social Science Employees Association 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CeG Canada Communications Group 

CSE Communications Security Establishment, Department of 
National Defence 

CSIS Canadian Security Intelligence Service 

MRC Medical Research Council 

NCO National Capital Commission 

NEB National Energy Board 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

SSO Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 

NDMC National Defence Medical Centre 
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Bargaining Units and Bargaining Agents in the 
Public Service of Canada 


Bargaining Unit Bargaining Agent 





(TREASURY BOARD AS EMPLOYER) 


Actuarial Science Professional Institute of the Public 
Agriculture Service of Canada 
Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Home Economics 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Purchasing and Supply 

Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services Public Service Alliance of Canada 
Clerical and Regulatory 

Communications 

Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 

Drafting and Illustration 


4] 





Bargaining Unit Bargaining Agent 





Education 
Educational Support 
Engineering and Scientific Support 
Firefighters 
- Supervisory 
- Non-Supervisory 
General Labour and Trades 
- Supervisory 
- Non-Supervisory 
General Services 
- Supervisory 
- Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
- Supervisory 
- Non-Supervisory 
Hospital Services 
- Supervisory 
- Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
- Supervisory 
- Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
- Supervisory 
Programme Administration 
Secretarial, Stenographic and Typing 
Ships Crews 
- Supervisory 
- Non-Supervisory 
Technical Inspection 
Welfare Programmes 


Aircraft Operations Aircraft Operations Group 
Association 


Radio Operation Canadian Association of 
Professional Radio Operators 


Translation Canadian Union of Professional 
and Technical Employees 


42 





Bargaining Unit 

Foreign Affairs 
Financial Administration 
Air Traffic Control 
Electronics 

Ships Officers 

Printing Operations 

- Non-Supervisory 
Chargehands, East Coast 


Ship Repair, East Coast 


Ship Repair, West Coast 


Economics, Sociology 
& Statistics 
Social Science Support 


University Teaching 


Bargaining Agent 


Professional Association of Foreign 
Service Officers 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Merchant Service Guild 


Council of Graphic Arts Unions of 
the Public Service of Canada 


Federal Government Dockyard 
Chargehands Association 


Federal Government Dockyard 
Trades and Labour Council (East) 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Social Science Employees 
Association 


Canadian Military Colleges Faculty 
Association 


(NATIONAL CAPITAL COMMISSION AS EMPLOYER) 


All employees 


Public Service Alliance of Canada 


(NATIONAL ENERGY BOARD AS EMPLOYER) 


All employees other than the 
Professional Bargaining Unit 


Professional Bargaining Unit 


Public Service Alliance of Canada 


Professional Institute of the Public 
Service of Canada 
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Bargaining Unit Bargaining Agent 





(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Service Professional Institute of the Public 
Category Service of Canada 

Scientific and Professional Category 

Administrative Support Category Canadian Union of Public 

Operational Category Employees, Local 2656 

Technical Category Syndicat général du cinéma et de 


la télévision 


(CANADA COMMUNICATION GROUP AS EMPLOYER) 


Printing Operations Council of Graphic Arts Unions of 

7 the Public Service of Canada 

All employees other than Public Service Alliance of Canada 
Printing Operations 


(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the Public 
Library Science Service of Canada 
Research Officers and Research Council 

Officers 
Translation 
Administrative Services Research Council Employees' 
Administrative Support Category Association 


Computer Systems Administration 
Data Processing 

Operational Category 

- Supervisory 

- Non-Supervisory 

Purchasing and Supply 

Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

Administrative Support Category 

- Non-Operators 

Operational Category 

Technical Category 





Bargaining Unit Bargaining Agent 





Scientific and Professional Category Professional Institute of the Public 
- Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL OF CANADA AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

- Administrative Service 

- Financial Administration 

- Purchase and Supply 

Administrative Support Category 

- Clerical and Regulatory 

- Secretarial, Stenographic and Typing 

Operational Category 

- General Labour and Trades 

- General Services 

Scientific and Professional Category 

- Auditing 

- Library Science 


(SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 
- Administrative Services 
- Computer Systems Administration 
- Financial Services 
- Information Services 
- Programme Administration 
and 
all employees referred to as 
Grants Program Officer 
Administrative Support Category 
- Clerical and Regulatory 
- Data Processing 
- Secretarial, Stenographic and Typing 


(STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES, AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- CFB Bagotville 

Operational Category 

- CFB Bagotville 

Technical Category 

- CFB Calgary 


Bargaining Unit 


Administrative Support Category 
- CFB Gagetown 

Administrative Support Category 
- CFB Goose Bay 

Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Administrative Support Category 
- CFB Ottawa 

Administrative Support Category 
- NDHQ Ottawa 

Operational Category 

- NDHQ Ottawa 

Administrative Support Category 
- CFB Petawawa 

Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Saint-Jean 

Administrative Support Category 
- CFB Toronto 

Operational Category 

- CFB Toronto 

Administrative Support Category 
- CFB Trenton 

Administrative Support Category 
- CFB Valcartier 

Operational Category 

- CFB Valcartier 


Operational Category 
- CFB Shilo 


Operational Category 
- CFB Gagetown 
Operational Category 
- CFB Greenwood 
Operational Category 
- CFB Halifax 
Operational Category 
- CFB Shearwater 


Operational Category 
- CFB Borden 
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Bargaining Agent 


Manitoba Food and Commercial 
Workers, Local 832 


United Food and Commercial 
Workers, Local 864 


United Food and Commercial 
Workers, Local 175 


Bargaining Unit Bargaining Agent 


Operational Category 
- CFB North Bay 
Operational Category 
- CFB Ottawa 
Operational Category 
- CFB Trenton 


Operational Category United Food and Commercial 
- CFB Calgary Workers, Local 401 
Operational Category 

- CFB Edmonton 


Operational Category United Food and Commercial 
- CFB Moose Jaw Workers, Local 1400 


Operational Category United Food and Commercial 
- CFB Chilliwack Workers, Local 1518 
Operational Category 

- CFB Comox 

Operational Category 

- CFB Esquimalt 


(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 


(CANADIAN SECURITY INTELLIGENCE SERVICE AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- Clerical and Regulatory 

- Communications 

- Office Equipment 

- Secretarial, Stenographic and Typing 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the Public 
Administrative and Foreign Service Service of Canada 
Category 


Commerce Group 


Administrative Support Category Public Service Alliance of Canada 
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LL 


Bargaining Unit Bargaining Agent 


enn 


(STATISTICAL SURVEY OPERATIONS AS EMPLOYER) 


Business Surveys Public Service Alliance of Canada 
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Dispute Resolution Process 


Certified 
Bargaining Agent 


Public Service Alliance 
of Canada 


Professional Institute of the 
Public Service of Canada 


Social Science Employees 
Association 

Association of Public Service 
Financial Administrators 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Air Traffic Control 
Association 


Research Council Employees' 
Association 


Canadian Association of 
Professional Radio Operators 


Professional Association of Foreign 
Service Officers 


Canadian Merchant Service Guild 


Federal Government Dockyard 
Trades and Labour Council (East) 


Canadian Union of Professional 
and Technical Employees 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Council of Graphic Arts Unions 
of the Public Service of Canada 


* less CSE Employees 


Approximate 
Number of 
Employees in 
Bargaining Units 


145,569* 


31,181 


Da Xe 


2,276 


2,248 


Lees 


1,615 


1,141 


1,104 
1,030 
941 


847 


791 


658 


74 


40 


38A 
36C 


17A 
23C 


1C 
1A 


A 


1A 
iC 


Number of Process 


Bargaining Specified 
Units os 
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Approximate 
Number of Number of Process 











Certified Employeesin Bargaining Specified 
Bargaining Agent Bargaining Units Units 
Aircraft Operations Group 

Association 503 1 ee 
United Food and Commercial 

Workers, Local 175 289 4 4A 
Syndicat général du cinéma et de 

la télévision 258 1 A 
United Food and Commercial 

Workers, Local 864 218 4 4A 
Canadian Union of Public 

Employees, Local 2656 164 2 2G 
Canadian Military Colleges 

Faculty Association 158 1 A 
United Food and Commercial 

Workers, Local 1518 144 3 3A 
Federal Government Dockyard 

Chargehands Association (East) 100 1 A 
United Food and Commercial 

Workers, Local 401 76 2 A 
Manitoba Food and Commercial ] A 

Workers, Local 832 52 
United Food and Commercial 

Workers, Local 1400 14 tt A 

89A 

TOTAL 198,955 156 oh & 
A - Arbitration 


C - Conciliation Board 
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Managerial or Confidential Exclusions, by Category 
Treasury Board as Employer 


Approximate 

Number of Number of Number of 

Bargaining Employees Positions % 
Category Units in Units Excluded Total Excluded 
Scientific and Professional 30 22,213 2,790 25,003 11.16 
Administrative and Foreign 

Service 10 63,382 7,174 70,556 10.17 

Technical i3 23,423 934 24,357 3.83 
Administrative Support 5 54,906 Reg | 56,677 312 
Operational 21 27,487 397 27,884 1.42 
TOTAL 79 191,411 13,066 204,477 6.39 
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Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Treasury Board as Employer 








Approximate 
Number of Number of Number of 

Bargaining Bargaining Employees Positions % 
Agent Category _ Units in Units Excluded Total Excluded 
PIPSC Scientific & Prof. 26 17,834 2,582 20,416 12.65 

Admin. & Foreign Serv. 3 11,653 414 12,067 3.43 
PSAC Scientific & Prof. 2 1,353 94 1,447 6.50 

Admin. & Foreign Serv. 4 47,502 6,284 53,785 11.68 

Technical i 13,791 297 14,088 2.11 

Admin. Support 5 54,906 ar A 56,677 S12 

Operational 17 25,507 264 bP a 1.02 
PAFSO Admin. & Foreign Serv. | 1,104 47 1,151 4.08 
CATCA Technical l p94 | 15] 2,372 6.37 
IBEW Technical ] 2,248 81 2,329 3.48 
Local 2228 
CMSG Technical 1 1,030 85 jhe Se 7.62 
CGAU Operational 1 148 0 148 0.00 
FGDCA Operational 1 100 0 100 0.00 
FGDTLC (E) Operational 1 841 113 1054 10.72 
FGDTLC (Esq.) Operational 1 791 20 810 2.47 
SSEA Scientific & Prof. 1 2,868 112 2,980 3.76 

Technical ] 2,489 136 2,625 5.18 
CUPTE Admin. & Foreign Serv. 1 847 54 901 5.99 
CAPRO Technical 1 1,141 122 1,263 9.66 
AOGA Technical | 503 62 565 10.97 
APSFA Admin. & Foreign Serv. ] 2,276 375 2,651 14.15 
CMCFA Scientific & Prof. 1 158 2 160 | ie 
TOTAL 79 191,411 13,068 204,479 6.39 


Managerial or Confidential Exclusions, 


by Bargaining Agent and Category 





Separate Employers 
Approximate 
Number of | Numberof Number of 
Bargaining Bargaining Employeesin Positions % 
Agent Category Units Units Excluded Total Excluded 
NATIONAL FILM BOARD 
PIPSC Scientific & Prof. 1 1] 2 14 21.43 
PIPSC Admin. & Foreign Serv. 1 121 28 149 18.79 
SGCT Technical ] 258 11 269 4.09 
CUPE Admin. Support 
(Local 2656) 1 147 Z> ps 14.53 
CUPE Operational 
(Local 2656) 1 17 0 ya 0.00 
TOTAL 5 554 67 621 10.79 
NATIONAL RESEARCH COUNCIL 
PIPSC Scientific & Prof. 2 1,088 15 1,103 1.36 
PIPSC Admin. & Foreign Serv. 2 a5 0 m Se: 0.00 
RCEA Admin & Foreign Serv. 3 207 25 ae 10.78 
RCEA Technical 1 805 l 806 O12 
RCEA Admin. Support 2 501 3) 536 6.53 
RCEA Operational 2 102 0 102 0.00 
TOTAL 12 2,758 76 2,834 2.68 
COMMUNICATION SECURITY 
ESTABLISHMENT, DEPARTMENT 
OF NATIONAL DEFENCE 
PSAC Admin. & Foreign Serv. l 
PSAC Technical 1 
PSAC Admin. Support (Non- (Data not 
Operators) ] available) 
. PSAC Operational l 
PIPSC Scientific & Prof. 
(Professional Engineers) l 
TOTAL 5 
OFFICE OF THE AUDITOR GENERAL 
PSAC Scientific & Prof. ] 167 1 168 0.59 
PSAC Admin. & Foreign Serv. 1 29 20 49 40.81 
PSAC Admin. Support 1 58 9 67 13.43 
PSAC Operational l 0 0 0 0.00 
TOTAL 4 254 30 284 10.56 
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ea nea 


Approximate 
Number of | Number of Number of 
Bargaining Bargaining Employees in Positions % 
Agent Category Units Units Excluded Total Excluded 


SOCIAL SCIENCES AND HUMANITIES 


RESEARCH COUNCIL 
PSAC Admin. & Foreign 1 60 6 66 9.09 
Serv. 
PSAC Admin. Support 1 29 1 30 RIES: 
TOTAL 2 89 i 96 tio 


STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES 


PSAC Admin. Support 

-CFB Bagotville 1 Fe, 0 5 0.00 
PSAC Operational 

-CFB Bagotville 1 2 0 ae 0.00 
UFCW Operational 
Local 175 -CFB Borden 1 141 1 142 0.70 
UFCW Operational 
Local 401  -CFB Calgary 1 39 0 39 0.00 
PSAC Technical 

-CFB Calgary 1 19 0 19 0.00 
UFCW Operational 
Local 1518 -CFB Chilliwack 1 43 1 44 227 
UFCW Operational 
Local 1518 -CFB Comox 1 42 0 42 0.00 
UFCW Operational 
Local 401 -CFB Edmonton 1 6 0 37 0.00 
UFCW Operational 
Local 1518 -CFB Esquimalt ] 59 6 65 O23 
PSAC Admin. Support 

-CFB Gagetown 1 ll 3 14 21.42 
UFCW Operational 
Local 864 -CFB Gagetown ] 48 1 49 2.04 
PSAC Admin. Support 

-CFB Goose Bay ] 8 0 8 0.00 
PSAC Operational 

-CFB Goose Bay ] 41 0 41 0.00 
UFCW Operational 
Local 864 -CFB Greenwood 1 54 1 55 1.81 
UFCW Operational 
Local 864 = -CFB Halifax 1 a2 9 101 8.91 
PSAC Operational 

-CFB Kingston l f 0 75 0.00 
PSAC Operational 

-CFB Montreal 1 32 0 32 0.00 
UFCW Operational 
Local 1400 -CFB Moose Jaw l 14 3 17 17.64 
UFCW Operational 
Local 175 -CFB North Bay 1 12 0 12 0.00 
PSAC Admin. Support 

-CFB Ottawa l 18 0 18 0.00 


54 





Bargaining 


Agent 


UFCW 
Local 175 
PSAC 
PSAC 
PSAC 
PSAC 
PSAC 
UFCW 
Local 864 
MFCW 
Local 832 
PSAC 
PSAC 
PSAC 
UFCW 
Local 175 
PSAC 


PSAC 


TOTAL 


MEDICAL RESEARCH COUNCIL 


PSAC 


Category 


Operational 
-CFB Ottawa 


Admin. Support 
-NDHQ Ottawa 
Operational 
-NDHQ Ottawa 
Admin. Support 
-CFB Petawawa 
Operational 
-CFB Petawawa 
Operational 

-CFB Saint-Jean 
Operational 
-CFB Shearwater 
Operational 
-CFB Shilo 
Admin. Support 
-CFB Toronto 
Operational 
-CFB Toronto 
Admin. Support 
-CFB Trenton 
Operational 

-CFB Trenton 
Admin. Support 
- CFB Valcartier 
Operational 
-CFB Valcartier 


Admin. Support 


Number of | Number of Number of 


Approximate 


Bargaining Employees in Positions 


Units 


OFFICE OF THE SUPERINTENDENT 


OF FINANCIAL INSTITUTIONS 
PIPSC Actuarial Science 
PSAC Admin. Support 
PIPSC Admin. & Foreign 

Serv. 
PIPSC Commerce 
TOTAL 


— 


— 


STATISTICAL SURVEY OPERATIONS 


PSAC 


Business Surveys 


Units 


58 


108 


210 


Excluded 


Total 


58 


38 


210 


% 
Excluded 


0.00 


0.00 


5 


N 


ET 
Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees in Positions % 
Agent Category Units Units Excluded Total Excluded 


EE 


CANADA COMMUNICATION GROUP 


CGAU Printing Operations 1 510 36 546 6.59 
PSAC All Employees other 1 360 82 442 18.55 
than Printing Opera. 
TOTAL 2 870 118 988 11.94 
NATIONAL ENERGY BOARD 
PSAC All Employees other 
than the Professional 1 94 39 133 29.32 
Barg. Unit 
PIPSC Professional Barg. 
Unit 1 BP 11 146 7.53 
TOTAL 2 229 50 219 17.92 


NATIONAL CAPITAL COMMISSION 
PSAC All Employees 1 584 56 640 8.75 


ae 
TOTAL 74 7,244 485 Ttae 6.28 
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Bargaining Units Specifying Conciliation Board/Strike Process 


Estimated 

Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Actuarial Science 4 PIPSC 
Administrative Services 11,449 PSAC 
Agriculture 236 PIPSC 
Aircraft Operations 503 AOGA 
Air Traffic Control fae IH | CATCA 
Biological Sciences L272 PIPSC 
Clerical and Regulatory 45,239 PSAC 
Commerce 1,954 PIPSC 
Communications 158 PSAC 
Computer Systems Administration 7,643 PIPSC 
Correctional 
- Supervisory 371 PSAC 
- Non-Supervisory 4,434 PSAC 
Data Processing 2,433 PSAC 
Defence Scientific Service 422 PIPSC 
Dentistry 11 PIPSC 
Drafting and Illustration Pe, PSAC 
Educational Support 4 PSAC 
Engineering and Land Survey 2,426 PIPSC 
Engineering and Scientific Support 6,459 PSAC 
Firefighters 
- Supervisory 177 PSAC 
- Non-Supervisory 696 PSAC 
Forestry 118 PIPSC 
General Labour and Trades 
- Supervisory 1,208 PSAC 
- Non-Supervisory 9,100 PSAC 
General Services 
- Supervisory 782 PSAC 
- Non-Supervisory 5,059 PSAC 
General Technical 3,202 PSAC 
Heating, Power & Stationary 

Plant Operation 

- Supervisory 127 PSAC 
- Non-Supervisory 836 PSAC 
Home Economics 31 PIPSC 
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Estimated 





Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Hospital Services 
- Supervisory 39 PSAC 
- Non-Supervisory 765 PSAC 
Information Services 1,441 PSAC 
Lightkeepers 
- Supervisory 41 PSAC 
- Non-Supervisory 96 PSAC 
Mathematics 276 PIPSC 
Meteorology 522 PIPSC 
Nursing 1522 PIPSC 
Occupational and Physical Theraphy 33 PIPSC 
Office Equipment 92 PSAC 
Patent 124 PIPSC 
Pharmacy 33 PIPSC 
Photography 38 PSAC 
Physical Sciences 1,382 PIPSC 
Primary Products Inspection 2,189 PSAC 
Printing Operations 
- Supervisory 22 PSAC 
Printing Operations 
- Non-Supervisory 148 CGAU 
Programme Administration 32,840 PSAC 
Purchasing and Supply 2,056 PIPSC 
Scientific Research 1,889 PIPSC 
Secretarial, Stenographic and Typing 6,984 PSAC 
Ships Crews 
- Supervisory 26 PSAC 
- Non-Supervisory 1,728 PSAC 
Ship Repair (East) 941 FGDTLC 
(East) 
Ship Repair (Esquimalt, B.C.) 791 FGDTLC 
(Esquimalt, 
BG 
Social Science Support 2,489 SSEA 
Social Work a7 FIPS 
Technical Inspection LAg2 PSAC 
Veterinary Science 495 PIPSC 
Welfare Programmes Lili PSAC 
171,305 
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Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
National Research Council as employer 
Research Officer & Research 1,027 PIPSC 
Council Officer 
Translation 5 PIPSC 
1,032 
Office of the Auditor General of Canada 
as employer 
Operational Category (certain employees) 0 PSAC 
0 
Office of the Superintendent of 
Financial Institutions as employer 
Administrative Support Category 52 PSAC 
we 
Statistical Survey Operations as 
employer 
Business Surveys 210 PSAC 
210 
National Film Board as employer 
Administrative Support Category 147 CURL 
Local 2656 
Operational Category Uy, CUPE 
Local 2656 
164 
TOTAL 172,763 
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Bargaining Units Specifying Arbitration Process 








Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Auditing 5,050 PIPSC 
Architecture & Town Planning 266 PIPSC 
Chargehands 100 FGDCA (East) 
Chemistry Group 494 PIPSC 
Economics, Sociology and Statistics 2,868 SSEA 
Education 893 PSAC 
Electronics 2,248 IBEW 
(Local 2228) 
Financial Administration 2,276 APSFA 
Foreign Affairs 1,104 PAFSO 
Historial Research 263 PIPSC 
Law , cel PIPSC 
Library Science 460 PSAC 
Medicine 200 PIPSC 
Psychology 209 PIPSC 
Radio Operation 1,141 CAPRO 
Scientific Regulation 444 PIPS( 
Ships Officers 1,030 CMSG 
Translation 847 CUPTE 
University Teaching 158 CMCFA 
20,106 
National Film Board as employer 
Technical Category 258 SGCT 
Administrative & Foreign Service Category 121 PIPSC 
Scientific and Professional Category 11 PIPSC 
390 
National Research Council as employer 
Administrative Services 62 RCEA 
Administrative Support 500 RCEA 
Computer Systems Administration 118 RCEA 
Data Processing 1 RCEA 
Information Services 50 PIPSC 
Library Science 61 PIPSC 
Operational Category 
- Supervisory 7 RCEA 
- Non-Supervisory 95 RCEA 
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Bargaining Unit 


Purchasing and Supply Group 
Technical Category 


Communications Security Establishment, 
Department of National Defence as 
employer 

Administrative & Foreign Service Category 

Administrative Support Category 

- certain employees (Non-Operators) 

Operational Category 

Scientific and Professional Category 

- Professional Engineers 

Technical Category 


Office of the Auditor General of Canada 
as employer 
Administrative & Foreign Service Category 
- certain employees 
Administrative Support Category 
- certain employees 
Scientific and Professional Category 


Social Sciences and Humanities Research 
Council as employer 
Administrative Support Category 
- Clerical and Regulatory 
- Secretarial, Stenographic and Typing 
- Data Processing 
Administrative & Foreign Service Category 
- Administrative Services 
- Financial Services 
- Information Services 
- Programme Administration 
- Computer Systems Administration 
and 
Employees referred to as Grants 
Program Officer 


Estimated 
Number of 
Employees 


ny 
805 


4) 


38 
167 


29 


60 


Totals 


1,726 


(Data not 
available) 


254 


89 


RCEA 
RCEA 


PSAC 
PSAC 
PSAC 
PIPSC 


PSAC 


PSAC 


PSAC 
PSAC 


PSAC 


PSAC 


Bargaining 
Agent 
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Estimated 





Number of Bargaining 
Bargaining Unit Employees Agent 
Staff of the Non-Public Funds, Canadian 
Forces, as employer 
Administrative Support Category 5 PSAC 
- CFB Bagotville 
Operational Category 23 PSAC 
- CFB Bagotville 
Operational Category 141 UFCW 
- CFB Borden Local 175 
Operational Category 39 UFCW 
- CFB Calgary Local 401 
Technical Category 19 PSAC 
- CFB Calgary 
Operational Category 43 UFCW 
- CFB Chilliwack Local 1518 
Operational Category 42 UFCW 
- CFB Comox Local 1518 
Operational Category 37 UFCW 
- CFB Edmonton Local 401 
Operational Category 59 UFCW 
- CFB Esquimalt Local 1518 
Administrative Support Category ll PSAC 
- CFB Gagetown 
Operational Category 48 UFCW 
- CFB Gagetown Local 864 
Administrative Support Category 8 PSAC 
- CFB Goose Bay 
Operational Category 41 PSAC 
- CFB Goose Bay 
Operational Category 34 UFCW 
- CFB Greenwood Local 864 
Operational Category 92 UFCW 
- CFB Halifax Local 864 
Operational Category re PSAC 
- CFB Kingston 
Operational Category 32 PSAC 
- CFB Montreal 
Operational Category 14 UFCW 
- CFB Moose Jaw Local 1400 
Operational Category 12 UFCW 
- CFB North Bay Local 175 
Administrative Support Category 36 PSAC 
- NDHQ Ottawa 
Operational Category 2 PSAC 
- NDHQ Ottawa 





Estimated 





Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Administrative Support Category 18 PSAC 
- CFB Ottawa 
Operational Category 398 UFCW 
- CFB Ottawa Local 175 
Administrative Support Category Li PSAC 
- CFB Petawawa 
Operational Category 108 PSAC 
- CFB Petawawa 
Operational Category 13 PSAC 
- CFB Saint-Jean 
Operational Category 24 UFCW 
- CFB Shearwater Local 864 
Operational Category oz MFCW 
- CFB Shilo Local 832 
Administrative Category 3 PSAC 
- CFB Toronto 
Operational Category 6 PSAC 
- CFB Toronto 
Administrative Support Category 12 PSAC 
- CFB Trenton 
Operational Category 78 UFCW 
- CFB Trenton Local 175 
Administrative Support Category 13 PSAC 
- CFB Valcartier 
Operational Category 103 PSAC 
- CFB Valcartier 
1,338 
Medical Research Council as employer 
Administrative Support Category Ze PSAC 
22 
Canadian Security Intelligence Service 
as employer 
Administrative Support Category 300 PSAC 
- Clerical and Regulatory 
- Communications 
- Office Equipment 
- Secretarial, Stenographic and Typing 
300 
Office of the Superintendent of Financial 
Institutions as employer 
- Actuarial Science 33 PIPSC 


§3 


Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
- Administrative & Foreign Service Category rg PIPSC 
- Commerce Group 180 PIPSC 
284 
Canada Communication Group 
- Printing Operations 510 CGAU 
- All employees other than printing PSAC 
operations 360 
870 
National Capital Commission 
- All employees of the National 
Capital Commission 584 PSAC 
584 
National Energy Board 
- Professional Bargaining Unit 135 PIPSC 
- All employees other than the 
Professional Bargaining Unit 94 
229 
TOTAL 26,192 


1995-1996 
1994-1995 
1993-1994 
1992-1993 


1991-1992 


Adjudication References, 
1 April 1991 — 31 March 1996 


Interpretations Discipline, Termination Party & 


para. and Demotion Party 
92(1)(a) para. 92(1)(b)(c) sec. 99 
429 283 its 
495 252 22 
1,169 537 14 
673 1,018 8 
589 269 3s! 


Cumulative Totals, 1 April 1967 — 31 March 1996 


17,361 PE eM 584 





Total 


724 
769 
1,720 
1,699 


881 


27,714 
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Adjudication References Brought Forward and Received 
1 April 1991 — 31 March 1996 


Fiscal 
Year 


1996-1997 
1995-1996 
1994-1995 
1993-1994 
1992-1993 
1991-1992 


66 


Brought 
Forward 


1,116 
1,228 
1,518 
Pe 

682 


Received 


Overall 
Total 


Dispositions 
Total 


10 





Arbitration Referrals 
Settled or Carried 
Withdrawn Over to 
Bargaining Priorto  Arbitral Next Fiscal 
Bargaining Units Agent Employer Hearing Award Year 
Carried over 
CMCFA* TB x 
University Teachers 
Filed in 1995 - 1996 
All employees of the National Capital 
Commission PSAC* NCC x 
All employees other than Printing 
Operations PSAC* Cog »4 
Administrative Support 
- CFB Bagotville PSAC* SNPF xX 
Operational Category 
- CFB Bagotville PSAC* SNPF Xx 


a SEU EEE EEE EEE ERE 


* Indicates party requesting arbitration 
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11 


Conciliation, Mediation, Examinations, 1995-1996 


A. CONCILIATORS 


Requests for conciliators 


Full settlement reached with conciliator 
Carried over to next fiscal year 

B. CONCILIATION BOARDS 
Requests for establishments of Board 
C. MEDIATION 

Appointment made 

Partial settlement reached 

D. EXAMINATIONS 

Settled prior to examiner's report 
Completed examinations 

E. OTHER SERVICES 

Grievance mediation 

Complaint mediation 

Other 

KF. FACTFINDING 

Appointment 

Report issued 
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A 


INTRODUCTION 


THE YEAR IN BRIEF 


A-1 The Board processed 914 cases during the year under 
review; they included adjudication, certification, arbitration and 
other disputes filed under the various sections of the Act 
administered by the Board. The work is described in the 
appropriate sections of this report. 


A-2 The adjudication workload remained comparable to that of 
fiscal year 1995-96. The complexity of the cases, however, has 
increased, especially for grievances relating to harassment, 
discrimination and termination for incompetence. In such cases 
more time is required for hearing days and decision writing. 


A-3 Ian Deans retired in August 1996 after 10 years as Chairperson 
of the Board. Deputy Chairperson Yvon Tarte was appointed Vice- 
Chairperson in May 1996 and appointed Chairperson in December 
1996. Board Member Marguerite-Marie Galipeau was appointed 
Deputy Chairperson in September 1996. Board Member Richard 
Labelle retired in January 1997, after three and a half years of service 
with the Board. Board Member Albert Burke retired in December 
1996 after five years with the Board. Board Member Barry Turner was 
re-appointed in November 1996 for a period of three years. 


ORGANIZATION AND FUNCTIONS 
OF THE BOARD 


A-4 The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration of 
the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) 


and the Parliamentary Employment and Staff Relations Act. In 
addition, the Board is responsible for the administration of certain 
provisions of Part II of the Canada Labour Code concerning the 
occupational safety and health of employees in the Public Service. 
The combined functions of the Chairperson and the Board in 
specific areas under the Act are analogous to those performed by 
Ministers of Labour in private sector jurisdictions. Pursuant to the 
Act, the Board consists of a Chairperson, a Vice-Chairperson, not less 
than three Deputy Chairpersons and such other full-time members and 
part-time members as the Governor in Council considers necessary. 
The Board reports to Parliament through a designated minister; with 
the exception of one short period, the designated minister has been the 
President of the Privy Council. (It should be noted that the Board 
reports to Parliament separately with respect to proceedings under the 
parliamentary legislation. ) 


A-5 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, the designation of positions whose duties are of a managerial 
or confidential nature, the designation of positions whose duties are 
required to be performed in the interest of the safety or the security of 
the public, and complaints and references of safety officers’ decisions 
under the safety and health provisions of Part II of the Canada Labour 
Code. By far the heaviest volume of cases consists of grievances 
referred to adjudication concerning the interpretation or application of 
provisions of collective agreements or major disciplinary action and 
termination of employment. The Board also provides mediation and 
conciliation services when requested to do so by parties unable to 
resolve their disputes. Many such cases are settled without resort to 
formal proceedings before the Board. 


A-6 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the employees and management. The Council serves 
as a consultation forum and a mechanism for the negotiation of terms 
and conditions of employment that do not lend themselves to unit-by- 
unit bargaining. 


B 


PROCEEDINGS WITHIN THE BOARD’S 
JURISDICTION OTHER THAN 
ADJUDICATION AND ARBITRATION 


APPLICATIONS FOR CERTIFICATION AS A 
BARGAINING AGENT 


Under section 35 of the Act, an employee organization may submit 
an application for certification as bargaining agent for a bargaining 
unit. 


B-1 One application for certification was carried over into the 
year under review. The Board certified the United Food and 
Commercial Workers Union, Local No. 832, as the bargaining 
agent for employees of Canex employed at the Canadian Forces 
Base, 17" Wing Westwin, Winnipeg, Manitoba (Board file 
142-18-316). 


B-2. Another application for certification was filed by the 
Canadian Aviation Safety Inspectors and Investigators Association 
(CASITA) for the aviation, airworthiness inspectors of Transport 
Canada; the aviation, compliance investigators of Transport 
Canada; the aviation, safety officers of Transport Canada; and the 
aviation, accident investigators of the Transportation Safety Board 
of Canada, all of whom are at present in the technical inspector 
group bargaining unit. The Public Service Alliance of Canada 
(PSAC) filed an intervention stating that it was the bargaining agent 
for all technical inspectors (TI) employed in the bargaining unit 
described in the application. The employer responded that the 
application had been made outside the statutory time limits set out 
in section 31 of the Act and more specifically, paragraph 31(2)(b), 
which states that an application may be made during the two-month 
period immediately preceding the end of each year that the 
agreement continues after the second year of its operation. CASIIA 


withdrew its application prior to the hearing date (Board file 
142-2-317). 


B-3 The Public Service Alliance of Canada (PSAC) filed an 
application for certification on behalf of operational employees of 
the Staff of the Non-Public Funds, at CFB Cold Lake, Alberta. A 
complaint under section 23 of the Act and also filed by PSAC 
alleged that the respondent had interfered with the organizing 
campaign of the applicant, contrary to section 8 of the Act. The 
application for certification was held, pending the outcome of the 
complaint. After the Board had issued a decision dismissing the 
complaint, the Public Service Alliance of Canada withdrew its 
application for certification (Board files 142-18-319 and 
161-18-803). 


REVOCATION OF CERTIFICATION 


B-4 Seven applications for revocation of certification under 
section 42 of the Act were processed by the Board during the year 
under review. 


B-5 Two applications pertained to the Canadian Forces Base, 
Toronto, regarding employees in the administrative support and 
operational categories. In both instances, the employer stated that 
the closure of the base had led to the termination of all employees 
in the bargaining unit. The Public Service Alliance of Canada, the 
bargaining agent, did not challenge the applications. In both 
instances, the certification of the bargaining agent was revoked 
(Board files 150-18-37 and 38). 


B-6 Two other applications, pertaining to Canadian Forces 
Bases at Cornwallis and at Chatham, were with respect to 
employees in the operational category. In both instances, the 
employer stated that the closure of the base had led to the 
termination of all of the employees in the bargaining unit. Although 
the United Food and Commercial Workers Union, Local No. 864, 
argued that the certification should stand, in anticipation of the 
re-opening of the facilities in the future, the certification of the 
bargaining agent was revoked in both cases (Board files 150-18-39 
and 40). 


B-7 In another application, the employer stated that the closure 
of the National Defence Medical Centre in Ottawa had led to the 
termination of all employees in the operational category. The Public 
Service Alliance of Canada, the bargaining agent, did not challenge 
the application and the certification of the bargaining agent was 
revoked (Board file 150-18-41). 


B-8 The employer also stated that the closure of the base had led 
to the termination of employees in the technical category at the 
Canadian Forces Base, Calgary. The Public Service Alliance of 
Canada, the bargaining agent, did not challenge the application. At 
year end the decision of the Board was pending (Board file 
150-18-42). 


B-9 The last application was with respect to employees in the 
data processing category at the National Research Council. The 
employer stated that, as there were no longer any employees in the 
data processing bargaining unit, the group no longer met the 
definitions of a bargaining unit. The Research Council Employees’ 
Association, the bargaining agent, did not challenge the application. 
At year end the decision of the Board was pending (Board file 
150-9-43). 


DECLARATION OF SUCCESSOR RIGHTS 


B-10 Under section 49 of the Act, an employee organization may 
request the Board to determine the rights, privileges and duties 
acquired or retained by it after a merger or amalgamation of 
employee organizations or a transfer of jurisdiction. During the year 
under review, the Board dealt with two such applications, one of 
which was carried over from the previous year. 


B-11 The case carried over consisted of an application filed by 
the Ship Repair Machinists and Mechanics Union (Atlantic), a 
constituent member of the Federal Government Dockyard Trades 
and Labour Council (East). It requested the Board to revise its 
decision setting out the jurisdiction of the applicant. The applicant 
alleged that it had acquired jurisdiction over certain employees 
previously part of the International Association of Machinists and 
Aircraft Workers, Local 1723, after mechanical trades employed at 


Dartmouth Dockyard Shops had been relocated to the Halifax 
Dockyard Shops. The respondent submitted that the Board did not 
have jurisdiction, either under sections 27 or 49 of the Act, to 
entertain this application. The employer, also a respondent, 
maintained that the Board could entertain an application under 
section 27 only from the Council, as bargaining agent, and not from 
one of its constituent members. The Board dismissed the 
application for lack of jurisdiction (Board file 140-2-12). 


B-12 The Board approved an application to merge the 
Communications Workers of America, Local 102, and the 
Communications, Energy and Paperworkers Union of Canada. It 
also found that the Communications, Energy and Paperworkers 
Union of Canada, Local 102, was a constituent member of the 
Council of Graphic Arts Unions of the Public Service of Canada 
(Board file 140-2-13). 


DETERMINATION OF MEMBERSHIP IN 
BARGAINING UNIT 


B-13 Under section 33 of the Act, the Board may determine the 
relevant group of employees that constitutes a unit appropriate for 
collective bargaining. No applications for the Board to do so were 
filed in the year under review. 


B-14 Under section 34 of the Act, the employer or an employee 
organization may ask the Board to determine whether an employee 
or class of employees is included in a bargaining unit. The Board 
processed three such applications during the year under review. 


B-15 Ina case carried over from the previous year, the United 
Food and Commercial Workers Union, Local 175, requested the 
Board to make a determination as to whether certain operational 
employees working at the Junior Ranks’ mess at Cartier Square in 
Ottawa were members of the applicant employee organization. The 
application alleged that the employer, the Staff of the Non-Public 
Funds, had refused to recognize that organization as the bargaining 
agent for all employees currently working in that location. The 
Board upheld the application and determined that these employees 
are part of the bargaining unit for which the applicant is the 


certified bargaining agent (Board file 147-18-45). This matter was 
also the subject of a complaint filed by the bargaining agent (Board 
file 161-18-798). 


B-16 An application filed by the Public Service Alliance of 
Canada alleged that employees known as “students”, and hired by 
Revenue Canada as “customs inspectors” for periods of more than 
three months, properly form part of the Programme Administration 
(PM) bargaining unit effective the first day of employment. The 
employer’s position is that these students fall under the federal 
Summer Student Employment Program and are therefore excluded 
by statute from the definition of employee in subsection 2(1) of the 
Act. This matter is scheduled to be heard in the next fiscal year 
(Board file 147-2-46). 


B-17 An application was filed by the Association of Public 
Service Financial Administrators alleging that two employees, 
classified at the AS-5 level, were performing duties that should 
have placed them in the FI bargaining unit. The Public Service 
Alliance of Canada, the bargaining agent for the AS group, 
obtained an “interested party” status in this matter, which was 
scheduled for hearing at year end (Board file 147-2-47). 


DESIGNATION OF POSITIONS AS MANAGERIAL 
OR CONFIDENTIAL 


B-18 As a result of amendments to the Public Service Staff 
Relations Act in June 1993, positions, rather than employees, are 
now excluded from bargaining units. At the time of certification, in 
the absence of the agreement of the parties, the Board determines 
which positions are to be designated as managerial or confidential 
(see sections 2, 5.1, 5.2 and 5.3 of the Act). The employer may 
subsequently so identify any other position it feels should be 
excluded. If the bargaining agent objects to the proposed exclusion, 
the Board makes the determination. 


B-19 The Board received 118 objections to such identifications 
and another 23 were carried over from the previous fiscal year. Of 
the total, 78 were disposed of during the year, seven by decision of 
the Board and 71 by settlement or withdrawal. The remaining 63 


objections were carried into the next fiscal year. Of these, 52 were 
being held pending the report of an examiner and 11 were to be 
scheduled for hearing. 


B-20 Tables 3 and 4 give details of Treasury Board employees 
who occupy managerial or confidential positions. Table 5 gives 
details of such exclusions under the separate employers. 


SAFETY OR SECURITY DESIGNATIONS UNDER 
SECTION 78 OF THE ACT 


B-21 “Designated positions” are those whose duties are deemed 
to be essential to the safety or security of the public and whose 
incumbents are therefore prohibited from participating in a strike. 
At present, the only method of dispute resolution in resolving a 
negotiation impasse with the employer is conciliation. The Act 
provides that no conciliation board may be established, and hence 
no lawful strike may take place, until the parties have agreed upon 
which positions in the bargaining unit are to be designated. Any 
positions on which the parties disagree must be referred to a 
designation review panel, appointed in the same manner as a 
conciliation board, which will make non-binding recommendations 
on whether the positions have safety or security duties. Where, 
after considering these recommendations, the parties continue to 
disagree, the Board shall make the final determination. 


B-22 During the year under review, the Board processed 51 
referrals involving safety or security designations. It issued 15 
decisions confirming the designation of positions in 15 different 
bargaining units; 36 referrals were carried over to the new year. 


B-23 Following the recommendations of the designation review 
panel, the parties in one case continued to disagree on whether 
positions in the library science bargaining unit in the Federal Court 
of Canada had safety or security duties. In determining the issue, 
the Board had to distinguish between inconvenience to the public 
and the safety or security of the public. The Board concluded that, 
although the three librarians performed an extremely beneficial 
service and had contact with the Federal Court judiciary, their 


duties were not essential for the safety or security of the public 
(Board file 181-2-348). 


PROCEEDINGS UNDER SECTION 21 OF THE 
ACT 


B-24 Section 21 of the Act, entitled “Powers and Duties of the 
Board”, provides the Board with “residual powers”. This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose on the parties obligations that are basic to the 
purposes of the Act but for whose breach there is no specific 
remedial procedure. 


B-25 The Board received 19 applications during the year, in 
addition to six carried over from the previous year. Of 16 
applications disposed of by the Board, 15 were withdrawn and one 
was settled. The remaining nine cases were carried over to the next 
fiscal year. 


REQUESTS FOR REVIEW OF BOARD DECISIONS 


B-26 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. Six such applications were filed during the year. 


B-27 In one application, the Canadian Association of Professional 
Radio Operators initially sought a review of a decision of an 
adjudicator in Murray and Shaver (cases 166-2-26588 to 26592) 
and requested the adjudicator to review her own decision. The 
Board found that it does not possess the power to review the 
decision of an adjudicator nor does it possess the authority to rule 
on the breadth of an adjudicator’s jurisdiction once a matter has 
been referred to adjudication. The application was dismissed (Board 
file 125-2-66). 


B-28 Another application was filed under sections 27 and 29 of the 
Act by the Ship Repair Machinists and Mechanics Union (Atlantic), 
one of the constituent employee organizations of the Federal 
Government Dockyard Trades and Labour Council (East), a 
council of employee organizations certified by the Public Service 


Staff Relations Board as bargaining agent for all employees in the 
ship repair group located on the east coast. Originally included 
among the employee organizations forming the council had been 
locals 1250 and 1723 of the International Association of Machinists 
and Aerospace Workers (IAM). In a decision dated 30 April 1993, 
however, pursuant to an application for review under section 27 of 
the Act, the Board had deleted local 1250 of the IAM and 
substituted the Ship Repair Machinists and Mechanics Union 
(Atlantic). Subsequently, a number of employees were relocated 
from the Dartmouth side of the Halifax harbour, over which local 
1723 of the IAM historically exercised jurisdiction, to the dockyard 
shops on the Halifax side of the harbour, alleged by the applicant to 
be within the traditional jurisdiction of local 1250 of the IAM, and 
therefore now within the jurisdiction of the applicant as the 
successor to that local. The Board determined that the applications 
related to a jurisdictional dispute among constituent employee 
organizations of a council of employee organizations, something 
that section 27 did not provide a mechanism for resolving. The 
application was dismissed (Board file 125-2-67). 


B-29 One application by the Staff of the Non-Public Funds 
requested the merger of five bargaining units consisting of 
employees in the administrative support and operational categories 
employed at different bases (i.e. Bagotville, DGPS, Goose Bay, 
Petawawa and Valcartier. The matter was scheduled at year end 
(Board file 147-18-48). 


B-30 In three other applications, dealing with the educational 
support group and the drafting and illustration group, the parties 
requested the Board to extend the time for the employer to notify 
the incumbents of the designated positions in accordance with 
section 6 of the Regulations. The Board had previously directed the 
employer to notify the employees occupying the positions agreed by 
the parties to have safety or security duties in the manner and 
within the time specified in subsection 60(1) of the P.S.S.R.B. 
Regulations and Rules of Procedure. This would have required the 
employees to be notified within 30 days of the employer’s being 
informed of the designation by the Board or of the employee’s first 
occupying the position. The Board granted the applications for 
review and directed the employer to inform employees of their 
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designated status within 30 days from the date of a request for 
conciliation (Board files 125-2-68 to 70). 


APPLICATIONS FOR EXTENSION OF TIME 


B-31 The Board processed 12 applications for extension of time, 
including three carried over from previous years. Of the 
applications, ten requested extension of the time prescribed for the 
referral of grievances to adjudication and two requested extension 
of the prescribed time to present a grievance at a level in the 
grievance procedure. 


B-32 Four applications were disposed of during the year; of 
these, one was withdrawn and three were determined by the Board. 
Of the eight applications carried over at year end, one had been 
heard and was awaiting a decision, six were awaiting hearings and 
one was held pending a Federal Court decision. 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-33 Section 23 of the Act requires the Board to inquire into 
complaints of “unfair labour practices”, as set out in sections 8, 9 
and 10 of the Act, or of failure by the employer to give effect to 
decisions of adjudicators or a provision of an arbitral award. 
Effective 1 June 1993, as a result of amendments to the P.S.S.R.A., 
this section was broadened to require the Board to inquire into 
complaints about the duty of fair representation. The Board is also 
empowered to order remedial action. The Board had before it 
during the year a total of 55 complaints, including 23 carried over 
from the previous year. 


B-34 Of the 55 complaints, four were heard and determined by 
the Board and 18 were either settled or withdrawn, with or without 
the assistance of the Board’s mediation services, shortly before or 
during the course of the hearing. At the end of the year, the 
33 remaining cases were carried over to be scheduled in the next 
year or were being held in abeyance, either at the request of the 
parties, or pending the outcome of other proceedings. 
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B-35 Decisions issued this year concerned compliance with 
regulations, discrimination against an employee organization, 
discrimination against members, employer interference in the 
formation of an employee organization, employer’s failure to 
implement an adjudication decision or an arbitral award and duty of 
fair representation. 
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ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides a 
grievance procedure covering a broad range of matters and a 
system for the determination of “rights disputes”. These are 
grievances arising from the application or interpretation of a 
collective agreement or an arbitral award or from the imposition of 
major disciplinary action and termination of employment. The Act 
uses the word “adjudication” to refer to the final determination of 
rights disputes, though most jurisdictions refer to this process as 
“arbitration”. The latter term is used in the Act for the binding 
determination of “interest disputes”, which are disputes arising in 
the negotiation of collective agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level 
within a department or agency to which the Act applies. The 
grievance procedure is set out under the P.S.S.R.B. Regulations 
and Rules of Procedure or in the collective agreement. Only when 
the grievor has exhausted this process may the matter be referred to 
adjudication under section 92, and then only if the grievance falls 
within the categories defined below. A reference is heard and 
determined by a member of the Board acting as adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1992 and 
cumulative totals since April 1967. Two categories of grievances 
are referable to adjudication under section 92 of the Act. One 
category, defined in paragraph 92(1)(a), consists of grievances 
arising out of the application or interpretation of a collective 
agreement or an arbitral award. To refer such grievances, 
employees must have the consent of their bargaining agent. There 
were 423 of these grievances referred in the year under review. 
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C-4 The other category of grievances referable under section 92 
of the Act is defined in paragraphs 92(1)(b) and (c). In this 
category, an employee could originally refer only grievances arising 
out of disciplinary action resulting in discharge, suspension or a 
financial penalty. As a result of the Public Service Reform Act, 
proclaimed in force on 1 June 1993, this category of grievances for 
employees in the central administration now includes demotion and 
all other terminations of employment not specifically covered by the 
Public Service Employment Act. In this case, the employee need 
not have the consent of the bargaining agent in order to refer the 
grievance. Also in this category, there may be grievances from 
employees not represented by a bargaining agent, including those 
who are excluded from the collective bargaining process because 
they occupy a managerial or confidential position. There were 204 
grievances in this category referred to adjudication during the year 
under review. 


C-5 Four grievances were referred under section 99 of the Act 
during the year under review and 14 such grievances were carried 
over from the previous year. Section 99 provides for disputes that 
cannot be the subject of a grievance by an individual employee. 
They come about when the employer or bargaining agent seeks to 
enforce an obligation alleged to arise out of a collective agreement 
or arbitral award. 


C-6 During the year, a total of 631 grievances was referred to 
the Board for adjudication. Table 9 shows the number of cases 
brought forward and received from 1992 to 1997. 


C-7 In order to minimize travel costs and maximize the use of 
Board members’ time, hearing locations are normally limited to 
those listed below: 


Alberta: Calgary, Edmonton, Lethbridge, 
Medicine Hat 
British Columbia: Campbell River, Castlegar, Kamloops, 


Nanaimo, Prince George, Prince Rupert, 
Vancouver, Victoria 


Manitoba: The Pas, Thompson, Winnipeg 
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New Brunswick: 


Newfoundland/ 
Labrador: 


Northwest Territories: 


Nova Scotia: 


Ontario: 


Prince Edward Island: 


Quebec: 


Saskatchewan: 


Yukon Territories: 


Bathurst, Fredericton, Moncton, 
Saint John 


Corner Brook, Gander, Goose Bay, 
St. Anthony, St. John’s 


Inuvik, Yellowknife 
Antigonish, Halifax, Sydney 


Hamilton, Kenora, Kingston, London, 
North Bay, Ottawa, Owen Sound, 
Sarnia, Sault Ste Marie, Sudbury, 
Thunder Bay, Timmins, Toronto, 
Windsor 


Charlottetown 


Chicoutimi, Gaspé, Montreal, Quebec, 
Sherbrooke 


Regina, Saskatoon 


Dawson City, Whitehorse 
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D-1 Arbitration is one of the two options that a bargaining agent 
may specify for resolving any negotiation impasse or “interest’’ 
dispute with the employer. The specified method prevails for that 
round of negotiations, but may be altered by the bargaining agent 
before notice to bargain is given for the next round. During the year 
under review, legislation was passed whereby the arbitration option 
was withdrawn for a three-year period. 


ARBITRATION PROCEEDINGS 


D-2 During the year under review, three requests for arbitration 
were in progress, each carried over from the previous year. An 
arbitration board had been established in a dispute between the 
Public Service Alliance of Canada and the National Capital 
Commission. At year’s end the board had not yet issued its award. 
An award was issued by an arbitration board in a dispute involving 
the Public Service Alliance of Canada and employees of the Staff of 
the Non-Public Funds in both the administrative and operational 
categories at CFB Bagotville. 


D-3 Six requests for the establishment of arbitration boards were 
received from the Public Service Alliance on behalf of employees of 
the Staff of the Non-Public Funds at CFB Goose Bay, CFB 
Petawawa, CFB Montreal and CFB Saint-Jean, who were not 
covered by the compensation restraint legislation. These requests 
were received prior to the freeze on the arbitration option. 
Settlements were reached by the parties prior to establishment of an 
arbitration board. 
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CONCILIATION AND MEDIATION 


E-1 The provisions of the Public Sector Compensation Act and 
the Government Expenditures Restraint Act 1993, No. 2, which 
extended the terms and conditions, including the compensation 
plans, embodied in the collective agreements of virtually all 
employees in the Federal Public Service, continued in force into the 
1996-97 fiscal year. Collective bargaining commenced with some 
bargaining units that were no longer subject to these Acts by the 
end of the year. One agreement was reached, without the assistance 
of a conciliator, between Treasury Board and the bargaining agent 
representing the chargehands working in the Federal Dockyard in 
Halifax. 


E-2 During the year under review, three requests for third party 
assistance were received. All involved the Staff of the Non-Public 
Funds, which was not covered by the above legislation. Two 
disputes were settled by the parties without the assistance of a 
conciliator. The third request was carried over into the next fiscal 
year. 


E-3 There were no requests for the establishment of a 
conciliation board during the year under review. 


EXAMINATIONS 


E-4 An employer may request a managerial or confidential 
exclusion from the bargaining unit to which the bargaining agent 
objects, or the bargaining agent may propose that a position no 
longer be excluded and the employer may object. In such cases, an 
examination officer is authorized to inquire into the duties and 
responsibilities of the position and report to the Board. The officer 
explores the possibility of agreement with the parties but in the 
absence of such agreement an examination is held. If necessary, the 


Board subsequently makes a determination based on the examiner’s 
report and submissions of the parties. Examination officers were 
involved in 59 cases this year, of which 55 were settled by 
agreement of the parties prior to the issue of a report. A report was 
issued in the four remaining cases. 


DESIGNATION REVIEW PANELS 


E-5 The Act was amended in 1993, changing the process for 
designating positions as having duties necessary in the interest of 
the safety or security of the public. Employees in positions so 
designated may not participate in a legal strike. Where the employer 
and the bargaining agent cannot agree on which positions are to be 
designated, the employer shall refer the positions in dispute to a 
designation review panel, which will review the positions in dispute 
and in its report make non-binding recommendations to the parties. 


E-6 During the year, there were 31 requests for the 
establishment of designation review panels and 28 such panels were 
established prior to the end of the year. Settlements were reached 
by the parties in 10 cases and in one instance the designation review 
panel issued a report. This left 20 cases to be carried over into the 
next year. 


E-7 Mediation services of the Board worked closely with the 
parties to help them in resolving disputes over proposed designated 
positions. Five cases were settled with the assistance of a mediator. 


OTHER SERVICES 


E-8 The program of grievance and complaint mediation saw a 
slight increase over the previous year in cases mediated. 


E-9 Mediation Services were involved in four other situations. 
In one, Mediation Services continued to help a department and a 
bargaining agent develop and improve their consultation 
mechanisms. In the other three situations, Mediation Services 
responded to joint requests from bargaining agents and 
management to assist in improving relations between them. 
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F-1 | Subsections 5.2(1) and 5.2(2) of the Public Service Staff 
Relations Act (P.S.S.R.A.) specify that the employer may identify 
any position in a bargaining unit as being a managerial or 
confidential position by notifying both the Public Service Staff 
Relations Board and the relevant bargaining agent of the 
identification. Pursuant to subsection 5.2(3), the bargaining agent 
may file an objection to the identification with the Board within 20 
days of receiving such a notice. In the absence of such an objection, 
the identification takes effect upon the expiry of the 20-day period. 
In Zreasury Board and The Professional Institute of the Public 
Service of Canada (Board files 172-2-944, 946 to 951), the 
bargaining agent had inadvertently failed to file an objection with 
the Board with respect to positions in several bargaining units 
within the 20-day time limit. 


BOARD DECISIONS OF INTEREST 


F-2 Subsequently, the bargaining agent attempted to rectify the 
situation by applying to the Board for an extension of time, 
pursuant to paragraph 6(a) of the P.S.S.R.B. Regulations and Rules 
of Procedure. In dismissing the application, the Board pointed out 
that according to this paragraph it is clearly restricted to granting 
extensions to time limits set out in the Regulations and that, in any 
case, regulations cannot override the provisions of the statute under 
which they were enacted. 


F-3 Furthermore, the bargaining agent had not established the 
existence of any circumstances as delineated by the Federal Court 
of Appeal in Public Service Alliance of Canada v. Canada 
(Treasury Board), [1989] 2 F.C. 445 and Canada (Attorney 
General) v. Public Service Alliance of Canada, [1989] 3 F.C. 585 
which would allow the Board, in a proper case, to relieve the 
bargaining agent from the consequences of its default. In the latter 
decision, Mr. Justice Iacobucci had stated, in relation to the failure 
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of the employer to comply with another time limit specified in the 
statute, that “such time limits can be treated as being legally met 
where an event or happening akin to an accident, force majeure or 
Act of God has intervened to prevent literal compliance with the 
time limit” (p. 590). The bargaining agent’s failure to file its 
objection to the identification of the positions within the time 
allowed, however, was the result of an administrative error and 
clearly fell outside these criteria. Accordingly, the Board found that 
the identification of the positions took effect upon the expiry of the 
20-day time limit specified in subsection 5.2 (5) of the P.S.S.R.A. 


F-4 = In Public Service Alliance of Canada and Treasury Board 
et al (Board files 161-2-791 and 169-2-584), the bargaining agent 
complained that the employer was interfering with its ability to 
represent employees, contrary to section 8 of the P.S.S.R.A., by 
refusing to provide it with the names and addresses of affected 
employees who were facing lay-off. The employer claimed that the 
provisions of the Privacy Act precluded it from providing such 
information to the bargaining agent without the consent of each 
employee concerned. The bargaining agent maintained that without 
this information it was not able to fulfil its responsibility under the 
P.S.S.R.A. to represent the interests of these employees; nor, in 
particular, could it meet its responsibilities under the Workforce 
Adjustment Directive, which formed part of the collective 
agreement, and under the Agreement in Principle concerning 
Human Resource Adjustment in the Federal Public Service, to 
which both the employer and bargaining agent were parties. 


F-5 = The Board upheld the complaint on the basis that it was not 
a violation of the Privacy Act to provide such information to the 
bargaining agent. This was a use consistent with the employment 
purposes for which the information had been obtained by the 
employer. Since the bargaining agent is legally obliged to protect 
the rights of the employees in the bargaining unit it represents, it 
must possess all relevant information regarding these employees. 
The employer’s failure to provide it constituted interference in the 
bargaining agent’s representation of the affected employees, 
contrary to subsection 8(1) of the PS.S.R.A. Accordingly, the 
Board directed the employer to provide the information requested 
by the bargaining agent. 


ZL 


F-6 In another complaint, an employee alleged that his 
bargaining agent had breached the duty of fair representation, 
contrary to subsection 10(2) of the P.S.S.R.A., at the hearing into 
the reference to adjudication of his grievances against his indefinite 
suspension and discharge from employment: Pavlik and The 
Professional Institute of the Public Service of Canada (Board file 
161-2-792). At this hearing, on the advice of his union 
representative, the complainant had accepted a settlement offered 
by the employer and withdrawn his grievances from adjudication. 
Upon reflection, however, he came to the conclusion that this had 
not been in his best interests. He claimed that his union 
representative was inexperienced and unskilled in representing the 
interests of grievors at adjudication. He alleged that the bargaining 
agent should have hired a lawyer to represent his interests, 
particularly in light of the serious issues raised in his grievances. 
Finally, he raised various allegations of negligence against his 
representative. 


F-7 In dismissing the complaint, the Board stated that it would 
be inappropriate for it to review microscopically the conduct of the 
union representative at adjudication. It pointed out that there was 
no obligation for the bargaining agent to hire a lawyer to represent 
the complainant’s interests. Furthermore, only gross negligence, and 
not simple negligence, would make the bargaining agent liable. On 
the evidence, the Board concluded that the union representative had 
not been guilty of either gross or simple negligence. His 
recommendation that the complainant accept the settlement offered 
by the employer had been a reasonable response to the 
circumstances of the case as they evolved at the adjudication 
hearing. In representing the complainant, neither the bargaining 
agent nor the union representative had acted in a manner that was 
arbitrary, discriminatory or in bad faith. 
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ADJUDICATION DECISIONS OF INTEREST 


G-1 In Reid et al. (Board files 166-2-27085 to 27087), the 
grievors had left on maternity leave having completed terms of over 
six months; as a condition of receipt of their maternity leave 
allowance, they had agreed to return to work for at least six 
months. Although they had worked for over six months after their 
return, there had been a break in their contracts of employment of 
less than three months. The collective agreement provides that, 
after six months of continuous employment, an employee who goes 
on maternity leave after agreeing to return to work for a period of 
at least six months shall be paid a maternity leave allowance. As the 
grievors had not worked for six continuous months following their 
return from maternity leave, the employer required them to repay 
their allowances. The adjudicator allowed the grievances. He stated 
that the collective agreement did not specify that the six-month 
period of employment following leave had to be continuous; in any 
event, according to the definition of continuous employment in the 
collective agreement, an interruption of less than three months did 
not constitute a break. 


G-2 Where the employer reduces the total number of hours of 
work, can the employees demand to be laid off? In Norris et al. 
(Board files 166-2-26794, 26795, 27131 and 27191), the three 
grievors were lock operators who claimed their hours of work had 
been reduced as a result of budget cuts. They alleged that the 
employer should have invoked the lay-off provisions of the 
collective agreement rather than reducing their hours of work. The 
adjudicator found that, in reality, the hours for only one of the 
grievors had been reduced, and only by seven per cent. In denying 
the grievances, she found that such a reduction was not so 
significant as to constitute a repudiation of the employment 
relationship, which might have triggered the application of the lay- 
off provisions. In any event, the evidence established that lay-offs 
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could not have taken place, as the total number of lock masters 
needed to operate the facility had not changed. 


G-3 = In Champoux (Board file 166-2-26933), the grievor received a 
one-day suspension for allegedly violating the conflict-of-interest 
policy. The grievor was Assistant Director, Testing and Marketing of 
the Transport Canada Motor Vehicle Test Centre, which conducted 
tests to ensure compliance with Canadian and foreign safety standards. 
He had formed a company with a partner with a view to acquiring the 
test facility, which was to be privatized. In his statement pursuant to the 
conflict-of-interest policy, the grievor mentioned that he held shares in 
a numbered company called “2841070 Canada Inc.”. Subsequently, 
however, the employer learned from a competitor that the company 
name had been changed to “Centre d’Essais Véhicules Automobiles 
(C.E.V.A.) Inc.”. The grievor had failed to inform the employer of this 
change. Under Transport Canada, the Centre’s French name was 
“Centre d’essais véhicules automobiles (C.E.V.A.)”. In upholding the 
suspension, the adjudicator found that the grievor was required to 
inform the employer of the name change so as to give the employer the 
opportunity of deciding, with the benefit of all the facts at hand, 
whether there existed a real, potential or apparent conflict of interest. 


G-4 The Workforce Adjustment Directive (WFAD) was again 
subject to interpretation in many cases during the year under review. In 
Sampson (Board file 166-2-26494), the grievor had been advised that 
his position would become redundant. The WFAD, which forms part of 
the collective agreement, provided that an employee who was both 
mobile and trainable would not be laid off without having received a 
reasonable job offer. Although urged to do otherwise by the employer, 
the grievor would not consider deployment opportunities outside his 
preferred area, thereby restricting his mobility. The grievor was 
eventually laid off without having received a reasonable job offer. 
The adjudicator denied the grievance on the basis that under the 
circumstances the grievor’s actions made it impossible for the 
employer to guarantee a reasonable job offer. An application to the 
Federal Court, Trial Division, for review of the adjudicator’s 
decision was denied: Sampson v. Attorney General (Canada) 
(1997), 125-F.T.R. 215. 
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G-5 In Roessel (Board file 166-2-27341), another matter 
relating to the interpretation of the WFAD, the grievor and all other 
employees of the regional office had been told that the regional 
office was to be downsized by 50 per cent and that they should look 
for opportunities for employment outside the Public Service. The 
grievor accepted such employment and requested pay in lieu of 
unfulfilled surplus period (cash-out). The WFAD provided for such 
payment to a maximum of the equivalent of six months’ notice. The 
employer refused to give the cash-out, however, and waited until 
one year later to declare the grievor’s position surplus to 
requirements. The adjudicator found that the grievor had not been 
treated in accordance with the provisions of the WFAD and ordered 
that the employer compensate the grievor in the amount of six 
months’ pay in lieu of unfulfilled surplus period. 
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TERMS OF REFERENCE TO 
CONCILIATION BOARDS, CONCILIATION 
COMMISSIONERS, ARBITRATORS AND 
ARBITRATION BOARDS 


H-1 Where the parties have bargained collectively in good faith but 
have been unable to reach agreement on any term or condition of 
employment, and where the relevant bargaining agent has specified that 
referral to conciliation shall be the process for resolution of a dispute, 
section 76 of the Public Service Staff Relations Act provides that either 
the employer or the bargaining agent may, by notice in writing to the 
Chairperson, request conciliation of the dispute. Upon receipt of such a 
request, the Chairperson is required to establish a conciliation board 
pursuant to section 77 or, on joint request of the parties, to appoint a 
conciliation commissioner pursuant to section 77.1. The Chairperson is 
required to give to the conciliation board (or the conciliation 
commissioner, as the case may be), a statement setting forth the matters 
on which findings and recommendations shall be reported (section 84). 
There are certain restrictions on these matters. Subsection 87(2) 
specifies that subsection 57(2)° applies, with such alterations as the 
circumstances require, to a recommendation in a report of a 


" Subsection 57(2) reads as follows: 


57 (2) No collective agreement shall provide, directly or indirectly, for the 
alteration or elimination of any existing term or condition of employment or 
the establishment of any new term or condition of employment, 


a) the alteration or elimination or the establishment of which would require 
or have the effect of requiring the enactment of any legislation by 
Parliament, except for the purpose of appropriating moneys required for 
its implementation, or 


b) that has been or may be established pursuant to any Act specified in 
Schedule Il. 


(Schedule II refers to the Government Employees Compensation Act, the 
Public Service Employment Act and the Public Service Superannuation Act). 
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conciliation board or conciliation commissioner. In addition, subsection 
87(3) provides that no report of a conciliation board or conciliation 
commissioner shall contain any recommendation concerning the 
standards, procedures or processes governing employees’ appointment, 
appraisal, promotion, demotion, deployment, lay-off or termination of 
employment, other than by way of disciplinary action. If either party 
objects to the referral of any matter to the conciliation board or 
conciliation commissioner, the Chairperson must determine whether or 
not it comes within one of the prohibitions set out in the Act. Any 
matter that does so will not be included in the terms of reference. 


H-2 Primarily as a result of the provisions of the Public Sector 
Compensation Act, as amended from time to time, which extended the 
terms and conditions of employment, including the compensation plan, 
embodied in collective agreements for virtually all employees in the 
federal Public Service, no conciliation boards were established and no 
conciliation commissioners were appointed by the Chairperson during 
the year under review. 


H-3 The Public Service Staff Relations Board administers the 
process whereby an arbitrator is appointed under section 65.1 or an 
arbitration board is established under section 65 of the Public Service 
Staff Relations Act. Where the parties have bargained collectively in 
good faith but have been unable to reach agreement on any term or 
condition of employment that may be embodied in an arbitral award, 
and where the relevant bargaining agent has specified that referral to 
arbitration shall be the process for resolution of a dispute, section 64 of 
the Act provides that either party may, by notice in writing to the 
Secretary of the Board, request arbitration in respect of that term or 
condition. Upon receipt of this request, and where the parties have not 
jointly requested the appointment of an arbitrator pursuant to section 
65.1, the Chairperson is required by section 65 to establish an 
arbitration board consisting of three persons appointed in the same 
manner as the members of a conciliation board. 


H-4 As soon as an arbitrator has been appointed or an arbitration 
board established, section 66 of the Act requires the Chairperson, 
subject to section 69, to deliver a notice referring the matters in dispute 
to the arbitrator or to the arbitration board. Section 69 specifies certain 
limits on the subject-matter of an arbitral award: subsection 69(2) 
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provides that subsection 57(2) applies, with such modifications as the 
circumstances require; and pursuant to subsection 69(3), no arbitral 
award shall deal with the organization of the Public Service or the 
assignment of duties to, and classification of, positions in it. Neither 
shall an arbitral award deal with the standards, procedures or processes 
governing employees’ appointment, appraisal, promotion, demotion, 
deployment, lay-off or termination of employment, other than by way 
of disciplinary action. In addition, an arbitral award cannot relate to any 
term or condition of employment that was not a subject of negotiation 
between the parties prior to the request for arbitration. Subsection 
69(4) specifies that an arbitral award shall deal only with terms and 
conditions of employment of employees in the bargaining unit in 
respect of which the request for arbitration was made. Finally, sections 
71 and 72 of the Act place certain restrictions on the term of an arbitral 
award and the extent to which any of its provisions can be made 
retroactive. 


H-5 As previously mentioned, legislation has extended the terms 
and conditions of employment, including the compensation plan, 
embodied in collective agreements for almost all employees in the 
federal Public Service. In addition, the Budget Implementation Act, 
1996 has suspended arbitration as a dispute resolution process under 
the Public Service Staff Relations Act for a three-year period. Although 
no arbitrators were appointed during the year under review, one 
arbitration board was established in relation to employees of a new 
separate employer, the National Capital Commission (NCC), as the 
request for arbitration pre-dated the coming into force of the Budget 
Implementation Act, 1996. In establishing the terms of reference for 
this arbitration board, the Chairperson of the Public Service Staff 
Relations Board made certain jurisdictional rulings. An application by 
the bargaining agent to the Federal Court of Canada, pursuant to the 
Federal Court Act, to review and set aside this Terms of Reference was 
dismissed after year’s end (Court file T-2084-96). 


ISSUES WITHIN THE JURISDICTION OF THE 
ARBITRATION BOARD 


H-6 The following proposals made by the bargaining agent and 


objected to by the employer were held to fall within the jurisdiction 
of the arbitration board: 
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— A proposal that the frozen compensation plans, as amended by 
Treasury Board pursuant to subsection 7(2) of the Public 
Sector Compensation Act, be incorporated into the arbitral 
award. 


The position of the bargaining agent was that the Compensation 
Act did not apply to the employees of the National Capital 
Commission (NCC) because the NCC had not existed as a separate 
employer at the time that statute came into effect. This position was 
not accepted by the Chairperson. It was only in the alternative that 
the bargaining agent proposed the referral of the compensation 
plans frozen by the Compensation Act to the arbitration board. 
Neither did the Chairperson accept the position of the employer 
that the most recent amendment to the Compensation Act 
precluded the referral of the frozen compensation plans to the 
arbitration board. The Chairperson concluded that there was no 
prohibition in the Compensation Act or the Public Service Staff 
Relations Act against his referring the frozen compensation plans to 
the arbitration board (Public Service Alliance of Canada and the 
National Capital Commission: Board file 185-29-366). 


— A proposal that any reference to occupational groups and 
levels established by Treasury Board for that portion of the 
public service described in Part I of Schedule I of the 
P.S.S.R.A. shall have the same meaning as they had on 
December 31, 1993. 


This is an interpretative provision only, which confers no 
substantive rights. As such it does not violate any of the 
prohibitions contained in the Public Service Staff Relations Act. 
Therefore it was referred to the arbitration board (ibid). 


— A proposal that supervisors and other employees not included 
in the bargaining unit shall not perform any work normally 
performed by bargaining unit members. 


This proposal relates to the assignment of duties to persons rather 
than to positions as envisaged by Mr. Justice Marceau of the 
Federal Court of Appeal in Public Service Alliance of Canada v. 
Canada (Treasury Board), [1987] 2 F.C. 471. Therefore it does not 
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come within the prohibition in paragraph 69(3)(a) and section 7 of 
the Public Service Staff Relations Act. Accordingly, it was referred 
to the arbitration board (ibid). 


- A proposal that before the employer can contract out any 
work normally performed by bargaining unit members it shall. 


a) provide the union with three months’ notice of the nature 
of the intended contracting out and the likely 
consequences, if any, to the job assignments of 
bargaining unit members and, 


b) at the request of the union, meet with the union 
representatives to discuss the reasons for the contracting 
out and to consider alternative solutions. 


The Chairperson referred this proposal to the arbitration board as 
he did not believe that it fell within any of the prohibitions 
contained in the Public Service Staff Relations Act (ibid). 


— A proposal that, if the employer contracts out work to 
Employee Takeover Corporations, those Corporations shall be 
comprised of at least 75% of former employees affected by 
lay-offs for the duration of the contract, but not less than three 
years. 


This proposal was referred to the arbitration board as the 
Chairperson was satisfied that it did not violate any of the 
prohibitions contained in the Public Service Staff Relations Act 
(ibid). 


ISSUES NOT WITHIN THE JURISDICTION OF THE 
ARBITRATION BOARD 


H-7 The following proposals made by the bargaining agent and 
objected to by the employer were held not to fall within the 
jurisdiction of the arbitration board: 


— A proposal that, subject to the willingness and capacity of 
individual employees to accept relocation and retraining, or 
to take departure programmes or any other voluntary options 
as agreed by the parties, the employer will not reduce the 
current level of workforce. 
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— An alternative proposal that, subject to the willingness and 
capacity of individual employees to accept relocation and 
retraining, the employer will make every reasonable effort to 
ensure that any reduction in the workforce will be 
accomplished through attrition. 


The Chairperson concluded that both of these proposals constitute 
a standard respecting lay-off and, as such, they fall within the 
prohibition contained in paragraph 69(3)(b) of the Public Service 
Staff Relations Act. In addition, the first proposal would interfere 
with the employer’s right to determine its own organization, 
contrary to section 7 and paragraph 69(3)(a) of the Act (ibid). 


— A proposal that the employer can engage in contracting out 
services and functions performed by employees if the 
contracting out will not result in any loss of employment. 


This proposal was not referred to the arbitration board as it 
constitutes a standard respecting lay-off, contrary to paragraph 
69(3)(b) of the Public Service Staff Relations Act. As well, it would 
interfere with the right of the employer to determine its own 
organization, contrary to section 7 and paragraph 69(3)(a) of the 
Act (ibid). 


— A proposal respecting staffing. 


As this proposal relates to the standards, procedures and processes 
governing the appointment and promotion of employees, contrary 
to paragraph 69(3)(b) of the Public Service Staff Relations Act, it 
was not referred to the arbitration board (ibid). 


— A proposal respecting successor rights. 


This proposal was not referred to the arbitration board as it would 
interfere with the relevant federal and provincial labour legislation, 
contrary to subsection 69(2) and paragraph 57(2)(a) of the Public 
Service Staff Relations Act (ibid). 


— A proposal requiring the parties to form a joint committee 


with a view to developing a job evaluation plan applicable to 
all members of the bargaining unit “which is consistent with 
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sound classification principles and which meets the 
requirements of section 11 of the Canadian Human Rights 
Act”. 


As this proposal relates to the classification of positions, contrary to 
section 7 and paragraph 69(3)(a) of the Public Service Staff 
Relations Act, it was not referred to the arbitration board. 


— A proposal respecting workforce adjustment. 
This proposal relates to the standards, procedures or processes 
respecting lay-off, contrary to paragraph 69(3)(b) of the Public 


Service Staff Relations Act. Accordingly, it was not referred to the 
arbitration board (ibid). 
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COURT DECISIONS OF INTEREST 


I-1 Subsection 92(3) of the Public Service Staff Relations Act 
(PSSRA) provides that a grievance with respect to a termination of 
employment under the Public Service Employment Act (P.S.E.A.) 
cannot be referred to adjudication. The issue as to whether the 
subsection precluded an adjudicator from hearing a grievance that 
ostensibly dealt with a lay-off under the P.S.E.A. was dealt with on 
a motion brought by the employer for an order of prohibition in The 
Queen v. Rinaldi (Court file T-761-96). 


I-2 The grievor was advised by his employer that his position 
had been abolished. He was subsequently declared surplus and told 
he would be laid off at the end of the surplus period if he had not 
found another position in the Public Service. He presented a 
grievance, based on the fact that his employer had terminated his 
employment, and sought reinstatement and damages. The employer 
challenged the adjudicator’s jurisdiction on the basis that, since the 
grievor had been laid off under the P.S.E.A., the adjudicator was 
prevented by subsection 92(3) of the P.S.S.R.A. from dealing with 
the grievance. 


I-3 As a preliminary matter, the adjudicator decided that she 
had jurisdiction, at least for the purpose of permitting the grievor to 
satisfy her that his lay-off was a subterfuge and that in reality his 
employment had been terminated. 


I-4 In dismissing the motion, the Federal Court, Trial Division, 
had no difficulty in finding that, according to the hypothesis on 
which the adjudicator had based her decision, she had been 
perfectly right to find that she had jurisdiction to hear and decide 
the grievance. The Court concluded that: 
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... The addition to the Public Service Staff Relations 

Act of subsection 92(3), which bars the adjudication 

of a grievance with respect to a termination of 
employment under the Public Service Employment 

Act, does not remove jurisdiction from the 

Adjudicator solely because such a termination of 
employment is relied on by the employer. 

Subsection 92(3) clearly bars a referral to 

adjudication only where there was in fact a 

termination of employment under that Act. The 

hypothesis on which the Adjudicator based her 

decision in fact concerns a situation in which an 

employer disguises an unlawful dismissal under 

cover of the abolishment of a position through a 

contrived reliance on that Act. Such a situation 

would clearly fall within the jurisdiction conferred | 
on adjudicators by paragraph 92(1)(b) of the Public 

Service Staff Relations Act. 


I-S However, the Court stated that the hypothesis adopted by 
the adjudicator is not likely to be easy to prove. In this regard the 
Court emphasized that: 


..in so far as the action or termination of 
employment occurred under section 29, a simple 
demonstration of bad faith or malicious intent on 
the employer’s part (such as proof of an obvious 
desire to get rid of the employee at the first 
opportunity) would not confer jurisdiction on the 
Adjudicator since, whether or not there was bad 
faith, the grievance would still be a grievance with 
respect to a termination of employment under the 
Public Service Employment Act, which subsection 
92(3) of the Public Service Staff Relations Act 
excludes from the Adjudicator’s jurisdiction. When 
the employer argues that the employment was 
terminated under the Public Service Employment 
Act, the only way to show that it was not would be 
to prove that the conditions required to apply it 
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were in fact not present at the relevant time and 
that the employment cannot therefore have been 
terminated under that Act. 


I-6 = In Canada (Attorney General) v. Hester, [1997] 2 F.C. 706, 
the employer sought judicial review of a decision on two grounds. 
The first was that the adjudicator had erred in providing a remedy 
that would require the amendment of the collective agreement, 
contrary to the provisions of subsection 96(2) of the Act. The 
second was that the adjudicator had erred in law in providing a 
remedy that was punitive in nature. 


1-7 The grievor, who worked shift work, was denied a request 
for one-day annual leave to attend a social function on the grounds 
that the request had been made too late (after the 30-day time 
period unilaterally imposed by the employer) and that if granted it 
would require the payment of overtime that had not been budgeted. 


I-8 The adjudicator concluded that the employer had not made 
every reasonable effort to accommodate the request of the grievor, 
as required by the collective agreement. The overtime cost did not 
justify denying the leave under the guise of operational 
requirements, nor could the denial be justified by the grievor’s 
failure to meet a deadline that was not part of the collective 
agreement. By way of remedy, the adjudicator ordered the 
employer to grant one day of vacation leave to the grievor at a time 
he requested, and on reasonable notice to the employer, within the 
next six months. This day of leave was not to be deducted from the 
grievor’s accumulated vacation leave credits. 


1-9 In dealing with the first issue, the Federal Court, Trial 
Division, found that the remedy provided by the adjudicator clearly 
added to the leave entitlement fixed by the collective agreement and 
thereby contravened the provisions of subsection 96(2) of the Act. 


I-10 On the second issue, the Court found that the adjudicator 
had taken the position that the grievor was going to receive a 
remedy, calculated not with reference to the damage that he had 
suffered, but rather with reference to a standard designed to ensure 
that, in future cases, the employer would abide by the bargain it had 
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agreed to in the collective agreement. The effect of this remedy, by 
definition, was that the grievor would be overcompensated. Thus, 
the adjudicator had imposed a remedy in the nature of punitive 
damages. 


I-11. When considering what is required in rendering an award of 
punitive damages the Court referred to the judgment of Mr. Justice 
McIntyre in Vorvis, [1989] 1 S.C.R. 1085 where, at pages 1104, 
1105 and 1107, it is stated (respectively): 


...A civil court... [will] impose what is in effect a 
fine for the conduct it finds worthy of punishment, 
and then to remit the fine, not to the State Treasury, 
but to the individual plaintiff who will, by 
definition, be overcompensated. [Waddams, p. 
563]. 


It must never be forgotten that when awarded by a 
judge or a jury, a punishment is imposed upon a 
person by a Court by the operation of the judicial 
process. What is it that is punished? It surely 
cannot be merely conduct of which the Court 
disapproves, however strongly the judge may feel. 
Punishment may not be imposed in a civilized 
community without a justification in law. 


...Where such an award is made the conduct must 
be extreme in its nature and such that by any 
reasonable standard it is deserving of full 
condemnation and punishment. 


The Court found nothing on the face of the decision that would, in 
light of the foregoing quotations, justify a remedy in the nature of 
punitive damages. 


I-12 In the result, the decision was set aside on the basis that the 
adjudicator, in making the award, had exceeded his jurisdiction and 
had erred in law by awarding a remedy in the nature of punitive 
damages. 
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I-13 In Richmond et al. (Board files 166-2-23653, 23862, 24140 
to 24151, 2600 to 26012), the grievors grieved the employer’s 
refusal of their request for discretionary leave with pay to celebrate 
the Jewish high holidays. They claimed that this refusal constituted 
discrimination on the basis of their religion, contrary to the No 
Discrimination provisions of their respective collective agreements. 
Pursuant to its policy entitled “Leave with Pay for Religious 
Observance”, the employer offered them various options to enable 
them to be absent from work on the days in question without loss 
of pay (including the use of annual leave, compensatory leave and 
working extra hours). Ultimately, the grievors covered their 
absences through the use of annual leave. 


I-14 There was no dispute that the work schedule that required 
the grievors to work on their religious holidays constituted adverse 
effect discrimination and that. the employer had a duty to 
accommodate them to the point of undue hardship. The employer’s 
position was that, as the options offered to the grievors constituted 
reasonable accommodation, it was under no obligation to grant 
them discretionary leave with pay. The grievors’ position was that 
the options specified in the employer’s policy placed the burden of 
accommodation upon them rather than upon the employer, where it 
properly belonged. The only accommodation the grievors were 
prepared to accept was the employer’s granting of discretionary 
leave with pay. 


I-15 Having considered the relevant jurisprudence, the 
adjudicator was satisfied that the employer was obliged to 
accommodate the grievors in the observance of their religious 
holidays and that the grievors should not thereby lose any pay. 
However, the requirement that the accommodation must be up to 
the point of undue hardship came into play only if there was no 
other available arrangement for accommodating an employee that 
would be less onerous to the employer. The adjudicator concluded 
that the options contained in the employer’s policy constituted 
reasonable accommodation under the circumstances. Accordingly, 
he found that the employer had not violated the anti-discrimination 
provisions of the collective agreements. In addition, the employer 
had not acted arbitrarily, discriminatorily, unreasonably or in bad 
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faith when it denied the grievors’ request for discretionary leave 
with pay to celebrate the Jewish high holidays. An application by 
the grievors for review of the adjudicator’s decision was dismissed 
by the Federal Court, Trial Division (Richmond et al. v. Canada 
(Attorney General) (1996), 108 F.T.R. 205). 


I-16 The majority of the Federal Court of Appeal dismissed the 
grievors’ appeal on the basis that the employer could not have used 
the discretionary leave provisions in the manner sought by the 
grievors. The employer could not unilaterally render mandatory 
something that was discretionary without risking a serious 
disruption of the balance of the collective agreements. The doctrine 
of undue hardship did not go as far as the grievors claimed: (1997), 
211 N.R. 161. Mr. Justice Robertson, in dissent, would have 
allowed the appeal and set aside the adjudicator’s decision. He was 
of the opinion that both the adjudicator and the trial judge had erred 
in concluding that there is no need to accommodate up to the point 
of undue hardship where another, less onerous, means of 
accommodation is available. The employer had adduced no 
evidence to establish that the relief sought by the grievors would 
have caused it unreasonable financial hardship or have impaired 
operational requirements; thus the grievors were entitled to 
discretionary leave to celebrate their religious holidays. An 
application by the grievors for leave to appeal to the Supreme 
Court of Canada was dismissed after year’s end (Court file 26017). 
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J 


PROCEEDINGS BEFORE THE BOARD 
UNDER PART II OF THE CANADA 
LABOUR CODE 


PROCEEDINGS UNDER SECTION 129 


J-1 | Under the occupational safety and health provisions of Part 
II of the Canada Labour Code, two kinds of proceedings may come 
before the Board. Cases under section 129 of the Code arise when 
an employee has refused to work because of an alleged danger and 
a safety officer has subsequently ruled that no danger exists. The 
employee may request this decision to be referred to the Board, 
which shall without delay inquire into the circumstances of and 
reasons for the decision and subsequently confirm it or give 
appropriate directions to the employer. 


J-2 During the year, the Board had three references before it, 
including two carried over from the previous year. One case was 
dismissed by the Board. One case was heard in January and the 
decision is pending. The remaining case is scheduled to be heard in 
the new year. 


PROCEEDINGS UNDER SECTION 133 


J-3 Under section 133 of Part II of the Code, the Board may be 
involved in cases where the employer is alleged to have taken 
action against an employee for acting within his or her rights under 
section 129 of the Code. The Board processed 23 references under 
section 133-during the year, including one carried over from the 
previous year. Of the 23 cases, 21 cases were dismissed by the 
Board. The remaining two cases are scheduled to be heard in the 
new year. 
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TABLES 
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Bargaining Units and Bargaining Agents in the Public Service of 
Canada 


Dispute Resolution Process 


Managerial or Confidential Exclusions, by Category: Treasury 
Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent and 
Category: Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent and 
Category: Separate Employers 


Bargaining Units Specifying Conciliation Board/Strike Process 
Bargaining Units Specifying Arbitration Process 
Adjudication References, 1 April 1992 — 31 March 1997 


Adjudication References Brought Forward and Received: 
1 April 1992 — 31 March 1997 


Arbitration Referrals 


Conciliation, Mediation, Examinations, 1996-1997 
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ABBREVIATIONS USED IN TABLES 


BARGAINING AGENTS 

AOGA Aircraft Operations Group Association 

APSFA Association of Public Service Financial Administrators 

CAPRO Canadian Association of Professional Radio Operators 

CATCA Canadian Air Traffic Control Association 

CGAU Council of Graphic Arts Unions of the Public Service of 
Canada 

CMCFA Canadian Military Colleges Faculty Association 

CMSG Canadian Merchant Service Guild 

CUPE Canadian Union of Public Employees 

CUPTE Canadian Union of Professional and Technical Employees 

FGDCA Federal Government Dockyard Chargehands Association 

FGDTLC (East) Federal Government Dockyard Trades and Labour Council 
(East) 

FGDTLC Federal Government Dockyards Trades and Labour Council 

(Esquimalt, B.C.) (Esquimalt, B.C.) 

IBEW International Brotherhood of Electrical Workers 

MFCW Manitoba Food and Commercial Workers 

PAFSO Professional Association of Foreign Service Officers 

PIPSC Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees’ Association 

SGCT Syndicat général du cinéma et de la télévision 

SSEA Social Science Employees Association 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CCG Canada Communications Group 

CSE Communications Security Establishment, Department of 
National Defence 

CSIS Canadian Security Intelligence Service 

MRC Medical Research Council 

NCC National Capital Commission 

NEB National Energy Board 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

SSO Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 

NDMC National Defence Medical Centre 
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Bargaining Units and Bargaining Agents in the 
Public Service of Canada 





Bargaining Unit Bargaining Agent 





(TREASURY BOARD AS EMPLOYER) 


Actuarial Science Professional Institute of the Public 
Agriculture Service of Canada 
Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Home Economics 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Purchasing and Supply 

Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services Public Service Alliance of Canada 
Clerical and Regulatory 

Communications 

Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 


EE 


Bargaining Unit Bargaining Agent 

a re ee eee Se ee 
Drafting and Illustration 

Education 


Educational Support 
Engineering and Scientific Support 
Firefighters 
- Supervisory 
- Non-Supervisory 
General Labour and Trades 
- Supervisory 
- Non-Supervisory 
General Services 
- Supervisory 
- Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
- Supervisory 
- Non-Supervisory 
Hospital Services 
- Supervisory 
- Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
- Supervisory 
- Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
- Supervisory 
Programme Administration 
Secretarial, Stenographic and Typing 


Ships Crews 

- Supervisory 

- Non-Supervisory 

Technical Inspection 

Welfare Programmes 

Aircraft Operations Aircraft Operations Group 
Association 

Radio Operation Canadian Association of 
Professional Radio Operators 

Translation Canadian Union of Professional 
and Technical Employees 
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Bargaining Unit 


Bargaining Agent 





Foreign Affairs 
Financial Administration 
Air Traffic Control 
Electronics 

Ships Officers 

Printing Operations 

- Non-Supervisory 
Chargehands, East Coast 


Ship Repair, East Coast 


Ship Repair, West Coast 


Economics, Sociology 
& Statistics 
Social Science Support 


University Teaching 


Professional Association of Foreign 
Service Officers 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Merchant Service Guild 


Council of Graphic Arts Unions of 
the Public Service of Canada 


Federal Government Dockyard 
Chargehands Association 


Federal Government Dockyard 
Trades and Labour Council (East) 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Social Science Employees 
Association 


Canadian Military Colleges Faculty 
Association 


(NATIONAL CAPITAL COMMISSION AS EMPLOYER) 


All employees 


Public Service Alliance of Canada 


(NATIONAL ENERGY BOARD AS EMPLOYER) 


All employees other than the 
Professional Bargaining Unit 


Professional Bargaining Unit 


Public Service Alliance of Canada 


Professional Institute of the Public 
Service of Canada 





Bargaining Unit Bargaining Agent 





(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Service Professional Institute of the Public 
Category Service of Canada 

Scientific and Professional Category 

Administrative Support Category Canadian Union of Public 

Operational Category Employees, Local 2656 

Technical Category Syndicat général du cinéma et de 


la télévision 


(CANADA COMMUNICATION GROUP AS EMPLOYER) 


Printing Operations Council of Graphic Arts Unions of 
the Public Service of Canada 
All employees other than Public Service Alliance of Canada 
Printing Operations 


(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the Public 
Library Science Service of Canada 
Research Officers and Research Council 
Officers 
Translation 


Administrative Services Research Council Employees’ 
Administrative Support Category Association 

Computer Systems Administration 

Operational Category 

- Supervisory 

- Non-Supervisory 

Purchasing and Supply 

Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

Administrative Support Category 

- Non-Operators 

Operational Category 

Technical Category 


Bargaining Unit Bargaining Agent 


Scientific and Professional Category Professional Institute of the Public 
- Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL OF CANADA AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

- Administrative Service 

- Financial Administration 

- Purchase and Supply 

Administrative Support Category 

- Clerical and Regulatory 

- Secretarial, Stenographic and Typing 

Operational Category 

- General Labour and Trades 

- General Services 

Scientific and Professional Category 

- Auditing 

- Library Science 


(SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 
- Administrative Services 
- Computer Systems Administration 
- Financial Services 
- Information Services 
- Programme Administration 
and 
all employees referred to as 
Grants Program Officer 
Administrative Support Category 
- Clerical and Regulatory 
- Data Processing 
- Secretarial, Stenographic and Typing 


(STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES, AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- CFB Bagotville 

Operational Category 

- CFB Bagotville 

Administrative Support Category 

- CFB Gagetown 


51 


Bargaining Unit 





Administrative Support Category 
- CFB Goose Bay 

Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Administrative Support Category 
- CFB Ottawa 

Administrative Support Category 
- NDHQ Ottawa 

Operational Category 

- NDHQ Ottawa 

Administrative Support Category 
- CFB Petawawa 

Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Saint-Jean 

Administrative Support Category 
- CFB Trenton 

Administrative Support Category 
- CFB Valcartier 

Operational Category 

- CFB Valcartier 


Operational Category 
- CFB Shilo 


Operational Category 
- CFB Gagetown 
Operational Category 
- CFB Greenwood 
Operational Category 
- CFB Halifax 
Operational Category 
- CFB Shearwater 


Operational Category 
- CFB Borden 
Operational Category 
- CFB North Bay 
Operational Category 
- CFB Ottawa 
Operational Category 
- CFB Trenton 
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Bargaining Agent 


Manitoba Food and Commercial 
Workers, Local 832 


United Food and Commercial 
Workers, Local 864 


United Food and Commercial 
~ Workers, Local 175 





Bargaining Unit Bargaining Agent 





Operational Category United Food and Commercial 
- CFB Calgary Workers, Local 401 
Operational Category 

- CFB Edmonton 

Operational Category United Food and Commercial 
- CFB Moose Jaw Workers, Local 1400 
Operational Category United Food and Commercial 
+ CFB Chilliwack Workers, Local 1518 
Operational Category 

- CFB Comox 

Operational Category 

- CFB Esquimalt 

Operational Category United Food and Commercial 
- CFB 17” Westwin Workers, Local 832 


(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 


(CANADIAN SECURITY INTELLIGENCE SERVICE AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 
- Clerical and Regulatory 

- Communications 

- Office Equipment 

- Secretarial, Stenographic and Typing 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the Public 
Administrative and Foreign Service Service of Canada 
Category 


Commerce Group 


Administrative Support Category Public Service Alliance of Canada 





Bargaining Unit Bargaining Agent 





(STATISTICAL SURVEY OPERATIONS AS EMPLOYER) 


Business Surveys Public Service Alliance of Canada 


Dispute Resolution Process 


Approximate 
Number of Number of Process 
Certified Employeesin Bargaining §pecified 
Bargaining Agent Bargaining Units Units 
Public Service Alliance 35A 

of Canada 128 788* 71 36C 
Professional Institute of the 17A 

Public Service of Canada 29,859 40 y £1 & 
Social Science Employees Lt 

Association S317 2 1A 
Association of Public Service 

Financial Administrators 2,086 ] A 
Research Council Employees’ 

Association 1,718 8 A 
International Brotherhood of 

Electrical Workers, Local 2228 1,283 l A 
Professional Association of Foreign 

Service Officers 1,031 l A 
Federal Government Dockyard, 

Trades and Labour Council (East) 909 l C 
Canadian Merchant Service Guild 890 l “ 
Canadian Union of Professional 

and Technical Employees 779 l A 
Federal Government Dockyards 

Trades and Labour Council 587 l eS 

(Esquimalt, B.C.) 

Aircraft Operations Group 

Association 429 l Os 
Canadian Association of 

Professional Radio Operators 295 l A 
United Food and Commercial 

Workers, Local 864 218 4 A 


* less CSE Employees 
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Approximate 





Number of Number of Process 

Certified Employeesin Bargaining Specified 
Bargaining Agent Bargaining Units Units 
United Food and Commercial 

Workers, Local 175 205 4 A 
Council of Graphic Arts Unions 1A 

of the Public Service of Canada 184 2 1C 
Syndicat général du cinéma et de 

la télévision 166 1 A 
Canadian Military Colleges 

Faculty Association 146 ] A 
United Food and Commercial 

Workers, Local 1518 137 3 A 
Canadian Union of Public 

Employees, Local 2656 116 2 C 
United Food and Commercial 

Workers, Local 401 114 2 A 
Federal Government Dockyard 

Chargehands Association (East) 9] l A 
Manitoba Food and Commercial 

Workers, Local 832 52 l A 
Canadian Air Traffic Control 

Association 14 ] C 
United Food and Commercial 

Workers, Local 1400 14 1 A 

86A 

TOTAL 175,328 153 67C 





A - Arbitration 
C - Conciliation Board 


Managerial or Confidential Exclusions, by Category 








Treasury Board as Employer 
Approximate 

Number of Number of Number of 

Bargaining Employees Positions % 
Category Units in Units Excluded Total Excluded 
Scientific and Professional 30 20,823 2597 23,420 11.09 
Administrative and Foreign 

Service 10 60,117 6,497 66,614 9.75 

Technical 13 17,715 604 18,319 3.30 
Administrative Support % 46,724 1,550 48,274 3.21 
Operational 21 23,306 227 23,533 0.96 
nalts een pe ieninmeapetisbatananater einai aaa 
TOTAL 79 168,685 11,475 180,160 6.37 


nnn EEUU EES EE EIEEE ESSE 


57 


Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Treasury Board as Employer 











Approximate 
Number of Number of Number of 

Bargaining Bargaining Employees Positions % 
Agent Category Units in Units Excluded Total Excluded 
PIPSC Scientific & Prof. 26 16,734 2,408 19,142 12.58 

Admin. & Foreign Serv. 3 11,432 395 11,827 3.34 
PSAC Scientific & Prof. Z 1,160 70 1,230 5.69 

Admin. & Foreign Serv. 4 44,789 5,662 $0,451  =11.22 

Technical e 12,373 pa pe 12,648 ZF 

Admin. Support 5 46,724 1,550 48,274 321 

Operational 17 21,590 Dah 21,817 1.04 
PAFSO Admin. & Foreign Serv. 1 1,031 48 1,079 4.45 
CATCA Technical 1 14 3 L7 <®3/.6> 
IBEW Technical 1 1,283 40 1323 3.02 
Local 2228 
CMSG Technical 1 890 71 961 R3g 
CGAU Operational 1 129 0 129 0.00 
FGDCA Operational 1 91 0 91 0.00 
FGDTLC (E) Operational 1 909 0 909 0.00 
FGDTLC (Esq.) Operational 1 587 0 587 0.00 
SSEA Scientific & Prof. 1 2,783 117 2,900 4.03 

Technical 1 2,434 140 2,574 5.44 
CUPTE Admin. & Foreign Serv. 1 779 49 828 5.92 
CAPRO Technical 1 292 27 319 8.46 
AOGA Technical 1 429 48 477 10.06 
APSFA Admin. & Foreign Serv. 1 2,086 343 2,429 14.12 
CMCFA Scientific & Prof. 1 146 2 148 135 
TOTAL 79 168,685 11,475 180,160 6.37 
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Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Separate Employers 











Approximate 
Number of | Number of Number of 

Bargaining Bargaining Employeesin Positions % 

ent Catego Units Units Excluded Total Excluded 
NATIONAL FILM BOARD 
PIPSC Scientific & Prof. l 9 2 11 18.18 
PIPSC Admin. & Foreign Serv. 1 103 23 126 18.25 
SGCT Technical 1 166 10 176 5.68 
CUPE Admin. Support 
(Local 2656) 1 108 20 128 15.63 
CUPE Operational 
(Local 2656) 1 8 0 8 0.00 

TOTAL 5 394 55 449 12.25 
NATIONAL RESEARCH COUNCIL 
PIPSC Scientific & Prof. 2 1,100 15 1,115 1.35 
PIPSC Admin. & Foreign Serv. 2 54 0 54 0.00 
RCEA Admin & Foreign Serv. 3 234 23 257 8.94 
RCEA Technical 1 868 1 869 0.12 
RCEA Admin. Support 2 512 33 545 6.06 
RCEA Operational 2 104 0 104 0.00 

TOTAL 12 2,872 72 2,944 2.44 
COMMUNICATION SECURITY 

ESTABLISHMENT, DEPARTMENT 
OF NATIONAL DEFENCE 
PSAC Admin. & Foreign Serv. 1 
PSAC Technical 1 
PSAC Admin. Support (Non- (Data not 
Operators) 1 available) 
PSAC Operational l 
PIPSC Scientific & Prof. 
(Professional Engineers) l 

TOTAL 5 
OFFICE OF THE AUDITOR GENERAL 
PSAC Scientific & Prof. 1 157 1 158 0.63 
PSAC Admin. & Foreign Serv. l 25 17 42 40.48 
PSAC Admin. Support l 57 7 64 10.94 
PSAC Operational l 0 0 0 0.00 

TOTAL 4 239 25 264 9.47 





Approximate 
Number of | Numberof Number of 
Bargaining Bargaining Employeesin Positions % 
ent Category © Units Units Excluded Total Excluded 


SOCIAL SCIENCES AND HUMANITIES 


RESEARCH COUNCIL 
PSAC Admin. & Foreign 1 44 13 57 22.81 
Serv. 
PSAC Admin. Support 1 ZT 2 29 6.90 
TOTAL 2 ay 15 86 17.44 


STAFF OF THE NON-PUBLIC FUNDS, 


CANADIAN FORCES 

PSAC Admin. Support 

-CFB Bagotville 1 3 0 3 0.00 
PSAC Operational 

-CFB Bagotville 1 18 0 18 0.00 
UFCW Operational 
Local175 = -CFB Borden 1 120 1 121 0.83 
UFCW Operational 
Local 401 -CFB Calgary 1 14 0 14 0.00 
UFCW Operational 
Local 1518 -CFB Chilliwack 1 45 1 46 pais 
UFCW Operational 
Local 1518 -CFB Comox 1 Sy) 0 37 0.00 
UFCW Operational 
Local 401 -CFB Edmonton 1 100 0 100 0.00 
UFCW Operational 
Local 1518 -CFB Esquimalt 1 35 6 61 9.84 
PSAC Admin. Support 

-CFB Gagetown 1 11 3 14 21.42 
UFCW Operational 
Local 864 -CFB Gagetown 1 48 1 49 2.04 
PSAC Admin. Support 

-CFB Goose Bay 1 8 0 8 0.00 
PSAC Operational 

-CFB Goose Bay 1 47 0 47 0.00 
UFCW Operational 
Local 864 -CFB Greenwood 1 54 1 55 1.81 
UFCW Operational 
Local 864  -CFB Halifax 1 92 9 101 8.91 
PSAC Operational 

-CFB Kingston 1 7D 0 75 0.00 
PSAC Operational 

-CFB Montreal 1 29 0 29 0.00 
UFCW Operational 
Local 1400 -CFB Moose Jaw ; 14 3 17 17.64 
UFCW Operational 
Local 175 -CFB North Bay 1 12 0 12 0.00 
PSAC Admin. Support 

-CFB Ottawa 1 18 0 18 0.00 
UFCW Operational 
Local175  -CFB Ottawa l 16 0 16 0.00 
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Approximate 
Number of | Numberof Number of 


Bargaining Bargaining Employeesin Positions % 
ent Cate Units Units Excluded Total Excluded 

PSAC Admin. Support 

-NDHQ Ottawa 1 31 2 33 6.06 
PSAC Operational 

-NDHQ Ottawa 1 8 0 8 0.00 
PSAC Admin. Support 

-~CFB Petawawa 1 16 l 17 5.88 
PSAC Operational 

-CFB Petawawa l 114 0 114 0.00 
PSAC Operational 

-CFB Saint-Jean 1 14 0 14 0.00 
UFCW Operational 
Local 864 -CFB Shearwater 1 24 2 26 7.69 
MFCW Operational 
Local 832  -CFB Shilo 1 a2 0 52 0.00 
PSAC Admin. Support 

-~CFB Trenton 1 12 0 12 0.00 
UFCW Operational 
Local175  -CFB Trenton 1 57 0 57 0.00 
PSAC Admin. Support 

- CFB Valcartier 1 12 4 16 25.00 
PSAC Operational 

-CFB Valcartier i: 77 5 82 6.10 

TOTAL 31 1,233 39 L2i2 3.07 


MEDICAL RESEARCH COUNCIL 
PSAC Admin. Support l 22 0 22 0.00 


OFFICE OF THE SUPERINTENDENT 


OF FINANCIAL INSTITUTIONS 
PIPSC Actuarial Science 1 32 0 32 0.00 
PSAC Admin. Support 1 62 14 76 18,42 
PIPSC Admin. & Foreign 1 73 ll 84 13.10 
Serv. 
PIPSC Commerce 1 192 11 203 5.42 


TOTA 4 359 36 395 7.31 


STATISTICAL SURVEY OPERATIONS 
PSAC Business Surveys 1 226 0 226 0.00 


CANADA COMMUNICATION GROUP 


CGAU Printing Operations 1 55 9 64 14.06 
PSAC All Employees other 1 116 45 161 27.95 
than Printing Opera. 


TOTAL 2 171 54 225 24.00 
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Approximate 
Number of | Numberof Number of 





Bargaining Bargaining Employeesin Positions % 
ent Catego Units Units Excluded Total Excluded 
NATIONAL ENERGY BOARD 
PSAC All Employees other 
than the Professional 1 97 38 135 28.15 
Barg. Unit 
PIPSC Professional Barg. 
Unit 1 130 10 140 7.14 
TOTAL 2 227 48 275 17.45 





NATIONAL CAPITAL COMMISSION 
PSAC All Employees 1 544 56 600 9.33 








TOTAL 71 6,367 400 6,767 me 





Bargaining Units Specifying Conciliation Board/Strike Process 








Estimated 

Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Actuarial Science 7 PIPSC 
Administrative Services 10,906 PSAC 
Agriculture 218 PIPSC 
Aircraft Operations 429 AOGA 
Air Traffic Control 14 CATCA 
Biological Sciences L232 PIPSC 
Clerical and Regulatory 39,684 PSAC 
Commerce 1,902 PIPSC 
Communications 113 PSAC 
Computer Systems Administration 7,682 PIPSC 
Correctional 
- Supervisory 394 PSAC 
- Non-Supervisory 4,371 PSAC 
Data Processing 1,180 PSAC 
Defence Scientific Service 389 PIPSC 
Dentistry 8 PIPSC 
Drafting and Illustration 611 PSAC 
Educational Support 2 PSAC 
Engineering and Land Survey 2,122 PIPSC 
Engineering and Scientific Support 6,083 PSAC 
Firefighters 
- Supervisory 166 PSAC 
- Non-Supervisory 568 PSAC 
Forestry 105 PIPSC 
General Labour and Trades 
- Supervisory 998 PSAC 
- Non-Supervisory 7,468 PSAC 
General Services 
- Supervisory 604 PSAC 
- Non-Supervisory 3,915 PSAC 
General Technical 2,492 PSAC 
Heating, Power & Stationary 

Plant Operation 

- Supervisory 114 PSAC 
- Non-Supervisory 640 PSAC 
Home Economics 20 PIPSC 
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nee a EEE 


Estimated 


Number of Bargaining 

Bargaining Unit Employees Totals Agent 
PIES Mea nt RNY, RTE ran RG RRA LMS LPR AL CBIR Ne he A Pee Be 
Hospital Services 
- Supervisory 35 PSAC 
- Non-Supervisory 710 PSAC 
Information Services 1,369 PSAC 
Lightkeepers 
- Supervisory 38 PSAC 
- Non-Supervisory 78 PSAC 
Mathematics 263 PIPSC 
Meteorology 488 PIPSC 
Nursing 1,330 PIPSC 
Occupational and Physical Theraphy 28 PIPSC 
Office Equipment 60 PSAC 
Patent 133 PIPSC 
Pharmacy 32 PIPSC 
Photography a3 PSAC 
Physical Sciences 1,315 PIPSC 
Primary Products Inspection 2,036 PSAC 
Printing Operations 
- Supervisory 20 PSAC 
Printing Operations 
- Non-Supervisory (920, CGAU 
Programme Administration 30,742 PSAC 
Purchasing and Supply 1,848 PIPSC 
Scientific Research 1,831 PIPSC 
Secretarial, Stenographic and Typing 5.687 PSAC 
Ships Crews 
- Supervisory 20 PSAC 
- Non-Supervisory 1,451 PSAC 
Ship Repair (East) 909 FGDTLC 

(East) 
Ship Repair (Esquimalt, B.C.) 587 FGDTLC 

(Esquimalt, 

B.C.) 
Social Science Support 2,434 SSEA 
Social Work ay PIPSC 
Technical Inspection Biuls PSAC 
Veterinary Science 490 PIPSC 
Welfare Programmes Lari PSAC 

151,469 





Estimated 








Number of Bargaining 
Bargaining Unit Employees Totals Agent 
National Research Council as employer 
Research Officer & Research 1,044 PIPSC 
Council Officer 
Translation 4 PIPSC 
1,048 
Office of the Auditor General of Canada 
as employer 
Operational Category (certain employees) 0 PSAC 
0 
Office of the Superintendent of 
Financial Institutions as employer 
Administrative Support Category 62 PSAC 
62 
Statistical Survey Operations as 
employer 
Business Surveys 226 PSAC 
226 
National Film Board as employer 
Administrative Support Category 108 CUPE 
Local 2656 
Operational Category 8 CUPE 
Local 2656 
116 
TOTAL | be 8 AI 
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Bargaining Units Specifying Arbitration Process 








Estimated 
Number of Bargaining 

Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Auditing 4,881 PIPSC 
Architecture & Town Planning 236 PIPSC 
Chargehands 91 FGDCA (East) 
Chemistry Group 474 PIPSC 
Economics, Sociology and Statistics 24ae SSEA 
Education 738 PSAC 

IBEW 
Electronics 1,283 (Local 2228) 
Financial Administration 2,086 APSFA 
Foreign Affairs 1,031 PAFSO 
Historical Research 247 PIPSC 
Law 46 PIPSC 
Library Science 422 PSAC 
Medicine 17) PIPSC 
Psychology 225 PIPSC 
Radio Operation 295 CAPRO 
Scientific Regulation 392 PIPSC 
Ships Officers 890 CMSG 
Translation 779 CUPRE 
University Teaching 146 CMCFA 

17,216 
National Film Board as employer 
Technical Category 166 SGCT 
Administrative & Foreign Service Category 103 PIPSC 
Scientific and Professional Category 9 PIPSC 
278 

National Research Council as employer 
Administrative Services 64 RCEA 
Administrative Support o12 RCEA 
Computer Systems Administration 142 RCEA 
Information Services 50 PIPSG 
Library Science 56 PIPSC 
Operational Category 
- Supervisory 7 RCEA 
- Non-Supervisory 97 RCEA 
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Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 
esses sissies 
Purchasing and Supply Group 28 RCEA 
Technical Category 868 RCEA 
1,824 
Communications Security Establishment, 
Department of National Defence as 
employer 
Administrative & Foreign Service Category (Data not PSAC 
Administrative Support Category available) 
- certain employees (Non-Operators) PSAC 
Operational Category PSAC 
Scientific and Professional Category PIPSC 
- Professional Engineers 
Technical Category PSAC 
Office of the Auditor General of Canada 
as employer 
Administrative & Foreign Service Category 
- certain employees Zo PSAC 
Administrative Support Category 
- certain employees 37 PSAC 
Scientific and Professional Category 1357 PSAC 
239 


Social Sciences and Humanities Research 
Council as employer 
Administrative Support Category av PSAC 
- Clerical and Regulatory 
- Secretarial, Stenographic and Typing 
- Data Processing 
Administrative & Foreign Service Category 44 PSAC 
- Administrative Services 
- Financial Services 
- Information Services 
- Programme Administration 
- Computer Systems Administration 
and 
Employees referred to as Grants 
Program Officer 
71 
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Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
elt i lage ennai eee 
Staff of the Non-Public Funds, Canadian 

Forces, as employer 

Administrative Support Category 
- CFB Bagotville 3 PSAC 
Operational Category 
- CFB Bagotville 18 PSAC 
Operational Category UFCW 
- CFB Borden 120 Local 175 
Operational Category UFCW 
- CFB Calgary 14 Local 401 
Operational Category UFCW 
- CFB Chilliwack 45 Local 1518 
Operational Category UFCW 
- CFB Comox a7 Local 1518 
Operational Category UFCW 
- CFB Edmonton 100 Local 401 
Operational Category UFCW 
- CFB Esquimalt 55 Local 1518 
Administrative Support Category 
- CFB Gagetown ial PSAC 
Operational Category UFCW 
- CFB Gagetown 48 Local 864 
Administrative Support Category 
- CFB Goose Bay 8 PSAC 
Operational Category 
- CFB Goose Bay 47 PSAC 
Operational Category UFCW 
- CFB Greenwood 54 Local 864 
Operational Category UFCW 
- CFB Halifax 9? Local 864 
Operational Category 
- CFB Kingston 75 PSAC 
Operational Category 
- CFB Montreal 29 PSAC 
Operational Category UFCW 
- CFB Moose Jaw 14 Local 1400 
Operational Category UFCW 
- CFB North Bay 12 Local 175 
Administrative Support Category 
- NDHQ Ottawa 31 PSAC 
Operational Category 
- NDHQ Ottawa 8 PSAC 
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Bargaining Unit 


Estimated 
Number of 
Employees 


Bargaining 


Totals Agent 


nnn 


Administrative Support Category 


- CFB Ottawa 


Operational Category 
- CFB Ottawa 


Administrative Support Category 


- CFB Petawawa 
Operational Category 
- CFB Petawawa 
Operational Category 
- CFB Saint-Jean 
Operational Category 
- CFB Shearwater 
Operational Category 
- CFB Shilo 


Administrative Support Category 


- CFB Trenton 
Operational Category 
- CFB Trenton 


Administrative Support Category 


- CFB Valcartier 


Operational Category 
- CFB Valcartier 


Medical Research Council as employer 
Administrative Support Category 


Canadian Security Intelligence Service 


as employer 


Administrative Support Category 
- Clerical and Regulatory 


- Communications 
- Office Equipment 


- Secretarial, Stenographic and Typing 


Office of the Superintendent of Financial 
Institutions as employer 


- Actuarial Science 


- Administrative & Foreign Service Category 


- Commerce Group 


18 


16 


16 


114 


16 


24 


32 


12 


af 


12 


7 


22 


283 


32 


73 
192 


PSAC 
UFCW 
Local 175 


PSAC 
PSAC 


PSAC 
UFCW 
Local 864 
MFCW 
Local 832 


PSAC 
UFCW 
Local 175 
PSAC 


PSAC 
1,235 


PSAC 
22 


PSAC 


283 


PIPSC 

PIPSC 

PIPSC 
297 
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Estimated 








Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Canada Communication Group 
- Printing Operations So CGAU 
- All employees other than printing PSAC 
operations 116 
171 
National Capital Commission 
- All employees of the National 
Capital Commission 944 PSAC 
544 
National Energy Board 
- Professional Bargaining Unit 130 PIPSC 
- All employees other than the 
Professional Bargaining Unit 97 
ees 
TOTAL 22,407 





Adjudication References, 
1 April 1992 — 31 March 1997 





Interpretations _ Discipline, Termination = Party & Total 





para. and Demotion Party 

92(1)(a) para. 92(1)(b)(c) sec. 99 
1996-1997 423 204 4 631 
1995-1996 429 283 12 724 
1994-1995 495 252 22 769 
1993-1994 1,169 537 14 1,720 
1992-1993 673 1,018 8 1,699 





Cumulative Totals, 1 April 1967 — 31 March 1997 


17,784 9.901 588 28,345 
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Adjudication References Brought Forward and Received 
1 April 1992 — 31 March 1997 


Fiscal 

Year 
1997 -1998 
1996-1997 
1995-1996 
1994-1995 
1993-1994 
1992-1993 


WL 


Brought 
Forward 


635 
1,116 
1,228 
1,518 
L277 

682 


Received 


631 
724 
770 
1,720 
1,701 


Overall 
Total 


1,747 
1,952 
2,288 
2,997 
2,383 


Dispositions 
Total 


1,112 

836 
1,060 
1,479 
1,106 





10 





Arbitration Referrals 
Settled or Carried 
Withdrawn Over to 
Bargaining Priorto Arbitral Next Fiscal 

Bargaining Units Agent Employer Hearing Award Year 
Operational Category 
-CFB Montreal PSAC* SNPF Xx - : 
Operational Category 
- CFB Saint-Jean PSAC* SNPF Xx - - 
Operational Category 
- CFB Goose Bay PSAC* SNPF x - - 
Operational Category 
-CFB Petawawa PSAC* SNPF »,4 - - 
Operational Category 
-CFB Bagoiville . PSAC* SNPF . Xx - 
Administrative Category 
-CFB Bagotville PSAC* SNPF - Xx - 
Employees of the National Capital 
Commission PSAC* NCC - - > 4 





* Indicates party requesting arbitration 
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Conciliation, Mediation, Examinations, 1996-1997 


A. CONCILIATORS 

Requests for conciliators 

Settlement reached by parties 
Carried over 

B. CONCILIATION BOARDS 
Requests for establishments of Board 


C. MEDIATION 
Appointments made 


D. EXAMINATIONS 

New cases 

Settled prior to examiner’s report 

Reports Issued 

E. DESIGNATION REVIEW PANELS 
Requests for establishment of panels 
Panels established 

Panels not established 

Settled by parties 

Not settled - Panel reported 

Carried over 

F. OTHER SERVICES 

Grievance and complaint mediation referals 
- Settled 

- Carried over 


Preventive Mediation - Consultation - Relationship 
Improvements 


E. FACTFINDING 
Appointments made 
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The Honourable Stéphane Dion, P.C., M.P. 

President of the Queen’s Privy Council for Canada 
and Minister of Intergovernmental Affairs 

House of Commons 

OTTAWA 


Dear Mr. Minister, 


It is my pleasure to transmit to you, pursuant to section 114 of 
the Public Service Staff Relations Act, the Thirty-first Annual Report 
of the Public Service Staff Relations Board, covering the period from 
1 April 1997 to 31 March 1998, for submission to Parliament. 


Yours sincerely, 


C (sq (omd 


Yvon Tarte 
Chairperson 
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PUBLIC SERVICE STAFF 
RELATIONS BOARD 


1997 - 1998 





Chairperson: Yvon Tarte 
Vice-Chairperson: P. Chodos 





Deputy Chairpersons: M.-M. Galipeau, 
M. Korngold Wexler 





Full-Time Members: J.C. Cloutier, J.W. Potter, 
R. Simpson, J.B. Turner 





Part-Time Members: S. Kelleher, J. Korbin, 
D. MacLean, K. Norman, 
C. Taylor, Q.C. 





PRINCIPAL STAFF OFFICERS OF THE BOARD 


Secretary of the Board and 

General Counsel: J.E. McCormick 
Director, Mediation: N. Bernstein 
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INTRODUCTION 


THE YEAR IN BRIEF 


A-1 The Board processed 1,244 matters during the year under 
review, an increase of 35% over the previous fiscal year. This 
significant increase in workload was mostly due to the resumption 
of collective bargaining and the resulting need for the establishment 
of designation review panels and conciliation boards and requests 
for conciliators. The Board also processed matters involving 
adjudication, certification, complaints and other disputes filed under 
the various sections of the Act administered by the Board. The 
work is described in the appropriate sections of this report. 


A-2 The adjudication workload also increased by 15% from that 
of fiscal year 1996-97. Grievances relating to harassment and 
termination of employment have also become more complex, so 
that more time is required for hearing days and decision writing. 


A-3 Deputy Chairperson Philip Chodos was appointed Vice- 
Chairperson and Messrs. J.C. Cloutier and J.W. Potter were 
appointed as Board members for a period of two years. Mrs. Muriel 
Korngold Wexler left the Board in January 1998, after 14 years 
with the Board. 


ORGANIZATION AND FUNCTIONS 
OF THE BOARD 


A-4 The Public Service Staff Relations Board (the Board) is a 
quasi-judicial statutory tribunal responsible for the administration of 
the systems of collective bargaining and grievance adjudication 
established under the Public Service Staff Relations Act (the Act) 
and the Parliamentary Employment and Staff Relations Act. In 


addition, it is responsible for the administration of certain 
provisions of Part II of the Canada Labour Code concerning the 
occupational safety and health of employees in the Public Service. 
The combined functions of the Chairperson and the Board in 
specific areas under the Act are analogous to those performed by 
Ministers of Labour in private sector jurisdictions. According to the 
Act, the Board consists of a Chairperson, Vice-Chairperson, not 
less than three Deputy Chairperson and such other full-time 
members and part-time members as the Governor in Council 
considers necessary. The Board reports to Parliament through a 
designated minister, the President of the Privy Council. (It should 
be noted that the Board reports to Parliament separately with 
respect to proceedings under the parliamentary legislation.) 


A-5 Proceedings before the Board include applications for 
certification, revocation of certification, complaints of unfair labour 
practices, the identification of positions whose duties are of a 
managerial or confidential nature, the designation of positions 
whose duties are required to be performed in the interest of the 
safety or the security of the public, and complaints and references 
of safety officers’ decisions under the safety and health provisions 
of Part II of the Canada Labour Code. By far the heaviest volume 
of cases consists of grievances referred to adjudication concerning 
the interpretation or application of provisions of collective 
agreements or major disciplinary action and termination of 
employment. The Board also provides mediation and conciliation 
services when requested to do so by parties unable to resolve their 
disputes. Many such cases are settled without resort to formal 
proceedings before the Board. 


A-6 The Board provides premises and administrative support 
services to the National Joint Council, which is composed of 
representatives of the employers and bargaining agents. The 
Council serves as a consultation forum and a mechanism for the 
negotiation of terms and conditions of employment that do not lend 
themselves to unit-by-unit bargaining. 
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PROCEEDINGS WITHIN THE BOARD’S 
JURISDICTION OTHER THAN 
ADJUDICATION AND ARBITRATION 


REQUEST FOR REVIEW OF BOARD DECISIONS 


B-1 Pursuant to section 27 of the Act, the Board may, upon 
application, review, rescind, alter or vary any of its decisions or 
orders. Eleven such applications were filed during the year, of 
which ten were from the Staff of the Non-Public funds. 


B-2 Five of the applications were filed by the Staff of the Non- 
Public Funds seeking a merger of all employees in the 
administrative support category bargaining unit with all employees 
in the operational category bargaining unit employed at five 
different locations, namely: Petawawa, Goose Bay, Bagotville, 
Valcartier, and Ottawa. The Public Service Alliance of Canada, the 
bargaining agent in all five matters, did not oppose the applications. 
The Board allowed the applications and certified the Public Service 
Alliance of Canada as bargaining agent for the five new bargaining 
units (Board files 125-18-71 to 75). See paragraph F-1. 


B-3 Two other applications were filed by the Staff of the Non- 
Public Funds. The first requested that all employees in the 
operational category employed at CFB Saint-Jean be merged with 
the employees in the operational category employed at CFB 
Montreal. The request was based on the fact that CFB Saint-Jean 
had ceased to exist as an autonomous base and was now considered 
part of CFB Montreal. 


The second application dealt with the same issue but related to 
employees in the operational category at CFB Shearwater and 
CFB Halifax. The Public Service Alliance of Canada, the bargaining 


agent in the first application, and the United Food and Commercial 
Workers Union, Local 864, the bargaining agent in the second 
application, did not oppose the request and were duly certified as 
bargaining agents for the merged bargaining units at Montreal and 
Halifax respectively (Board files 125-18-81 and 82). 


B-4 In an earlier decision, the Board had concluded that at least 
some students employed by Revenue Canada, Customs and Excise, 
were not subsumed by the definition of “employee” contained in 
paragraph 2(1)(k) of the Act and therefore might fall within the 
programme administration bargaining unit (Board file 147-2-46). A 
request for review was filed with the Board adducing new evidence 
which could not reasonably have been presented at the original 
hearing. In the Board’s opinion, this evidence established that the 
Memorandum of Understanding entered into by Revenue Canada 
and Treasury Board in 1987 authorized Revenue Canada to 
establish a year-round student employment program within the 
meaning of paragraph 2(1)(A) of the definition. The application was 
allowed by the Board (Board file 125-2-83). 


B-5 An application filed by the Staff of the Non-Public Funds as 
the employer sought the merger of the administrative support 
bargaining unit, represented by the Public Service Alliance of 
Canada, the operational category bargaining unit, represented by 
the United Food and Commercial Workers Union, Local 864, and 
the operational bargaining unit located at 101 Colonel By, Ottawa, 
represented by the Hospitality and Service Trades Union, Local 
261. Both the Hospitality and Service Trades Union, Local 261, 
and the United Food and Commercial Workers Union, Local 864 
opposed the merger proposed by the employer. The Public Service 
Alliance of Canada indicated that, should the application be 
allowed, a representation vote should be ordered so as to give the 
affected employees the opportunity to freely choose their 
bargaining agent. The application was withdrawn by the employer 
prior to the hearing (Board file 125-18-80). 


B-6 Two further applications were filed by the Staff of the 
Non-Public Funds, seeking the merger of bargaining units in two 
different locations. In the first application, the employer sought the 
merger of employees in the administrative support category with 
the employees in the operational category, all employed at Trenton. 


The bargaining agent for the administrative support category is the 
Public Service Alliance of Canada whereas that for the operational 
category bargaining unit is the United Food and Commercial 
Workers Union, Local 864. In the second application, the employer 
sought a merger between employees in the administrative support 
category at CBF Gagetown, for which the Public Service Alliance 
of Canada is the certified bargaining agent, and employees in the 
operational category bargaining unit, also at CFB Gagetown, for 
which the United Food and Commercial Workers Union, Local 864 
is the certified bargaining agent. 


B-7 In both instances, the Alliance opposed the application and 
indicated that if the consolidation was to proceed, then a 
representation vote should take place to give employees the 
opportunity to select their bargaining agent. The United Food and 
Commercial Workers Union, Local 864, opposed the employer’s 
proposal to merge the bargaining units. Both matters are scheduled 
for hearing during the next fiscal year (Board files 125-18-78 and 
79). 


DECLARATION OF SUCCESSOR RIGHTS 


B-8 Under section 48 of the Act, an employer or a bargaining 
agent may apply to the Board to determine the rights, privileges and 
duties acquired or retained by it as a result of a transfer of 
jurisdiction. The Board dealt with one such application during the 
year under review. 


B-9 The application was filed by the Canadian Food Inspection 
Agency, a new separate employer created by the transfer of part of 
the Public Service from Part I to Part II of Schedule I of the Public 
Service Staff Relations Act. The applicant applied under section 
48.1 of the Act for various transitional determinations. The 
respondents were the Public Service Alliance of Canada, the 
Professional Institute of the Public Service of Canada, the 
Association of Public Service Financial Administrators, the Social 
Science Employees Association and the Council of Graphic Arts 
Unions. Only the Professional Institute of the Public Service of 
Canada and the Public Service Alliance of Canada elected to 
participate in the application. 


B-10 On the consent of the respondents, the Board determined 
that four bargaining units were appropriate for collective 
bargaining. Thus, the Professional Institute of the Public Service of 
Canada was certified as the bargaining agent for three bargaining 
units consisting of: 1) all employees classified in the veterinary 
medicine group; 2) all employees classified in the scientific 
regulation group and 3) all employees classified in the agriculture, 
biological sciences, chemistry, commerce, computer systems 
administration, engineering and land survey, purchasing and supply, 
scientific research, and economics, sociology and statistics groups. 
The Public Service Alliance of Canada was certified as bargaining 
agent for all other employees. The Board also determined that all 
collective agreements and arbitral awards that applied to employees 
of the applicant and that had not already expired would do so on 
the date of the decision. Notices to bargain were deemed to have 
been served in accordance with the provisions of the Public Service 
Staff Relations Act. The Board also extended the time for the 
parties to complete their obligations under sections 78.1 and 78.2 
of the Act (Board file 140-32-14). 


APPLICATIONS FOR CERTIFICATION 


B-11 Under section 35 of the Act, an employee organization may 
submit an application for certification as bargaining agent for a 
bargaining unit. During the year under review, the Board dealt with 
two such applications. 


B-12 In one application, the Hospitality and Service Trades 
Union, Local 261, sought certification as bargaining agent for all 
employees of the Staff of the Non-Public Funds located at 
101 Colonel By, Ottawa. Following a hearing, the Board allowed 
the application and so certified the Hospitality and Service Trade 
Union, Local 261 except for persons above the rank of supervisor, 
office and clerical staff (Board file 142-18-320). 


B-13 The Association of Marine Assessors, Inspectors and 
Investigators of the Public Service of Canada, applied for 
certification on behalf of employees whose duties involve the 
assessment, purchase and refitting of marine vessels; the inspection, 
licensing of marine vessels and docks; and the investigation of 
marine accidents where federal law requires one. The applicants are 
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employees at present classified in the technical inspection 
bargaining unit for which the Public Service Alliance of Canada is 
the certified bargaining agent and the Treasury Board is the 
employer. Both the employer and the bargaining agent opposed the 
application. The application was heard by the Board and a decision 
will be issued during the next review period (Board file 142-2-321). 


DETERMINATION OF MEMBERSHIP IN 
BARGAINING UNIT 


B-14 Under section 34 of the Act, the Board may determine 
whether any employee or class of employees is or is not included in 
a bargaining unit. The Board dealt with two such applications 
during the year, both of which were carried over from the previous 
review period. 


B-15 One application, filed by the Public Service Alliance of 
Canada, requested that employees hired as “students” by Revenue 
Canada be deemed part of the programme administration bargaining 
unit. The employer maintained that the students were excluded 
pursuant to paragraph 2(1)(k) of the definition of employee in the 
Act. The Board found that some students employed by Revenue 
Canada might fall within the programme administration bargaining 
unit. A request for review filed by the employer adduced new 
evidence that could not reasonably have been presented at the 
original hearing. The Board’s opinion was that, according to this 
evidence, the Memorandum of Understanding entered into by 
Revenue Canada and Treasury Board in 1987 authorized Revenue 
Canada to establish a year-round student employment program. 
Consequently, the “students” were found to be excluded from the 
programme administration bargaining unit (Board files 147-2-46 
and 125-2-83). See paragraph B-4. 


B-16 The other application was filed by the Association of Public 
Service Financial Administrators alleging that two individuals 
classified at the AS-5 level were actually performing duties that 
placed them in the FI bargaining unit. The Public Service Alliance 
of Canada, the certified bargaining agent for employees in the AS 
bargaining unit, was an interested party in the proceedings. The 


application was withdrawn prior to the hearing of this matter 
(Board file 147-2-47). 


PROCEEDINGS UNDER SECTION 21 
OF THE ACT 


B-17 Section 21 of the Act, entitled “Powers and Duties of the 
Board”, provides the Board with “residual powers”. This section is 
used to consider allegations of non-compliance with sections of the 
Act that impose on the parties obligations that are basic to the 
purposes of the Act but for whose breach there is no specific 
remedial procedure. 


B-18 The Board received five applications during the year, in 
addition to three cases carried over from the previous year. The 
Board disposed of four applications; two were dismissed and two 
were withdrawn prior to the hearing. The four remaining cases are 
scheduled for hearing during the next fiscal year. 


DESIGNATION OF POSITIONS AS 
MANAGERIAL OR CONFIDENTIAL 


B-19 As a result of amendments to the Public Service Staff 
Relations Act in June 1993, positions, rather than employees, are 
now excluded from bargaining units. At the time of certification, in 
the absence of the agreement of the parties, the Board determines 
which positions are to be designated as managerial or confidential 
(see sections 2, 5.1, 5.2 and 5.3 of the Act). The employer may 
subsequently so identify any other position it feels should be 
excluded. If the bargaining agent objects to the proposed exclusion, 
the Board makes the determination. 


B-20 The Board received 289 objections to such identifications 
and another 69 were carried over from the previous fiscal year. Of 
the total, 91 were disposed of during the year, four by decision of 
the Board and 87 by settlement or withdrawal. The remaining 267 
objections were carried into the new fiscal year. Of these, 109 are 
being held pending the report of an examiner and the remaining 158 
will be scheduled for hearing in the next fiscal year. 


B-21 Tables 3 and 4 give details of Treasury Board employees 
who occupy managerial or confidential positions. Table 5 gives 
details of such exclusions for the employees of the separate 
employers. 


APPLICATIONS FOR EXTENSION OF TIME 


B-22 The Board processed twelve applications for extension of 
time, including seven carried over from the previous year. Four 
applications were disposed of during the year; two were dismissed, 
one was upheld and the other was settled by the parties prior to the 
hearing. The remaining eight cases are scheduled to be heard during 
the next review period. 


REVOCATION OF CERTIFICATION 


B-23 The Board processed three applications for revocation of 
certification, two of which were carried over from the previous 
fiscal year. Two were disposed of by decisions of the Board. The 
remaining application was heard and a decision will be issued 
during the next fiscal year. 


B-24 In one application, the employer, the Staff of the 
Non-Public Funds, sought the revocation of certification when the 
closure of a day-care centre resulted in the termination of all 
employees in the technical category. The Public Service Alliance of 
Canada, the bargaining agent, did not contest the application. 
Consequently, the Board revoked the bargaining agent’s 
certification (Board file 150-18-42). 


B-25 The National Research Council of Canada, as the employer, 
sought the revocation of the certification of the Research Council 
Employees’ Association as the bargaining agent for employees in 
the data processing bargaining unit on the grounds that there were 
no longer any employees in that bargaining unit. The bargaining 
agent did not contest the application and the certification of the 
bargaining agent was revoked (Board file 150-09-43). 


COMPLAINTS UNDER SECTION 23 OF THE ACT 


B-26 Section 23 of the Act requires the Board to inquire into 
complaints of “unfair labour practices” as set out in sections 8, 9 
and 10 of the Act, or of failure by the employer to give effect to 
decisions of adjudicators or a provision of an arbitral award. 
Effective 1 June 1993, as a result of amendments to the P.S.S.R.A., 
this section was broadened to require the Board to inquire into 
complaints about the duty of fair representation. The Board is also 
empowered to order remedial action. 


B-27 The Board processed 71 such complaints during the year 
under review, including 33 carried over from the previous year. Of 
the 71 complaints, 15 were dismissed by the Board, 19 were 
withdrawn, one was upheld and five were settled prior to the 
hearing. The remaining 31 complaints are scheduled for hearing 
during the next fiscal year. 


B-28 Decisions issued this year concerned compliance with 
regulations, discrimination against the employee organization, 
discrimination against members of bargaining units, and the duty of 
fair representation. 


SAFETY OR SECURITY DESIGNATIONS 
UNDER SECTION 78 OF THE ACT 


B-29 “Designated positions” are those whose duties are deemed 
to be essential to the safety or security of the public and whose 
incumbents are therefore prohibited from participating in a strike. 
At present, conciliation is the only method of dispute resolution in a 
negotiation impasse with the employer. The Act provides that no 
conciliation board may be established, and hence no lawful strike 
may take place, until the parties have agreed upon or the Board has 
decided which positions in the bargaining unit are to be designated. 
Any positions on which the parties disagree must be referred to a 
designation review panel, appointed in the same manner as a 
conciliation board, which will make non-binding recommendations 
on whether the positions have safety or security duties. Where, 
after considering these recommendations, the parties continue to 
disagree, the Board makes the final determination. 
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B-30 During the year under review, the Board processed 
86 referrals involving safety or security designations, of which 
42 were carried over from the previous year. The Board issued 
55 decisions confirming the designations in positions in 55 different 
bargaining units. Thirty-one referrals were carried over to the next 
fiscal year, three of which were referred to the Board pursuant to 
section 78.2 of the Act following the recommendations of the 
designation review panel. These three are scheduled for hearing 
during the next fiscal year. 


FACT FINDER 


B-31 Where the parties to collective bargaining have bargained in 
good faith towards concluding a collective agreement but without 
success, either party may request the appointment of a fact finder to 
assist them. 


B-32 The one such request received by the Board during the year 
involved the Treasury Board and the Professional Institute of the 
Public Service of Canada in respect of all employees in the auditing 
group bargaining unit. The fact finder appointed by the Board 
submitted a report to the Board and the parties. 


REFERENCES UNDER SECTION 99 OF THE ACT 


B-33 There were 17 references referred under section 99 of the 
Act during the year and eight such references carried over from the 
previous year. Section 99 provides for disputes that cannot be the 
subject of a grievance by an individual employee. They come about 
when the employer or bargaining agent seeks to enforce an 
obligation alleged to arise out of a collective agreement or arbitral 
award. 
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ADJUDICATION PROCEEDINGS 


C-1 Part IV of the Public Service Staff Relations Act provides a 
grievance procedure covering a broad range of matters and a 
system for the determination of “rights disputes”. These are 
grievances arising from the application or interpretation of a 
collective agreement or an arbitral award or from the imposition of 
major disciplinary action and termination of employment. The Act 
uses the word “adjudication” to refer to the final determination of 
rights disputes, though most jurisdictions refer to this process as 
“arbitration”. The latter term is used in the Act for the binding 
determination of “interest disputes”, which are disputes arising in 
the negotiation of collective agreements. 


C-2 Section 91 of the Act provides a right, subject to certain 
conditions, to carry a grievance from the first to the final level 
within a department or agency to which the Act applies. The 
grievance procedure is set out under the P.S.S.R.B. Regulations 
and Rules of Procedure or in the collective agreement. Only when 
the grievor has exhausted this process may the matter be referred to 
adjudication under section 92, and then only if the grievance falls 
within the categories defined below. A reference is heard and 
determined by a member of the Board acting as adjudicator. 


C-3 Table 8 shows grievances referred to adjudication under 
various sections of the Act each year since April 1993 and 
cumulative totals since April 1967. Two categories of grievances 
are referable to adjudication under section 92 of the Act. One 
category, defined in paragraph 92(1)(a), consists of grievances 
arising out of the application or interpretation of a collective 
agreement or an arbitral award. To refer such grievances, 
employees must have the consent of their bargaining agent. There 
were 451 of these grievances referred in the year under review. 


C-4 The other category of grievances referable under section 92 
of the Act is defined in paragraphs 92(1)(b) and (c). In this 
category, an employee could originally refer only grievances arising 
out of disciplinary action resulting in discharge, suspension or a 
financial penalty. As a result of the Public Service Reform Act 
provisions proclaimed in force on 1 June 1993, this category of 
grievances for employees in the central administration now includes 
demotion and all other terminations of employment not specifically 
covered by the Public Service Employment Act. In this case, the 
employee need not have the consent of the bargaining agent in 
order to refer the grievance. Also in this category may be 
grievances from employees not represented by a bargaining agent, 
including those who are excluded from the collective bargaining 
process because they occupy a managerial or confidential position. 
There were 256 grievances in this category referred to adjudication 
during the year under review. 


C-5 During the year, 724 grievances were referred to the Board 
for adjudication. Table 9 shows the number of cases brought 
forward and received from 1993 to 1998. 


EXPEDITED ADJUDICATION 


C-6 Ina pilot project initiated in 1994 and involving the Board, 
the Public Service Alliance of Canada and the Treasury Board, all 
parties agreed to deal with certain grievances by way of expedited 
adjudication. This process may or may not involve an agreed 
statement of facts and does not allow witnesses to testify. An oral 
determination is made at the hearing by the adjudicator and 
confirmed in a written determination within five days of the hearing. 
The decision is final and binding on the parties but cannot be used 
as a precedent or referred for review to the Federal Court. Since 
1994, three other bargaining agents have agreed to proceed with 
expedited adjudication. These are: the International Brotherhood of 
Electrical Workers, Local 228; the Federal Government Dockyard 
Trades and Labour Council (East); and the Association of Public 
Service Financial Administrators. During the year under review, 
54 cases filed with the Board were dealt with using the expedited 
adjudication process. The Board disposed of 27 cases during the 
year, of which eight were dismissed, 12 were upheld, six were 


withdrawn prior to the hearing and one was settled by the parties at 
the hearing. 


C-7 In order to minimize travel costs and maximize the use of 
Board members’ time, hearing locations are normally limited to 


those listed below: 


Alberta: 


British Columbia: 


Manitoba: 


New Brunswick: 


Newfoundland/ 
Labrador: 


Northwest Territories: 


Nova Scotia: 


Ontario: 


Prince Edward Island: 


Quebec: 


Saskatchewan: 


Yukon Territories: 


Calgary, Edmonton, Lethbridge, 
Medicine Hat 


Campbell River, Castlegar, Kamloops, 


Nanaimo, Prince George, Prince Rupert, 


Vancouver, Victoria 
The Pas, Thompson, Winnipeg 


Bathurst, Fredericton, Moncton, 
Saint John 


Corner Brook, Gander, Goose Bay, 
St. Anthony, St. John’s 


Inuvik, Yellowknife 
Antigonish, Halifax, Sydney 


Hamilton, Kenora, Kingston, London, 
North Bay, Ottawa, Owen Sound, 
Sarnia, Sault Sainte-Marie, Sudbury, 
Thunder Bay, Timmins, Toronto, 
Windsor 


Charlottetown 


Chicoutimi, Gaspé, Montreal, Quebec, 
Sherbrooke 


Regina, Saskatoon 


Dawson City, Whitehorse 
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ARBITRATION PROCEEDINGS 


D-1 = Arbitration is one of the two options that a bargaining agent 
may specify for resolving any negotiation impasse or “interest’’ 
dispute with the employer. The specified method prevails for that 
round of negotiations, but may be altered by the bargaining agent 
before notice to bargain is given for the next round. Legislation was 
passed during fiscal year 1996-97 whereby the arbitration option 
was withdrawn for a three-year period. 


D-2 During the year under review, the Board issued an award 
with respect to a request for arbitration carried over from fiscal 
year 1995-96. This matter involved a dispute between the Public 
Service Alliance of Canada and the National Capital Commission. 


» , 
| ’ 












tiie } 
ae wy r ber nan 


aa hit i 

wal Ee Ame tah) ae ela a 
. ae nee ne RERC rae: 

cab, An 


- : 
i Lis ale a ., i, Me Ra 
7 7 7° = Lf) 
| . i , ru 
i a i es rca i ay" ; v be A : 


- gomani0s4 iaseeik TAA S 
aE ys sintieoted Hel: anoitge ows sit os 690 3 cited , oa 


ba 


fehiomtt” xO seenqmi notieitogen yas gniviogs: 101 Visage: nent 
sad, oot eliavery, barton: babigege all: aSyolyene ot idtny stuqaib 
iaga gniniggisd. etlt (0 horse. ed \yenr, Me enoustiogen to bavot 
ary mentale Heol oaug? Deon onl 18% havid al aigguad oF s910n ‘noted 
noitqo. nolimitidiu of) yderiw SC-Ree! yway lavell anhwb beeesy 
| bohied tk9y-sord! 8 tol nvenrbeltive 2ew 









ts 
nt bel | aye 












t 


buses ns Bawee) bined orl waive? vebiw m9 oni anim t+ 
lagett enott qevo baits norenidt 16} veaupot s of ooqady iw 4 
vitdwd ort neawisd siugeib 9 bevioval yoitam eulT) 00-2001) tgay ° | 
"| goleeinutia” ee > lenoiteM onlt baw shared to sonaillA soivine 


i 


vs 


F ; it 
} is 


CONCILIATION AND MEDIATION 


E-1 The provisions of the Public Service Compensation Act and 
the Government Expenditures Restraint Act 1993, No. 2, which 
extended the terms and conditions, including the compensation 
plans, embodied in the collective agreements of virtually all 
employees in the federal Public Service, continued in force into the 
1997-98 fiscal year. Most bargaining units were no longer subject 
to these Acts by the end of the year, however, and resumed 
collective bargaining. 


E-2 During the year under review, 39 requests for third-party 
assistance were received. Twenty-six of these requests involved 
bargaining units represented by the Public Service Alliance of 
Canada. By virtue of the structure for bargaining agreed to by the 
Alliance and the Treasury Board, these bargaining units were 
organized into five groups, each at its own negotiating table. Five 
conciliators were appointed, one at each table, and these 
arrangements have been carried over into the next fiscal year. 
Appointments were made for each of the 13 other requests, of 
which ten were carried over into the next year. Three disputes were 
settled with the assistance of a P.S.S.R.B.-appointed conciliator: 
they involved the social science support group, the computer 
sciences group, and the electronics group. A case carried over from 
1996-97 involving the Staff of the Non-Public Funds and the PSAC 
was settled during the current year with the assistance of a 
conciliator. 


E-3 During the year, there were three requests for the 
establishment of a conciliation board. Two of the three disputes 
were settled by the parties prior to the establishment of a board. In 
the third case, which involved a dispute between the Treasury 
Board and the Professional Institute of the Public Service of 
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Canada on behalf of the auditing group, a board was established. 
This matter was carried over into the next fiscal year. 


EXAMINATIONS 


E-4 When an employer requests a managerial or confidential 
exclusion from the bargaining unit to which the bargaining agent 
objects, or when the bargaining agent proposes that a position no 
longer be excluded and the employer objects, an examination officer 
is authorized to inquire into the duties and responsibilities of the 
position and report to the Board. The officer explores the 
possibility of agreement with the parties. In the absence of 
agreement, an examination is held. If necessary, the Board 
subsequently makes a determination based on the examiner’s report 
and submissions of the parties. Examination officers were involved 
in 59 cases this year, of which 55 were settled by agreement of the 
parties prior to the Examiner’s report. A report was issued in the 
four remaining cases. 


DESIGNATION REVIEW PANELS 


E-5 Amendments to the Act in 1993 changed the process so that 
positions, rather than employees, are designated as having duties 
necessary in the interest of the safety or security of the public. 
Employees in positions so designated may not participate in a legal 
strike. Where the employer and the bargaining agent cannot agree 
on which positions are to be designated, the employer refers the 
positions in dispute to a designation review panel. The panel 
subsequently makes non-binding recommendations in a report to 
the parties. 


E-6 During the year, there were 31 requests for the 
establishment of designation review panels and 28 were established. 
Two cases were settled and one case was carried over into the next 
year. 


E-7 Mediation Services of the Board worked closely with the 


parties to assist them in resolving disputes over proposed 
designated positions. 
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OTHER SERVICES 


E-8 The number of grievances and complaints to go through a 
P.S.S.R.B. mediation process more than doubled from the previous 
year. 


E-9 Mediation Services continued to respond to joint requests 
for assistance in improving relations between bargaining agents and 
management and gave such assistance in three instances. 


E-10 Mediation Services staff were also involved in facilitating. 
interest-based bargaining between the Canadian Union of 
Professional and Technical Employees and the Treasury Board of 
Canada on behalf of the employees in the translation group. In this 
method of collective negotiation, open discussion is encouraged 
and the underlying interests of the parties are addressed. 
Negotiations were ongoing at year’s end. 
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BOARD DECISIONS OF INTEREST 


F-1_—_ In 1984, the Board had certified the Public Service Alliance 
of Canada as bargaining agent for two bargaining units, being all 
employees of the Staff of the Non-public Funds, Canadian Forces in 
the administrative support category and the operational category at 
the CFB Bagotville, Quebec (Board files 145-18-233 and 
146-18-232). During the year under review, the employer applied 
to the Board under section 27 of the Public Service Staff Relations 
Act for amalgamation of the bargaining units: Staff of the Non- 
public Funds, Canadian Forces, and Public Service Alliance of 
Canada (Board file 125-18-71). The bargaining agent did not 
Oppose the application. The Board noted that, when it had 
determined the bargaining units, subsection 33(3) of the Act had 
prohibited it from determining that a unit containing employees 
from more than one occupational category was appropriate for 
collective bargaining. Subsection 33(3) and the definition of 
“occupational category” contained in section 2 of the Act were, 
however, repealed upon the coming into force of certain provisions 
of the Public Service Reform Act on 1 April 1993. Accordingly, 
pursuant to section 27 of the Act, the Board amended the decisions 
above and found that the amalgamated unit was appropriate for 
collective bargaining. A new certificate was issued for the 
amalgamated bargaining unit. See paragraph B-2. 


F-2__ Effective 1 June 1993, the Public Service Reform Act added 
subsection 10(2) to the provisions of the Public Service Staff 
Relations Act. Subsection 10(2) specifies that no bargaining agent, 
or officer or representative thereof, “shall act in a manner that is 
arbitrary, discriminatory or in bad faith in the representation of any 
employee in the unit”. In Boyle and Public Service Alliance of 
Canada et al. (Board file 161-2-802), the complainant alleged that 
he had not been fairly represented by the bargaining agent and the 
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employer with respect to certain events of 1988 and 1989. The 
bargaining agent denied that it had failed to represent the 
complainant fairly and questioned whether subsection 10(2) had 
retroactive application. The employer submitted that this subsection 
applied solely to bargaining agents and had no application to an 
employer or its representatives. In dismissing the complaint, the 
Board found that the language of the subsection does not, expressly 
or by necessary implication, give it retroactive application. 
Subsection 10(2) of the Act cannot be used as the basis for a 
complaint with respect to events that occurred five years before it 
came into force. Furthermore, the Board concluded that a 
complaint under that subsection can be made only against an 
employee organization, its officers or representatives and not 
against an employer or its representatives. 


F-3 In Tucci and Hindle (Board file 161-2-840), the 
complainant alleged that the respondent, the president of the 
bargaining agent, had violated subsection 10(2) of the Act by 
refusing to pay the travel expenses of the union steward chosen by 
the complainant as his representative in an appeal before a Public 
Service Commission Appeal Board. The complainant submitted 
that the refusal had been made in an unfair, arbitrary and 
discriminatory manner and had deprived him of his right to be 
represented by the bargaining agent. The respondent claimed that at 
no time had he denied the complainant the right to be represented 
by the bargaining agent; rather he had refused to authorize expenses 
for the complainant’s self-appointed representative. According to 
the respondent, the responsibility to arrange representation rests 
with the bargaining agent, not with the complainant; moreover, the 
complaint related to an internal union matter which did not come 
within the scope of subsection 10(2) of the Act. 


F-4 The Board indicated that no cogent evidence had been 
adduced to establish that the bargaining agent had had any negative 
animus toward the complainant or his chosen representative. At no 
point had the bargaining agent, through any of its officers, advised 
the complainant or his representative that it would not provide the 
complainant with representation. Noting that it is not unusual for 
unions to reserve the right to determine who will represent their 
members before third parties, the Board concluded that the 
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authority of union stewards to represent members in third party 
proceedings and the reimbursement of their travel expenses are 
internal management matters for the bargaining agent. In the 
absence of evidence that such activity constituted a denial of 
representation which had been exercised in bad faith or in an 
arbitrary or discriminatory manner, the Board determined that the 
activity did not fall within the prohibition contained in subsection 
10(2) of the Act. 


F-5 An employee who was also an official of a bargaining agent 
complained that two managers had interfered in her representation 
of employees, contrary to sections 6 and 8 of the Public Service 
Staff Relations Act: Willan and Potts et al. (161-2-834). The Board 
concluded that the evidence failed to substantiate the allegations 
against the first respondent. The complainant had, however, with 
the employer’s consent, invited local Members of Parliament to 
attend a staff meeting dealing with the proposed lay-off of 
employees. The second respondent had then written to the 
complainant, reminding her that she owed the employer a duty of 
fidelity and that in her public criticism of the employer she was 
restricted to the matters contained in the Act. Relying on the 
decision of the Federal Court of Appeal in Linetsky and Resanovic 
(Court file A-142-84), the Board found that, in attempting to 
restrict the complainant to the provisions of the Act in her 
representation of the interests of employees, the second respondent 
had interfered with the complainant’s right to represent employees 
and participate in the lawful activities of the bargaining agent, 
contrary to sections 6 and 8 of the Act. Accordingly, the Board 
upheld the complaint against the second respondent and directed 
him to abide by the provisions of the Act in future. In addition, the 
Board directed that its decision be posted in prominent locations in 
the workplace to ensure that it would come to the attention of 
employees represented by this bargaining agent. 
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ADJUDICATION DECISIONS OF 
INTEREST 


G-1 In Boutilier (Board file 166-2-26199), the employer had denied 
the grievor’s request for marriage leave or, in the alternative, 
discretionary leave in relation to a commitment ceremony. The grievor 
was, however, allowed to take annual leave to cover the period in 
question. The grievor and his same-sex partner had undergone a 
commitment ceremony, presided over by a minister of a Christian 
church, to which they had invited relatives, friends and colleagues. 
Prior to this ceremony, the grievor and his partner had made mutual 
wills and executed powers of attorney in relation to one another. The 
employer alleged that the grievor did not qualify for marnage leave, 
claiming that a same-sex couple cannot legally enter into a marniage. It 
was also pointed out that the no-discrimination provision of the 
collective agreement did not refer to sexual orientation. The 
adjudicator was impressed by the level of commitment between the 
grievor and his partner, considering it to be as high as that found in 
most heterosexual marriages. The adjudicator reviewed the 
jurisprudence, which establishes that discrimination on the grounds of 
sexual orientation is prohibited by section 15 of the Canadian Charter 
of Rights and Freedoms, as well as by the provisions of the Canadian 
Human Rights Act. The jurisprudence also establishes the primacy of 
human rights legislation. The adjudicator found that, although the 
grievor could not legally marry his same-sex partner, he was 
nonetheless entitled to marriage-leave benefits under the collective 
agreement, in recognition of the commitment ceremony. In reaching his 
conclusion, the adjudicator stated: 


Giving marriage leave benefits to gays and lesbians 
pursuant to a collective agreement, does not take 
away from the institution of marriage between 
heterosexuals. Rather, the granting of such “family 
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related” leave in situations such as the one I am 
faced with in this case, merely recognizes the fact 
that the homosexual community possesses the right 
to establish families in pursuance of their sexual 
orientation. 


The employer filed an application for judicial review of this decision in 
the Federal Court of Canada (Court file No. T-1450-97). This 
application was still pending at year’s end. 


G-2 The grievor’s alleged destruction of government files, his 
unauthorised use of the government inter-city telephone network for 
personal long-distance calls, his unauthorized involvement in a 
counterfeiting investigation and his being charged with possession of 
and uttering counterfeit U.S. currency were considered in Scott (Board 
file 166-2-26426). The grievor, who, for more than 20 years, had been 
a police officer with the Royal Canadian Mounted Police (RCMP), was 
employed as Manager, Law Enforcement, in the National Resources 
Branch of Parks Canada. 


G-3 The grievor had received information regarding a 
counterfeiting operation involving U.S. banknotes in the Maritimes and 
had relayed the information to the RCMP. As the RCMP decided not 
to act on this information, the grievor contacted the U.S. Secret 
Service, but without so informing his employer. On 31 March 1994, the 
grievor was arrested at the Ottawa airport while in possession of 
counterfeit U.S. banknotes; he was later charged by the local police 
with possession of and uttering counterfeit U.S. currency. On 1 April 
1994, the employer removed the grievor from active duty and directed 
him not to return to the office during the employer’s investigation into 
his activities. On 20 April 1994, the employer confirmed this by letter. 
On 2 April 1994, the grievor went to the office and removed 
confidential files on departmental informants, subsequently leading the 
employer to believe that he had destroyed them. The grievor eventually 
returned these files to the employer. In October 1994, the employer 
became aware that the grievor had been using his government calling 
card for long-distance calls, even though he was suspended from duty. 
The grievor claimed that he had been using the card to organize his 
defence and to look for another job. The employer immediately 
cancelled the card and the grievor reimbursed the cost of the calls. On 
6 January 1995, the grievor was discharged from employment. 
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Subsequent to his discharge, the grievor pleaded guilty to the uttering 
charge and received a conditional discharge, with 15 months’ 
probation. 


G-4 On the basis of the decision of the Supreme Court of Canada in 
Cie Miniére Québec Cartier v. Québec (Grievance Arbitrator), [1995] 
2 S.C.R. 1095, the adjudicator pointed out that, in a case of 
termination of employment, just cause has to be determined at the time 
the employee is discharged. As a general rule, the fact that an employee 
is facing criminal charges is not sufficient ground for discharge, 
although, in an appropriate case, it may be ground for suspension, 
either with or without pay, pending the resolution of the charges. At the 
time the employer discharged the grievor, the criminal charges pending 
against him had not been dealt with by an appropriate court. 
Accordingly, the employer could not rely on the outcome of these 
charges to support its decision to discharge the grievor. The adjudicator 
concluded, however, that the grievor’s discharge was justified on the 
basis of his other acts of misconduct. Although the grievor had not 
destroyed the confidential files on departmental informants, as he had 
originally claimed, he had removed them from the office and had had 
no night to attempt to deprive his supervisor of access to these files. 
Furthermore, there was no dispute that, while he was suspended, the 
grievor had made unauthorized long-distance calls, over the 
government telephone network, for non work-related purposes. 
Similarly, the grievor’s involvement in a counterfeit investigation in the 
Maritimes had not been appropriate. The grievor should rather have 
advised his employer of the information that he had received and left it 
to his employer to deal with the proper authorities. The penalty was 
justified under the circumstances. 


G-5_ In Marinos (Board file 166-2-27446), the grievor challenged 
the termination of her employment for disciplinary reasons. The 
employer submitted that the adjudicator had no jurisdiction to entertain 
the grievance, since the grievor was not an employee within the 
meaning of the P.S.S.R.A. She had accepted an employment contract 
as a correctional officer at the Cowansville Institution (Quebec) for a 
period of 90 days, and a second contract, for another period of 90 
days, beginning the day following the expiry of the first contract. This 
second contract had been automatically renewed without any break. At 
the time of her termination, the grievor had been working for seven 
months. Thus, the employer argued that she was “a person employed 
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on a casual basis” and fell under the exception to paragraph (g) of the 
definition of “employee” contained in section 2 of the PS.S.R.A. The 
employer alleged that the grievor had been appointed pursuant to 
section 21.2 of the Public Service Employment Act (P.S.E.A.), which 
authorized the Public Service Commission to “appoint any person to 
the Public Service for a period not exceeding ninety days” and for no 
“more than one hundred and twenty-five days in any year’. The only 
reference to “casual employment” is in the heading to section 21.2 of 
the P.S.E.A. and a marginal note. The grievor claimed that she was an 
employee within the meaning of paragraph (h) of the definition of 
“employee” contained in section 2 of the P.S.S.R.A., in that she was 
a person employed on a term basis for a period of more than three 
months. 


G-6 The adjudicator found that the references to casual 
employment in the heading and the marginal note of section 21.2 of 
the P.S.E.A. could not, by themselves, alter the ordinary meaning of 
the definition of “employee” in section 2 of the P.S.S.R.A., and in 
particular of paragraph (g) of the definition. The jurisprudence 
establishes that casual employment means employment at uncertain 
times or irregular intervals. A casual employee is one who works 
when the employer encounters an unforeseen need for that 
employee. Furthermore, a casual employee has no obligation to 
accept an offer of casual employment. The adjudicator concluded 
that the evidence did not substantiate the employer’s allegation that 
the grievor was employed on a casual basis; rather, her services 
were needed on a regular basis. There was a consistent shortage of 
correctional officers at the institution where the grievor was 
working, the employer knew and could foresee this shortage, the 
grievor was required to be available for work at all times when the 
employer called upon her, and she had worked an average of 18 
days per month for more than six months. Concluding that the 
grievor was an employee within the meaning of the P.S.S.R.A., the 
adjudicator decided that she had jurisdiction to hear the grievance. 
The employer filed an application for judicial review of this decision 
in the Federal Court of Canada (Court file No. T-1117-97). After 
year’s end, the Federal Court of Canada issued a decision refusing 
to interfere with the adjudicator’s decision. The employer filed an 
appeal to the Federal Court of Appeal (Court file No. A-275-98). 
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G-7 Notwithstanding the application for judicial review of the 
decision on her jurisdiction, the arbitrator resumed the hearing to deal 
with the substantive issue of the Marinos grievance: whether the 
termination of the grievor’s employment was justified. Since the 
employer chose not to adduce any evidence in support of its decision to 
terminate the grievor’s employment, the only issue remaining related to 
remedy. The grievor was seeking to be reinstated in her position and to 
be awarded damages for wrongful dismissal and mental distress. 
Arguing that the grievor had been appointed under section 21.2 of the 
P.S.E.A., which prohibited the appointment of a person to work in any 
particular department for more than 125 days in any year, the employer 
submitted that the grievor was not an indeterminate employee, but a 
casual employee or, at best, a term employee. The employer also 
stressed the fact that the grievor had worked 115 days at the time her 
employment was terminated and would be entitled to only ten days’ 
pay, without any damages for either wrongful dismissal or mental 
distress. The grievor alleged that she had been an indeterminate 
employee at the time of her discharge. She maintained that her 
appointment under section 21.2 of the P.S.E.A. had been an artifice to 
skirt the law, as there was a continuing need for her services. 


G-8 = The adjudicator concluded that, in light of the evidence, there 
was no guarantee that the grievor’s 90-day contract would have been 
renewed or that her employment would have continued indefinitely, 
even though the employer might have had a need for the services of 
correctional officers and there were a number of vacant positions at the 
institution. Thus, the adjudicator found that she could not reinstate the 
grievor, who was entitled to remuneration only for the ten days 
remaining before reaching the statutory 125-day maximum set out in 
section 21.2 of the PS.E.A. The adjudicator considered the decisions 
of the Supreme Court of Canada in Vorvis v. Insurance Corporation of 
British Columbia, [1989] 1 S.C.R. 1085, and Wallace v. United Grain 
Growers Ltd., [1997] 3 S.C.R. 701, and concluded that the grievor had 
not established an actionable course of conduct, other than the 
termination of her employment, which could be the foundation for 
awarding damages for wrongful dismissal and mental distress. The 
employer was ordered to compensate the grievor for ten days’ pay. An 
application for judicial review of this decision filed by the grievor in the 
Federal Court of Canada (Court file No. T-167-98) was still pending at 
year’s end. 
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G-9 The application of the Work Force Adjustment Directive 
(W.F.A.D.) was the issue in Fortier (Board file 166-2-27013). The 
employer had not provided the grievor with salary protection under the 
W.F.A.D. The grievor was an equipment operator at the Yellowknife 
airport when he was declared a surplus employee under the W.F.A.D., 
due to the devolution of the airport to the Government of the 
Northwest Territories. He was offered and accepted a position, in the 
same group and at the same level, in Regina, Saskatchewan. However, 
employees in the general labour and trades group are subject to 
regional rates of pay under the relevant provisions of the collective 
agreement; the grievor went from an hourly rate of pay of $15.19 at 
Yellowknife, to $12.36 at Regina. The grievor claimed that, in the spirit 
of the W.F.A.D., he should continue to be paid at the Yellowknife 
hourly rate. The employer replied that the application of the W.F.A.D. 
to the grievor had revealed an anomaly; however, since the W.F.A.D. is 
part of the collective agreement, any change to it should be pursued at 
the bargaining table. The employer argued that the W.F.A.D. provides 
for salary protection when an employee is offered a position at a lower 
level, not at a different regional rate of pay. The adjudicator found that 
the W.F.A.D. provision was not ambiguous and that he could not 
consider evidence relating to the intent of the parties who had 
negotiated it; under the W.F.A.D., salary protection is provided only to 
an employee who is appointed to a lower-level position. Thus the 
grievor in this case was not entitled to salary protection. 


G-10 In Parent (Board file 166-2-27675), the employer had 
calculated the grievor’s severance pay on the basis of the salary level of 
his substantive position, not of the position he had held on an acting 
basis immediately prior to retirement. The collective agreement 
provided that an employee’s severance pay should be calculated on the 
basis of the rate of pay for the classification level indicated in his or her 
certificate of appointment. Nine weeks before leaving on retirement, 
the grievor had been appointed on an acting basis to a position at a 
level immediately above the classification level of his substantive 
position; the employer had confirmed this in writing seven weeks 
before the retirement. The grievor alleged that he was entitled to 
severance pay calculated on the basis of the pay for the position he held 
on an acting basis and contended that the employer’s letter constituted 
a certificate of appointment for the purposes of the collective 
agreement. The employer maintained that the provisions of the Public 
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Service Employment Act in effect on the day the collective agreement 
was signed referred only to a certificate of indeterminate appointment 
under the P.S.E.A.; it did not cover a certificate of appointment for an 
acting position. The adjudicator concluded, however, that the 
employer’s written confirmation did amount to a certificate of 
appointment for the purposes of the collective agreement, noting that 
the agreement did not limit certificates of appointment to appointments 
to a “substantive position”. The adjudicator accordingly allowed the 
grievance. 


G-11 In Canadian Air Traffic Control Association and Treasury 
Board (Transport Canada) and Nav Canada (Board file 169-2-588), 
there was no dispute that the employer (Treasury Board) had, over a 
six-year period, miscalculated the union dues owed by employees in the 
bargaining unit. As a result, the full amount of union dues had not been 
deducted from the wages of these employees or remitted to the 
bargaining agent, contrary to the relevant provisions of the collective 
agreement. Nav Canada was the successor employer for most, but not 
all, of these employees and was therefore added as intervenor. All 
parties agreed upon the amount owing to the bargaining agent. At the 
parties’ request, the Board issued an interim decision directing the 
employers to collect these union dues proportionally and to remit them 
to the bargaining agent. The Board retained jurisdiction to hear any 
dispute relating to the employers’ liability for any such dues that could 
not be recovered. 


G-12 Subsequently, the Board had to address the issue of the 
employers’ liability for those union dues that could not be recovered. 
The bargaining agent claimed that the employers are legally obliged to 
pay the union dues owing, regardless of whether or not they are able to 
recover them. The employers relied on a broad indemnity clause in the 
collective agreement relating to the collection of union dues to claim 
that they could not be held liable for the failure to collect and remit the 
correct amount. The bargaining agent responded that it is not 
appropriate for it to absorb losses that are not a result of its actions. 
The Board found that according to the jurisprudence, where the 
employer errs in the check-off of membership dues, it bears the 
responsibility and must remit to the bargaining agent the moneys it 
ought to have deducted from the employees. The Board concluded that 
the indemnity clause could not be interpreted as indemnifying the 
employers for their breaches of the very agreement and obligation 
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agreed to, which had caused a loss to the bargaining agent. Thus, the 
employers were liable to compensate the bargaining agent for any 
union dues that could not be recovered. 
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TERMS OF REFERENCE TO 
CONCILIATION BOARDS, CONCILIATION 
COMMISSIONERS, ARBITRATORS AND 
ARBITRATION BOARDS 


H-1 Where the parties have bargained collectively in good faith but 
have been unable to reach agreement on any term or condition of 
employment, and where the relevant bargaining agent has specified that 
referral to conciliation shall be the process for resolution of a dispute, 
section 76 of the Public Service Staff Relations Act provides that either 
the employer or the bargaining agent may, by notice in writing to the 
Chairperson, request conciliation of the dispute. Unless it appears to 
the Chairperson that the establishment of a conciliation board is 
unlikely to assist the parties in reaching agreement, the Chairperson is 
required to establish a conciliation board pursuant to section 77 or, on 
joint request of the parties, to appoint a conciliation commissioner 
pursuant to section 77.1. The Chairperson is required to give to the 
conciliation board (or the conciliation commissioner, as the case may 
be) a statement setting forth the matters on which findings and 
recommendations shall be reported (section 84). There are certain 
restrictions on these matters. Subsection 87(2) specifies that subsection 
57(2)* applies, with such alterations as the circumstances require, to a 


" Subsection 57(2) reads as follows: 


57 (2) No collective agreement shall provide, directly or indirectly, for the alteration or elimination 
of any existing term or condition of employment or the establishment of any new term or condition of 
employment, 


a) the alteration or elimination or the establishment of which would require or have the effect of 
requiring the enactment of any legislation by Parliament, except for the purpose of appropriating 
moneys required for its implementation, or 


b) that has been or may be established pursuant to any Act specified in Schedule II. 


(Schedule II refers to the Government Employees Compensation Act, the Public Service Employment 
Act and the Public Service Superannuation Act). 
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recommendation in a report of a conciliation board or conciliation 
commissioner. In addition, subsection 87(3) provides that no report of 
a conciliation board or conciliation commissioner shall contain any 
recommendation concerning the standards, procedures or processes 
governing employees’ appointment, appraisal, promotion, demotion, 
deployment, lay-off or termination of employment, other than by way 
of disciplinary action. If either party objects to the referral of any matter 
to the conciliation board or conciliation commissioner, the Chairperson 
must determine whether or not the matter comes within one of the 
prohibitions set out in the Act. Any matter that does so will not be 
included in the terms of reference. 


H-2 Although most employers and bargaining agents recommenced 
collective bargaining following the expiration of the freeze imposed by 
the provisions of the Public Sector Compensation Act, no conciliation 
boards were established and no conciliation commissioners were 
appointed during the year under review. 


H-3 The Public Service Staff Relations Board administers the 
process whereby an arbitrator is appointed under section 65.1 or an 
arbitration board is established under section 65 of the Public Service 
Staff Relations Act. Where the parties have bargained collectively in 
good faith but have been unable to reach agreement on any term or 
condition of employment that may be embodied in an arbitral award, 
and where the relevant bargaining agent has specified that referral to 
arbitration shall be the process for resolution of a dispute, section 64 of 
the Act provides that either party may, by notice in wmiting to the 
Secretary of the Board, request arbitration in respect of that term or 
condition. Upon receipt of this request, and where the parties have not 
jointly requested the appointment of an arbitrator pursuant to section 
65.1, the Chairperson is required by section 65 to establish an 
arbitration board consisting of three persons appointed in the same 
manner as the members of a conciliation board. 


H-4 Section 66 of the Act requires the Chairperson, subject to 
section 69, to deliver a notice referring the matters in dispute to the 
arbitrator or to the arbitration board. Section 69 specifies certain limits 
on the subject-matter of an arbitral award: subsection 69(2) provides 
that subsection 57(2) applies, with such modifications as the 
circumstances require; and pursuant to subsection 69(3), no arbitral 
award shall deal with the organization of the Public Service or the 
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assignment of duties to, and classification of, positions in it. Neither 
shall an arbitral award deal with the standards, procedures or processes 
governing employees’ appointment, appraisal, promotion, demotion, 
deployment, lay-off or termination of employment, other than by way 
of disciplinary action. In addition an arbitral award cannot relate to any 
term or condition of employment that was not a subject of negotiation 
between the parties prior to the request for arbitration. Subsection 
69(4) specifies that an arbitral award shall deal only with terms and 
conditions of employment of employees in the specific bargaining unit. 
Finally, sections 71 and 72 of the Act place certain restrictions on the 
term of an arbitral award and the extent to which any of its provisions 
can be made retroactive. 


H-5 The Budget Implementation Act, 1996, suspended arbitration 
as a dispute resolution process under the Public Service Staff Relations 
Act for three years from 20 June 1996. Consequently no arbitrators 
were appointed and no arbitration boards were established during the 
year under review. 
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COURT DECISIONS OF INTEREST 


I-1 Following the coming into force of the balance of the 
provisions of the Public Service Reform Act, effective 1 June 1993, 
interest arbitration under the Public Service Staff Relations Act 
ceased to be a function of the Public Service Staff Relations Board. 
This responsibility is now assigned to an ad hoc panel of three 
persons appointed by the Chairperson in the same manner as the 
members of a conciliation board. Prior to 1 June 1993, the Board, 
as constituted to hear the arbitration, determined its own 
jurisdiction to entertain a disputed proposal in light of the relevant 
provisions of the Act. Since that date, pursuant to subsection 66(1), 
the Chairperson has been required, subject to section 69, to give the 
arbitration board a notice referring to it the matters in dispute. 
Section 69 essentially sets out the jurisdictional parameters of an 
arbitration board. 


1-2 The Chairperson was required to rule as to whether various 
disputed proposals in relation to an interest dispute involving a new 
separate employer fell within the jurisdiction of the arbitration 
board. As a result, he referred some of the disputed proposals to 
the arbitration board but did not refer others, on the ground that 
they did not fall within the arbitration board’s jurisdiction. In 
particular, he ruled that the provisions of the Public Sector 
Compensation Act did apply to the employees of the new separate 
employer, thereby freezing their compensation plans as they had 
existed on 26 February 1991, even though the employer had not 
come into existence as a separate employer until 1 January 1994. 


I-3 The bargaining agent applied to the Federal Court, Trial 
Division, for judicial review of this decision, alleging, among other 
things, that the Chairperson did not have exclusive jurisdiction to 
determine the jurisdiction of an arbitration board but rather that this 
could also be determined by the arbitration board itself. The Public 
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Service Staff Relations Board was granted permission by the Court 
to make submissions on two issues: 


- the scope of the jurisdiction of a Chairperson when delivering 
a notice referring the matters in dispute to an arbitration 
board, pursuant to section 66 of the Act, and 


- the appropriate standard applicable to the judicial review of a 
Chairperson’s rulings pursuant to section 66 of the Act. 


1-4 In dismissing the application for judicial review, Pinard J. 
held that, as a result of the amendments to the Public Service Staff 
Relations Act which came into force on 1 June 1993, the 
Chairperson was vested with exclusive jurisdiction to determine 
what matters may be included in an arbitral award: Public Service 
Alliance of Canada and National Capital Commission et al., 
[1998] 2 F.C. 128. This ensures consistency of the rulings and 
finality in the interest arbitration process, something that is 
particularly important now that the arbitration board is no longer 
chaired by a member of the Public Service Staff Relations Board. 
Furthermore, the need for consistency is greater in view of the fact 
that the arbitration board’s award, unlike a conciliation board 
report, is binding on the parties. Pinard J. then went on to consider 
the relevant jurisprudence of the Supreme Court of Canada 
regarding the appropriate standard of review. He noted that the 
bargaining agent had submitted that the standard of review should 
be that of correctness, given that the Chairperson was examining 
questions dealing with the arbitration board’s jurisdiction. 


I-5 = In_ rejecting this submission, Pinard J. held that, in 
determining what matters may be included in an arbitral award, the 
Chairperson is not determining the parameters of his own 
jurisdiction. Rather, he is acting within the confines of the 
jurisdiction granted to him by Parliament. There is no privative 
clause in the Public Service Staff Relations Act, but nor is there any 
statutory right of appeal. Furthermore, the Chairperson is a 
specialized decision-maker with considerable expertise, who is 
appointed by Parliament to set the parameters for collective 
agreements between employers and bargaining agents. Accordingly, 
Pinard J. ruled that reasonableness should be the standard for 
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review of the Chairperson’s determination of the Terms of 
Reference of an arbitration board. The Chairperson’s jurisdictional 
rulings insofar as they relate to the Public Section Compensation 
Act, however, are subject to the standard of correctness, as it had 
not been established that the Chairperson frequently encountered 
that statute. Pinard J. then went on to find that the Chairperson’s 
rulings in relation to the statute were correct and that his rulings in 
relation to the other disputed proposals were reasonable. An appeal 
of the decision of Pinard J. brought by the bargaining agent was 
pending at year’s end: Court file A-820-97. 


I-6 = In Barry v. Canada (Treasury Board) (1997), 221 N.R. 
237, the Federal Court of Appeal considered the issue of the 
standard to be applied to the judicial review of decisions of 
adjudicators appointed pursuant to the provisions of the Public 
Service Staff Relations Act following the repeal of the privative 
clause effective 1 June 1993. The adjudicator had ruled that the 
employer, although ultimately denying the grievor’s request for 
vacation leave, had made every reasonable effort to grant it, as 
required by the relevant provisions of the collective agreement. The 
Federal Court, Trial Division, in denying the grievor’s application 
for judicial review, considered the appropriate standard of review to 
be applied to adjudicators’ decisions: (1996), 115 F.T.R. 281. In 
that regard, the Court stated the following at page 283: 


Although the test for review is no longer whether 
the adjudicator rendered a patently unreasonable 
decision, the Federal Court has subsequently 
indicated that adjudicators should still be accorded 
curial deference.’ 


I-7 The Federal Court of Appeal dismissed the grievor’s appeal 
from the decision of the Trial Division. In so doing, the Court 
restored the “patently unreasonable” standard to be applied in the 
review of adjudicators’ decisions. Robertson J.A., delivering 
judgment for the Court, dealt with this issue as follows: 


' See Twenty-ninth Annual Report, paragraphs I-] and I-2. 


4] 


In our respectful view, the standard of review 
adopted by the Motions Judge is contrary to the 
teachings of the Supreme Court. It is true that prior 
to the repeal of the privative clause, that Court had 
held in Canada (Attorney General) v. PSAC [1993] 
I S.CLR. 941 (“PSAC No. 2”) that the appropriate 
standard of review for decisions of an adjudicator 
acting under the Act was whether the decision was 
“patently unreasonable”. In our view, nothing has 
changed by virtue of the repeal of the privative 
clause. In United Brotherhood of Carpenters and 
Joiners of America, Local 579 v. Bradco 
Construction Ltd., [1993] 2 S.C.R. 316 at 337-38, 
Sopinka J. writing for the Court, held that even 
where there is no privative clause the standard of 
review for arbitral awards which involve the 
interpretation of collective agreements is 
circumscribed by the concept of patently 
unreasonable. 


I-8  =In Attorney General (Canada) v. Francoeur (1997), 220 
N.R. 51, the Federal Court of Appeal restored the decision of the 
adjudicator, which had been set aside by the Federal Court, Trial 
Division on judicial review: (1996), 112 F.T.R. 113. Faced with an 
inconsistency between the French and English versions of the 
provision of the collective agreement dealing with acting pay, the 
adjudicator had preferred the French version as being more specific 
than the English version; accordingly, he had denied the grievance. 
On judicial review, the Federal Court, Trial Division, set aside the 
decision and referred it back to the adjudicator for reconsideration 
on the basis that the English version was more in keeping with the 
intention of the parties as revealed in the collective agreement as a 
whole.” In allowing the appeal, the Federal Court of Appeal noted 
that the jurisprudence of the Supreme Court of Canada had 
established that the decision of an adjudicator cannot be set aside 
on review “unless the judge determining its validity can conclude 
that it is obviously and clearly wrong”. In this case, the judge on 
review had substituted his opinion for that of the adjudicator with 


? See Twenty-ninth Annual Report, paragraph I-4. 
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respect to which version of the collective agreement should be 
preferred. That was far from being a conclusion that the 
adjudicator’s decision was clearly wrong. 


I-9 The grievor, who had been employed by a separate 
employer, alleged that his lay-off was in reality a disguised 
disciplinary discharge and that therefore an adjudicator appointed 
under the Public Service Staff Relations Act had the necessary 
jurisdiction to entertain a grievance in relation to it. Relying on 
subsections 92(1) and 92(3) of the Act, the employer disputed this 
jurisdiction. The evidence established that the employer had for a 
number of years been dissatisfied with the grievor’s performance 
and behaviour but had never formally brought this to his attention. 
The adjudicator found that he had jurisdiction to entertain the 
grievance on the ground that the employer had acted in bad faith in 
arbitrarily ridding itself of the grievor under the guise of lay-off. In 
effect the grievor was terminated for disciplinary reasons. Although 
the adjudicator concluded that the grievor’s overall conduct did not 
warrant the ultimate penalty of termination, he did not reinstate 
him; rather, in lieu of reinstatement, he awarded him compensation 
equal to slightly more than one year’s pay. In so doing, the 
adjudicator considered the fact that the employer had lost 
confidence in the grievor and the fact that the grievor had failed to 
recognize his own shortcomings, even when they were brought to 
his attention. 


I-10 Both the employer and the grievor applied for judicial 
review of this decision; the former disputed the adjudicator’s 
jurisdiction to entertain the grievance and the latter disputed the 
appropriateness of the adjudicator’s remedy. In Canada (Attorney 
General) v. Matthews (Court file T-618-97, unreported), Richard J. 
of the Federal Court, Trial Division, dismissed the employer’s 
application for judicial review. Relying on the decision of the 
Federal Court of Appeal in Canada (Attorney General) v. Penner 
[1989] 3 F.C. 429 and the decision of the Supreme Court of Canada 
in Jacmain y. Attorney General (Canada), [1978] 2 S.C.R. 15, 
Richard J. ruled that the adjudicator had not misdirected himself in 
law in his finding with respect to jurisdiction and that there was 
sufficient evidence on the record to support his finding. 
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I-11 In relation to the grievor’s application for judicial review, 
Richard J. noted that the authority of an adjudicator to award 
damages rather than reinstatement had been upheld by the Federal 
Court of Appeal in Champagne v. Canada (Public Service Staff 
Relations Board), [1987] F.C.J. 906. Richard J. concluded that the 
adjudicator had fashioned what he believed to be an appropriate 
remedy based on the record before him, which contained sufficient 
evidence to justify that remedy. Richard J. also found, however, that 
the adjudicator should have given the grievor and the employer an 
opportunity to make submissions and give evidence on the method 
of calculation and the amount of damages to be awarded to the 
grievor; in failing to do so the adjudicator had breached the rules of 
procedural fairness. Accordingly, the adjudicator was directed to 
redetermine the amount of damages after providing both parties 
with an opportunity to make submissions and give evidence on this 
specific issue: Matthews and Canada (Attorney General) (Court 
file T-623-97, unreported). 
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PROCEEDINGS BEFORE THE BOARD 
UNDER PART IT OF THE CANADA 
LABOUR CODE 


PROCEEDINGS UNDER SECTION 129 


J-1 Cases under section 129 of the Code arise when an 
employee has refused to work because of an alleged danger and a 
safety officer has subsequently ruled that no danger exists. The 
employee may request this decision to be referred to the Board, 
which shall without delay inquire into the circumstances of and 
reasons for the decision and subsequently confirm it or give 
appropriate directions to the employer. 


J-2 During the year, the Board had 70 references before it, 
including two carried over from the previous year. Three cases 
were withdrawn and 66 were settled by the parties prior to the 
hearing. The remaining reference is scheduled to be heard in the 
new year. 


PROCEEDINGS UNDER SECTION 133 


J-3 Under section 133 of Part II of the Code, the Board may be 
involved in cases where the employer is alleged to have taken 
action against an employee for acting within his or her rights under 
section 129 of the Code. 


J-4 The Board processed 12 references under section 133 
during the year, including two carried over from the previous year. 
Of the 12 cases, four were disposed of by the Board; one was 
dismissed, two were withdrawn prior to the hearing, and one was 
settled by the parties prior to the hearing. The remaining eight cases 
are scheduled to be heard in the new year. 
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APPENDIX 
TABLES 
Bargaining Units and Bargaining Agents in the Public Service 
of Canada 
Dispute Resolution Process 


Managerial or Confidential Exclusions, by Category: Treasury 
Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Treasury Board as Employer 


Managerial or Confidential Exclusions, by Bargaining Agent 
and Category: Separate Employers 


Bargaining Units under Conciliation Board/Stnike Process 
Bargaining Units under Arbitration Process 
Adjudication References, 1 April 1993 — 31 March 1998 


Adjudication References Brought Forward and Received: 
1 April 1993 — 31 March 1998 


Arbitration Referrals 


Conciliation, Mediation, Examinations, 1997-1998 
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ABBREVIATIONS USED IN TABLES 
BARGAINING AGENTS 


AOGA 
APSFA 
CAPRO 
CATCA 
CGAU 


CMCFA 

CMSG 

CUPE 

CUPTE 
FGDCA 
FGDTLC (East) 


FGDTLC 
(Esquimalt, B.C.) 
HSTU 


Aircraft Operations Group Association 

Association of Public Service Financial Administrators 

Canadian Association of Professional Radio Operators 

Canadian Air Traffic Control Association 

Council of Graphic Arts Unions of the Public Service of 
Canada 

Canadian Military Colleges Faculty Association 

Canadian Merchant Service Guild 

Canadian Union of Public Employees 

Canadian Union of Professional and Technical Employees 

Federal Government Dockyard Chargehands Association 

Federal Government Dockyard Trades and Labour Council 
(East) 

Federal Government Dockyards Trades and Labour Council 
(Esquimalt, B.C.) 

Hospitality and Service Trade Union 


IBEW International Brotherhood of Electrical Workers 

MFCW Manitoba Food and Commercial Workers 

PAFSO Professional Association of Foreign Service Officers 

PIPSC Professional Institute of the Public Service of Canada 

PSAC Public Service Alliance of Canada 

RCEA Research Council Employees’ Association 

SGCT Syndicat général du cinéma et de la télévision 

SSEA Social Science Employees Association 

UFCW United Food and Commercial Workers 

EMPLOYERS 

CFIA Canadian Food Inspection Agency 

CSE Communications Security Establishment, Department of 
National Defence 

CSIS Canadian Security Intelligence Service 

MRC Medical Research Council 

NCC National Capital Commission 

NEB National Energy Board 

NFB National Film Board 

NRC National Research Council of Canada 

OSFI Office of the Superintendent of Financial Institutions 

SNPF Staff of the Non-Public Funds, Canadian Forces 

SSHRC Social Sciences and Humanities Research Council 

SSO Statistical Survey Operations 

TB Treasury Board 

OAG Office of the Auditor General of Canada 

MISCELLANEOUS 

CFB Canadian Forces Base 

NDHQ National Defence Headquarters 
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Bargaining Units and Bargaining Agents in the 
Public Service of Canada 


Bargaining Unit Bargaining Agent 
(TREASURY BOAD AS EMPLOYER) 


Actuarial Science Professional Institute of the Public 
Agriculture Service of Canada 
Architecture and Town Planning 
Auditing 

Biological Sciences 

Chemistry 

Commerce 

Computer Systems Administration 
Defence Scientific Service 
Dentistry 

Engineering and Land Survey 
Forestry 

Historical Research 

Law 

Mathematics 

Medicine 

Meteorology 

Nursing 

Nutrition and Dietetics 
Occupational and Physical Therapy 
Patent 

Pharmacy 

Physical Science 

Psychology 

Purchasing and Supply 

Scientific Regulation 

Scientific Research 

Social Work 

Veterinary Science 


Administrative Services Public Service Alliance of Canada 
Clerical and Regulatory 

Communications 

Correctional 

- Supervisory 

- Non-Supervisory 

Data Processing 
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Bargaining Unit Bargaining Agent 


Drafting and Illustration 
Education 
Educational Support 
Engineering and Scientific Support 
Firefighters 
- Supervisory 
- Non-Supervisory 
General Labour and Trades 
- Supervisory 
- Non-Supervisory 
General Services 
- Supervisory 
- Non-Supervisory 
General Technical 
Heating, Power 

& Stationary Plant Operation 
- Supervisory 
- Non-Supervisory 
Hospital Services 
- Supervisory 
- Non-Supervisory 
Information Services 
Library Science 
Lightkeepers 
- Supervisory 
- Non-Supervisory 
Office Equipment 
Photography 
Primary Products Inspection 
Printing Operations 
- Supervisory 
Programme Administration 
Secretarial, Stenographic and Typing 
Ships Crews 
- Supervisory 
- Non-Supervisory 
Technical Inspection 
Welfare Programmes 


Aircraft Operations Aircraft Operations Group 
Association 
Radio Operation Canadian Association of 


Professional Radio Operators 


Translation Canadian Union of Professional 
and Technical Employees 


Foreign Affairs Professional Association of Foreign 
Service Officers 
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Bargaining Unit 


Financial Administration 


Air Traffic Control 


Electronics 


Ships Officers 


Printing Operations 
- Non-Supervisory 


Chargehands, East Coast 


Ship Repair, East Coast 


Ship Repair, West Coast 


Economics, Sociology 
& Statistics 
Social Science Support 


University Teaching 


Bargaining Agent 


Association of Public Service 
Financial Administrators 


Canadian Air Traffic Control 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Canadian Merchant Service Guild 


Council of Graphic Arts Unions of 
the Public Service of Canada 


Federal Government Dockyard 
Chargehands Association 


Federal Government Dockyard 
Trades and Labour Council (East) 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Social Science Employees 


Association 


Canadian Military Colleges Faculty 
Association 


(NATIONAL CAPITAL COMMISSION AS EMPLOYER) 


All employees 


Public Service Alliance of Canada 


(NATIONAL ENERGY BOARD AS EMPLOYER) 


All employees other than the 
Professional Bargaining Unit 


Professional Bargaining Unit 


Public Service Alliance of Canada 


Professional Institute of the Public 
Service of Canada 


(NATIONAL FILM BOARD AS EMPLOYER) 


Administrative and Foreign Service 
Category 
Scientific and Professional Category 


Administrative Support Category 
Operational Category 


Technical Category 


Professional Institute of the Public 
Service of Canada 


Canadian Union of Public 
Employees, Local 2656 


Syndicat général du cinéma et de 
la télévision 
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Bargaining Unit Bargaining Agent 
(NATIONAL RESEARCH COUNCIL AS EMPLOYER) 


Information Services Professional Institute of the Public 
Library Science Service of Canada 
Research Officers and Research Council 

Officers 
Translation 
Administrative Services Research Council Employees’ 
Administrative Support Category Association 


Computer Systems Administration 
Operational Category 

- Supervisory 

- Non-Supervisory 

Purchasing and Supply 

Technical Category 


(COMMUNICATIONS SECURITY ESTABLISHMENT, 
DEPARTMENT OF NATIONAL DEFENCE AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

Administrative Support Category 

- Non-Operators 

Operational Category 


Technical Category 
Scientific and Professional Category Professional Institute of the Public 
- Professional Engineers Service of Canada 


(OFFICE OF THE AUDITOR GENERAL OF CANADA AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 

- Administrative Service 

- Financial Administration 

- Purchase and Supply 

Administrative Support Category 

- Clerical and Regulatory 

- Secretarial, Stenographic and Typing 

Operational Category 

- General Labour and Trades 

- General Services 

Scientific and Professional Category 

- Auditing 

- Library Science 


Bargaining Unit Bargaining Agent 


(SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL AS EMPLOYER) 


Administrative and Foreign Service Public Service Alliance of Canada 
Category 
- Administrative Services 
- Computer Systems Administration 
- Financial Services 
- Information Services 
- Programme Administration 
and 
all employees referred to as 
Grants Program Officer 
Administrative Support Category 
- Clerical and Regulatory 
- Data Processing 
- Secretarial, Stenographic and Typing 


(STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES, AS EMPLOYER) 


Administrative Support Category and Public Service Alliance of Canada 
Operational Category 

- CFB Bagotville 

Administrative Support Category 

- CFB Gagetown 

Administrative Support Category and 
Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Administrative Support Category 

- CFB Ottawa 

Administrative Support Category and 
Operational Category 

- NDHQ Ottawa 

Administrative Support Category and 
Operational Category 

- CFB Petawawa 

Administrative Support Category 

- CFB Trenton 

Administrative Support Category and 
Operational Category 

- CFB Valcartier 


Operational Category Manitoba Food and Commercial 
- CFB Shilo Workers, Local 832 


a3 


Bargaining Unit 
Operational Category 
- CFB Gagetown 
Operational Category 
- CFB Greenwood 
Operational Category 
- CFB Halifax 


Operational Category 
- CFB Borden 
Operational Category 
- CFB North Bay 
Operational Category 
- CFB Ottawa 
Operational Category 
- CFB Trenton 


Operational Category 
- CFB Calgary 
Operational Category 
- CFB Edmonton 


Operational Category 
- CFB Moose Jaw 


Operational Category 
- CFB Chilliwack 
Operational Category 
- CFB Comox 
Operational Category 
- CFB Esquimalt 
Operational Category 


- CFB 17" Wing Westwin, Winnipeg 


All employees in the Cafeteria 
- NDHQ - Ottawa 





Bargaining Agent 


United Food and Commercial 
Workers, Local 864 


United Food and Commercial 
Workers, Local 175 


United Food and Commercial 
Workers, Local 401 


United Food and Commercial 
Workers, Local 1400 


United Food and Commercial 
Workers, Local 1518 


United Food and Commercial 
Workers, Local 832 


Hospitality and Service Trade 
Union, Local 261 


(MEDICAL RESEARCH COUNCIL AS EMPLOYER) 


Administrative Support Category Public Service Alliance of Canada 


(CANADIAN SECURITY INTELLIGENCE SERVICE AS EMPLOYER) 
Administrative Support Category Public Service Alliance of Canada 
- Clerical and Regulatory 
- Communications 
- Office Equipment 
- Secretarial, Stenographic and Typing 
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Bargaining Unit Bargaining Agent 


(OFFICE OF THE SUPERINTENDENT OF 
FINANCIAL INSTITUTIONS AS EMPLOYER) 


Actuarial Science Group Professional Institute of the Public 
Administrative and Foreign Service Service of Canada 
Category 


Commerce Group 

Administrative Support Category Public Service Alliance of Canada 
(STATISTICAL SURVEY OPERATIONS AS EMPLOYER) 

Business Surveys Public Service Alliance of Canada 


(CANADIAN FOOD INSPECTION AGENCY AS EMPLOYER) 


Agriculture Professional Institute of the 
Biological Sciences Public Service of Canada 
Chemistry 

Commerce 


Computer Systems Administration 
Engineering and Land Survey 
Purchasing and Supply 

Scientific Research 

Economics, Sociology and Statistics 
Scientific Regulations 

Veterinary Medicine 


All employees other than those Public Service Alliance of Canada 
named above 
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Dispute Resolution Process 


Certified 
Bargaining Agent 


Public Service Alliance 
of Canada 


Professional Institute of the 
Public Service of Canada 


Social Science Employees 
Association 


Association of Public Service 
Financial Administrators 


Research Council Employees’ 
Association 


International Brotherhood of 
Electrical Workers, Local 2228 


Professional Association of Foreign 
Service Officers 


Canadian Merchant Service Guild 


Federal Government Dockyard, 
Trades and Labour Council (East) 


Canadian Union of Professional 
and Technical Employees 


Federal Government Dockyards 
Trades and Labour Council 
(Esquimalt, B.C.) 


Aircraft Operations Group 
Association 


Canadian Association of 
Professional Radio Operators 


United Food and Commercial 
Workers, Local 175 


United Food and Commercial 
Workers, Local 864 
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Approximate Number Number of 


of Employees in Bargaining 
Bargaining Units Units 
129,262 79 
30,365 42 
5,337 o) 
1,967 l 
1,746 8 
leg WAS ] 
E03! ] 
853 ] 
763 ] 
715 ] 
490 l 
429 l 
338 ] 
202 4 
194 3 


Process 
Specified 


4A 
75C 


Cc 





Approximate Number Number of 

Certified of Employees in Bargaining Process 
Bargaining Agent Bargaining Units Units Specified 
United Food and Commercial 

Workers, Local 1518 163 3 te 
Canadian Military Colleges 

Faculty Association 135 ] C 
Council of Graphic Arts Unions 

of the Public Service of Canada 131 2 c 
Syndicat général du cinéma et de 

la télévision 130 ] 4 
Canadian Union of Public 

Employees, Local 2656 114 ) Cc 
United Food and Commercial 

Workers, Local 401 101 2 C 
Federal Government Dockyard 

Chargehands Association (East) 84 ] Be 
Manitoba Food and Commercial 

Workers, Local 832 61 l C 
United Food and Commercial 

Workers, Local 832 26 ] C 
Hospitality and Service 

Trade Union, Local 261 23 ] C 
Canadian Air Traffic Control 

Association 10 l & 
United Food and Commercial 

Workers, Local 1400 2 ] C 

4A 

TOTAL 175,855 165 161C 


A - Arbitration 
C - Conciliation Board 
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Managerial or Confidential Exclusions, by Category 
Treasury Board as Employer 











Approximate 
Number of Numberof Number of 
Bargaining Employees Positions % 
Category Units in Units Excluded Total Excluded 
Scientific and 
Professional 30 19,078 2,349 21,427 oa hO96 
Administrative and 
Foreign Service 10 61,462 apse y) 66,799 POO 
Technical 
3 14,832 457 15,289 2.99 
Administrative Support 5 41,351 839 42,190 1.99 
Operational 21 20,025 335 20,360 1.65 
TOTAL 79 156,748 9,317 166,065 5.61 
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Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 
Treasury Board as Employer 








Approximate 
Number of Number of Number of 
Bargaining Bargaining Employees Positions % 
Agent Category Units in Units Excluded Total Excluded 

PIPSC Scientific & Prof. 26 15,126 ya vx) 17,249 12.31 

Admin. & Foreign Serv. 3 12,231 329 12,560 2.62 
PSAC Scientific & Prof. 2 985 51 1,036 4.92 

Admin. & Foreign Serv. 4 45,518 4,657 50,175 9.28 

Technical 7 9,521 205 9,726 2.11 

Admin. Support 5 41,351 839 42,190 1,99 

Operational 17 18,557 335 18,892 1.77 
PAFSO Admin. & Foreign Serv. 1 1,031 48 1,079 4.45 
CATCA Technical 1 10 3 13 23.08 
IBEW Technical 1 1,176 a0 1,203 2.24 
Local 2228 
CMSG Technical l 853 32 905 5.75 
CGAU Operational 1 131 0 131 0.00 
FGDCA Operational 1 84 0 84 0.00 
FGDTLC (E) Operational 1 763 0 763 0.00 
FGDTLC (Esq.) Operational 1 490 0 490 0.00 
SSEA Scientific & Prof. 1 2,832 172 3,004 mf) 

Technical 1 2,505 114 2,619 4.35 
CUPTE Admin. & Foreign Serv. 1 715 39 754 5.17 
CAPRO Technical 1 338 21 359 5.85 
AOGA Technical 1 429 35 464 7.54 
APSFA Admin. & Foreign Serv. ] 1,967 264 2,231 11.83 
CMCFA Scientific & Prof. | 135 3 138 2.17 


TOTAL i 156,748 9,317 166,065 5.61 





Managerial or Confidential Exclusions, 
by Bargaining Agent and Category 








Separate Employers 
Approximate 
Number of | Number of Number of 

Bargaining Bargaining Employeesin Positions % 

ent Catego Units Units Excluded Total —_ Excluded 
NATIONAL FILM BOARD 
PIPSC Scientific & Prof. 1 3 2 5 40.00 
PIPSC Admin. & Foreign Serv. 1 97 19 116 16.38 
SGCT Technical 1 130 9 139 6.47 
CUPE Admin. Support 
(Local 2656) 1 105 19 124 15.32 
CUPE Operational 
(Local 2656) 1 2 0 , 0.00 

TOTAL 5 344 49 393 12.47 
NATIONAL RESEARCH COUNCIL 
PIPSC Scientific & Prof. 2 1,191 17 1,208 1.41 
PIPSC Admin. & Foreign Serv. 4 56 0 56 0.00 
RCEA Admin & Foreign Serv. 3 252 28 280 10.00 
RCEA Technical 1 892 1 893 0.11 
RCEA Admin. Support 2 510 35 545 6.42 
RCEA Operational 2 92 0 92 0.00 

TOTAL 12 2,993 81 3,074 2.64 


OFFICE OF THE AUDITOR GENERAL 


PSAC Scientific & Prof. 1 140 1 141 0.71 
PSAC Admin. & Foreign Serv. l 28 13 41 31.71 
PSAC Admin. Support 1 55 6 61 9.84 
PSAC Operational 1 0 0 0 0.00 
TOTAL 4 223 20 243 8.23 
SOCIAL SCIENCES AND HUMANITIES 
RESEARCH COUNCIL 
PSAC Admin. & Foreign 1 57 5 62 8.06 
Serv. 
PSAC Admin. Support 1 25 0 25 0.00 
TOTAL 82 5 87 S15 
STAFF OF THE NON-PUBLIC FUNDS, 
CANADIAN FORCES 
PSAC Admin. Support and 
Operational 
- CFB Bagotville yi 21 0 21 0.00 
UFCW Operational 
Local 175  -CFB Borden 1 112 1 113 0.88 
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Approximate 
Number of | Numberof Number of 


Bargaining Bargaining Employees in Positions % 
ent Catego: Units Units Excluded Total Excluded 

UFCW Operational 
Local 401  -CFB Calgary 14 14 0.00 
UFCW Operational 
Local 1518 - CFB Chilliwack 45 46 2.17 
UFCW Operational 
Local 1518 -CFB Comox 39 39 0.00 
UFCW Operational 
Local 401 -CFB Edmonton 87 87 0.00 
UFCW Operational 
Local 1518 -CFB Esquimalt 79 80 25 
PSAC Admin. Support 

- CFB Gagetown 11 i 8.33 
UFCW Operational 
Local 864 -CFB Gagetown 48 49 2.04 
PSAC Admin. Support and 

Operational 

- CFB Goose Bay 58 58 0.00 
UFCW Operational 
Local 864 -CFB Greenwood 54 aa 1.82 
UFCW Operational 
Local 864 = - CFB Halifax on 93 1.08 
PSAC Operational 

- CFB Kingston 57 57 0.00 
PSAC Operational 

- CFB Montreal 44 44 0.00 
UFCW Operational 
Local 1400 -CFB Moose Jaw 9 10 10.0 
UFCW Operational 
Local175  —_ - CFB North Bay 8 8 0.00 
PSAC Admin. Support 

- CFB Ottawa 8 8 0.00 
UFCW Operational 
Local175  —_ - CFB Ottawa 24 24 0.00 
HSTU All employees in the 
Local 261 Cafeteria - NDHQ 

- Ottawa 23 73 0.00 
UFCW Operational 
Local 832. - CFB 17" Wing 

Westwin Winnipeg 26 27 3.70 
PSAC Admin. Support and 

Operational 

- NDHQ Ottawa 48 49 2.04 
PSAC Admin. Support and 

Operational 

- CFB Petawawa 128 129 0.78 
MFCW Operational 
Local 832 = - CFB Shilo 61 61 0.00 
PSAC Admin. Support 

- CFB Trenton 10 10 0.00 
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Approximate 
Number of | Numberof Number of 


Bargaining Bargaining Employeesin Positions % 
Agent Category Units Units Excluded Total Excluded 
UFCW Operational 
Local 175  -CFB Trenton 1 58 0 58 0.00 
PSAC Admin. Support and 

Operational 

- CFB Valcartier Zz 89 1 90 Ld2 

TOTAL 31 1,253 12 1,265 0.95 


MEDICAL RESEARCH COUNCIL 
PSAC Admin. Support 1 20 0 20 0.00 


OFFICE OF THE SUPERINTENDENT 


OF FINANCIAL INSTITUTIONS 
PIPSC Actuarial Science 1 28 0 28 0.00 
PSAC Admin. Support 1 46 20 66 30.30 
PIPSC Admin. & Foreign 
Serv. 1 48 1] 59 18.64 
PIPSC Commerce 1 195 15 210 7.14 
TOTAL 4 317 46 363 12.67 
STATISTICAL SURVEY OPERATIONS 
PSAC Business Surveys 1 226 0 226 0.00 
NATIONAL ENERGY BOARD 
PSAC All Employees other 
than the Professional 1 106 29 135 21.48 
Barg. Unit 
PIPSC Professional Barg. Unit 1 110 21 131 16.03 
TOTAL 2 216 50 266 18.80 
NATIONAL CAPITAL COMMISSION 
PSAC All Employees 1 411 0 411 0.00 
CANADIAN FOOD INSPECTION 
AGENCY 
PIPSC Technical 3 1,254 48 1,302 3.69 
PSAC All Employees other 
than the Technical 
Category 1 3,431 61 3,492 75 
TOTAL 4 4,685 109 4,794 pw: 
ae ee, nn eS a 
TOTAL 72 10,770 SoZ 11,142 3.34 


62 


Bargaining Units under Conciliation Board/Strike Process 








Estimated 
Number of Bargaining 

Bargaining Unit Employees Totals Agent 
Treasury Board as employer 
Actuarial Science 7 PIPSC 
Administrative Services 11,376 PSAC 
Agriculture 40 PIPSC 
Air Traffic Control 10 CATCA 
Aircraft Operations 429 AOGA 
Architecture & Town Planning 200 PIPSC 
Auditing 5,191 PIPSC 
Biological Sciences 1135 PIPSC 
Chargehands 84 FGDCA (East) 
Chemistry Group 383 PIPSC 
Clerical and Regulatory 33 a2 PSAC 
Commerce 1,878 PIPSC 
Communications 91 PSAC 
Computer Systems Administration BT, PIPSC 
Correctional 
- Supervisory 240 PSAC 
- Non-Supervisory 4,355 PSAC 
Data Processing S22 PSAC 
Defence Scientific Service 380 PIPSC 
Dentistry 9 PIPSC 
Drafting and Illustration 472 PSAC 
Economics, Sociology and Statistics 2,832 SSEA 
Education 625 PSAC 
Educational Support 2 PSAC 

IBEW 
Electronics 1,176 (Local 2228) 
Engineering and Land Survey 1,947 PIPSC 
Engineering and Scientific Support 5,260 PSAC 
Financial Administration 1,967 APSFA 
Firefighters 
- Supervisory 132 PSAC 
- Non-Supervisory 432 PSAC 
Foreign Affairs 1,031 PAFSO 
Forestry 106 PIPSC 


* Because of the Budget Implentation Act 1996 
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a 


Estimated 


Number of Bargaining 

Bargaining Unit Employees Totals Agent 
General Labour and Trades 
- Supervisory 824 PSAC 
- Non-Supervisory 6,259 PSAC 
General Services 
- Supervisory 504 PSAC 
- Non-Supervisory S22) PSAC 
General Technical PUI. PSAC 
Heating, Power & Stationary 

Plant Operation 
- Supervisory Bh, PSAC 
- Non-Supervisory 559 PSAC 
Historical Research 213 PIPSC 
Hospital Services 
- Supervisory 30 PSAC 
- Non-Supervisory 453 PSAC 
Information Services 1,361 PSAC 
Law 60 PIPSC 
Library Science 360 PSAC 
Lightkeepers 
- Supervisory 30 PSAC 
- Non-Supervisory 85 PSAC 
Mathematics Jis¥e) PIPSC 
Medicine 134 PIPSC 
Meteorology 432 PIPSC 
Nursing 961 PIPSC 
Nutrition and Dietetics 20 PIPSC 
Occupational and Physical Therapy | PIPSC 
Office Equipment 46 PSAC 
Patent 130 PIPSC 
Pharmacy 2 PIPSC 
Photography ge PSAC 
Physical Sciences 1,281 PIPSC 
Primary Products Inspection 463 PSAC 
Printing Operations 
- Non-Supervisory 131 CGAU 
Printing Operations 
- Supervisory 15 PSAC 
Programme Administration 30,897 PSAC 
Psychology 220 PIPSC 
Purchasing and Supply 1,776 PIPSC 
Radio Operation 338 CAPRO 
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Bargaining Unit 


Scientific Regulation 
Scientific Research 


Secretarial, Stenographic and Typing 


Ship Repair (East) 


Ship Repair (Esquimalt, B.C.) 
Ships Crews 

- Supervisory 

- Non-Supervisory 
Ships Officers 

Social Science Support 
Social Work 

Technical Inspection 
Translation 

University Teaching 
Veterinary Science 
Welfare Programmes 


National Film Board as employer 
Administrative & Foreign Service Category 


Administrative Support Category 


Operational Category 
Scientific and Professional Category 


Technical Category 


National Research Council as employer 
Administrative Services 

Administrative Support 

Computer Systems Administration 
Information Services 

Library Science 


Operational Category 


- Supervisory 
- Non-Supervisory 


Estimated 
Number of 
Employees 


254 
1,654 
4,555 


763 


490 


16 
1,299 


853 
2,505 
34 
1,062 
715 
135 
28 
1,884 


105 


Totals 


156,748 


344 


Bargaining 
Agent 
PIPSC 
PIPSC 
PSAC 


FGDTLC 
(East) 
FGDTLC 
(Esquimalt, 
B.C.) 


PSAC 
PSAC 


CMSG 
SSEA 
PIPSC 
PSAC 
CUPTE 
CMCFA 
PIPSC 
PSAC 


PIPSC 


CUPE 
Local 2656 


CUPE 
Local 2656 


PIPSC 
SGCT 


RCEA 
RCEA 
RCEA 
PIPSC 
PIPSC 


RCEA 
RCEA 
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Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Purchasing and Supply Group 26 RCEA 
Research Officer & Research 
Council Officer 1,124 PIPSC 
Technical Category 892 RCEA 
Translation 4 PIPSC 
2,993 
Office of the Auditor General of Canada 
as employer 
Administrative & Foreign Service Category 
- certain employees 28 PSAC 
Administrative Support Category 
- certain employees 5p PSAC 
Operational Category (certain employees) 0 PSAC 
Scientific and Professional Category 140 PSAC 
223 


Social Sciences and Humanities Research 

Council as employer 
Administrative and Foreign Service Category a, PSAC 
- Administrative Services 
- Financial Services 
- Information Services 
- Programme Administration 
- Computer Systems Administration 
and 
Employees referred to as Grants 

Program Officer 

Administrative Support Category 20 PSAC 
- Clerical and Regulatory 
- Secretarial, Stenographic and Typing 
- Data Processing 


82 

Staff of the Non-Public Funds, Canadian 

Forces, as employer 
Administrative Support Category and 

Operational Category 
- CFB Bagotville 21 PSAC 
Operational Category UFCW 
- CFB Borden te Local 175 
Operational Category UFCW 
- CFB Calgary 14 Local 401 
Operational Category UFCW 
- CFB Chilliwack 45 Local 1518 
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Bargaining Unit 


Operational Category 

- CFB Comox 

Operational Category 

- CFB Edmonton 

Operational Category 

- CFB Esquimalt 

Administrative Support Category 

- CFB Gagetown 

Operational Category 

- CFB Gagetown 

Administrative Support Category and 
Operational Category 

- CFB Goose Bay 

Operational Category 

- CFB Greenwood 

Operational Category 

- CFB Halifax 

Operational Category 

- CFB Kingston 

Operational Category 

- CFB Montreal 

Operational Category 

- CFB Moose Jaw 

Operational Category 

- CFB North Bay 

Administrative Support Category and 
Operational Category 

- NDHQ Ottawa 

Administrative Support Category 

- CFB Ottawa 

Operational Category 

- CFB Ottawa 

Administrative Support Category and 
Operational Category 

- CFB Petawawa 

Operational Category 

- CFB Shilo 

Administrative Support Category 

- CFB Trenton 

Operational Category 

- CFB Trenton 

Administrative Support Category and 
Operational Category 

- CFB Valcartier 


Estimated 
Number of 
Employees 


39 


87 


48 


58 


58 


89 


Totals 


Bargaining 
Agent 


UFCW 
Local 1518 


UFCW 
Local 401 


UFCW 
Local 1518 


PSAC 
UFCW 
Local 864 


PSAC 
UFCW 
Local 864 


UFCW 
Local 864 


PSAC 


PSAC 
UFCW 
Local 1400 
UFCW 
Local 175 


PSAC 


PSAC 
UFCW 
Local 175 


PSAC 
MFCW 
Local 832 


PSAC 
UFCW 
Local 175 


PSAC 
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Estimated 


Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Operational Category UFCW 
- CFB 17th Wing Westwin, Winnipeg %6 Local 832 
All employees in the cafeteria HSTU 
- NDHQ Ottawa 23 Local 261 
[253 
Medical Research Council as employer 
Administrative Support Category 20 PSAC 
20 
Canadian Security Intelligence Service 
as employer 
Administrative Support Category 21 PSAC 
- Clerical and Regulatory 
- Communications 
- Office Equipment 
- Secretarial, Stenographic and Typing 
Pay 
Office of the Superintendent of Financial 
Institutions as employer 
- Actuarial Science 28 PIPSC 
- Administrative & Foreign Service Category 48 PIPSC 
- Commerce Group 195 PIPSC 
Administrative Support Category 46 PSAC 
317 
Statistical Survey Operations as employer 
Business Surveys 260 PSAC 
260 
National Capital Commission 
- All employees of the National 
Capital Commission 411 PSAC 
411 
National Energy Board 
- Professional Bargaining Unit 110 PIPSC 
- All employees other than the 
Professional Bargaining Unit 106 PSAC 
216 
Canadian Food Inspection Agency 
- Veterinary medicine 440 PIPSC 
- Scientific regulation 240 PIPSC 
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Estimated 
Number of 
Bargaining Unit Employees 


- Agriculture, Biological Sciences, Chemistry, 
Commerce, Computer Systems 
and Administration, Engineering and 
Land Survey, Purchasing and Supply, 574 
Scientific Research, Economics, Sociology 
and Statistics 


All other employees 3,431 


Total 


Totals 


4,685 


167,819 


Bargaining 


Agent 


PIPSC 


PSAC 
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Bargaining Units under Arbitration Process 





Estimated 
Number of Bargaining 
Bargaining Unit Employees Totals Agent 
Canadian Security Intelligence Service 
as employer 
Administrative Support Category pa if | PSAC 
- Clerical and Regulatory 
- Communications 
- Office Equipment 


- Secretarial, Stenographic and Typing 
217 


” Because of the Budget Implementation Act 1996 


Adjudication References, 
1 April 1993 — 31 March 1998 


Interpretations Discipline and Party & 
para. Termination Party 
92(1)(a) para. 92(1)(b)(c) sec ¥9 Total 
1997-1998 451 256 17 724 
1996-1997 423 204 4 631 
1995-1996 429 283 YZ 724 
1994-1995 495 252 22 769 
1993-1994 1,169 537 14 1,720 


Cumulative Totals, 1 April 1967 — 31 March 1998 


18,235 10,217 605 29,069 


SEE EEE EEEE ESSE 
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Adjudication References Brought Forward and Received 
1 April 1993 — 31 March 1998 


Fiscal 
Year 


1998-1999 
1997-1998 
1996-1997 
1995-1996 
1994-1995 
1993-1994 
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Brought 
Forward 


808 
635 
1,116 
1,228 
1,518 
Lege 


Received 


724 
631 
724 
770 
20 


Overall 
Total 


1,359 
1,747 
D952 
2,288 
2,92) 


Dispositions 
Total 


551 
1,112 
836 
1,060 
1,479 


10 


Arbitration Referrals 


Settled or Carried 
Withdrawn Over to 
Bargaining Priorto  Arbitral Next 
Bargaining Units Agent Employer Hearing Award Fiscal Year 
Employees of the National 
Capital Commission PSAC* NCC - X - 





* Indicates party requesting arbitration 
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Conciliation, Mediation, Examinations, 1997-1998 


A. CONCILIATORS 

Requests for conciliators 

Settlement reached by parties 

Carried over 

B. CONCILIATION BOARDS 

Requests for establishments of Board 

Settlement reached by parties 

Carried over 

C. MEDIATION 

Appointments made 

D. EXAMINATIONS 

New cases 

Settled prior to examiner’s report 

Reports Issued 

E. DESIGNATION REVIEW PANELS 

Requests for establishment of panels 

Panels established 

Panels not established 

Settled by parties 

Not settled - Panel reported 

F. OTHER SERVICES 

Grievance and complaint mediation referals 

- Settled 

- Not settled 

- Carried over 

Preventive Mediation - Consultation - Relationship 
Improvements 

E. FACTFINDING 

Appointments made 
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